o}X{o City of Columbia

701 East Broadway, Columbia, Missouri 65201

Department Source: Human Resources

To: City Council

From: City Manager & Staff

Council Meeting Date: September 2, 2025

Re: Establish plan year 2026 medical and dental plan premium rates for active employees
and non-Medicare reftirees.

Executive Summary

The ordinance adopts the City’s self-funded health plan premium rates and fully insured
dental plan premium rates for plan year 2026, and authorizes payroll withholding for active
employee premiums. Rates are effective January 1, 2026.

Discussion

Employee and dependent health gross premium rates will increase by approximately 10% for
plan year 2026. 2026 rates are attached.

Non-Medicare retiree health gross premium rates will increase by 17.2%. 2026 rates are
attached.

Dental insurance rates will not increase. The City will continue to pay the full cost of active
employee dental insurance premiums. 2026 rates are attached.

e For employee only coverage, the City will contribute 90% of the premium cost for the
$750 deductible PPO plan and 95% of the premium cost for the $1,500 deductible PPO
plan.

e The City will continue to pay the full cost of active employee health insurance
premiums in the High Deductible Health Plan (HDHP).

e The individual out of pocket maximum for the $1,500 deductible PPO plan will increase
from $4,000 to $5,000, and for the $750 deductible PPO plan will increase from $3,000
to $4,000. The out of pocket maximum for the HDHP will not increase in 2026.

e The deductible amount in the HDHP will increase in 2026 to $3,400/$6,800 per IRS
regulations.

e City contributions to Health Savings Accounts (HSAs) under the HDHP will increase from
$1,500 to $1,700 annually (deposited bi-monthly) for employee only coverage, and
from $3,000 to $3,400 annually (deposited bi-monthly) for family coverage. For these
confributions, the definition of family coverage includes Employee & Spouse,
Employee & Child(ren), and Full Family.

e Specialty prescription copays for the $750 deductible and $1500 deductible plans will
increase from $150 to $200. Additionally, a prescription cost relief program will be
implemented to provide certain specialty medications at no cost to employees.

e Pre-65retiree health premium rates will increase by 17.2%.

e Post-65 retiree health premium rates will increase by 6.5% under the fully insured plan.
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Short-Term Impact: All costs associated with implementation of the rates have been
included in the FY 2026 Budget.
Long-Term Impact: Based on annual budget process

Strategic Plan Impacts:

Primary Impact: Organizational Excellence, Secondary Impact: Secondary, Tertiary Impact:
Tertiary

Comprehensive Plan Impacts:

Primary Impact: Primary, Secondary Impact: Secondary, Tertiary Impact: Tertiary

Date Action

9/16/2024 Rates are adopted annually as part of the new fiscal year
budget process. FY 2025 changes

Approve the proposed ordinance.



https://www.como.gov/strategic-plan/
https://www.como.gov/community-development/planning-development/columbia-imagined/
https://gocolumbiamo.legistar.com/View.ashx?M=F&ID=13266374&GUID=731C8FEE-44AC-4D63-9185-338968177312

