Amendments to the

City of Columbia Classification and Pay Plan

FY 2022

Classifications Added:

9911 Assistant to the City Manager, Unclassified
6607 Enterprise Resource Planning Administrator
4602 Leave and Accommodation Specialist

8907 Supplier Diversity Program Coordinator

Reassignments:

Grade D8
Grade C8
Grade C5
Grade C6

9970, Diversity, Equity and Inclusion Officer, Grade C11, Exempt to
9970, Diversity, Equity and Inclusion Officer, Grade E6, Exempt to

City Manager’s Office (1)

1400, Administrative Technician, Grade B8, Non-Exempt to
9911, Assistant to the City Manager, Grade D8, Exempt
City Manager’s Office (1)

2396, Maintenance Technician — 955, Grade A9, Non-Exempt to
2403, Maintenance Specialist — 955, Grade A10, Non-Exempt
Parks and Recreation (1)

Unclassified Change:

4799, Communications & Creative Services Manager
City Manager’s Office (1)

Exempt
Exempt
Exempt
Exempt

Classified to Unclassified



