160859 - Columbia PD 2024-2025 STOP VAWA Grant

Application Details

Funding
Opportunity:

160215-2024-2025 STOP Violence Against Women (STOP VAWA)

Funding
Opportunity Due
Date:

Program Area:
Status:
Stage:

Sep 15, 2023 5:00 PM

STOP Violence Against Women Grant
Awarded
Final Application

Contact Information

Initlal Submit Date:

Initially Submitted
By:

Last Submit Date:

Last Submitted By:

Sep 14, 2023 4:02 PM

Lisa Roland

Jan 23, 2024 12:07 PM

Lisa Rotand

Primary Contact Information

Name:

Job Title*:
Email*:

Mailing Address*:

Phone*:

Fax:

Salutation Lisa Roland
FirstName Last Mame

Assistant to the Chief
Lisa.Roland@como.gov

600 East Walnut St

Columbia Missouri 85201

City State/Province Postal Code/Zip
{573) 874-7419 Ext.

Phona

it

(573) 8741571
B

Organization Information

Applicant Agency*:

Organization
Type*:

Organization
Website:

Federal Tax ID#*:

DUNS #:

Unique Entity ID*:

SAM/CCR CAGE
Code:

Mailing Address*:

4461
+4

County*:

Congressignal
District*:

Phone*:

Fax:

Columbia, Police Department

Govemment

http:/fiwww.como,gov

436000810 1
9 digits (no hyphen} Tax ID Extension

071980024
9-digit number

WZR4KMSCBTV3

4CEE5 01/28/2025
Valid Until Date

800 East Walnug St

Columbia Missouri 65201
City State/Provinge Postal Code/Zip

Boane

09
Hold 'CTRL" to add additional districts

(573) 874-7419 Ext.
SHHEHT R

(573) 8741571
SHEB



Contact Information

Contact Information

Authorized Official

The Aulhorized Official is the individual that has the ability to legally hind the applicant agency in a contract {e.g. Board President, Presiding Commissioner,

Mayor, City Adminisirator, University President, State Depariment Director).

“The Authorized Cifficial and the Project Director cannot be the same person.*
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Job Title*:
Agency*:

Mailing Address*:
Street Address 1:
Street Address 2:
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Email*:

Phone™:

Fax*:

Project Director

Mr De'Carlon Seewood
Title First Name Last Name

Clty Manager
City of Columbia, Missouri

PO Box 6015

Columbia Missouri 65201
City State Zip Code

decarlon.seewood@como.gov
(573) 874-2489 Ext.

(573) 442-8828

The Project Director is the individual that will have diract oversight of the proposed project.

“The Authorized Official and the Project Director cannot be the same person.*

*If the project agency is a local law enforcement agency, the Project Director shall be the chief or sheriff of that agency. Exceptions to this raquirement are

the St. Louis Metropolitan Pollce Department and the Kansas City Police Department.”

Project Director*:

Joh Title*:
Agency*:

Mailing Address*:
Streot Address 1:
Street Address 2:

PDCity*:

Email*:
Phone*:

Fax*:

Fiscal Officer

The Flseal Officer Is the individual who has responsibility for accounting and audit issues at the applicant agency level {e.g. City Clerk, County Treasurer,

Diractor of Finance, Accountant).

Fiscal Officer*:

Job Title*:

Agency™:
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Project Contact Person
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Project Summary

Project Summary

Application Type*:

Expand/Enhance an Existing Project



Current Subaward Number(s): 2022-VAWA-016

Program Category*: Law Enforcement,Law Enforcement

Project Type*: Local

Geographic Area®:

City of Columbia, Missouri within Boone County and surrounding areas and communities

Brief Summary*:

The goal of the Domestic Violence Enforcement Unit {DOVE) program is to decrease domestic violence and other crimes
involving violence against women and its negative effects within our jurisdiction. The DOVE Unit intends to accomplish these
goals with education, intervention, and enforcement.

Program Income Generated™: No

Statement of the Problem (2024)

Provide a statement describing the problem you are proposing to specifically address with these funds,

What is the Problem?*:

Demestle violence against women is a complex pattern of assaultive and coerclve behaviors that batterers use to control their intimate
partners. Itis not an isolated or individual event, but rather a pattern of repeated behaviors. Assaults are often repeated against the same
victim by the same perpetrator, and occur in dlfferent forms including physical, sexual, psychelogical, and economic abusa.

The City of Columbia is located In Central Missouri, in Boone County, at the Intersection of US Highway 63 and Interstate 70. The City of
Columbia Is the largest and most populous city within the County and serves as the County Seat.

According to the United States Census Bursau, Boone County covers 685.41 square miles. The City of Columbia covers 63.08 square miles,
with continual annexation of outlying neighborhoods occurring nearly every year, According to the US Census Bureau, the 2022 population
for Boone County was 187,690, According to the Missouri Economic Research and Information Cénter, Columbia's dialy population surges
57,000-60,000 with the Influx of college students and employeas of major commereial and industrial organizations. (Missouri Economic
Research and Informatien Center, March 2018) According to the United States Census Bureau, the population for Golumbla in 2022 was
128,555, These numbers represent a population increase from 2010 of 13.3% for Boone County and 15.6% for Columbia, The census
population for 2022 indicated The City of Columbia was comprised of 48,6% male and 51.2% female residents.

Sinca 2015, officers and detectives of the Columbia Palice Department have investigated nearly 11,000 cases of domestic violence, often
averaging close to 1,200 each year. Of those cases, approximately 4,000 were crirninal cases. About 75% of the investigations involve female
victims (Appendix 1). During the 2022-2023 grant period, the Columbla Police Department investigatad 1361 reports (392 criminal) during 2022,
As of 08/17/2023, the Columbia Police Department (CPD) has investigated 797 reports (72 criminal) of domestic violence in 2023 so far.

As part of ongoing efforts to maintain interagency communlication and cooperation, the Columbia Pollce Department does offer assistance to
the Boone County Sheriff's Office when needed; thelr statistics for total lomestic violence Incidents investigated by their deputles and
cdotectives for 2023 {(up to 08/17/2023), 2022, and 2021 are 179, 279, and 295 respectively. The numbers alone indicate a need for thorough
follow-up investigatlons and prosecution. As of September 1, 2021, the BCSQ currently does not have a detective assigned to the DOVE Team,
as the assigned detective transferred assighments and was not replaced. Since the inception of the DOVE program in 1998, the community
expects and demands a high fevel of service from law enforcement agencies regarding investigations of domestic violence.

Provide a brief statement describing why It is particularly a problem in the area(s) ta be served by this project.

Why Is it a Problem?*:



in March 1990, the Columbia Police Department increased its enforcement of domestic violence and other

violent crimes agalnst women to Include changes in department policy mandating an arrest when a dominant
physical aggressor is identified. The number of reported viclence incidents has historically increased as the
department continues to increase its vigilance. From January 1, 2022, to December 31, 2022, the Columbia Police
Department responded to and completed 1391 reports of domestic violence. In 2023 (through August 17, 2023) the
Columbia Police Department completed 797 reports of domestic violence (Appendix 1).

Provide the most current local law enfercement crime data specifically related to the project. Applicants are strongly encouraged to request data from your
local law ehforcement antities, Applicants may also visit the Missour! State Highway Patrol's Grime in Missouri Dashkoard, Your response to this section
should be organized and provide the number and type of crima(s) for each county served.

You can pull local data from the Violent Crime section (for sexual assault data) and the Domestic Violence saction.

What Local Law Enforcement Data
Supports there is a Problem?*:

The Columbia Police Department DOVE Unit (two detectives and a part-time civillian assistant) are assigned
domestic violence cases involving intimate partners where a primary physical aggressor has been determined.
During the upcoming grant period (January 1, 2024 to December 31, 2025), it is expected that the Columbia Police
Department will serve approximately 1098 victims of domestic violence. In 2021, the Columbia Police Departm)ent
DOVE Unit provided services to 536 victims of domestic violence. In 2022 the DOVE Unit provided services to 480
victims of domestic violence. So far in 2023 {January 1, 2023 to August 31, 2023), the DOVE Unit has provided
senlices to 242 victims of domestic viclence (Appendix 1),

The above estimate of 1098 victims served is obtained by averaging the number of victims served from 2019 and
2022 and forecasting that comparable numbers will be served during the upcoming two-year grant period. Based on
the statistics from 2019 to 2022, it is forecasted that the Columbla Police Department will provide services to
approximately 827 female victims and approximately 188 male victims,

Provide the most current agency data.

What Agency Data Supports there is
Problem?*;

Columbia Police Department’s approved 2023 fiscal year budget is $29.8 million, to maintain an authorized staff of
191 sworn officers and 57 civilian support staff members. The city and county currently use an enhanced 911
dispatch system known as Boone County Joint Communications {(BCJC). BCJC is estimated to recelve more than
317,000 incoming phone calls per year. The Columbla Police Department handles approximately 120,000 calls for
service each year, with continual increases as the population grows steadily. Additionally, officers take
approximately 12,400 investigative reports and make approximately 4300 arrests annually. About 1200 investigative
reports to document incidents of domestic violence are generated from these calis. The actual number of calls for
service Involving domestic violence, where no investigative reports are generated for further investigation is far
higher.

Please provide demographics. Describe the populations and characteristics of the area(s) the agency wilt serve with the project.

What are the Demographics of the
Area(s) to be served?*:




A July 2022 population estimate from the United States Census Bureau showed a total population of Cofumbia, Missouri to be
*128,555 residents. By that census, of the approximately 67 square miles the City of Columbia encompasses, 1,918.7 residents
reslde per square mile. Of those residents, 51.2% were female, and 80.8% were 18 years of age or older. Of those residents
75.6% perent were identified as white, 11.5% were blackiAfrican American, 6% Asian, and 3.7% Hispanic or Latino.

95% of the persons 25 years of age or greater were high school graduates, while 53.8% of those greater that 25 years of age held
a Bachelor's degree or higher.

The median household income was $57,463, while 19.9% of surveyed residents fell below the poverty line. {United States
Census Bureau)

Provide a brief statement that Identifies resources or the lack thereof to demonstrate the need for funding for this particular project.

Why is the Agency Requesting Funds
to Address the Problem?*:

The persistent problems in our community encompass both enforcement {including prevention and deterrence) and education, which must be
addressed In order to adequately tackle the issues of domestic violence. The enforcement needs Include appropriate initial response from
patrol officers, as well as quality and timely follow-up investigation and collection of evidence from detectives; the address of those needs
providas the Boone County Prosecuting Attorney’s Office with the necessary evidence to ensure successful prosecution and disposition of
the case, In many areas of the state, a frequent complaint is that officers are not arresting abusers frequently enough, and that prosecutors
are not sufficiently prosecuting domestic violence cases, The way to combat these problems is through continued education and training,
both for officers and advacates and for those in the community. The education of officers is to ensure the recognition of the serlousness of
the crime, to better appreciate that the police department and the community expects an appropriate response to the issue, and to train
officers to be thorough in their investigations and collection of evidence. The education for the community involves the presentation of the
dynamics of domestic and sexual violence, the avenues and services for help through law enforcement for domestic violence victims, and to
instlll a societal mindset that domestlc violence (and other crimes against women} will not be tolerated In our community. The grant funds will
enable the Columbia Police Department’s officers and detectives to continue in thls Important effort.

In addition to previously requested funds for two Detectives and a part-fime civialllan assistant, the Columbia Police Department is requesting
funds to make the part-time clviilian assistant a full-time posltion.

The DOVE Asslstant provides crltical job task within the DOVE Unit. Some of those tasks include: Identify and obtaln critical evidence such as
911 and jail calls; assure linkages with Prosecuting Attorney’s Office; maintain liaison with the multidisciplinary team of personnel focused on
domestic violence to include domestic survivors and victim advocates; researching warrant requests, activity and apprehension of suspects
commifting domestic violence; tracking serious felony offenders more expeditiously which cannot occur with current case volume; and
managing and supporting administrative aspects of the grant and CPD DOVE program.

Type of Program (2024-2025)

1. Provide a brief synopsis of the Agency and the type(s) of victim services the agency provides, Outline the services to be funded by this speclfic
project. Include who will provide Ihese services, how services are accessed, and who will benefit from the services, Flow charts and chronological outlines
are great, hut must be supported by additional harrative description.

2. Explain how services are delivered in compliance with elthey the Missouri Coalition Against Domestic and Sexual Violence (MOCADSY) Standards or
the DPS OVC Program Standards and Guidelines. Please do not simply siate the agency is in compliancel



NOTE: Agencles that primarlly serve domestlc andfer sexual violence vietims will be required to comply with the MOCADSV Standards. (These
agencles wilk not be required to comply with the DPS OVC Standards and Guidelines).

All other agenciss {those NOT primarily serving victims of domestlc viclence andfor sexual violence) will be required lo comply with the MoCVSU
Program Standards and Guidelines. (These agencles will not be required to adhere to the MCADSV Standards),

MOCADSYV Standards and DPS OVC Program Standards and Guidelines can be downloaded as separate documents from the DPS websits, or by using
the links above,

Methodology/Type of Program®;

The goal of the Special Victims Unit/Domestic Violence Enforcement Unit, as a member of the Domestic Violence
Enforcement Program (DOVE), is to decrease domestic violence and other crimes involving violence against women,
and its negative effects in the City of Columbia and within Boone County. Speclal Victims Unit'Domestic Violence
Enforcement Unit intends to accomplish these goals with education, intervention, enforcement, and prosecution
through the combined efforts of the Boone County Sheriff’s Office, the Boone County Prosecutor’s Office, Columbia
Police Department, and the True North Shelter. Members of the Columbia Police Department Special Victims
Unit/Domestic Violence Enforcement Unit provide education to local and regional law enforcement officers, related
personnel and community groups, to ensure they too understand the negative effects of domestic violence and other
crimes of violence against women, Through intervention, we are providing our victims with information that allows
them to become proactive in removing themselves from domestic violence situations. Enforcement is the first step
in holding the abuser accountable and sending the message domestic violence and other crimes involving violence
against women will not be tolerated.

Columbia Police Department’s approved 2022 fiscal year budget is $29.8 million, to maintain a staff of 187 sworn
officers and 52 civilian support staff members. The city and county currently use an enhanced 911 dispatch system
known as Boone County Jolnt Communications (BCJC). BCJC is estimated to receive more than 317,000 incoming
phone calls per year. The Columbia Police Department handles approximately 120,000 calls for service each year,
with continual increases as the population grows steadily. Additionally, officers take approximately 12,400
investigative reports and make approximately 4300 arrests annually. About 1000 investigative reports to document
incidents of domestic violence are generated from these calls. The actual number of calls for service involving
domestic violence, where no investigative reports are generated for further investigation is far higher,

In March 1990, the Columbia Police Department increased its enforcement of domestic violence and other violent
crimes against women to include changes in department policy mandating an arrest when a dominant physical
aggressor is identified. The number of reported violence incidents has historically increased as the department
continues to increase its vigilance. From January 1, 2020, to December 31, 2020, the Columbia Police Department
responded to and completed1297 reports of domestic violence. In 2021 (through August 31, 2021) the Columbla
Police Department completed 684 reports of domestic violence (Appendix 1). The 2020 numbers were a significant
increase over that prior grant cycle. It should be noted that during 2020, COVID 19 quarantines were in effect and in
some instances still exist today for infected persons and “close contact” individuals. These conditions can cause
individuals to be restricted to quarters with an abuser and limit access to outside contacts and services for
immediate assistance to a victim,

Although it is usually difficult to attribute changes in total reports to any specific activity, the Columbia Police
Department’s involvement in the countywide DOVE Unit has worked to increase awareness of services, train citizens
in recognition and prevention efforts, and more quickly address domestic abuse cases to ensure harsher sentences




and stricter probation and parole requirements.

DOVE (Domestic Viclence Enforcement) Program: Until 1998, it was common for central Missouri agencies to work in
isolation from one another as they attempted to remedy family violence. In in 1998, Missouri State Highway Patrol,
Columbia Police Department, Boone County Sheriff's Office, Boone County Prosecuting Attorney’s Office, and The
True North Shelter formed the cooperative partnership known as the DOVE (Domestic Violence Enforcement}
Program. This program began taking significant steps toward effectively combating domestic viclence.

In 1998, the Columbia Police Department dedicated one detective to the DOVE Unit to specifically handle domestic
and sexual violence cases between Intimate partners. Likewise, the Missourl State Highway Patrol and the Boone
County Sheriff's office each dedicated a detective to investigate domestic and sexual violence casesina
collaborative effort within the DOVE Unit. Approximately one year later, the detective from the Missouri State
Highway Patrol transferred employment to the Columbia Police Department and remained a domestic viclence
detective with a dedicated domestic and sexual viclence caseload. The Columbia Police Department continues to
dedicate two detectives to handle the domestic/sexual violence caseload. Due to the large caseload shared between
the two detectives, in 2014, we requested and secured through this grant a part-time civilian employee to assist the
DOVE detectives with some of the clerical and non-investigative duties that take up valuable time. The civilian
employee assists in some investigative aspects of cases such as auditing and documenting calls made from the
Boone County jail from suspects to victims and ongoing domestic violence cases. The transcription of these calls
can be extremely beneficlal for prosecutors both to show the nature and cycle of cantinued abuse and control and
also to help develop cases of such criminal violations as protection order violations and victim tampering. The
civilian employee also requests and reports on the 911 calls related to the initial report. These calls provide valuable
information in regards to how a victim caller was reacting to an abuser at the time the call was placed to the dispatch
center.

The DOVE Program’s goal is to decrease domestic violence and its negative effects in Boone County. This wlll be
accomplished through increased education, intervention, investigation, and prosecution through the combined
efforts of the DOVE Unit’s members. The DOVE Unit consists of four assistant prosecuting attorneys (three devoted
to female victims and one devoted to male victims) from the Boone County prosecuting attorney’s office, two
detectives and a part-time civilian assistant from the Columbia Police Department, one detective from the Boone
County Sheriff’s office (this position was vacated on 8/31/2021 and has yet to be filled), a victim advocate from the
True North Shelter, three prosecution based advocates, two probation and parole officers, one court coordinator, and
one counselor from the Family Counseling Center. The program provides education to local and regional law
enforcement officers, and related service providers, so all can understand the negative offects of domestic violence
in their community. In addition it provides victims with empowering information, safety planning skllis, and criminal
justice systemic response to assist victims of domestic violence when workihg toward an abuse free life,

In 2002, The DOVE Program began proactively pursuing new training programs, procedure policies, and data tracking
systems to help enhance the effectiveness of the program as a community response team. Also in 2002, The DOVE
Program received a technical assistance award from VAWA to obtain training from the VAWA Technical Assistance



Team. This team worked with the DOVE Program during late 2002 and early 2003, assisting with the development of
effective collaboration techniques, Identifying the program strengths and weaknesses, and in defining areas on
which to focus during the enhancement process. Throughout 2003, the unit worked to first develop and then refine

program protocols, enabling the group to function as a cohesive unit and identify any problems or weaknesses in
the system as they arise.

In 2008, a new domestic violence court docket was added. This docket promise to enhance offender accountability
through more frequent and regular contact with the judicial system,

2013, Columbia Police DOVE Detectives Randy Nichols and Robert Dochler identified a need for uniformity in our
domestic assault reports. Due to retirements and attrition, we have a very young police force with the majority of
officers having less than five years of experience. The lack of experience and training resulted in weak cases being
provided to the prosecuting attorney’s office. Uniformity in reporting helped to resolve some of these issues by
holding officers accountable for collecting specific information during their investigations.

2014, the DOVE Unit added a parttime assistant to assist in a support role to the two detectives. This position was a
welcome addition to the unit as the assistant drafts victim contact letters, requests 911 recordings from dispatch,
listens to jail calls to harvest evidentiary calls from the suspect to the victim (often resulting in order protection
violations and detecting victim tampering), assist with case management, and conducts victim surveys, The
assistant is also responsib!e for completing reports on the jail calls and the 911 recordings and is responsible for
submitting them to the Evidence Unit. The tasks undertaken by the assistant position would ordinarily fall upon the
case detective. This position allows time for the case detectives to conduct more victim contacts and conduct more
thorough investigations.

In 2014, Columbia Police DOVE Detectives Randy Nichols and Andy Muscato, as well as DOVE Assistant Danielle
Clifton, finished the assessment and protocol for the Domestic Violence Investigative Workbook. The work was
finished after consulting with assistant prosecuting attorneys from the Boone County Prosecuting Attorney’s Office
domestic violence advocates at that office, and at True North, and with other domaestic violence investigators and
prosecutors in other jurisdictions,

The Domestic Violence Investigative Workbooks were implemented to the patrol division in early 2015, with all
required to sign acknowledgment of associated training for it.




In April 2016, DOVE Detectives Randy Nichols and Andy Muscato began to present a four hour training block to all
incoming recruits on the best practices of domestic violence investigations during their orientation phase of field
training. This practice still continues to this day. This particular block of training has evolved and been modified fo
remain current with any law changes. This particular block of training has not only been offered to officers of the
Columbia Police Department but has been provided to multiple law enforcement agencies throughout the state of
Missouri (Appendix 2).

in July 2016, the workbook was abandoned for a pocket card that was more concise and practical for officers to use
in the field. The pocket card contains questions that address history of abuse, danger to the victim, and a
strangulation assessment. The use of these cards greatly improved the reports submitted by officers (as officers
complained that the size and structure of the workbooks was not practical for use in the field and were gradually
abandoning their use, causing the quality of the reports to suffer).

Currently, a weekly case review is scheduled by the prosecuting attorney’s office so that collaboration can occur
between the detectives, prosecutars, and victim specialists of the prosecufing attorney’s office to discuss cases.
The purpose of the meeting is to make sure that the cases are moving along in the courts and to ensure that victims
are receiving services if needed.

The Special Victims Unit/DOVE Unit Supetvisor receives all domestic and sexual violence related incidents that are
reported to the Columbia Police Department. The unit supervisor sees all of the reports after a patrol officer has
handled the original call and places the domestic and sexual violence reports in the Columbia Police Department’s
case management system. The unit supervisor then assigns the respective reports to the appropriate Domestic
Violence Detective (caseloads are divided alphabetically by the defendant’s last name). At the completion of the
investigation, the unit supervisor will review the case in its entirety. He will make the final determination as to further
follow-up work or completion of the case investigation. When completed, the unit supervisor will clear the report
from the case management system. When the detectives receive the cases, they check the Columbia Police
Department’s records system for any prior domestic violence related incidents involving the subjects before making
contact with the victims.

When detectives contact the victim, they obtain as much information about the Incident as possible and determine if
any abuse has occurred since the police were last in contact with the victim, They obtain information on previous
incidents of abuse and whether or not the victim has left the abusive relationship. The detective asks about injuries
sustained during the incident and if the victim has visible injuries. If the victim has visible injuries, the detective
arranges to take follow-up photographs which are submitted into evidence. The detectives will try to obtain and
document additional information from the victim about the crime that occurred. Victims often remember additional
information about a traumatic event as time passes. The documentation of this additional information is important
for a thorough investigation. If the victim sought medical attention, the detective will ask the victim to sign a medical
release form. The signed form allows the prosecutor to mare easily access information for use in prosecution. The



detective may also request a download of the victim’s cellular phone to capture any threatening or harassing text
messages that the victim has recelved from the suspect. The detective tells the victim that the state of Missouri, not
the victim, is pressing charges against the abuser. This simple statement often removes the burden of going forward
with the prosecution from the victim.

Ongoing efforts will be made to identify child witnesses of domestic violence, Forensic interviews will be completed
when necessary to obtain witness statements from the child witness. The purpose of this practice will be to assist in
strengthening the case, as well as assessing whether or not services should be provided to the child, as they are
also a victim of the trauma of domestic viclence, This is also critlcal as part of our multidisciplinary approach to
addressing these offenses since cooperation with other agencies (Children’s Division, Child Advocacy Centers, ete.)
can increase stakeholder’'s commitments to ensuring the safety of the victim and others in the household.

Given the high volume of cases our unit receives, this can cause a backlog in the domestic violence cases
investigated by the DOVE Detectives, causing a need to friage cases. In the more severe cases of domestic violence,
an attempt to contact the victim is made the day that the detective receives the case file. Nearly every victim is
immediately sent a letter (containing contact information for the assigned detective) by the DOVE Assistant
explaining that a detective was assigned to their case. Within the letter, a request that the victim contact the
detective is made. The letter is sent to the victim on the same day the case is assigned in case management.

In 2023, DOVE Dectives began meeting with a multidisciplinary team including the Boone Gunty Sheriff's Department,
University of Missouri Police Department, True North Shelter, Boone County Joint Communications, University of Missouri
Hospital, Boone Hospital, and the Boone County Prosecuting Attorney's Office regarding a focus of resonding to events of
"Strangulation" as part of the investigation of domestic viclence incidents. During monthly meetings throughout 2023 this
team focused on brainstorming ways to change how domestic violence incidents are dispatched (medical personnel to
immediately be staged to any incident involving strangulation as conveyed to the dispatcher), specific strangulation
related questions asked by the responding officer, medical exams conducted at the area hospitals that are strangulation
specific, and follow up to be conducted by the detectives to ensure a successful prosecution. While these meeting

continue, it is the hope that the "Strangulation Protocol” will be adopted by the cooperating agencies and go into effect by
2024,

DOVE Detectives provide training and arrange speaking engagements to any law enforcement, governmental, or
victim service related agencies as requested. During 2022 and part of 2023, they conducted 19 training courses
totaling 53.75 hours of instruction to 941 participants (Appendix 2). These audiences included, law enforcement
officers, high school students, prosecuting attorneys, students of the University of Missouri School of Law, students
of the University of Missouri School of Social Work, victim advocates, True North (women’s shelter) employees and
volunteers, and other agencies and participants, This training covers investigations of domestic violence crimes,
“healthy relationship awarenes for high school aged students, coordinated community response, police response,
and the importance of evidence collection (other members of the DOVE Multidisciplinary Team often participate in
the instruction as well). The purpose of these trainings is to help educate everyone who attends on the crime of
domestic violence, the types of remedies and actions that can be taken, and different options provided by a police
response, advocacy response, or a combination of both. Repeated requests for future presentations are evidence of
the success of these presentations,




During the last grant period, invitations were extended to other agencies (law enforcement, social services,
advocacy, and others) in Boone County to attend a four hour block of domestic violence training that is provided to
new police recruits. Several agencies accepted the invitation including Boliver, Blue Springs, and Kirksville Police
Deparments. Class sizes are small for the new recruit training and this was viewed as an opportunity to include other
agencies in receiving quality (and free of charge), POST-certified training in the best practices for domestic violence
investigations.

The program is in compliance with MCADSV standards, specifically;

1. Organizational administration; the unit has specific policies and procedures as it relates to our mission and
goals {attached —“DOVE Procedural Protocols”)

2. Confidentiality; per state statute no information is released regarding any victim of a sexual assault. While in
many cases police reports are subject to the sunshine law, no information is given unless required by law. In
domestic violence cases every efforf is made to ensure victims location is kept out of police reports if such
disclosure would affect a victim’s safety.

3. Documentation of service provision; statistics are compiled and kept regarding the number of victims served
along with much other information in order to address any future trends {Appendix 1).

4. Training; all police officers receive 40 hours of domestic violence tralning through the Law Enforcement Training
Institute {LETI). They receive additional training regarding our organization’s response to domestic violence, as
well as training from the Shelter based advocate regarding services provided by the True North Shelter.

The STOP funds requested in this application will be used to continue funding of the Special Victims Unit
Detectives. These positions perform investigative functions of the DOVE Program and are staffed by Columbia
Police Officers. The Special Victims Unit detectives work from the Columbia Police Department and can be reached
by telephone, or cell phone, at all times to asslst In domestic violence incidents. Protocols for Detective Response,
Investigating Crimes of Domestic Violence were developed and implemented in 2003 (attached — “DOVE Procedural
Protocols™).

The attached DOVE Procedural Protocols were last updated in 2019 and still remain in effect as signed in 2019.



Coordination of Services (2019)

Briefly outline how your agency will coordinate the activities of this praject with other servics providers, law enforcament agenclss, prosecuting attorney's
offices, courts and other communily agencies,

Explain how the services offerad by thig project will complament other existing activiies and services in your community,

PLEASE DO NOT SIMPLY LIST THE AGENCY{S) YOU GOORDINATE WITH!

Provide a description of the speclfic collaboratlve activities the agency engages in,

The coordination efforts should be supported by, and tie back to, letters of collaboration andfor MOU's required as altachments to this application.

This is a requirad component of receiving VAWA funds.

Coordination of Services*:

The DOVE Program’s goal is to decrease domestic violence and its negative effects in Boone County. This will ba
accomplished through increased education, intervention, investigation, and prosecution through the combined
efforts of the DOVE Unit’s members, The DOVE Unit consists of four assistant prosecuting attorneys (three devoted
to female victims and one devoted to male victims) from the Boone County Prosecuting Attorney’s Office, two
detectives and a part-time civilian assistant from the Columbia Police Department, one detective from the Boone
County Sheriff’s Office (this position was vacated on 8/31/2021 and has vet to be filled), a victim advocate from the
True North Shelter, three prosecution based advocates, two probation and parole officers, one court coordinator, and
one counselor from the Family Counseling Center. The program provides education to local and regional law
enforcement officers and related service providers, so all can understand the hegative effects of domestic violence
in their community. In addition, it provides victims with empowering information, safety planning skills, and criminal
justice systemic response to assist victims of domestic violence when working toward an abuse free life.

Currently, a weekly case review is scheduled by the prosecuting attorney’s office so that collaboration can oceur
between the detectives, prosecutors, and the victim specialists of the prosecuting attorney’s office to discuss cases.

The purpose of the meetings is to make sure that the cases are moving along in the courts and to ensure that victims
are receiving services if needed.




Regular meetings occur between the DOVE Unit Detectives and the True North Victim Advocate to ensure that
specific victims are being provided the services and support that True North offers {counseling, order of protection
assistance, court advocacy, shelter,etc.). Information is exchanged between the detectives and the advocate on
victims that have signed a release of information with True North and strategies on how fo best serve that victim are
discussed.

DOVE Detectives provide training and arrange speaking engagements to any law enforcement, governmental, or
victim service related agencies as requested. During 2022 and part of 2023, they conducted 19 training courses
totaling 53.75 hours of instruction to 941 participants (Appendix 2). These audiences included law enforcement
officers, prosecuting attorneys, students of the University of Missouri School of Law, students of the University of
Missouti School of Social Work, high school students, victim advocates, True North (women’s shelter) employees
and volunteers, and other agencies and participants. This training covers investigations of domestic violence
crimes, coordinated community response, police response, and the importance of evidence collection (other
members of the DOVE Multidisciplinary Team often participate in the instruction as well). The purpose of these
trainings is fo help educate everyone who attends on the crime of domestic violence, the types of remedies and
actions that can be taken, and different options provided by a police response, advocacy response, or a combination
of both,

DOVE Detectives regularly present for our domestic violence training block as part of every new Columbia Police
Officer’s Orientation Training. This same training is often presented to other law enforcement agencies throughout
the state. During this training, prosecutors and victim advocates also present to the students on what is expected of
officers in order to bring a quality case for prosecution and how to best ensure that victims of domestic violence are
receiving needed services. This Is critical in several ways; first, it encourages officers to conceptually and practically
commit to best practices, with specific feedback from experts in the field; second, it gives new officers an
opportunity to ask questions of the multidisciplinary team in a training environment; and third, it allows new officers
access to legal updates and new developments in the area of domestic and sexual violence investigations.

In 2019, and continuing today, the DOVE Unit began tracking possible bond condition violations of domestic
violence offenders. This information is regularly discovered during follow-up contact with victims. In most cases, the
suspect has a bond condition that prohibits contact with the victim. The bond condition viclations range anywhere
from a phone call from the suspect to the victim, to a new criminal offense that the suspect has committed against
the victim since the suspect bonded from jail on the previous offense. Once the violation is discovered, the violation
is brought to the attention of the prosecuting attorney and a report completed. The purpose of this effort is for
greater offender accountability.

The DOVE Unit also meets quarterly with various agencies’ representatives at the Boone County Courthouse.
Invitees include assistant prosecuting attorneys, victim advocates, probation and parole officers, criminal
investigators (detectives), and a judge who oversees a domestie violence docket. Discussions involve challenges in



coordinating services across different agencies in the process.

A detailed protocol of coordinated services offered to domestic violence victims in Boone County is attached (Dove
Procedural Protocols).

Consultation with Victim Services

Prosecution, Law Enforcement and Court based applicants Only:

Prosecution, Law Enforcement and Court based applicants are required to consulf with state or local victlm service programs during the course of
daveloping their grant applications in order to ensure that the proposed services, activities and equipment acquisitions are designed to promote the safsty,
confidentiality and ecanomic independence of victims of domestic violence, sexual assault, stalking and dating violence.

Please explain in detail the process undertaken to meet this requirement.

Consultation with Victim Services
Narrative:

Columbia Police Department DOVE Detectives consult with True North Shelter Executive Director Michelle
Snodderly, Grant Compliance Officer Jennifer Graves - Hickam, and Victim Advocate Lynette Dziadosz, Resident Life
Coordinator Brian Grove, and Volunteer and Training Coordinator Margaret Franks as well as other members of the
DOVE Unit (Boone County Prosecutor's Office, Probation and Parole, and the Boone County Sheriff's Office) via
telephone and in-person during the grant writing process, and throughout the year at our monthly DOVE meetings.
This ongoing communication ensures our proposed activities and services comply with the grant requirements of
prometing the safety, confidentiality, and economic independence of victims of domestic violence, sexual assault,
stalking, and dating violence,

Number of Victims to Be Served

Indicate the anticipated number of victims to be served by this VAWA funded project.

Do not include the total number of victims served by your agency, but the number that will be served specifically by this particular project.

For victims of t_:lomestic and/ar sexual viclence break out the number of women to be served, men to be served, and children 1o be served separataly,
These numbers should match what is listed on the VAWA Data Report,

Give slatistics from previous years to support your estimate.

Number of Victims to Be Served™:

The Columbia Police Department DOVE Unit {two detectives and a part-time civililan assistant} are assigned domestlc violence
cases [nvolving intimate partners where a primary physical aggressor has been determined. During the upcoming grant period
(January 1, 2024 fo Decemnber 31, 2025), it is expected that the Columbia Police Department will serve approximately 1098
victims of domestic violence. In 2021, the Columbia Police Department DOVE Unit provided services to 536 victims of domestic
violence. In 2022 the DOVE Unit provided services to 460 victims of domestic violence. So far in 2023 (January 1, 2023 to August
17, 2023), the DOVE Unit has provided services to 242 victims of domestic viclence (Appendix 1). The above estimate of 1098
victims served is obtained by averaging the number of victims served from 2019 through 2022 and forecasting that comparable
numbers will be served during the upcoming two-year grant period. Based on the statistics from 2019 to 2022, it is forecasted
that the Columbia Police Department will provide services to approximately 827 adult female victims and approximately 188
adult male victims, the other 83 victims are juveniles affected by crimes associated to domestic violence,




The Columbia Police Department DOVE Unit does not limit it's services to female victims, but instead provides services to all
victims of domesfic violonce, sexual assault, stalking and dating violence. The Columbia Police Department DOVE Unit focuses
its efforts on male and female victims that are in a current intimate relationship with the suspect, former inimate relationship
with the suspect, spouse of the suspect, former spouse of the suspect, or have a child in common with the suspect.

Goal and Objectives

Goals and Objectives

Objectives
Type of Service Objective Percentage (%)
Law % of survivors will report that they were kept informed about their 75
Enforcement  investigation/incident
Law Increase individualized contact (in persen, mail, email or phone communication) between 1
Enforcement the law enforcement agency and survivors by Y.

Evaluation Procedure {2024-2025)

Please describe the process and tools used to defermine the effectivensss of the project and address all three steps below.

THE EVALUATION MUST TIE BACK TQ THE GOALS AND PREVIOUSLY SELECTED OBJECTIVES

STEP 1: List the previously selected objectives
from the Goals & Objectives section and the expected outcome of each,

STEP 2: Below sach objective describe how data will be collected and the process the agency will use to analyze the data to determine
the effectivenass of the project. TIP: Examples may include: pre- and post-testing, surveys, client-satisfaction evaluations, etc. Attach all
survey andfor evaluation tools that will be used collect evaluation data in the Required Attachments

STEP 3: Explain how this information will be used to improve services to victims,

Evaluation Procedure*:



In 2012, the Columbia Pollce Department implemented a victim satisfaction survey to evaluate the success of the proposed objectives.
The DOVE Unit uses this Information to improve its response to domestic violence victims. A domestic violence letter is sent to each
victim of domestic violence assigned to a detective. Thess letters request contact from the victlm and provide the detective's email

address and phene number (desk number). The assigned detective also attempts to contagt the victim through phone contact, emall, or
in person.

Once the case has concluded, the DOVE Assistant attempts to reach victims whe were confirmed through a supplemental report to have
spoken with & detective about their case. Mo attempts were made to survey thase who could not be reached by a detective during the
investigation (for varicus reasons such as bad phone number, refused to call back, etc.)

Onoe the DOVE Assistant reaches a victim to conduct the survey, the victim is asked the followihg questions:

“The detective's role is to follow up an the information gathered by the original reporting officer. The detective's role is separate from a
prosecutor's or advocate's rele. Were you in contact with Detective as part of this case? Do you feel he kept you informed about
your investigafion or case? By "kept you informed"” | mean, did sfhe ask you follow-up questions about your case, or did s/he explain
potential next steps in the investigation or prosecution?”

Objectivg 1 asks for a percentage of victims/survivors who say they were kept informed of their investigation/case, The objective will be
considered "met’ if 70% or more of the completed surveys indicate the victim felt she was kept informed about the status of her case.
This objective (which was set at 70% for the 2022-2023 grant period} was met (as of 8/17/2023) within the last grant period. In 2022, the
majority of succassful responses to the surveys reported they felt they were kept informed about their case (8/8, or 100%). So far in
2023, we have only had 1 response. The response indicated that the victim in that case reported they were kept informed (100%) (Case
Management)

As this number of survey responses is lower than we would hope we plan to attempt phone contact with those we have sent surveys to
to help encourage them to complete the survey in the upcoming grant perlod,

We would like to ingrease Goal/Objective 1 for this next grant peried. In the last grant period, the goal was for 70% of survivors to report
that they were kept informed about their investigation/case. We would like to increase this to 75% for this next grant period,

Objective 2 asks for a percentage increase in the number of victims/survivors receiving personalized/individualized contact {a-mail, mail,

phene, or in-person). The Columbla Police Department's DOVE Unit detectives attempt to contact every domestic violence victim whose
case has been assigned to them for follow-up.

For each of the domestic violence cases assigned to a detsctive for follow-up, specific information is collected about each incident,
including but not limited to: the race of the victim and suspect; the relationship of the victim and abuser; the type of violence (physical,
stalking, etc.); the location of the incident; whethar the victim has been a victim before; whether the victim has been involved in a
domestlc viclence case with the same abuser before; whether the suspect has been a suspect in domestic violence before: whether
orders of protection were obtained; whether children were prasent at the scene; whether or not a warrant was applied for in the case;
whether the suspect was arrested at the scene or later in the same incident; whether weapons were involved; drug/alcohol use by the
suspect and victim; the level of injury to the victim; any special needs of the vigtim; whether photographs were taken at the scene:
whether follow-up photos were taken; and the method used to contacst the victim,

Unsuccessful contact is largely attributed to one of two main factors: that the phone contact information for the victim is no ongsr current
by the lime the case is disposed and the survey is conducted; and that the victim does nof want to be contacted or return phons calls
about the request to participate in the survey. In the fall of 2020 in-service training, officers were requested toc make more of effort to
obtain an email address from victims, as we have had a high rate of success when attempting to reach victims through email

The Columbia Police Department DOVE Unit detectives were successful in meeting the objective of the 2022-2023 grant period (thru

August 17, 2023) increasing the victim contact rate by 5% (increase to 92%) over the previous grant period (which was an 87% contact
rate), in that the final results for 2021 showed that we made letter, telephane, email, or In person contact with 401 out of 429 victims (or
93.5%), and in 2022 (thru August 17, 2023), we made letter, telephone, email, or in person contact with 214 out of 235 victims (or 91%),




Although we already attempt to contact all of our domestic viclence victims, we will attermpt to increase the overall individualized contacts
{focusing specifically on increasing in-person contact attempts), by 1% during the 2022-2023 grarl perlod, over that which was set in the
previous grant period. While we feel that itis important to have a high averall victim contact rate, we feel that in-person contact Is
exirernely important, especially in the most severe cases, to insure that goed follow investigation is done and all evidence is collected. In
person contact was impacted at times during the last grant period due to the COVID-19 pandemic, as directives came from our city
leadsrs to have limited in person contact with individuals only when absolutely necessary.

*All numbers listed above are approximate with a margin of errer of +/- 1%.

Report of Success

Report of Success
Measurable Qbjectives

70% of survivors will report that they
were kept informed about their
investigation/incident

Increase individualized contact (in-
person, mail, email, or phone
communication) between the law
enforcement agency and survivors by
1%.

VAWA Oufcomes

Results: OBJECTIVE MET - This chjective was met within the last grant period (2022-2023 -
through 8/17/2023). In 2022, the majority of successful responses to the surveys reported they felt
they were kept informed about their case (8/8, or 100%). So far in 2023, we have had 1 response.
The response indicated they were kept informed (100%) {Dove Survey)

Results: OBJECTIVE MET - The Columbia Police Department DOVE Unit detectives were
successful in mesting the objective of the 2022-2023 grant period (thru August 17, 2023)
Increasing the victim contact rate by 5% (increase to 92%) over the previous grant period (which
was an 87% contact rate), in that the final results for 2021 showed that we made letter, telephons,
emalil, or in person contact with 401 out of 429 victims {or 93.5%), and in 2022 (thru August 17,
2023), we made letter, telephone, email, or in person contact with 214 out of 235 victims {or 91%).
(Case Management)

Budget
Personnel
% of
Salary per Number Grant Local

Employment Pay of Pay Funded Match Local Match Federal/State
Name Title Position Status Period Periods Time Total Cost % Share Share
Doyle, Detective/Police Retained FT $2,200.00 19.00 87.84 $36,717.12 49.00 $17,991.3¢  $18,72573
Taylor Officer
(1/1/24-
9130/24)
Dovle, Detective/Police Retained FT $2,310.00 26.00 87.84 $52,756.70 49.00 $25850.78  $26,905.92
Taylor Officer
{10/1/24-
9/30/25)
Doyle, Detective/Police Retained FT $2,42550 7.00 87.84 $14,913.91 4000  $7,307.82 $7,606.09
Taylor Officer
(10/1/25-
12131/25)

$244,243.56 $119,679.34 $124,564.22




% of

Salary per Number Grant Local

Employment Pay of Pay Funded Match Local Match Federal/State
Name Title Position Status Period Periods  Time Total Cost % Share Share
Graff, Delective/Police Retained FT $2,200.00 19.00 57.74  $24,135.32 45.00 $11,826.31  $12,309.01
Brian Officer
(1/1/24-
9/30/24)
Graff, Detective/Police Retaihed FT $2,310.00 2600 57.74 $34,678.64 4900 $16,99253  $17,686.11
Brian =~ Officer
(10/1/24-
9/30/25)
Graff,  Deteclive/Police Retained FT $2,42550 7.00 57.74 $9,803.39 49.00 $4,803 66 $4,899.73
Brian Officer
(10/1/25-
12/31/25)
Cgden, DOVE Assistant Retalned PT $750.00 19.00 10000 $14,250.00 49.00 $6,282.50 $7,267.50
Traci
(111/24-
9/30/24)
Cgden, DOVE Created FT $1,708.80 26.00 100.00 $44,428.80 49.00 521,770.11  $22,658.69
Tracl Assistant/Admin
(10/1/24- Tech |l
9/30/25)
Ogden, DOVE Created FT $1,794.24  7.00 100.00 $12,559.68 49.00 $6,154.24 $6,405.44
Traci Assistant/Admin
(10/1/25-  Tech |
12/31/25)

$244,243,56 $119,679.34  $124,564.22

Personnel Justification

If personnel is Included in the budget, provide justification for each position.

If the position Is new (created). provide a description of the job responsibliities the individual will be expected to perfarm. If the position exists (retained),
provida a deseription of the job responsibillties and the experience and/or any certification the individual possesses.

If using Match in this section please identify who will be providing these funds and deseribe the source of the funds.
If & salary increase is included, address the type/reason for such increase, the percentage of increase, and the effective date of the increase.
If an increase and/or new line item is baing requested, please explain why it is being requested and how the agency has paid for this expense in the past.

Supplanting DOES apply to non-profit agencies as well as government agencies,

Personnel Justification :

Detective Brian Graff is currently assigned and Officer Taylor Doyle will be assigned as the domestic violence investigators to
the Columbia Police Department’s Special Victims/Domestic Violence Enforcement Unit within the Criminal Ihvestigations
Division. They receive all domestic violence criminal reports and conduct follow-up interviews with victims and witnesses to
obtain additional information and secondary evidence collection such as follow-up photographs of injuries or phone downloads
to name a couple of examples. Detectives also actively attempt to locate domestic violence suspects who have not been
arrested and are still at large. These duties are extremely important for a thorough Investigation and successful prosecution of
batterers. Due to high call volumes, the original reporting patrol officers simply do not have time to follow up on these cases to
gather the important additional information and evidence collection.




In addition to the above listed duties, DOVE Detectives provide training and arrange speaking engagements to any law enforcement, governmental,
or victim service related agencies as requested. During 2022 and part of 2023, they conducted 19 training courses totaling 53.75 hours of Instruction
to 941 participants (Appendix 2}. These audiences included law enforcement officers, prosecuting attorneys, students of the University of Missour!
School of Law, students of the Unlversity of Missouri School of Social Work, high schooal students, victim advocates, True North {women’s shelter)
employees and volunteers, and other agencles and participants. This training covers investigations of domestic violence crimes, coordinated
community response, police response, and the importance of evidence collection (other members of the DOVE Multidisciplinary Team often
participate in the instruction as well). The purpose of these trainings is to help educate everyone who attends on the crime of domestic violence,
the types of remedies and actions that can be taken, and different aptions provided by a police response, advocacy response, or a combination of
bath.

DOVE Detectives regularly present for our domestic violence training block as part of every new Columbia Palice Officer’s Orientation Training, This
same training is often presented to other law enforcement agencies throughout the state. During this training, prosecutors and victim advocates
also present to the students on what is expected of officers in arder to bring a quality case for prosecution and how to best ensure that victims of
domestic violence are recelving needed services. This is critical in several ways; first, it encourages officers to conceptually and practically commit to
best practices, with specific feedback from experts in the field; second, it gives new officers an opportunity to ask guestions of the multidisciplinary
team in a training environment; and third, it allows new officers access to Iegal updates and new developments in the area of domestic and sexual

violence investigations.

Detective Brian Graff has been a Police Officer for a total of 6 years, of which 4 years have been with the Columbia Police
Department. Detective Graff has served as a patrol officer, Crisis Negotiation Team Member, Crisis Intervention Team Member,
Field Training Officer, Drone Team Operator. Detective Graff is scheduled to attend training regarding interview and interrogation
specific technigues.

Future Detective Taylor Doyle has been a Police Officer for a total of 4 years, all of which have been with the Columbia Police
Department. Officer Doyle served as a patrol officer, Field Training Officer, Crisis Negotlation Team Member. Officer Doyle has
attended Female Enforcers Emotional Survival Training.

DOVE Assistant Traci Ogden has been a huge asset to the DOVE Unit, Her duties inciude, but are not limited to, sending letters
to all victims of domestic violence, researching older cases where warrant requests have been submitted for review, researching
older cases where active warrants exist and suspects are still not in custody, reviewing 911 calls, and reviewing calls made from
the jail when a suspect is in custody. In addition, the DOVE Assistant has attempts phone contact with victims and offers the
opportunity to participate in the DOVE Unit survey. The DOVE Assistant is responsible for managing the Domestic Violence
Investigation Pocket Cards that are Issued to every offlcer as well as the Domestic Viclence and Adult Abuse Information yellow
cards.

For FY24 (10/11/23-9/30/24) The DOVE Assistant will continue as a part-time employee working 25 hours per week for the duration
of the fiscal year (38 weeks) making her total hours for FY24 on project 950 hours. This part-time position Is a non-benefited
posifion so the only additional cost for this position (outside of personnel salary) is the FICA/Medicare amount.

For FY25 {10/1/24-9/30/25) and beyond — we are asking to make the current part-time DOVE Assistant a full-time position working
40 hours per week for the remainder of the grant duration (66 week) making her total hours for FY25 and beyond on project 2,640
hours. Making this a full time position will also include benefits of clvilian pension and medical insurance along with
FICAlMedicare that has been included previously. If this request to create and full-time position and remove the part-fime
position is not approved in the grant, we would like to continue the part-time 25 hours per week with only FICA/Medicare for
FY25 & beyond.

Matching funds for the DOVE investigators and part time/full-time assistant are provided by the City of Columbia from the
General Revenue Fund.



NOTE: In order to maintain funding at the same level as the 20222023 approved grant for FY24 portion of this application
{01/01/24-09/30/24}, the % of grant funded fime had to be adjusted from the 2022.2023 grant, as both detectives will receive pay
Increases during current grant (2022-2023) grant perfod. These raises are effective on 10/1/23 and a revised budget for the
current grant (2022-2023) will be submltted with the Oct’23 submittal. For this Grant Application, we factored in assumed yearly
pay increase to avold lowering % worked each year during the life of the grant. The perlods are as follows: FY25 - 10/1/24-
9/30/25 and FY26 - 10/1/25-12/31/25 {end of grant). If approved, we will only claim actuals up to the maximum approved.

See Appendix 3 for budget calculation decumentation

Personnel Benefits

% of l.ocal Local
Percentage/#  Funding Match Match Federal/State
Category Item Salary/Premium  of Periods Requested Total Cost % Share Share
FICA/Medicare FICA & $244.,243 .56 0.0785 100,00 $18,684.63 49.00 $9,155.47 $9,520.16
Medicare
Medical Insurance Med Ins CY25 $313.48 24.0000 57.74 $4,344.08 49.00 $2,128.80 $2,215.48
-BG (1/1/25-
12/31/25)
Medical Insurance Med Ins CY24 $271.26 24,0000 87.84 $5,718.59 49.00 $2,802.11 $2,916.48
-TD {11724~
12/31/24)
Medical Insurance Mead Ins CY25 $279.40 24.0000 87.84 $5,800.20 48,00 $2,886.20 $3,004.00
-TD {1/1/25-
12/31/25)
Medical Insurance Med Ins CY24. $304.35 24,0000 67.74 $4,217.56 49,00 $2,066.80 $2,150.96
-BG (1/1/24-
12/31/24)
Medical Insurance Med Ins CY25 $391.63 24,0000 100,00 $9,399.12 49.00 $4,605.57 $4,793.55
- TO (1/1/25-
12/31/25)
Pension/Retirement Police Pension $60,852 .44 0.4706 100.00 $28,637.16 49.00 $14,032.21 $14,604.95
FY24 (1/1/24-
9/30/24)
Pansion/Retirement Police Pension $87.435.34 0.4801 100.00 $44,977.71 49.00 $20,569.08 $21,408.63
FY25 (10/1/24~
9/30/25)
Pension/Retirement Police Pension $24,717.30 0.4897 100.00 $12,104.06 49.00 $65,930.99 $6,173.07
FY26 (10/1/25-
12/31/25)
Pension/Retirement Givilian $56,98848  0.1340 100.00 $7,636.46 49.00  $3,741.87 $3,894.59
Pension
(1011/24-
12/31/25)
$138,609.57 $67,918.70 $70,690.87

Personnel Benefits Justification

If personnel banefits are Included in the budget, provide justification for each fringe benefit.

If using Match in this section please identify whao will be providing these funds and describe the sourcs of the funds.

If your agency anticipates a premium or rate change during the contract pericd, indicate the effective date of change and the reasoning for such change.




If an increase andfor new ling item is being requested, please explain why it is being requested and how the agency has paid for this expense in the past.

Supplanting DOES apply to non-profit agencies as well as government agencies.

Benefits Justification:

FICA/Meadicare is provided at the required federal tax rates for ali three positions.

Medical Insurance is a benefit provided to all City of Columbia Police Officers at various premiurn rates depending on coverage
elacted. Doyle's premium is $271.26/pay period and Graff's premium is $304.35/pay period from January 1, 2024-December 31,
2024, listed as Med Ins CY24. An anticipated rate increase (per our budget office) of 3% will be effective during the second year
of the grant (January 1, 2025-December 31, 2025). This would make the premium rates $279.40/pay period for Doyle and
$313.48/pay period for Graff and has been calculated in the dollar amounts, listed as Med Ins CY25. The New FT DOVE Assistant
positlon was listed at the highest premium option available which is $391.63/pay period, as until the position is filled we don’t
know what premium the employee will elect. We will only claim actuals up to the maximum approved.

Police Pension/Retirement contribution Is a benefit provided to City of Columbia Police Officers at a rate of 46.07% for the period
of October 1, 2023-September 30, 2024, listed as Police Penslon FY24 and runs 9 months of the grant period. An anticipated rate
increase of 2% was used for October 1, 2024 - September 30, 2025, making the rate 48.01% listed as Pollce Penslon FY25 and
runs 12 menths of the grant period. Another anticipated 2% rate increase was used for October 1, 2025 - December 31, 2025,
making the rate 48.97% listed as Police Pension FY26 and runs 3 months of the grant period.

Civilian Pension/Retirement contribution is a benefit provided to City of Columblia staff at a rate of 13.4% for the period of
October 1, 2023 - Septamber 30, 2024, listed as Civilian Pension FY25. Typically the Civilian pension stays more stagnant than
the Police Pension, so there was no anticipated increase calculated for the entirety of this grant. This pension would be for the
new full-time DOVE Assistant that was requested in the grant application.

Matching funds for the DOVE Investigators (Doyle and Graff) and the DOVE Assistant (Ogden) personnel benefits are provided
by the City of Columbia from the General Revenue Fund.

NOTE: In order to maintain funding at the same level as the 2022-2023 approved grant for FY24 portion of this application
{01/01/24-09/30/24), the % of grant funded time had to be adjusted from the 2022-2023 grant, as both detectives will receive pay
increases durlng current grant (2022-2023) grant period. These ralses are effective on 10/1/23 and a revised budget for the
current grant (2022-2023} will be submitted with the Oct’23 submittal. For this Grant Application, we factored in assumed yearly
pay increase to avoid lowering % worked each year during the life of the grant. The periods are as foliows: FY25 - 10/1/24-
9/30/25 and FY26 - 10/1/25~12/31/25 (end of grant). If approved, we will only claim actuals up to the maximum approved.

See Appendix 3 for budget calculation documentation

PRN/Qvertime

Name Title PRN/Overtime Pay Hours on Project Total Cost Local Match % Local Match Share Federal/State Share

Mo Data for Table

PRN/Overtime Justification

If PRN/Overtime is included in the budget, provide justification for the expense. Describe why PRN/Overtime funding is necessary and how it will aid in the
success of the project,

If using Mateh in this section please Identify who will be providing these funds and describe the source of the funds.

If an PRN/Overtime pay rate increase is included, address the Individuais eligibility for such increase, the percentage of increase, and the effective date of
the increase,



If an Increase andfor new line item is being requestad, plesse axplain why It is being requested and how the agency has pald for this expsnse in the past.

Supplanting DOES apply to non-profit agencies as well as government agencies.

PRN/Overtime Justification;
PRN/Overtime Benefits

PRN/Overtime Percentagef# of % of Funding Total lLocal Local Match Federal/State
Category ltem Premium Periods Requested Cost Match % Share Share

MNo Data for Table

PRN/Overtime Benefits Justification

If PRN/Overtime benefits are included in the budget, provide justification for each fringe benefit,

If using Match in this section please ldentify who will be providing these funds and describe the source of the funds.

If your agency anticipates a premium or rate change during the contract period, indicate the effactive date of change and the reasoning for such change.
IF an increase and/or new line ilem Is baing requested, please explaln why it is being reguested and how the agency has paid for this expense in the past.

Supplanting DOES apply fo non-profit agencies as well as government agencies.

PRN/Overtime Beneflts Justification:

Volunteer Match ($18.00/hour)

Description of Service Number of Volunteers Total Hours Local Match Share

No Data for Table

Travel/Training

Item Category Unit Cost Duration Nutmber Total Cost local Match % Local Match Share Federal/State Share

No Data for Table

Volunteer Match Justification

If volunteer match is included in your application explain the number of volunteers that will be used, the activities that they will be conducting and when
they will be conducting these activities {day, evening, weekends).

Volunteer Match Justification:

Travel/Training Justification

If travel/training is included in the budget, provide justification for each expense and why such is necessary to the success of the proposed project.

For training, identify the name of training or conference, the location, and date{s) of the training. If either the name, location, or date(s) is unknown, clearly
identify such.

Describe the anticipated benefit and/er a synopsis of the training and who will be attending such avent,
If using Match in this section please identify who will be providing these funds and describe the source of the funds,
If an increase and/or new line item is being requested, plaase explain why it is being requested and how the agency has paid for this expense in the past,

Supplanting DOES apply to non-profit agencles as well as government agencies,

Travel/Training Justification:

Equipment




Unit Source of % of Funding Total L.ocal Match Local Match
Item Description Cost Quantity Bid Requested Cost Yo Share

No Data for Table
Equipment Jusftification
If equipment is Included in the budget, provide justification for each item.
Address why the Item is heeded, whether it is a replacement or an addition, who will use it, and how it will be used,

If using Match in this section please identify who will be providing these funds and describe the source of the funds.

Federal/State
Share

If an Increase andfar naw line item is being requested, please explain why ILis being requested and how the agency has paid for this expense In the past.

Supplanting DOES apply to non-profit agencles as well as government agencies.

Equipment Justification:

Supplies/Operations
Basis for Cost Unit % of Funding Total Local Match Local Match
ftem Estimate Cost Quantity Requested Cost % Share

No Data for Table

Supplies/Operations Justification

if supplies/operations are included in the budget, provide justification for each expense.

Address why the item is necessary for the proposed project, who will use it, and how it will be used.

FederaliState
Share

If your agency anticipates a rate change during the contract pariod, indicate the effective date of change and the reasoning for such change.

If using Match in this section please Identify who will be providing these funds and dascribe the source of the funds.

If an increase andfor new line item is being requested, please explain why it is being requested and how the agency has paid for this expense in the past.

Supplanting DOES apply to non-profit agencies as well as government agencies,

Supplies/Operations Justification:

Contractual
Basis for Cost Unit % of Funding Total Local Match Local Match
[tem Estimate Cost Quantity Requested Cost % Share

No Data for Table

Contractual Justification

If contractual or consultant services are Included in the budget, provide justification for each expense.

Address why each item is necessary for the proposed project and who will benefit from the services.

Fecteral/State
Share

If your agency anticipates a rate change during the contract periad, indicate the effective date of change and the reasaning for such change.

If using Match in this section please identify who will be providing these funds and describe the source of the funds,

If an increasa andfar new line llem is being requested, ploase explain why it is being requested and how the agency has paid for this expenss in the past.

Supplanting DOES apply to non-profit agencies as wall as government agencies.

Contractual Justification:



Indirect Cosis

ltem Project Costs Indirect Type Indirect Rate Total Indirect Costs Local Match % Local Match Share Federal/State Share

Ne Data for Table
Indirect Cost Justification
Total Budget
Total Federal/State Share: $195,228.89 51.00%
Tota) Local Match Share: $187,598.04 49.00%
Total Project Gost: $382,853.13

Budget Total: ' ' $195,228.89

Please only select one category for your proposed project; the percentage should equal 100% for this category.
The requested STOP Program funds will be used for:

Law Enforcement*: 100,00% $195,228.89
Prosecution®: 0.00% $0.00

Victim Services Project®: 0.00% $0.00

Court®; 0.00% %$0.00
Discretionary™: 0.00% $0.00

Culturally Specific*: 0.00% $0.00

Other*: 0.00% $0.00

Project Focus™: Domestic Violence Services

indicate the anticipated number of victims to be served by this STOP funded project
Total Victims of Crime*: 1098
Hotline Calls*: ]

Indicate the anticipated number of woman, children, and men to be served by this STOP funded project and the anticipated number of bednights.

Women: 827

Children: 83
Men: 188
Bed-Nights:

If a training/technical assistance project, show the anticipated number of pecple and/or communities to be trained:

People:

Communities :

Type of victimization

Budyget Total 1: $195,228.89

Sexual assault*: 1.00% $1,952.29

Domestic violence/dating violence*: 89.00% $173,753.71
Stalking*: 10.00% $19,522.89

Total: 100.00% $195,228.89

(must equal 100%) (must equal budget total 1)



Application Certified Assurances (2024-2025)

To the best of my knowledge and belief, all data In this application is true and correct, the document has been duly authorized by the governing body of the
applicant, and lhe applicant attests to and/or will comply with the following Certified Assurances if the assistance is awarded:

2023-2024 STOP VAWA SPECIAL PROJECTS Certified Assurances

1 am aware that failure fo comply with any of the Certified Assurances could result in funds being withheld until such time that |, the recipient, take
appropriate action to rectify the incident{s) of non-compliance.

| have read and agree to the terms and Yes
conditions of the grant. *:

Audit Requirements

Audit Requirements

Date last audit was completed®: 01/31/2023

Date(s} covered by last audit*: 10/01/2021-09/30/2022
Last audit performed by*: Allen, Gibbs & Houlik, LC
Phone number of auditor™: (844) 577-1122

Date of next audit*: 01/2024

Date(s) to be covered by next audit®: 10/01/2022-09/30/2023
Next audit will he performed by™: Allen, Gibbs & Houlik, LC

Total amount of financial assistance received from all entities, inciuding the Missouri Department of Public Safety, during the date(s) covered by your
agency's last audit, as indicated above.

The Federal Amount rafers to funds received directly from the Federal Government or federal funds passed through state agencies in the fortn of grants,
loans, loan guarantees, property (including donated surplus properly), cooperative agreements, interast subsidies, insurance, food commodities, direct
appropriations, and other assistance.

The State Amount refars to funds recelved directly from the State of Missouri, not including federal pass-thru funds, in the form of grants, Ioans, loan
guaraniees, property (including donated surplus property), cooperative agresments, interest subsidles, insurance, food commodities, direct apprapriations,

and other asslstance.
Federal Amount®: $36,239,379.00
State Amount*: $516,932.00

VAWA Required Attachments

Upload
Named Attachment Required Description Flle Name Type Slze Date
The chart must include the positions and titles pertinent fo this project.
Agency Organizational Chart v  Org Chart wi DOVE Org Chart with DOVE Breakout.pdf  pdf 327 01/18/2024
(REQUIRED) Breakout KB 01:41PM

Agency's Policles and Procedures relating to Infernal Controls (for example: financial guide/policies relating to proctirement,
fravel and/or mileage, other fiscal policies, etc.).

Policies & Procedures v  Golumbla MC Code of InternalControlsDocumentation- pdf 1 01/18/2024
Relating to Internal Controls OrdInance - Part 1 Part1andChapter2.pdf MB 01:41PM
(REQUIRED) Charter and Chapter 2

Administration



Upload
Named Attachment Required Description File Name Type Size Date
Submit only for personnel involved in this proposed project; job descriptions should include the job duties for the position and
the minimum qualifications desired. ¥ Most recent payroll records/paystubs are required for requested positions. (Redact
persenal information such as address, SSN, etc.). * Job descriptions should also be provided for anyone who will benefif from
the grant funding (i.e. grant funded equipment, training, mileage, etc.).

Job Descriptions & Payroll Job Descriptions & Pay Job Descriptions & Pay Stubs.pdf pdf 666 01/18/2024
Records (if applicable) Stubs KB 01:41PMW
Provide a copy of the agency's most recently (approved or proposed) budget.

Agency's Current Budget v FY2024 Proposed FY2024 Proposed Budget.pdf pdf 967 01/18/2024
{REQUIRED) Budget KB 01:41PM

Your agency's profit/loss
statement from the past two
{2) years for your agency as a
whole. (if applicable)

Include Source of Funding, Funding Type, Amount Received, Funding Period, Expenditures covered by funding (be speclfic).
Funding Source Identification v Funding Source Funding Source Identification.pdf pdf 52 01/18/2024
(REQUIRED) Identification KB 01:41PM

A list of your organization's Board of Directors. This list should include the positions/titles held by each Board Member and
their contact information.

Board of Directors Listing (if

applicable)

Atfach a copy of the IRS Determination Letter.

Please do not send your tax-exempt status letter from the State of Missouri.

Documentation of Not-for-

Profit Status {if applicable)

Letters of Collaboration/MOU's should be from agencies you work with to provide effective services to victims of crime in your
community or service area.

Letters from victims/clients are not acceptable.

Letters of v Memorandum of 22-23 signed MOA pdf pdf 147 01/18/2024
Collaboration/MOU’s Agreement KB 01:41PM
(REQUIRED)

Submit efther an executed contract or a draft contract outlining what services are to be performed, at what rate, for what
period, and name of contracfor(s).

Contractual Agreement (if
applicable)

Indirect Cost Rate
documentation (If applicable)

Acknowledgement of v Acknowledgement of Acknowledgement of Confidentiality pdf 103 01/23/2024
Confidentiality and Privacy Confidentiality and and Privacy Provisions 2024.pdf KB 12:07 PM
Provisions (REQUIRED) Privacy Provisions

Include all pre- and post-testing, surveys, client satisfaction evaluations, etc.,
Evaluation Tools used to

measure the success of the

project {If applicable)

Other Attachments

Description File Name Type Size ' Upload Date

Appendix 1 - DV Statistics Appendix 1.pdf pdf 228 01/18/2024
KB 01:41 PM

Appendix 2 - DOVE Training Presentation Log Appendix 2 DOVE TRAINING xlsx 63 /1812024

PRESENTATION LOG.xlsx KB 01:41 PM



Description

Appendix 3 - Grant Budget Breakdown

Appendix 4 - Budgeted Grant Breakdown FY2024
Case Management

DOVE Protocols

Dove Survey

FY2022 Comprehensive Annual Financial Report {Listed in
Required section, but no upload spot so added here)

Self Evaluation Risk Assessment

File Name Type Size
Appendix 3 - Grant Budget pdf 2 MB
Breakdown.pdf
Appendix 4 - Grant Breakdown for  pdf 98
2024.pdf KB
Case Management {1).xlsx xlsx 527
KB
DOVE Procedural Protocols - 201¢  pdf 482
signed.pdf KB
Dove Survey Results through 8-17- docx 21
23.docx KB
City-of-Columbia-MO-CAFR- pdf 5MB

FY22.pdf

Upload Date
01/2312024
11:37 AM
01/1872024
01:41 PM
01/18/2024
01:41 PM
01/18/2024
01:41 PM
01/18/2024
01:41 PM
01/18/2024
01:41 PM

Section 1: General Information

1. Is the applicant agency on the No
Federal Excluded Parties List? System

for Award Management (SAM) IF

APPLICANT IS ON THE LIST THEY ARE

NOT ELIGIBLE FOR FUNDING.*:

2. Is the applicant agency on the State No
Excluded Parties List? MO Vendars
Suspension/Debarment List

IF APPLICANT

IF APPLICANT IS ON THE LIST THEY

ARE NOT ELIGIBLE FOR FUNDING.*:

3. Does the applicant agency have new  No
personngl that will be working on this
project? (New persennel Is defined as
working with this award type less than

12 months.)*:

3(a) If answered yes on Q3, please
indicate who the new personnel are
and their position(s):

4, Does the applicant agency have new  No
fiscal or time accounting systems that

will be used on this award?

{New systems are defined as a system

that is less than 12 months old.)*:

4A{a) If answered yes on Q4, please
indicate the system name, date of
change, and system purpose:

5. If the applicant agency is a previous ~ No
subrecipient, have there been issues
expending all grant funds during the
subaward period {(30% or more grant

funds remaining at the end of the
contract)?:



5(a) If answered yes on Q5, please
explain issues expending grant funds:

Other Direct Awards

6. Does the applicant agency receive Yes
other direct Federal/State awards?

{Direct awards are those applied for

and received directly; there is no
Intermediary/pass-through agency, !
such as DPS,)*:

6(a) If answaered yes to Q6, please list

direct Federal/State award(s) received:

CARES funding: Airport $10,763,287; Airport $8,000,000; Transit $6,505,074
7. Has the applicant agency received No

any Federal/State monitoring on a
direct award in the last fiscal year?*: i

7(a) If answered yes to Q7, please list
which direct Federal/State awards were ;
monitored: l

i
7(b) Were there any noncompliance No ;
findings during the Federal/State
monltorlng In the last fiscal year?: ;

7(c) If answered yes to Q7(b}, please
discuss these findings:

Section 2; Audit

8. Did the applicant agency Yes
meet/exceed the $750,000 threshold for
Federal funds or $375,000 threshold for

State funds, requiring completion of an
audit?*:

8(a) If answered yes oh Q8, was a Yos
single audit completed?:

9. Does the applicant agency have a Yes
completed audit that is less than 3
years old?*:

g9(a) If answored yes on Q9, please list 01/31/2023
when the last audit was completed:

10. Were there any findings, No
weaknesses, or deficiencies in the
most recently completed agency audit?

*y

10(a) If answered yes on Q10, please
describe findings:

Agency Risk Assessment

Risk Assessment Completed By*: Lisa Roland, Administrative Services Manager
Enter Name and Title
Date Risk Assessment Completed*: 01/22/2024

Certification of Consultation with Victim Services




STOP Certification

| certify that the agency has complied with the requiremeants of the Violence Against Women and Department of Justice Reauthorization Act of 2005 during
the course of developing this application for grant funds by consulling wilh victim service programs to ensure that the proposed services and activilies are
designed to promote the safety, canfidentiality and economic independence of victims of domestic vialence, sexual assault, stalking and dating violence,

Consultation with Victim Services: Yes

Your typed name as the applicant authorized official, in lieu of signature, represents your legal binding acceptance that the agency has consu lted with a
community victim service agency before submitfing this application,

Title: City Manger
Authorized Offlclal Name: De'Carlon Seewood
Agency Type: Law Enforcement

Date: 0112212024



SUO1SQd paioyiny

(€£2/9/T pasinay) €ZA

1ey) |euoiieziuesiQ uswiiedaq 921j0d elquinjo)

WBIIAD ¥T

=

o L gk YUY 27S
LQJB m .m>2 >\@< j= [ > Nm (U LD w]
OO S EANSSd T
| Si98uey yJed _
| S13330 SdY 2T 'dn§ Sav' T
| [EpTEI Sa oIy :
_ (vso)uenwoy |
. {ozIZ)dnsSADT - =
 §
| RO T _ ozl supied |
Lo T ™ | wmEsw |
. ‘ m {
: g th : ﬁl suefaD £ ‘dnS AT |
- H _-—
uElIAD T | . Ui T 85 T | T i
JSAjeUY WD “ _ URIERY B EUMIEL A
; SINYO 1 VIS T _I : |
$13910 9 185 T | uejIAD S BnS D T O | _ UBIIAD 2
TSI e : _ S0USpIAg g doid ! | 1200)0 T ‘dnsAD T —_
310N 580 19905 . [0 !
h _ _ _.__ummhu:o wao) _
12340 ¥ -
85T 5dns AT 1a/An0)/SNO | ’
5129109 95T _ SUBIIAID § 'dNS AD T ! TR ,.
~ DONA | | 1REIe Ol M - S1IE00T V89S T T|
{ L ! sfoq £ 'sJa0I0 € - T _
I y NN 6y - !
W SUBIIALYS Hv | ueiad s'dnsan T
W u.h, SINDYO 9T 'SIBS € - | /U5 JUlp|g B 399 51221410 06 ‘5185 ST il e {
R == | UoneNpanay m
]
SieusInal z m ‘sjueuSINaN T siueuaInan
J314D 285V T I JBIYDISSY T JRDISSY T i
TSTZ) {Tvre) (17474 Go[eRsIuIupy
‘Joddng suoneladp Auj EEFIVEIIREL [ joiieg/suoneiado .
> unossiy
32104 JO 914D

. v\.__m_...r_DJOU

<
lt/[ 111\\\. -




%f:iw of
Col
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Lisa Roland <lisa.roland@como.gov>

CID Listing

Richard Horrell <Richard.Horrell@como.gov>
To: Lisa Roland <Lisa.Roland@como.gov>

Thu, May 25, 2023 at 3:40 PM

You bet here you go
Office # ‘Name ‘ Unit PIN Assignment { - Telephone # i Veh # |
7407 AC Jeremiah Hunter 1A4 1802 Investigative Support Commander | [ ===
7423 OPEN wwnr orkr Office Assistant = =
i - 2nd Floor CRIMINAL INVESTIGATIONS DIVISION B )

441-5469 Lt. Rick Horrell 116 1140 Lieutenant "] [=me=]
7495 Chad Craig 1ET3 1297 Forensic Digital Investigator o =D —
7406 Roy Thorshy i 2399 Crime Analyst (=== S =]
7425 Danielle Clifton 1ET1 2177 csl - [So=—===t
7425 Erin Hull 1ET2 1938 csl === —————
7425 Alexa Herbert 3ETL 2424 csi == e
7425 Megan Allan 3ET2 2443 csl === ===
7409 sgt. Matt Gremore 15D4 1796 Homicide/Robbery/Assault enmuma [

817-5009 Scatt Decker 1041 1546 Homicide/Assault e | ss——

441-5470 Adam O'Dell 1D43 2246 Assault/Robbary/Missing Persons e A
7617 Jon Voss 1D40 1725 Homicide/Cold Case e— ——
7615 Matthew Wright 1D44 2265 Robbery/Assault == T
7689 ~ Joel Mueller 1D42 1964 Violent Crime T— ===
7414 sgt. Clint Nickelson 1SD2 1695 Special Victims Unit eSS SR
7577 Traci Ogden e 2346 Dove Assistant am—— ]| Se—

817-6426 Brain Graff 1022 2154 DOVE = e———
7578 Maggie Franks 3¢ | 1021 2366  DOVE | e——  o——
7590 Jonathan Sauceda 1D28 2342 Crimes Against Children [R—
7658 Jordah Haag 1D26 2322 Crimes Against Children p—
7608 Justin Thomas 1D27 2194 Crimes Against Children CE— =P
7610 David Nicolaescu 1D24 2247 Adult Sex Crimes/Human Trafficking == =
7576 Renee Wilbarger 1D20 2030 Adult Sex Crimes/Human Trafficking ===
R OPEN 1D25 i Crimes Againts People T T
7714 Sgt. Neal Sedgwick 1SD3 2059 Property/Financial Crimes/Intelligence =] [ ——
7573 Billy Stewart e 2444 Civilian Investigator e A

441-5505 Chad Reynolds 1D32 2067 Burglary/Larceny ) esmmEE=ER
7796 Branden Baden 1D30 2277 Burglary/Larceny | ==
7278 Joshua Teegarden 1D33 2249 Property/fraud/Forgery ===

[Quotad text hidden]

R. Horrell, Lieutenant

Criminal Investigations Division
richard.horrell@como.gov
Phone: 573-441-5469

Fax: 573-442-9660

Take The Challenge Here
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InternalControlsDocumentation-ParttandChapter2.pdf

Please see Columbia MO Code of Ordinance — Part 1 Charter and Chapter 2 Administration at following
links:

Part 1 Charter

https://library.municode.com/mo/columbia/codes/code of ordinances?nodeld=PTICH

Chapter 2 Administration

https://library.municode.com/mo/columbia/codes/code of ordinances?nodeld=PTIICOOR CH2ZAD
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[ JOB DESCRIPTION B

Job Title . Police Officer

Job Code 3001

sJob Group Public Safety

Department Folice

Division Patrol

Repors To ‘ Police Sergeant or Police Lisutenant

Posltions Supervised None

FL.SA Status Non-Exempt

EEQ Class 4 — Protective Service Workers

Approved Shelley Jones 11/18/13; Revised by Jill Schiude 8/12/17;updated in PA 5/20M5 by
JAL; updated in PA 2/23/17 by JH; updated in PA 10/9/7 by JH; revised in PA 5/8/18
by KB _ »

This job desaription in no way states orimplies that these are the only dufles to be performed by the employse ocoupying
this posltion. Employess may ba required to follow ofher job-related Insiructions and to perform other job-related duties as
requested, subject to all applicable state and federal laws. Certain job functions described hersin may be subject to
possible modification it accordance with applicable state and federal laws,

[ Summary

This position performs responsible law enforcement work partnering with the community in the prevention,

detection, and investigation of eriminal acts; the apprahension and arrest of law violators; and the safeguarding
of lives and property.

| Essential Job Functions

» Patrol assighed areas of the Clty, perform security checks on buiklings and residences, and take
approptiate action with regard to suspicious activity.
« Respond to calls for service and investigate reported criminal acts, domestic disturbances, and

public nuisances and civil matters. Interview victims, witnesses, and suspects; review and study
evidence; and conduct searches and surveillance.

Give testimony in court. .

Patrol city roadways, enforee traffic ordinances, direct traffic and investigate traffic accidents.
Serve warrants, make forcible arrests; search, hook and transport prisoners,

Operate police vehicles and use weapons and special equipment.

* & & 2

| Ancillary Job Functions

+ Write and enter accurate and detailed reports concerning law enforcement activities, Complete forms,
mainfain logs, and carrect raparts taken on calls for servica.

» Participate in special events, spacial police programs and units.
+ Maintain best practices and standards of police work,

Revised February 2019 Page 1




Maintain awareness of cument criminal investigations and research new developments in law
enforcament investigations. :
Perform other related dufies as assigned.

Education and Experience — An equivalent combination of education, training and experience will be
considered.

¢ & & B

Must be 21 years of age by date of hire.

Minimum education of a high school diploma or equivalent. 60 or more credit hours from an
accredited college preferred.

Possess or be able to obtain Missouri POST certification (Class A Peace Officer License).

Must maintain a valid Missouri driver's license and safe driving record.

Must maintain CPR certification.

Must regide within a 30 mile radiug of the Columbia Police Dept. within 30 days of hire.

Must complete and submit an official Columbia Police Dept. background questionnaire and pass
extensive baclground investigation; no serious ¢riminal record {determined by nature of
vialatign). ‘

Knowledge, Skills and Abilities which may be representative, but not all-nclusive of those commonly
associated with this position,

-* @ *« & » @ * @ 86 © »

*
*

Knowledge of legal studies, including case law, statutory taw, and constitutional law.

Knowledgas of various computer programs and basic legal terminology,

Knowledge of basic law enforcement procedures and protacols.

Effactive communication skills, including de-escalation techniquas and crisis intervention.

Ability to interact with citizens from a variety of cultural and ethnographic backgrounds In stressful and
dangetous encounters.

Effective customer service skills

Effective written and varbal communication skills.

Ability to collect necessary informtion from citizens and write reports from limited information

Ability to operate police vehicles and acquire proficiency in the use of all approved police weapons and
equipment.

Must be able to wear a resplrator and/or self-contained breathing apparatus (SCBA).

Ability to administer accident scene assistanceffirst aid and establish traffic controifpolice protection as
needed.

Ability to work with fittle or no supervision in a high-stress environment,

Abllity to render credible testimony in court.

Demonstrated mental/physleal health as required by job functions.

Demongtrated sound judgment, stress tolerance, decisiveness, leadership, interpersonal Insight, and
persuasiveness.

Demonstrated knowledge of defensive tactics including unarmad combatants,

Ability to work in a constant state of alertness and safe manner.

Work Environment — Envirenmental or atmospheric conditions commonly associated with the
performance of the functions of this job.

May be required to work in confined spaces, hazardous traffic condifions, high/dangarous places o life
threatening situstions.

Revised February 2019 Page 2




L]

May be exposed to inclement outcoor weather, wet/humid conditions, vibrafion, airborne
perticles/fumes, moving mechanical parts, risk of electrical shock, loud noise levsls, potentially
hazardous bodily flulds, or patentially hazardous or cancef-causing agents/chemicals.

May be raquirad to wear a respirator in certain situations.

Physical Abilities that aro commonly assoclated with the performance of the functions of this job. The

| physical demands described below are representative of those that must be met by an employee to
successfully perform the essentlal functions of this job. Reasonable accommodatiorns may be made fo enable

individuals with disabllities to perform essential functions,

* B ® B

Revised February 2019

Mustbe able to sit, talk, znd listen for extended periods of time,

Must be able to feef atfributes of objects, grasp, push, drive, stand, walk, reach with hands/arms,
stoop/crouch, climb/balance, and operate mechanical equipment.

Must have clarity of vision, thres-dimensional vision, precise hand-eya coordination, and ability to
identify and distinguish colors.

Must be able to have repetitive wrist, hand, or finger movement to type and work on computer andfor
related equipment.

Must be able to engage in foot pursuitsfeffect foralble amests.

Must demonstrate ahifity to meet all physical standards by succassiully passing physical exam,
May be required to [ift 100 pounds or more.
Regular attendance is a necessary and essential function.

Page 3




Columbia Police Department,
Internal Job Descrlption / Requirements

DOVE investigator

¢

DEPARTMENT / DIVISION: Police

Work is performed under the general supervision of a Pokice Sergeant, This is
reaponslble law enforcament wask involving the prevention, detaction, and investigation
of adminal acts, the apprehension and amast of law vielators, and the safeguarding of
livas and property, Must complate the required tralning for ceciification and be cartified
as aligible for employment as a peacs officer in tha State of Missourl befare assuming
the dutles of Police Officer with the City of Golambia,

SUPERVISION RESPONSIBILITIES:
Some; the DOVE Investigator may glve puidance and fraining to lass exparisnced

Offlcers, Community Service Aides, or volunteers. The DOVE Investigator will oversee
and aasigh dutles to the part time DOVE assistant as naaded. '

WORK PERFORMED:

Gathars and secures evidence asgording to applicable lawes and deparimental
procadures; fullows up on (eads; locates and questions wilnesses; intatrogatss
slispacts; clears cases; worle closely with victime and keeps victlms informed of case
prograss, Gathers crigninal Intelligende information vsirg physioal, slectronic and
photographic techniques, Takes latent piints; preserves processas and transparts
physical evidenne from crims ecenes; photographe crime scenas; analyzes and
examinas orime seene and evidense using avidence kite and materials, Prepares cases .
for prosecution and prasentation in couri; complies evidenca for court presantaiion;
pragents testimony and responds to cross-examination. Opetates poilce vehicles; uses
weapons and spetielized equiptent. Wrltes acourate and detalled raports conserning
law etforcement activitles; completes forms and maintaing fags. Expresees iformation
and ldeas in meetings, In court, bafere graups or In ohe-oti-ohe siluations; provides
information clearly and persuasively; maintalns composure; prepares infarmation before
spealdng In front of & group; arganizes and expresses thought and informatian Ity writing
in a manner that meets the needs and requirement of the intanded-audience. Definas
problems and apportunities clearly; securss and evaluates relevant Information;
Identifies root causes of problems; identifies underlying of hiddet problems and
patterns; develops lagical altemative solutions based an relevant information/date;
takes declsive action appropriate to the situation. May participate In speclal police
programs @ind units, Perforins related dules as needed or assigned.




DOVE Assistant Job Description

City of Columbia, Missouri, Human Resource Depattment
P.0, Box 6015, Howard Building, 600 East Broadway
Columbina, Missourl 65205-6015  573.874.7235

DOVE Assistant (Grant Funded)

Minimum Maximum
Howrly:  11.000 17.000
Grade: 6 Code: 006

Non-Fixempt

DEPAR' T/DIVISHON:  Police/Criminal Yovestigations Division-DOVE Unit

Woulk is performed nnder the general supervision of the Family Services Unki Sergeant within the
Criminal Investigations Division, Thig is responsible law enforcement work involving technicsl,
investigative and administrative wotk with minimal suporviston, Brphasis is on providing support to
DOVE Unit personnel via ittvestigative follow up activities, technical suppott, database research and

maintenance, as well as providing exceptional costomer service through comsmunication with orime
victims, buginesses and citizens,

SUPERVISION RESFONSIBILITIES:
None

WORK PERFORMED:

Cootdinate conmunication with victims/survivors by ereating and sending out the Domestic Viclence
Letters, Perform regular reviews of older case files for updated warrant and arrest status information,
Manage the new DOVE repart packets for patrol ensuring they are always avallable and contsin the
necessary documents and information. Monitor the DOVE victim satisfaction suryey and compile results,
Attempt phone contact with victints to conduet phone surveys to those who do not have access o a
computer, Dralt and send emails to officers, as dirested by the DOVE detectives, requesting darification

on xeport information, or requests for remedial tiaining on DOVE procedures. Other duties that may atige
a3 needed.

PARTIAL LISTING OF MINIMUM QUALIFICATIONS:

Must have High School Diploma or equivalent. Applicants with college and/or backgronnd in Criminal
Justice preforred but not required. Must be willing to work a flexible work schedule based on operational




nesds. Must possess exoollent interpersonal and writing skills and work well in a team enviconment.
Ability to organize, prioritize, and plan work effectively. Ability to multi-task and determine high-priority
tasks it accomplishment of daily duties. Ability to communicate clearly and accurately, both orally and in
writing. Fxcellent wotk history and attendavice record. Must pass extensive otitninal background
investigation,



Classification Title [Administrative Technician |
Job Code 1003

FLSA Status Overtime Eligible
Department(s) - \Varlous

Repotts to Varlous

EEO Code 6 - Clerical

Approved

People Admin

The intent of this job description is to provide a representative éhmmary of the major
dutles and responsibllities performed by employees in this job. Employees may be
requested to perform job-related tasks other than those specifically presented in this
description, S R o

JOB DESCRIPTION SUMMARY “

The purpase of this job is to provide adminlstrative sUpport to assigned clty départments
and divisions. Files paperwork, coordinates schedules, -and-serves as liaison between
workgroup, public, and other city departritents. Enstires’ Jnformation is  propetly
disseminated fo staff. Performs work that Is ggher'ql_'in nature or specific to department or

W

waorkgroup in which the position resides. R

) A
L. £y .~ Lt '
- T ., e E N -t : 5.

ESSENTIAL DUTIES &-REE’APONS_]\.._BJLlTIES_&M‘M_r,;'f AR
* Provides customer servicé in person, Via phong, and in writing.
*  Attends mestings and participates in‘trainings. - .

4

* Performs data entry, maintainis reccids, af'ridg}?:.nefa't;es documents and reports in
compliance_ wil;h esiab]i_gpfec;"policgs_‘.:;a_qu procédures,

* Recelves, scfeens, and 15r05§sges 'aqcpq}entation.

*  Provides varied g\dministratixﬁe{?ﬁﬂce support to department and staff,

»  Provides finan'c‘:lal'aninistrati\‘/'g_é!.upport for the department.

* Setves as lialson to'degignated department(s),

» Assists supervisor in éﬁ%’uﬁng:pf‘ogram(s) and processes run smoothly.

* Reviews, updates, and titilizes budget information for various job functions.

* Performs other dutles as assigned.

SUPERVISORY RESPONSIBILITIES
¢ Job has no responsibility for the direction or supervision of others.

HUMAN COLLABORATION & JOB IMPAGT

This area describes the personal interaction with others outside direct reporfing relationships as

well as the impact the job has on organization the department or unit objectives, the output of
services, or employee or public safisfaction.

Date created: September 14, 2023
Date revised:



+  Work may require providing advice ta others outside direct reporting relationships on
specific probiems or general policies. Contact may require the cangigeration of different
points of view to reach agreement. Elements of persuasion may be necessary to gain
cooperation and acceptance of ideas.

« Interactions have limited impact on the organization in terms of time, money, or
publicfemployee relations.

FISCAL RESPONSIBILITY

This section describes the accountabiiity and participation If any, as it relates fo the fiscal
accountability within department or assigned area(s) of responsibllity.

» Positlon has no fiscal responsibility.

MINIMUM QUALIFICATIONS - AN EQUIVALENT GOMBiNATION OF EDUCATION,
TRAINING AND EXPERIENCE WIL.L BE CO NSIDERED

Education and Experience _
+ High school diploma or equivalent. T RS .
+ 1to 3 years' experiencein administrative support or customer garvice. < o

Licenses or Certifications :
« Depending on assignment, may require certﬁicatnon such as anary, records cusfodian gtc.

KNOWLEDGE, SKILLS AND ABILITIES WHICH MAY BE\REPRESENTATIVE BUT
NOT ALL-INCLUSIVE OF THOSE COMMQ\NL‘( ASSOCIATION WITH THIS
POSITION.

Knowledge of: P < Yyl '-',a

« Basic business English’ usé’ge mcludlpg the meaning and spelling of words, rules of
composition, and grammar S \

» (Qeneral office practices and admmlstratwe procedurps records management, and
adminlstratlgn tecﬁmques and procedures '

» Common bus;ness software appltcattoqs such as Microsoft Office,
) ‘- L w . '-__‘
Skill in: RN Ty L
» Typing and/or data entry with min;mal errors.
o Communicating verbal ly and In wntmg to meet the needs of the audience.
s Applying active Ilstenmg and askmg guestions for understanding.

¢ Maintaining detailed and accurate records.

Ability to:

e Handle difflcult and stressful situations with professional composure and maintain effective
interpersonal relationships.

Provide high lavels of effective customer service.

Recognize, analyze, and solve a variety of problems.

Regulatly use a computer, software, phone and related office equipment,
Focus an tasks.

Date created: September 14, 2023
Date revised:



WORK ENVIRONMENT/CONIHTIONS

The work environment and exposures described here are representative of those an employse
encounters while parforming the essential functions of this job. Reasonable accommeodations

may he made fo enable Individuals with disabilities to perform the essential functions,

34

_Seldom
) jor Never ..

R bl
v, Somtimes:

Office or simllar indoor envirofiment

Outdoor environment

Street environment (near moving traffic).

Constructlon slte

Confined space

Vehicle

Warehouse environment

Shop environment

Right of way envlronment

six] =l xixlx]x

Other

Individuals who are hostile ot Irate

Individuala with known violent backgrounds

Exireme cold (below 32 degrees) . T

"~ T .

Extreme heat (above 100 dqﬁ'ﬁe;gé) \‘\
Communicable diseases | !

Moving mechanicalparts % .

ﬁ'.

Fumes ar alrtbome paiticles . ..

" ran TREAY .U-“.
Toxic or caustie chemicals or substances

Loud nolses (85+ decibels such asﬂe%lyy trucks, fack

hammers, construction) . i

>l x) x| x]xix

Other G

WORKING CONDITIONS & PHYSICAL DEMANDS

The physical demancds described here are representative of those that must be met by an

smployee to successfully perform the essential functions of this job, Reasonable

accommodations may be made fo enable individuals with disabilities to perform the essential

functions,

»  This position is relatively free from unpleasant environmental conditions or hazards and is

generally sedentary.

* Incumbents may be required to exert up to 35 pounds of force occasionally, up to 20
pounds of force frequently, and/or up to 20 pounds of force constantly having to move

objects,

Date created: September 14, 2023
Date revised:




~

EEO STATEMENT
The City of Columbia is an equal opportunity employer.

ACKNOWLEDGEMENT

The above statements are infended to describe the general nature and level of the work being performed
by people asslgned fo this position. This is not an exhaustive list of all duties and responsibllities. The
City of Columbia reserves the tight to amend and change responsibilitios to meet business ancd
organizational needs as necessary. Employee(s) will be required to follow any other fob-related
instructions and o perform any other Jjob-related dulies raquested by any person authorized to give
Instructions or assignments. Directly related experience/education bayond the minimum stated may be
substitutad where appropriate at the discretion of the Hurnan Resaurces Department.

Please sign, date, and present this receipt and acknowledgment forrp.-té) the Human

Resources Department. This recelpt and acknowledgment form will be kept in your personnel
file. R

Employee Name (Print) '-'f o S

Employee Signature; R ’“.iﬂate:

ol

Date created: September 14, 2023
Date revised: :
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Julia Jung, Downtown Columbia, Capture CoMo Parlicipant




I Public Safety Departments

Description

The City has three departments that are grouped together as Public Safety Departments. These include Police,
Fire, and Municipal Court. All of these departments are accounted for in the City's General Fund. While there are
some grant revenues to help offset the costs of these operations, mosl of the funding s classified as discretionary
coming from general city funding and can be moved from one department to any other department thatis funded
with general city funding. The Capital Projects for Public Safety departments are budgeted in the Capital Projects
Fund.

Police

The Police Department serves as the primary law enforcement agency for the City. Its mission is to reduce crime
and improve public safety by enforcing the law, solving prablems, and encouraging citizen responsibility for
community safety and quality of life.

Fire

The Fire Department is chargad with protecting lives and property from fire, explasion, hazardous materials and
other natural or man-made disasters, or any other situation that threatens the well-being of our citizens.

Municipal Court

Municipal Court processes violations of City ordinances resulting from citizen complaints, traffic violations, or
misdemeanor arrests. Activities include processing traffic violations and recording convictions, collection of fines,
scheduling of trials, preparation of dockets, serving subpoenas, and issuing and service of warrants for traffic
violations and other charges.

City of Columbia, Missouri Page 170 ColMo.gov



Public Safety: Police Department

Revised Budget vs. Actual Expenditures Full Time Equivalent
—_— v Civilians Per Thousand Population
535 s Sworn Officers Per Thousand Population
== Total Number of FTE
§30
$25 . g S g 8
o o o <] < 0
o o n m a ™~ o
w 920 = Py o
s ~ __#’
2 315 - "
= $10 , 312 (982
35 :
30 r 19 Act ‘ '20 Act l 21 Act ‘22 Act - 23 0B 7 24 PB '
2021 2022 23 InFY 20, 11 positions were transferred from other depariments to
WRevised mAclual W Original consalidate all commissioned pasitions in the Police Department.
Total Appropriations (Expenditures) i S
Revised Actual Original ﬁrojected Antlcipate.c_l -% Change
Operating: FY 2022 FY 2022 FY 2023 FY 2024 FY 2024 24/23B
Personnel Services $25,151,281 521,234,816 $25,540,655 $27,933,090 $24,189,693 94%
Materials & Supplies $1,577,688 $1,321,501 51,464,618 $1,230,668 51,230,668 (16.0%)
Travel & Training $237,070 5158,689 $259,120 $298,320 $298,320 15.1%
Intragov. Charges 52,260,044 $2,226,623 52,475,713 $2,798,779 52,798,779 13.0%
Utilities $291,445 $258,186 $300,842 $302,354 $302,354 0.5%
Services & Misc. $841,586 §5523,534 $960,474 $1,135,385 $1,135,385 18.2%
Transfers $0 S0 $0 S0 $0 -
Capital Additions $32,612 $0 $0 $30,500 530,500 -
Total Operating $30,391,726 $25,723,349 $31,001,422 $33,729,096 $29,985,699 8.8%
Dedicated Funding Sources
Revised Actual Original Projected Anticipated % Change
FY 2022 FY 2022 FY 2023 FY 2024 FY 2024 24/23B
Rev From Other Govt $328,026 $321,861 $450,494 3 $402,276 ¥ $402,276 (10.7%)
Miscellaneous 311,500 $193,134 $306,664 5144722 $144,722 (52.8%)
Transfers 50 $2,500 $0 S0 $0 -
Total Dedicated Funding $339,526 $517,496 $757,158 $546,998 $546,908 (27.8%)
Authorized Full Time Equivalent (FTE)
Revised Actual Original Projected Anticipated Position
FY 2022 FY 2022 FY 2023 FY 2024 FY 2024 Changes
Full-Time 239.00 239.00 248.00 250.00 250.00 2.00
Part-Time - - - - - -
Total FTE 239.00 239.00 248.00 250.00 250.00 2.00
Sworn Officer Positions 187.00 187.00 191.00 191.00 191.00 -
Civilian Positions 52.00 52.00 57.00 59.00 59.00 2.00
Total Positions 239.00 239.00 248.00 250.00 250.00 2.00
City of Columbia, Missouri Page 171 Colvlo gov
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Public Safety: Police Department 110021xx

Department Summary

Description

The Police Department serves as the primary law enforcement agency for the City. Its missionis lo be a model police organization in
parinership with our customers, operating in a participative, team based environment to deliver quality community oriented services in a
proactive and efficient manner.

Department Objectives

* Build upon our effective law enforcement Iradition

* Eslablish partnerships to achieve a safer community

« Use innovative technology to maximize our periormance

«  Provide a rewarding work environment and invest in personnel development
+  Communicate effectively, both internally and externally

* Apply intelligence-led policing to deploy resources and assess effecliveness
«  Promote accountability through geographic-based policing

« Effectively and efficiently use our available resources

» Evaluate and implement strategies to ensure fair and equitable policing

Highlights/Significant Changes

* Four significant highlights are under way in FY 23 and will continue in FY 24.

¢ 1) The City has solicited vendor proposals to provide co-responder services. The vendor would hire the co-responders, who
would work in tandem with officers and department staff to assist persons experiencing mental health crises. Funds are
already available in the FY 23 Department of Health and Human Services budget.

2) The Police Department is collaborating with other local public safely agencies to identify a new, comprehensive records
management system. Funds were approved in the department’s FY 23 budget.
3) Last Octaber, the department increased its use of social media, including video content, Lo reach a larger audience.
4) The department's Police Trainer and DEI Officer are collaborating to instruct sworn staff in bias-free policing, de-escalation
techniques and cultural competency training.
° The FY 24 budgst includes:
= The addition of two (2) new FTE positions as follows: one (1) Senior Administrative Supervisor responsible for financial
management, and one (1) additional custodian to ensure the cleanliness of the Department’s three buildings and five
substations on a 24-hour basis.
= Funding to equip Reserve Officers who can supplement the Department's workforce when staffing is low, or during incidents
and special events. Reserve Officers are volunteers who are not paid but who must maintain their Missouri law enforcement
certification and be properly equipped for their work.

= $1 million to replace various types of vehicles used by patrol officers, crime scene investigators, and staff on special

assignments,

o Funding to replace and supplement equipment designed to enhance the department’s ability to respond to resistance. ltems
include less lethal shotguns; Taser 10s, designed to create more time and space to de-escalate conflicts; and additional
BOLO wraps for encounters with persons experiencing mental health crises.

Enhancing the department’s ability to take care of the community while enforcing the law. Funds are included for advanced
farensic lab tests needed for cold case investigations and a body-worn camera dictation system that will reduce officers’
report writing time and allow them to spend more time in the community.

= $20,000 to fund another community empowerment trip to visit the National Civil Rights Museum in Memphis, TN. As in the

past, participants will include the Police Department and other City staff; other communily members, and Columbia Public
Schools students and faculty.
The following grants are anticipated to be awarded for FY 24 from the Department of Transportation-Traffic and Highway Safety Division
and from the Department of Public Safety.

o Witness Protection Services

o DWI Full Time Unit Grant
HMV Enforcement Grant
= DWI Saturation Enforcement Grant
o Youth Alcohol Grant
= Hazardous Moving Violations (HMV) Full Time Unit Grant

(a]

00

[}

(s ]
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Public Safety: Police Department 110021xx
Department Summary - continued

Strategic Alignment and Department Goal Alighment

* Organizational Excellence: In FY 24, departmental reorganization, staff additions, use of Reserve Officers, police academy tuition,

and selection of a new RMS system will contribute to the City's erganizational excellence and to the departmental goals of effectively
and efficiently using available resources and applying intelligence-led policing to deploy resources and assess effectiveness.

Performance Measures

RMS FY 23 Fv 24 FY 25
Collaboralively see Develop and releass RFP, Implement system
demonsirations select system transition

Reserve Officers FY 23 FY 24 FY 25
Prepare policy Deploy reserves and track Track hours
hours
Measure. Build a leading government organization that manages all resources wisely through accountability, innavation
and efficiency

* Safe Neighborhoods: In FY 24, the co-response team, employee training, and the community empowerment trip to Memphis will

contribute to enhancing neighborhood safety in the City.

Performance Measures

Co-Respanse FY 23 FY 24 FY 25
Select vendor Develop service protocols Continus implementation;
hire slaff and start review first year's dala,
co-responding {o incidents adapt practices as nesded
track performance
Measurss

o Increase the number of joint police and ce-responder responses to Incidents in which an individual prasanis
behavioral health issues
Reduce the number of repeatad responses lo individuals prasenting with behavioral health issues

o Resolve an individual's immediate crisis

=  Successfully link an individual with appropriale services

Community Empowerment FY 23 Fy 24 FY 25
Trip

To date, approximately 7O Add 35 more parlicipants Add 35 more participants
people have participated for 105 tolal for 140 fotal

Set up 3 planning
comimiites to recruil
community members

IMeasure: Increase opporiunities for authentic connection between Black and Brown communilies, officers. and City
|eade:sth through contact that is net related to criminal activity or complaints

City of Columbia, Missauri Page 173 CoMo.gov
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Public Safety: Police Department

Department Summary - continued

Strategic Alignment and Department Goal Alignment - continued
use innovative technology to maximize our performance. In FY

e CPD Goals: Build upon our effective law enforcement tradition;

24, using enhanced forensic lab analysis, less lethal responses
body-worn cameras will improve the department's ability to take

to resi
care of the community while enforcing the law.

stance, and a dictation system that produces reports directly from

* CPD Goal: Communicate effectively, both internally and externally. In FY 24, increasing communications through social media and
video production will improve the community’s understanding of the department’s work and reach more individual users.

Performance Measures

Social

Media

Fy 23

Fv 24

FY 25

28 900 Facebock follovers

50 ast. vidsos

31,000 Facebock follcwers
60 videos

75 videos

33,000 Facebook folloviers

CAAP Alignment

Transportation: There is the potential to continue to mitigate greenhouse gas emissions by closely monitoring compliance with the

Department's palicy discouraging excessive

neighborhoods.

Health, Safety and Well-Being: Officers encounter individu
over time. Whether influenced by climate change or other fa

partners to build capacity for appropriate responses, sarvices and facilities.

vehicle idling and by using bicycles, when appropriate, for circulating through

als needing mental health care every day and have seen this need increase
ctors, the Department continues to work with government and private

Budget Detail by Division

Administration (2100)

Personnel Services
Materials & Supplies
Travel & Training
Intragovernmental
Services & Misc

Total

Operations (2120)

Personnel Services
Materials & Supplies
Travel & Training
Intragovernmental
Utilities

Services & Misc
Capital Additions

Total

City of Columbia, Missouri

Revised Actual Original Projected Anticipated % Change
FY 2022 FY 2022 FY 2023 FY 2024 FY 2024 24/23B
51,508,293 $1,457,401 $1,709,403 $1,959,757 $1,726,057 14,6%
$5,925 53,091 $4,531 $11,331 $11,331 150.1%
$11,500 $10,336 $10.000 $35,000 $35,000 250.0%
$209,538 $2086,733 $232,390 $290,109 $290,109 24 8%
$108,250 $47,782 $67,750 $67,750 $67,750 -
$1,843,506 $1,725,343 $2,024,074 $2,363,047 $2,130,247 16.8%
$14,638,927 $12.407,462 $14,871,593 517,008,250 $14,368,604 14.4%
$5154,892 §108,822 $131,164 $124,414 5124414 (5.1%)
$60,500 $45,301 $69,300 $84,000 $84,000 21.2%
51,312,835 $1,297,774 51,450,122 $1,555,889 $1,555,889 7.3%
50 $26 30 $312 $312 -
$137,230 314,178 $177,589 $333,164 $333,164 87.6%
50 50 50 $20,500 $20,500 -
$16,304,384 $13,873,563 $16,699,768 $19,126,520 $16,486,883 14.5%
Page 174 CoMo.gov




Public Safety: Police Department

110021xx

4 1hike 4 it AR AT i PR il
Revised Actual Crlginal Projected Antlclpated % Change
FY 2022 FY 2022 FY 2023 FY 2024 FY 2024 24i238

Support Services (213X)
Personnel Services $0 $0 $0 $0 $0 -
Materlals & Supplies $0 5260 50 $0 $0 -
Travel & Training $a $0 $0 ) $0 .
Intragovernmental $923 $0 $0 $0 $0 -
Utilities $0 $0 $0 $0 $0 -
Services & Misc 50 $204 $0 $0 $0 -
Capital Additions $0 $0 $0 50 30 -

Total $923 $544 $0 $0 $0 .

Special Services {214X)
Pargonnal Services $3,660,635 $3,032,692 $3,659,028 $3,651,746 $3,133,950 {D.7%)
Malerials & Supplios $1,334,004 $1,179,9990 $1,243,891 $955,191 $055,191 (£3.2%)
Travel & Training $135,070 $88,143 $152,320 $134,820 $134,820 (11.5%)
Intragovernmantal $443,355 $437,370 $477,867 $593,169 $593,180 24.1%
Utilities $291,445 $258,160 $300,842 $302,042 $302,042 0.4%
Bertvices & Misc $447,869 $368,378 $555,896 $647,732 $547,732 (1.5%)
Capital Additions $26,812 0 $0 $10,000 $10,000 -

Total $6,328,000 $5,364,742 $6,389,944 $6,174,600 $5,676,004 {3.4%)

Investigative Operation upports (215X)
Parsonnel Services $5,343,420 $4,337,262 $5,300,631 $5,333,338 $4,961,082 0.6%
Materials & Supplies ba2,667 $20,328 $84,032 $139,732 $139,732 64.5%
Travet & Tralning $30,000 $14,910 $27,500 $44,500 $44.600 61.8%
Intragovernmental $263,393 $284,746 $315,334 $359,612 $359,612 14.0%
Sarvices & Misc $148,237 $02,802 $159,239 $1886,739 $188,730 17.3%
Capita) Additions $6,000 $0 $0 $0 30 -

Total $5,003,023 $4,759,147 $5,88¢,636 $6,063,021 $5,6901,865 3.0%

Department Totals . - L S :

. Personnel Services. - .$25,151 281 §21,234,816 $25 540 555_-_' ©§27,933,000 - $24,180.693 . 9.4%

" Materlals & Supplies $1 577688 $1,321501 ©  $1464,618 _;$1,‘239,553‘- . $1.230,668"  (16.0%)

- Travel & Trainmg T $237 070 $158.680 . $259, 120. . $208,320 $298 320 - . 15:1%

. Intiagovertimontal $2,260,044 $2,226,623 - $2 475713 $2798 779 U $2798779 . 130%

CUtiitles 7 e '$291,4450 $256,186 $300,842 - - '$302,354 ¢ " 9302354 - 0.6% .

- ‘Serwces&Misc . 9041566, §523.534 . $9604T4- - $1, 65385 - §1,135385 - 18.2%

_ Tranafers '_ Caoe 80 $0- EEE T S RO I

: Capltal Acldltlons e $32612 - §0 S50 $30,500_ S $3(_j'500 S

Total '$30,391,726  $25,723,340  $31,001,422 $33 720,006~ $20,085,600°  B.8%
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DOVE GRANT FUNDING SOURCE IDENTIFICATION

Funding Received - $0.00

The Columbia MO Police Department does not currently receive any additional funding from any other
source for crime victim services.




Memarandum of Agreement

Domeastic Violerce Is perfigps the lrgest volence issue our soclely deals with, It

perneates our familles, our schools, our workolaces and every facet of our socil and
criminal fustice systams,

Each year, more than 1,000 women — almost three per day - dle because of domestic

viclence at the hands of a husband, bayfriend, or other “intlmate.” The project known as
the DOmastic Viokence Enforcement Unit (DOVE) is a continued collaborative effort of
the Boone County Sheriff's Department, tha Columbia Police Departiment, the Boone
County Prosecutor's Office, and Trus North of Columbla. The Domestic Violence
Enforcement Unit's (DOVE) mlssion 15 to Investigate selected domestic violence casas,
promote deterrence, assist victims, -Interrupt the cycle of violence and its continuation
from one generation to the next, and all local and regional efforts to respond to

domestic violence. This project ig.clrrently funded thraugh the STOP Violehee Agalnst
Women Grant Prograrm, )

SAFETY AND DIGNITY

the first desire for the victims of domestic vioknce and sexus! assait Is What they are
made safe and treated with digafty. ‘

All victims of dorestic and sexual violence deserve to be treated with dignity and
fespect. True North of Columbla provides emnergency shetter for victims of domestic
violence in Columbla, Missourt and the surraunding mid-Missouri area, Highly tratned
professional antl volunteer staff members sre available twenty four hours a day, seven
days a week to addrass the issues of domastic violence. Emergency shetter, counseling,
advocacy, and ralerral service to other agencies are some of what fs provided by True
North, Additionally, True North has a twenty four hour hatline with an advocate system
far both court and non-court related issues. In addition, as a member of the DOVE Unit,




True Narth provides & victim advocate who serves es an actve merber, coordinating
on-going service delivery for victims working with/through the ledal and judicial systems.
In addition, True North provides advocates who can be on-site during the immediate
aftermath of a domestic violence Incident, freeing law enforcament officials to focus on
butlding a case while ensuting the victim recelves lmmediate crisls Intervention and
aftarcare. These advocates, too, are a part of the DOVE Unit. This close, cooparative
refationship allows for Immediate response to selacted calls of domestic viclence, This

. callaborative effort provides twenty four hour assistance In obtaining Orders of
Protection and all services provided (directly or Indirectly) are done so to ensure the
safety and dignified trestment of domestic violence survivors,

BALANCING THE SYSTEM

The avil court systern shawid accommodate and support the domestic violence victim in
a non-trimidsting atmosphere,

Often the victtims who are most at risk are e same persons who are mast intirmidated
by the chvil court system designed to afford them protection,

With the help of this project the DOVE Unit members strive to offset some of the
disadvantages victims of domestic violence often suffer as a consequence of having been
in a violent relationship, The Domestic Violence Enforcemeant Unit helps victims find
assistance to follow through with and obtain Rl orders of protection that include an
entire range af refief,  This is a critical part of any comprehensive effort to accornplish
long-term solutions to these probiems.

RESPONSE ANL INVESTIGATION

The initfal response to domestic vivlence and the ensuing investigation so often affect or

determine the final ovtcome,

- mmaaE b pE———— —ra—— —— e s o




In many, If not most Instances, the inltial point of cantact for tlomestic violence ig Jaw
enforcement. It Is crucial that this response be mare than cursory. The attitudes and
actions of the first responding law enforcement officers often shape the relationship that
the vietlm has with the lagal end crimingl Justice system, That firgt responding offlcer's
Investigation and follow-up Investigation largely determines the ability of the judicial and
crimninal justice system to respond to the needs of the victim,  Four law enforcerment
officers staff the Domestic Violence Enforcement Unit.  The Baone County Sharitfs
Department provides one deputy to the program, and the Cofumbla Poljce Repartient
provides two officers to the pregram,  The Dormestic Violence Enforcement Uiy
Investigators review all reported domestic violance cases in Boone County. The program
mernbers immediately respond on cases where it is evidant thelr services would be able
to asslst the Investigation and provide vital servicas to the domestic vivlence victim, The
Domastic Violence Enforcement Uit Investigators also assist in training and educating
other law enforcement officers In the Boone County, Missouri, area concerning domestlc
violence cases and/or other cases invelving violence against women {such as sexual
assault, rape, efc) These investigators are also avallable to offer technical assistance

relating to domestic viclence cases to other departments In the centeal Missour]
geographical area.

PROSECUTION AND COURTS

The effective handiing of domestic violence cases in the Judical system s a key element

Abusers must be hekd accountable for past conduct and intervertion must oceur lo afler
future condlct,

The Boone County Prosecytor's Office has three assistant prasecuting attorneys assigned
to the Domestic Violence Fnforcement Unt. Having three attorneys dedicated to
domiestic violence prosacution enables us to Increase victim contact and expedite the
disposition of these cases in the Boone County judiclal system. Once abusers are
Identified it is crucial that they be dealt with effectively and efficlently, The Domestic
Violence Enforcement Unit prosecution compenent provides direction on handling




offenclers and ensures that cases are managed In a conglstent and appropriate fashion,
With the implementation of the Domestic Violence docket In Boone County In
September 2008, domestic violence cases have been given the utmost priosty.  This
includes a quicker return date on bonds (10 days), expedited settings for preliminary
hearings, and consolidation of the cases an four distinct dockets with one Judge and a
set group of prosecutors and public defenders. The expedited court process improves
the Javel of service to victims of domestic viclence and enstres that offenders begin
serving a jall sentence or treatment in a timely fashion, The addition of a domestic
dssault caurt coordinator (DACC) has been vital to the court's abtlity to concentrata on
cases involving domestic violence.  This parson serves as the court's llalson Lo
prosecutors, defénse counsel, and aw enforcement, and alds in the efficlent adjudication
of domestic violance cases. The DACC s especially critical to the Implementation ang
monitaring of the court's batterers’ Intervention program, MEND,

DOMESTIC VIOLENCE ENFORCEMENT UNIT GOAL

Estalillshment of arest, summonsing, prosecution, and court appesrancae policies which
provide for infttal appearance ln court on charges for actions rasulling in domestic
violence targreting women within nine werking days of the ofense,

Through the STOP Vialence Against Woren Grant funding, DOVE partnerships haye
strengthened the law enforcement and criminal justice system’s response {0 domestic
violence targeting-women, and have increased the Utilization of services avallable to
women who are victims of domestic violence and have enabled us to develop and
implement collaborative community-hased systemic programs to address damestic
violence targeting women,
i,

Agencies, and we the undersigned individuals, herein eXpress our support of this
Memorandurmn of Agreement and the protocols as written for the Domestic Violence
Enforcement Unit,

- ———— e,

——
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Daniel K Knight
Boone County Prosecuting ALtomey

Department

Christy Bljkemore |

Cireuft Clerk, Boone County

Oz (L

l)wayne Caref
Sheriff, Boone Caunty Sheriffs Departmpnt

Elizabeth Herrera Bichenbgr
Executive Directar, True Norsh of
Columbia, Inc,

Date: October 2021

-
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U.S, Depariment of Jusiice
Office on Violence Against Women

Acknowledgement of Notice of Statutory Requirement to Comply with the
Confidentiality and Privacy Provisions of the Violence Against Women Act, as
Amended

Under section 40002(b)(2) of the Violence Against Women Act, as amended (42 U.8.C.
13925(b)(2)), grantees and subgrantees with funding from the Office on Violence Against
Women (OVW) are required to meet the following terms with regard to nondisclosure of
confidential or private information and to document their compliance, By signature on thig form,
applicants for grants from OVW are ackaowledging that that they have notice that, if awarded
funds, they will be required to comply with this provision, and will mandate that subgrantees, if
any, comply with this provision, and will create and maintain documentation of compliance, such

as policies and procedures for release of victim information, and will mandate that subgrantees,
if any, will do so as well.

{(A) In general
In order to ensure the safety of adult, youth, and child victims of domestic violence, dating

violence, sexual assault, or stalking, and their families, grantees and subgrantees wnder this
subchapter shall protect the confidentiality and privacy of persons receiving services.

(B) Nondisclosure

Subject to subparagraphs (C) and (D), grantees and subgrantees shall not—

(i) disclose, reveal, or release uny personally identifying information or individual information
collected in connection with setvices requested, utilized, or denied through grantees’ and
subgrantees’ programs, regardless of whether the information has been encoded, encrypted,
hashed, or otherwise protected; or

(ii) disclose, reveal, or release individual client information without the informed, written,

- reasonably time-limited consent of the person (or in the case of an unemancipated minor, the
minor and the parent or guardian or in the case of legal incapacity, a court-appointed guardian)
about whom information is sought, whether for this program or any other Federal, State, iribal,
or tetritorial grant program, except that consent for release may not be given by the abuser of the
minor, incapacitated pexson, or the abuser of the other parent of the minor,




If 2 minor or a person with a legally appoinied guardian is permitted by law to receive services
without the parent’s or guardian’s consent, the minor or person with a guardian may release
information without additional consent.

(C) Release

If release of information described in subpatagraph (B) is compelled by statutoty or court
mandate—

(i) grantees and subgrantees shall make reasonable attempts to provide notice to victims affected
by the disclosure of information; and '

(ii) grantecs and subgrantees shall tako steps necessary to protect the privacy and safety of the
persons affected by the release of the information,

(D) Information sharing

(i) Grantees and subgranteos tay share—

(T) nonpersonally identifying data in the aggregatc regarding services to their clients and
nonpersonally identifying demographic information in order to comply with Federal, State,
tribal, or. tettitorial reporting, evaluation, or data collection requirements;

(I} court-generated information and law enforcement-generated information contained in secure,
governmental registries for protection order enforcement purposes; and

(111} law enforcement-genetated and prosecution-generated information necessary for law
enforcement and prosecution purposes. '

(ii) Tn no circumstances may—

(1) an adult, youth, or child victim of domestic violence, dating violence, sexual assault, or
stalking be required to provide a consent to release his or her personally identifying information
as a condition of eligibility for the services provided by the grantee or subgrantee;

(1) any personally identifying information be shated in ordet to comply with Federal, tribal, ox
State repotting, evaluation, or data collection requirements, whether for this program or any -
other Federal, tribal, or State grant prograin. '

(E) Statutorily mandated reports of abuse or neglect
Nothing in this section prohibits a grantee or subgrantee from reporting suspected abuse or
neglect, as those terms are defined and specifically mandated by the State or tribe involved.

(F) Oversight

Nothing in this paragtaph shall prevent the Attorney General from disclosing grant activities
authotized in this Act to the chairman and ranking members of the Committee on the Judiciary of
the House of Representatives and the Committee on the Judiciaty of the Senate exercising
Congressional oversight authority. All disclosures shall protect confidentiality and omit
personally identifying information, including location information about individuals.

(G) Confidentiality assessment and assurances
Grantees and subgrantees must document their compliance with the confidentiality and privacy
provisions required under this section.

i



As the duly authotized representative of the applicant, I hereby acknowledgs that the applicant has received hotice
of that if awarded funding they will comply with the ebovs statutary requirements, This acknowledgement shall be
treated a3 & material representation of fact upon which the Department of Fustice will rely if it detetmines to award
the covered transaction, grant, or cooperative agreement,

Jill A Schlude Chief of Police

Typed Name of Authorized Representative Title

(573) 874-7402

/a5y

L

Signagre of Anthorized Repiesentative Date Signed

Columbia MO Police Department

Agency Name
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DOVE BUDGET 2024-2025

% of Grant Local
# Pay Funded Match Local Match  Fad/State

Employes Solary Per Peilod  Petiods Time Total Cost % Shate Share
Doyle, Taylor (FY2024) 2,200,00 19 87.84 86,717,12 49 17,991.39 18,725,73
Doyle, Tayior (FY2025)* 2,310.00 26 87.84 52,756.70 49 25,850.78 26,905,972
Doyle, Taylor (FY2026)* 2,425,50 7 87.84 14,91391 49 7,307.82 7,606.10
Graff, Brlan (FY2024) 2,200,00 19 57.74 24,135.32 48 11,826,30 12,309,041
Graff, Brian {FY2025)* 2,310,600 26 57.74 94,678.64 49 16,992,52 17,686.11
Graff, Brian {FY2026)* 2,425,50 7 57.74 9,803.39 49 4,808,65 4,599,73
13,871.00 173,005.08 84,772.46 £8,232,60
PT DOVLE ASSISTANT (FY2024) 750,00 19 100 14,250,00 49 6,982.50 7,267.50
FT DOVE ASSISTANT (FY2025)** 1,708.80 26 100 4442880 49 21,770.11 22,658.69
FT DOVE ASSISTANT (FY2026)** 1,794.24 7 100 1255068 49 6,154,24 6,405.44
Personnel Total 18,124.04 244,243.56 118,679.31 124,564.23

% of Local
Percant/#  Funding Match Local Match  Fed/State

Benafits Salary/Premium of Parlods Requested  Total Cost % Shatre Share
—FI CA/Medicare 244,243.56  0.0765 100 18,684.63 49 9,155.47 8,529,156
folice Pension (FY2024) 64,011.88 04706 100 90,123.99 49 14,760.76 15,363.23
Police Pension (FY2025)%+* 86,502.54  0.4801 100 41,529.87 49 20,349.64 21,180.23
Police Pension (FY2026)%** 22,490.66  0.4807 100 11,013.68 49 5,396,70 5,616.98
. Clvilian Pansion 56,988.48 0.134 100 7,636.46 48 3,741.87 3,894,590
Medical Insurance, TD (CY2024) 271,26 24 87.84 5,718,59 419 2,802.11 2,916.48
Madical Insurance, TD (CY2025)* ¥4+ 279.40 24 87.84 5,850.20 49 2,886.20 3,004.00
Madical Insurance, BG (CY2024) 304.35% 24 57,74 4,217.56 49 2,066,60 2,150,96
Madlcal Insurance, BG (CY2025)%4+* 313.48 24 57.74 4,344.08 49 2,178.60 2,215,48
Medlcal Insurance, ¥T ASST {CY2025)+ 391.63 24 100 939912 49 4,605,57 4,793.55
Benefits Total A475,797.24 138,558.18 67,893.52 70,664.66
Salary & Benafits Total 382,801,714 187,572.83  195,228.89

NOTE: Salary amounts held at 2022-2023 grant award amounts from January 2024-September 2024

* Assume 5% ATB Salary increases for FY25 {Oct'24-5ept*25) and FY25 {Qct'28-Dec'25)

**Proposing Increasing DOVE Assistant to Full Time Beneflted for FY25 and beyond. This position would be created w/ FY25 budget {10/1/24), 1f approved In she

grant. Anticlpate 1t falling In line with current Administrative Technlcian | job description. Budgeted at midpeint as that is the highest an employee could be
braught in at per Clty Ordinance/ollcy, Assumed & 5% ATB Increase for FY26.

*#*Assume an Increase for FY25 B FY26 - used same increase amount from FY28 to FY24 (0,77} for both years
*F¥rAssume a 3% increase for CY2025 per City Finance/Budget Office

+ Med Ing for new FT DOVE Asslistant is based on highest cost option due 1o not knowing what 1as aptlon the new hire will choose. Fy24 highest option 1s $9399
per year, or 5391.63 par petlod [24 pariods per year).

REVISED to bring Graff's % down from current rate to 57.74% at the request of DPS, a5 % needs to stay at what it was awardsd In the 2022-2023 grant

\\fs-dupartmentiduecumentz\police\finance\Grants-Prolacts\DOVE Granty2024-2025 Grant Docs\2024-2025 Grant Butget
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Attachment A

CITY OF COLUMBIA, MISSOURI
AND
COLUMBIA POLICE OFFICERS ASSOCIATION
FRATERNAL ORDER QF POLICE LODGE #26
October 1, 2023 — September 3o, 2028
LABOR AGREEMENT

POLICE OFFICERS’ BARGATNING UNIT
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Article 1, Preamble

Section .01 Parties and Definitions
The parties to this agreement are:

¢ LODGE: the Columbia Police Officers Association, Fraternal Order of Police
Lodge #26 and its vepresentatives, herein called "Lodge,” and

« CITY: the City of Columbia, Missourd, herein called "City," including the
Columbia Police Department, herein called “Department.”

This agreement will be referred to as “ihe agreement” or “the contract,” The term “Chief”
refers to the Chief or Acting Chief of the Columbia Police Deparirent,

The parties agree that this Agreement has been reached as a regult of their good faith
efforts to satisty their obligations under Missouri law, that the Y.odge has presented a
comprehensive collective bargaining agreement proposal, that the parties have met,
discusgged, and agreed upon a resolution of those fssues inpacting terms and conditions
of employment.

Section 1.02 Conflicts

A, The following will be collectively referred to as the City Personnel Policies and
Procedures:

1. Chapter 1 of the Code of Ordinances;

2. The Supplemental Administrative Rules to City Code of Ordinances Chapter
19, promulgated pursnant to Section 19-27 (“Chapter 19 Adminisirative
Rules™);

3. Columnbia Police Department’s Policy Manual,

B. Unless expressly modified by this agreement, the City Personnel Policies and
Procedures, the City Personnel Policies and Procedures shall be controlling,

C. Except as described in this section, the City retains its exclusive anthority and
diseretion to amend any provision of the City Persounel Policies and Procedures
ag it deems necessary or desirable. Unless otherwise agreed to by the Lodge, the
Members shail not be hound by any amendment to the City Personnel Policies
and Procedures that materially and adversely affects the Member's compensation,
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andl leave tine; this sentence, however, does not linit the City's authority to make
yeductions i force pursuant to Section 19-211 of the Code of Ordinances as
modified by Section 17.01 of this Agroement.

. The City agrees to meet and confer with the Lodge concerning proposed

modifications to Chapter 19 of the Code of Ordinances for the purpose of
discussing proposals before a public vote of the clty council. The city will provide
notice of any proposed changes seven calendar days before the first reading
before city council required by Section 19-81 of the Code of Ordinances.

Where an issue is not addressed in the contract, or the parties cannot agree on
the meaning of the contractual, either party may request a-meeting in accordance
with Section 4.07. In addition, the Lodge may file a complaint under Section 19~
238 of the Code of Ordinances either before or after a meeting pursuant to
Section 4.07.

Section 1,03 Open Bargaining Items

The Lodge and City agree that thronghout the collactive bargaining process, certain
{texs were discussed, but the parties were unable to reach at agreement. The following
{ssues were left open, with the intent to engage in good faithb argaining:

L

The rule of five in the promotional process established nnder Section 8.01(d),

The removal of the promotional list with under five candidates (Section 8.01(d)).

Remioval of notification of length of iime of duty assigniments in Section
6.01(B)(e)

Missouri LAGERS Public Safeiy Plan;

29% matclh for deferred compensation;

Police Retivement Fund

The Lodge and City agree to good faith bargaining on these issues in 2024 in accordance
with Section 19-25 of the Code of Ordinances, with the exception that negotiations on
salaried compensation shall take place as indicated in. Section 10.02, Any agresments
reached must be approved in the same manner as thig agreement and, npon approval by
the Membera and the City Couneil as described in. this agreement, shall be an
amendment to the torms of this agreement.
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Section 1.04 Operational Needs

The term “operational nesds” shall be defined as mattexs affecting the core functions of
the Department which, if unmet, would create the potential for a breakdown of eritical
palice services.

Article II. Recognition
Section 2,01 Bargaining Unit

The City recognizes that at the time of this agreement the Lodge is the exclusive
bargaining representative for all sworn police officers below the rank of Lieutenamt
except in the classifications of Arport Safety Officer, Alrport Safety Supervisor, Park
Safety Officer and Park Safety Supervisor. These police officers will be collectively
known as the merabers of the bargaining unit or the “Members.”

The Lodge recognizes that should the Members disaffillate with the Lodge or Fraternal
Order of Police that the terms and conditions contained within this Agreement will not
automatically be transferred to whatever authorized bargaining agent, if any, assumes
the representation of the Members. If the new enlity is established as the exclugive
bargaining agent of the Merabers as recognized by law, the City recognizes it would have

. a duty to negotiate in pood faith with the new entity and in any such negotiations, the
City reserves the right to honor none, part, or all of thia Agreement at its diseretion,

Section 2,02 Added Classifications

In the event any new full-iime sworn job classification is added to the Department
outside of park safety and airport safety positions with a rauk below that of Lieutenant,
the Lodge and the City will negotiate in good faith on representution of the new
clagsification. ¥the position is added to the bargaining unit, the City shall further
bargain with the Lodge regarding the pay, terms, and conditions of employment for the
newly added ¢lassification.

Section 2.03 Non-Discrimination
All Parties acknowledge and agree that there shall be no discrimination against, or
haragsment of, any employee by either party due to the employee's race, gender, color,

national oxigin, religion, age, disability, sexual orientation, gender identity, ancestry,
military service status, Lodge membership status, lawful Lodge activities, genetic
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information, marital status, political affiliation, politicel activity consistent with federal,
state, and local law, or membership in any other category or classification that is
protected by law.

Article III. Management Rights
Section 8,01 Management Rights

A. The management rights of the City and the Department are governed by Section
19-26 of the City Code of Ordinances.

B, Itisfurther agreed that this Agreement shall not bind the City from, in its sole
discretion, exceeding the terms set forth herein. The Lodge agrees thet the City’s
exercising of such diseretion shall apply only to that specific eircumstance, and
shall not be construed as precedent sotting. :

Section 3.0z Operation of Law

Nothing in this Agreement shall be interpreted or construed in a way that would prevent
the City and/or the Department from complying with any duty or obligation placed
upon the City and/or Department by operation of law.

Article IV, Lodge Rights

Section 4.01 Orientation

The City agrees that all new personnel hived to £ill represented positions shall be given
an opportunity to meet with a Lodge representative during police orientation, The
department and Lodge will agree to a date at which time the Lodge will provide lunch.
The provided lunch shall be attended by all new hires on a voluntary basis, During thig
Toneh, information related to the Lodge will be provided,

Section 4.02 Bulletin Boards

The City agrees to allow the Lodge to maintain an enclosed bulletin hoard in the break
room, or other agreed upon locatton, within each police building that is manned on &
full-time basis, The bulletin board shall be for the exelusive use of the Lodge. The
content shall not violate City Personnel Policies and Procedures as exist at the time of
execution of this proposal, including Section 19-39 of the Cade of Ordinances, which
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prohibits the nse of equipment or resources of the city for political activity, Posting of
* the Lodge notices shall, therefore, be restricted to!

1, notices of Lodge recreational and social affairs;

2, notices of Lodge elections;

3. notices of Lodge appointments and results of Lodge elections;

4.  notices of Lodge meetings;

5. other notices of bona fide Lodge affairs which are not political candidate
endorsements or generally libelous in nature,

Section 4.03 Dues Deduction

A

Tha Lodge has requested that Lodge membership fees and dues be deducted from
the biweekly pay of each employee who individually authotizes the deduction in
writing. The City will deduct the Lodge membership fees and dues from those
employees who individually authorize in writing that such deductions be made,
All authorizations delivered to the City prior to the first day of the month are to
be effective during the succeeding month.,

Dues are to be deducted from each paycheck and are to be remitted for deposit
direcily to the Lodige’s General Fund with an itemized statement being sent to the
Lodge Treasurer within fifteen (15) days after the deductions have been made,

The City may deduct, as a service fee, 10 cents per participating employee per pay
period from the total monthly remittance to the Lodge's General Fand,

. An employse may cancel or revoke the anthorization for check off deductions by

written notice to the Cily and the Lodge. The cancellation is to becorue effective
one month subsequent to the request for such cancellation.

. The Lodge shall warrant and defend, indemnify and hold the City harmless from

and against any and all claims, dermands, suits, damages ox other forms of
liahility, including expenses, court costs and attorney’s fees, that may avise out of
or by reason of any actions taken or not taken by the City in reliance upon
certification provided by the Lodge to the City pursuant to the provisions of this
Section or in reliance upon any other information provided by the Lodge to the
City, inclnding signature cards and lists of members, which are provided for the
purpose of complying with any of the provisions of this Section,
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Section 4.04 Lodge Business

Lodge shall select up to 8 members as its Collective Bargaining Team.

The city shall pay these representatives for time spent in formal meet and confer
gessions and quarterly meetings if occurring in normal working hours. Subject Lo
staffing needs of the Department on the day of the meeting, for employees scheduled to
work on the day of the meeting, the Department may shift the employees schedule to
allow the employee to attend the meeting on work time. The Lodge agrees that
attendance at these meetings cannot be in working hours if the attendance during
working hours will result in overtime for the officers involved, Employees attending
meetings during work hours are subject to callout.

Section 4.05 Member Consultation with Lodge Representative

.AJ

B.

The City may discharge, suspend or otherwise discipline a Member for violations
of the City Personnel Policies and Procedures for just cause and with due process
in. accordlance with Section 5g0.502 RsMO, Chapter 19, Article VI, Divisions 6
and 7 of the Code of Ordinances and Department Policy Manual, Policy 1020. If
asked by a Member, a representative of the City will advise the Member whether
an investigative examination may result in disciplinary action againgt that
Member and whether the discipline may rise to the level of demotion, suspension
or discharge

All employees subjected to interviews that could result in discipline have the right
to have one (1) uninvolved representative progent. during the interview, A
Meomber will not be punished for making such a request for representation. The
Member shall have up to 48 hours to secure representation, except that on
express approval of the Chief or acting chief on a case-by-case hagis, the time may
be limited to address the needs of the investigation, with the limited time being at
least ninety minutes, However, nothing in this section shall prevent the
Department from asking questions necessary for the protection of the public at
any time, The reagons for requesting and granting the shorter time will be
included in the investigation report.

The representative of the employee shall not be:
1. Awitness of the administrative investigation which is being conducted
concerning the employee, or

o, The subject or potential subject of an admimnistrative investigation, or
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3. Involved in either the employee's administrative or criminal investigation, or
4. A supervisor in the chain-of-command of the employee.
5. A family member of the employes.

D, Tn order to maintain the integrity of each individual’s statement, involved
employees shall not congult or mest collectively or in groups prior to being
interviewed.

[, Thae attorney or representative’s role shall be resiricted to that of an advisor to the
employee, and not as a participant in the questioning or investigation. The
employee's representative may not interfere with the questioning or
investigation,

F, Iiis agreed that having an attorney or authorized Lodge Representative present
does not negate the Member’s responsibility to participate in the investigative
process during the disciplinary proceedings. The Lodge representative may
observe the interview, , and may confer privately with the Member, The Lodge
representative shall not delay, obstruct, or interfere with the interview, and
should such circumstances occur, the Member may be disciplined for refusal to
participate, -

G. The Lodge Representative with whom the Member consults under this provision
shall not be subject to questioning or interrogation by any employee of the
Department :

Section 4,06 Release of Lodge Relevant Information

Upon request from the Lodge the City will provide all public records in accordance with
Missouri law and City ordinances and policies regarding coats.

Section 4,07 Quarterly Meetings with Management

A, The Chief and the Lodge will meet at the request of either party to discugs issues
that have been brought to Lodge representatives by the metnbers and other
issues of concern relating to the operations of the Department, Either party may
defer issues to the meet and confer process established by Chapter 19 of the Code
of Ordinances. Tentative agreements regarding changes to the Code of
Ordinances or City regulations will not be binding until approved by the
official(s) with authority under the City charter and/or the Code of Ordinances.
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B,

Only the following authorized personnel may attenc: Chiefor degignated
command staff member(s), elected officers and the Lodge General Counsel,
Others may attend if mutvally agreed by the Chief and all Lodge representatives
attending the meeting.

Postponement of scheduled meetings may be requested by either party. Congent
to postponexent will not be unreasonably withheld when considering the
circumstances eausing the request and the length of the delay. The party
requesting the postponement shall provide alternate dates at the time the
postpongment request i made unless prevented by immediate circumstances, in
which cage the alternate date will be provided as soon thereafter as is reasonably
practical. The City shall continue to pay Members as established in gection 4.04.

Section 4.08 Shifi Representatives

Not later than thirly (30) days after the patrol ghift changeover each year, the
Lodge shall provide the Department with a list of members, not to exceed ten
police officers and sergeants, who shall serve as official Shift Representatives
until the patrol shift changeover the following year. Representatives shall be
sclected according to the process determined by the Lodge. One on-duty Shift
Representative per shift may attend one Lodge meeting per month provided the
following requirements are met: .

a.

b.

Ce

The meetings are lirnited to one per calendar month.

The meetings are not held on weekends including any time after 5:00 P.M.
on Friday, or on training days for the shift or the individual,

Prior to attending the meeting, the Shift Representative will inform the
supervisor and Joint Communications that the Shifi Representative will be
unavailable, The Shift Representative’s supervisor ghall allow the Shift
Representative to attend the meeting unless attendance will interfere with
the department’s ability to address call volume or other imminent needs.
Should a shift representative believe that he or she has been improperly
prevented from attending the Lodge meeting, the shift representative or
Lodge may raise the concern with the Chief. If the chief agrees the shift
representative should have been allowed to attend, the Chief will issue
additional guidance to the sapervisor to assure appropriate application of
the standard.
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d.

€.

Tf the representative’s shift is still on duty at the conclusion of the meeting,
the Shift Representative will return to duties as soon as the meeting
adjourns, with attendance limited to a maximum. of ninety (90) minutes,
at which time the Shift Representative will inform Joint Communication

that the Shift Representative is available.

The Shift Representative musl provide the department with a phone
number capable of receiving both text and phone calls, and must respond
immediately Lo any message from Department personnel, In addition, the
shift representative will return to duly if requested by his or her
supervisor, a5 needed 1o address call volume or other imminent needs of
the Department.

The Shift Representative must comply with Section 19-39 of the Code of
Ordinances, which prohibits employees from “engag[ing] in any political
actlvity while on duty or in uniform.,”

Article V.  Job Descriplions
Section 5.01 Job Descriptions

The City shall maintain job deseriptions for all classifications within the bargaining

units. Electronie coples of job descriptions for all covered classifications shall be made
available online,

Article VI, Duty Assignments

Section 6.01 Vacancy Posting and Selection for Full-Time and Paxt-
Time Duty Assignments

A. When there is s vacancy in any any of the following duty assignments, the

Department shall notify all officers of the vacancy via e-mail.

1. Detective, including vice, narcotics and organtzed crime, but excluding
undercover or covert assignments

2, Traffic Officer

3. Street Crimes Unit

4. SWAT,

5. Crigis Negotiation Team

6. Training Unit

Page 13 of 41



7. Bomb Technician

8. Drone Pilot

¢. Canine Unil

10, Interpal Investigations
11. School Resource Officer
12, Downtown Unit.

The Department may cteate additional duty assignments from time to titne. Nothing
in this section prevenls the Department from assigning specific duties to particular
selactod officers. The determination of whether to assign specific duties to parti cular
gelected officers or to create a duty assignment subject the requirements of this section
{s a managemeont right.,

Bi

The posting shall:

g) Ideniify the vacant or new assignment by name and the rauk of the position,

b) Provide a degcription of the duties and expectations of the assignment,

¢) Identify the date and time by which applications for the agsignment must be
recetved and the person or office to which the applications should be delivered,

d) Provide the eniry qualifications for the assignment,

¢) Indicate whether the assignment is permanent, indefinite or for a specific
period of time, and if indefinite the expected length of assignment,

) Be open for a minimum period of ten calendar days,

g) Describe the selection process.

The department may post assignments as permanent, indefinite or for a specific
period of time. An assignment for a specific period of time will mot be extended
but an officer holding the position may apply if the position is reposted at the end
of the term. The length of all assignments ave subject to performance and the
needs of the department. Removal for performance, including misconduct, must
be based on doeumentation in the performance log, evatuation or diseiplinary
action.

An application will not be considered if received after the deadline, All postings
will be reviewed in advance by the Chief or the Chief's designee. All candidates
meeting minimum qualifications wifl be allowed to go through the selection
PrOCEss.

"The Chief or the Chief’s designes will utilize a selection process that Is based on
the position to be filled. As part of the selection process, an applican!’s Internal
Affairs record and job evaluations may be among those matters congidered. The
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selection process shall conclude with a roster of eandidates who meet the
qualifications for the assignment. Each position will be reviewed annually prior
to the hid process for reagsignment and/or renewal purposes.

B, The Chief or the designee will select an officer who meets the entry qualifications
for the assignment. unless the Chief or the designee detenmines that no candidate
who meets the entry qualifications for the assignment is satisfactory. Inthe event:
that vo candidate meeting the entry qualifications for the assignment is
satisfactory, the asgignment may be reposted with or without modifications,

F, If an applicant is not chosen for the assignment the applicant may request to
meet with the person who was responsible for making the gelection to discuss
ways in which the candidate can better prepare for future openings.

G. Officers who hold part-time assignments may hold multiple part-time duty
agslgnments, so long as no unreasonable conflict exists among the positions held.

H. Undereover or covert operations agsignments may be made by the Chief or the
Chief’s designee without restriction, .

Section 6.02 Relatives and Duty Assignments

Meinbers may be assigned to work on the game ghift or in the same work unit as 2
relative or another employee with whom the member has a romantic or sexual
relationship, so long as: (1) neither employee hag evaluative or supervigory attthority
over the other; and (2) the employees do not report to the same immediate supervisor.
Such assignments shall not be deemed to present an inhevent conflict of interest; and
such assignments shall not be deemed to constitute a violation of City Administrative
Rule or Columabia Police Department Policy, The intent of this provigion is to clarify and.
confirm that relatives shall not be prohibited from working on the same shift, or in the
same unit, on aceount of theit relationship if they are not in one another’s chaim of
command and they are assigned to different supervisors.

Article VII. Hours of Work

~

Section 7.01 Palrol Schedule Determination

The Chief or Chief's designee will determine the appropriate shift schedules based on
the operational needs of the department., The shift schedule may be resvaluated
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annually to cotneide with the bid process, except that the Chief may adjost the starting
and stopping time of any ahift or specific officers within a ¢hifl based on operational
needs at any time of the year in accordance with Section. 7,02, The Depariment or the
Lodge may initiate discussions regarding changing the schedule, but such request must
be made by September 1st. If a timely request is macle by either the Lodge or the
Department the parties shall meet to disouss the proposed changes. In the event the
Depariment decides to change the schedule, or denies the Lodge’s request to change the
sohedule the Chief, or designee, shall provide o, writing:

a)  The reason for the schedule change, or
b)  The reason the requested change was denied

Section 7.02 Patrol Schedule Changes

¥f the Department determines that thers is an operational need that would require a
change in the Patrol schedule after the shift assignments are finalized and announced,
including but not limited to adjusting the starting and stopping time of any shift or
specific officers within a shift based, the Department shall provide in writing, via eraail:

a}  The reason for the schedule change
b}  The anticipated duration of the change, if reasonably known
¢)  The effective date of the change

The Department will provide as much notice as possible about the schedule change. In
the event the Department cannol provide at least 30 calendar days’ notice the City
Manager shall approve the change before it can teke effect.

Section 7.03 Non-Patrol Schedule

Sergeants and Officers who are not assigned to the Patrol schedule will heve their
schedules determined by thetr commandors based on the various needs of the individual
units, If the schedule in these units ls changed the Department shall provide in writing,
via email:

a) 'Thereason for the schedule change.

b)  'The anticipated duration of the change.
¢) The effective date of the change.
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Section 7,04 Shift Bidding Process

Officers and sergeants assigned to Patrol shall complete a bidding process annually, to
e completod by Dacember 15t The bid process shall hegln no earlier than October 1st
unless agreed to by the Lodge. If a Mernber in a non-Patrol (heat) assignment intends to
request to leave their assignment and enter the bid process he/she shall notify the chain
of command no later than September 18t of their request to bid, Asgignments which are
rotational in nature shall have thelr rotations coincide with the bid process. The process
will be conducted as follows:

» The annual ghift bidding provess shall be completed by December 1st and the
ghift assignments finalized and announesd within 14 calendar days of the
completion of the bid.

» The order of the bid will be based on seniority, Once the bid is completed the shift
assignments will be announced, via email, no later than 14 calendar days after the
bid is completed.

+ New shift assignments shall become effective within the fixst 9o days of the new
calendar year,

+ The Chief or designee shall have the right to assign any Member who enters

service or moves into a new assignment to an appropriate shift until the next
bidding process i completed,

Section 7,05 Shift Transfers and Reassignments

A, If a Member is involuntarily removed from an assignment for disciplinary
reasons he/she shall be placed in a vacant roster position to be determined

B. If a Member is involuntarily reassigned for reasons other than discipline,
Command Staff will attempt to conduct the reassignment as close to the
bid process ns possible.

¢, If aMember is involuntarily reassigned for reasons other than discipline
or & Member voluntarily transfers to a Patrol (beat) assighment from a
non-Pairol assignment outside the established bid process and timeline,

the Member will choose from currently vacant roster positions as indicated
below.
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D.

A Member may request another Member who is assigned to patrol and has
the same rank to voluntarily transfer. Such transfers are subject to the
approval of command staff but will only be denied if it is anticipated that
the transfer will adversely affect operations. If denied, the reasons for the
denial will be provided in writing, The transfer may be conducted in either
of two ways.

1. Ifthe Member receiving the request agrees to transfer, the Member
maling the request will fill the position of the transferring officer and
the transferring officer will fill the position of the requesting officer.

o, Ifthe Merber receiving the request agrees to transfer, the Member
meking the request will fill the position of the transferring officer, The
transferring officer will be treated as a voluntary transfer and may
choose from vacant positions as indicated below,

. Prior to an employee voluntarily transferring or being involuntarily

reassigned for reasons other than discipline, the Assistant Chief over the
Operations (Patrol} Bureau, or designee, will provide the employee with a
Yist of vacant positions that ave available to the employee. The list of vacant
positions will provided by the department prior to the time of the transfer
or reassignment being effective. The list will be based on the deployment
needs of the depariment at that time.

When an opening on a shift becomes available and the Department
chooses to fill that position outside of the bid process, the Assistant Chief
over Operations Bureau, or designee, will anmounce the opening via email
and any Member with the appropriate rank may apply for the vacancy. The
Member with the highest seniority will be allowed to move to the

VRCAncy.

Section .06 Meal Breaks

The Department shall make a reasonable attempt to allow all Officers and Sergeants a
thitty (30) minute paid meal break during their normal work shift, Al Officets and
Sergeants assigned to a shift of ten (10) hours or more ghall receive two (2) additional
fifteen (15) minute paid rest breaks per shift worked, where reasonably feasible. All
breaks may be interrupted or cancelled due to work demands or when an nexpected
ciremstance arises that requires staff to be immediately available.
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-Section 7,07 Training Meal Breaks

The Depariment shall provide a paid meal break of at least 30 minutes for attended
tralning that lasts 8 hours or more. In the event the training requires travel to another
location, the allotted break shall include sufficient time to travel and a minimum of 30
minutes for the paid meal break, if the travel and meal break oceor together, Thig
section does not apply Lo training that requires an overnight stay,

Section 7.08 Duty Trade

Mermbers assigned to the same position ghall be eligible to trade shifts between
themselves, for their own convenience, subject to approval from the Chief or designee,
If the answer i8 a dental of the request the answer shall provide specific reasons why the
request could not be approved, ‘Trades must ocenr within the same pay period. All such
trades shall be purely voluntary between the members involved, and both toembers
ghall be paid for the hours they actually work,

Article VIII. Promotions

Section 8,01 Sergeant Promotions
A promotional list shall be created annually.

a) The promotional process shall begin with a written examination, to be acquired
from an outside entify.

b) The promotional process for promotion to sergeant will include an oral interview
conducted by an Oral Board consisting of at least thres people solected by the
Chief or the Chiet’s designee. The City will schedule at least one external law

- enforcement professional at or-above the rank-of sergeant for the Oral Board and
in¢lude a representative of the Humayn Resources Department,

The Chief and the president of the Lodge may agree to replace the external law
enforcement Oral Board member with a person who is not an etnployee of the
City of Columbia and who has significant law enforcement experience or to waive
entirely the requirement for an external professional; the agreement must be in
writing, signed by hoth and approved as to form by the City Counselor.

If the external law enforeement professional, or that profegsional's replacemont,
accepts the request to participate on the Oral Board but later withdraws from

Page 149 of 41



¢)

participation, any additional atiempt o get a replacement is at the sole diseretion
of the City based on whether there is a reasonable probability of getting a
replacement without cansing delay to the Oral Board or undue burden on the City
sriaft’,

The Oral Board shall interview and score all candidates. The representative of
the Human Regources Department shall attend meetings of the Board and ghall
facilitate the interviews. .

Af the Chief's or the Chief’s designee’s discretion, the testing process may also
include skills tests or other practical examination components, in addition to the
written examination,

d) The Oral Board shall provide its interview scores to the Human Resources

€)

Department, The Human Resourees Departiment shall prepare a list of the top
candidates, in scoring order, based upon the overall combined scores veceived on
the wiitten and oral portions of the promotional process, and any practical or
skills-based tests the Chief ¢hiooses to include in the process, The Human.
Resotrees Department shall provide the final ranked list to the Chief. For each
opening, the Chief shall select the candidate to be promoted frovn among the top
five candidates on the list at that time, Where more than one position is to be
filled, the sixth candidate on the Hst shall move into the fifth position after the
fikst successful candidate is selected, and so on. In determining which
candidate(s) to promote, the Chief may review candidate personnel files and in
making a decision shall consider each applicant's posiion on the list, leadership
tradts, teamwork, professionalism, work ethic, history of meeting organizational
goals, overall job performance, and creativity.

Onee the prometional process is complete and the Human Resources

Department provides the Chief with final ranked list of candidates with scores,
applicants will be notified of their status. The clty will provide each candidate his
or her results in a format similar to the form attached as Appendix A. The eriteria
may be modified from time to time ko satisfy the needs of the City, and the form
will be updated to be consistent with the criteria.

Each list created during a prometional process shall remain active following the

cortification from the Human Resonrces Departinent until the next promotion
Tist is certified by the Human Resourees Department.
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) Rules regarding promotional eligibility and additional details of the promotional
process are set out in City policy.

h) When a candidate is passed over for promotion as provided horein, the candidate
may request to meet with the Chief or the Chief’s degignee to discuss ways in
which the candidate can better prepare for future promotional opportunities.
Upon receiving the request, the Chief will either (1) meet with candidate, (2) meet:
with the candidate and enother member of management who may be able to
provide feedback, or {3) arrange for the candidate to meet with the member of
management that, in the opinion of the chief, is best able to provide the necessary
feedback,

1) Membery shall be compensated for time worked during the testing and interviews
conducted during the promotional process if during the Merber's work hours,

Article IX. Transitional Duty Assignments

Section ¢.01 Offering and Acceptance of Transitional Diky

Members who are not cnrrently qualified to perform the essential functions of his or her
regular employment position due to a temporary medical issue may perform and he
compengated for transitional duty if meeting the criteria established in the Transitional
Duty Policy issued by the City Manager on June 8, 2016 (effective July 1, 2016),
Performance of transitional duty shall be governed by that policy. Tf a transitional duty
position in the Departient is open, the Member will be placed in that position if the
City determines that the Member's medical restrictions allow the Member to fill the
position and the Member meets the position's requirements for hours and days of work,
knowledge, gkills and abilities as indicated on the trangitional duty assignments
approved by Human Resourges.

Article X. Wages
Section 10,01 Pay Adjustments
The City will make the following pay adjustments for Police Officers and Police
Sergeants, including those employees of the City represented by Columbia Police

Officers Association, Fraternal Order of Police Lodge #26 at the beginning of
Fiscal Year 2024.
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A. The minimum starting Police Officer pay will be increased to $27.50 per hour,

B. Atthe beginning of Fiscal Year 2024, Police Offlcers will be given the greatex of a
2% across the board increase or adjustment to the new minimun hourly pay,

Section 10.02 Wage Reopener

Annually beginning in 2024, in accordance with Section 19-25 of the Code of
Ordinances, the City and the Lodge shall engage in good faith negotiations on the issue
of salaried compensation. Any agreemenis reached must be approved in the same
manner ag this agreenment and, upon approval by the Members and the City Council as
described in this agreement, shall be an amendment to the terms of this agreement.

Article XI, Overtime

Section 11.01 Two-Week Work Periods / Overtime after 80 Hours Pay
Status

Pay will be in accordance with section 19-g6 of the Code of City Ordinances. As stated
in Section 19-96 of the Code of Ordinances, overtime work shall be kept to a roinimum
and gtpervisors may limit or alter the scheduled hours of Members in order to avoid or
limit the acerual of overtime. In making such adjustments, the supervisor will assure
the staffing needs of the department are fully addressed. This paragraph is subject to
approval of appropriations for this purpose by City Couneil,

Section 11.02 Call-In Duty

A. All Members who hiave left their normal place of work for thelr residence or
elsewhere, including leaving for scheduled days off or leave time, who ave called
back to work shall be paid an amount calewlated in accordance with Section 19-08
of the City Code or Ordinances. Whether a Member is eligible to be called in
following use of sick leave will be determined on a case-by-case basis by the
supervisor requesting the call-in based on the reason for the leave (iness ov
rottine appointment), the nature of the fllness and the reason for the call-in.

B. Officers must provide the department with phone mmbers capable of receiving
both text and phone calls and must respond at the earliest opportunity to any
message from Departroent Personnel regarding call-in for duty, Jt1s agreed that
checking texis ot voice messages for 4 call-in request is a de minimis activity for
purposes of the Fair Labor Standards Act.
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Section 11,03 Duty-Related Phone Calls

Members who receive one or more phone calls from any Department supervisor
(Sergeant through Chief), or their designee, while off-duty, which call(s} lasts longer
than seven minttes, in a 1-hour period, and wlich concerns a Job-related issue, shall be
compensated for a minimum of fifteen minutes, Each additional fifteen minute
increment shall also be compensated if more than seven of the fifteen minutes is spent
on job related issues, Members may be required to prepare reports detailing the reason
for and time expended on sach such off-duty phone conversation. Reports and
timekeeping shall be completed on the next shift unless otherwise directed by a
supervisor,

Section 11.04 Draft Eligible Special Events or Assignments

A. Any assignrnent or special event that will utilize a selection process to mandate a
membet to work who did not freely gign up shall be considered a draft eligible
assignment or special event, All draft eligible assignment or special event ghall
be posted as soon as possible with the notice "Draft Eligible" clearly discernible.
on the gign-up sheet and/or emalil, as time allows,

B. Allidentified alternate members for a draft eligible assignment or special event
that are required 1o be available to be called in shall be paid according to the city’s
on-call policy.

C. Members shall be compensated at two times their normal houyly rate for time

they are required to work at for profit special events with less than twenty-one
(21) days notice.

Section 11.05 Court Standby
" Members who are fequired to Temain aviilablé and aré subjeéct to call-in for court
purposes while court proceedings are occurying on their scheduled day off (whether by

subpoena, by order of the Couit, or af the request of the prosecuting attorney) shall be
congidered as being on standby pay duty under Section 19-97.
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Article XII. Health and Welfare

Section 12.01 Insurance Provided

The City shall offer health, vision, dental, life and long-term disability insurance to
members on the same terms as those benefits ate offered to non-represented emplayees
of the City.

The City shall have the right to change plans and/or caxriers, to inerease or decreage
premiums, co-pays, and benefits available under an existing plan, Before any change is
tmplemented, the City shall hold voluntary meetings open to Members and post a video
of a meeting on the City’s iniranet site (MyColumbiaMo.com).

Section 12.02 Life Insurance

The City shall maintain life insurance coverage in the amount one and a half times the
Members annual salary up to a maximum of $50,000 for each sworn officer and
gexgeant. The City shall pay 100% of the premiuwm, for this benefit,

Section 12.03 Vaccinations

The City shall continue to make Infloenza and Hepatitis B vaceinations available at no
charge to members.

Section 12,04 Retiree Healthcare

The City may offer health insurance to vetivees, at the retivecs’ expense, It is not the
intent of the parties for the City or current membexs to subsidize the cost of vetiree
coverage.

Section 12,05 Filness Examinations

The City may require medical examinations in accordance with Section 19-46 of the City
Code of Ordinances for the purpose of determining fitness or continued ability to
perform essential functions of the etoployee’s job, and may take such action ag allowed

by the ordinance and applicable state and federal law.

Section 12.06 Drug and Aleohol Use
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'The Chapter 19 Adminigtrative Rules shall be amended as attached hereto as Exhibit A
and shall be controlling for alechol and dreug nse and testing,

Article XIIT. Retirement Benefits
Section 13.01 Police Pension

The City shall continue the current retirement program as listed in City Ordinance the

year of thig confract's adoption currently in City Code ox Ordinances Chapter 18 Article
11 Division 1, Division 2, Divigion 4 and Divigion 5.

Section 13.02 Deferred Compensation Plans

The City shall offer a 457 Deferred Compensation plan.
ARTICLE X1V, Paid Leave

Section 14.01 Vacation, Sick Leave and Floating Holiday Acernal

Holidays, Vacation, Sick Leave and Floating Holiday time ghall be known as Paid Leave
{P1). PL acerues in accordance with Sections 19-121, 19-129 and 19-130 of the Code of
Ordinances. Eligible full-time members shall accrue PL hours each pay period at the
same specified rates as all full-time eity employees.

Once leave is approved, such approval may only be rescinded by the Chief and such
decision to rescind the previously approved leave shall be documented as soon as
practical in writing and provided, via email, showing why rescinding the approved leave
is necessary for the operations of the Depatiment.

Sééﬁbh iqi.cfm PL Scheliﬁﬁhg "

A. Requests for uge of vacation, floating holiday, compensatory time, and scheduled
sick leave for doctor/dentigt appointments maust be submitted through the POSS
system to the appropriate supervisor for approval prior Lo taking the time off. For
schaduled doctor/dentist appointments, actnal time used may be reporied upon
return when the duration of an appointment 1s unknown. Unscheduled sick lenve

should be reported ity the POBS system as soon ag possible after the nge of the
leave.
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B, All leave requests for vacation, floating holiday, and compansatory time are to
have prior approval, No leave requests for vacation, floating holiday, and
compensatoty time will be approved prior to 90 days before the scheduled time
off without the approval of the Chief or tho Chief's designee.

C. In responding to leave requests for vacation, floating holiday, angd compensatory
tjme, the City may consider past approvals when staffing is an issue. L all cases,
leave will not be granted unless adequate staffing as determined by the Bureau
Commander (Assistant Chief) is maintained, If a request forleave is denied, the
reason for the denial will be cormmunicated through POSS atthe time of the
denial.

Section 14.03 PL Pay

Pay in lieu of taking time off for PL shall not be allowed except as allowed per City
Personnel Policies and Procedures, including Sections 19-121 and 19-129 of the City
Code of Ordinances. Holday pay shall be governed by Sections 19-96 and 19-121 of the
City Code of Ordinances. Members who work their regularly scheduled shift, whose
vegular day off falls on & holiday or who receive the holday off-duty sball receive eight
hours of straight time pay for the holiday.

Section 14.04 FMLA and Other Leave of Absence

Leave taken pursuant to the Family and Medical Leave Act of 1993 is available in
accordance with Article ITI, Section A.5.a of the Chapter 19 Adminisirative Rules.

Section 14.05 Noftice of Absence

Members are required to provide appropriate notice of absence according to department
policy,

Section 14.06 Activity While on Leave

Members shall have the right to engage in any activity that is consigient with City
Personnel Policy and Procedures to include but not lmited to:

s Columbia Police Department Policies 1040 and 1041 (which address employment
outside the Depattment) and 1058 (fimployee Speech, Expression, and Social
Netwaorking);
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o City Code of Ordinances Sections 1957 (Candidacy for Public Office), 19-39
(Political Activities), and 19-41 (Conflicts of Interest).

» The Chapter 19 Administrative Rules.
Section 14.07 Military Leave

Mernbers called to active military duty shall be entitled to pay, leave accrual and
geniority acerual in accordance with Section 19-127 of City Code of Ordinances,

Article XV. Seniority

Section 15.01 Seniority Definition

A. For purposes of police operations (including processes such as bid. for shifts) and
consistent with the Chapter 19 Administrative Rules Articls IIT Section H,
"serdority” shall mean the earliest date from which the Member hag been
continuousty employed by the City in current rank. If a sergeant is demoted, all
fime gpent as a gergeant shall count as cumulative tire ag a police offider when
determining the seniority ag an officer.

B. Inthe event multiple members share the same commission date, seniority shall
be eatablished first, by cumulative prior employment as a Columbia Police
Dfficer, second by cumulative employment as a police officer in training, and
third, by cumulative emaployment as a Community Service Aide.

C. Tfofficers have equivalent periods of prioy employment orno prior employment
with the Columbia Police Department, seniority shall default to alphabetical
order of surname,

Section 15.02 Roster to Be Provided,
The City shall maintain and, upon request, provide to the Lodge a current roster

showing names of all current bargaining-unit-eligible personnel, job classification, date
of initial hire within the Department, and date of promoiion. to current position,

Section 15.03 Loss of Seniority

Seniorliy shall be lost and the employment relationship terminated apon the occurrence
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of any of the following everts;

a} Voluntaty resignation or retirement,
1) Discharge for just cause.

Section 15.04 Rehire

Former bargaining unit members who are rehired after a 1oss of seniority shall begiu to
accrue new sentority from the date of re-employment, Rehired merbers shall be
required to serve the appropriate probationary period.

Article XVI. Probationary/Qualifying Period

Section 16.01 Probationary/Qualifying Period

New police officers or promoted members shall be hived or promoted on a trial basig
and subject to the probationary/qualifying pexiod and standards contained in the City
Code of Ordinances, Chapter 19, Article VI, Division 4, including those provisions
addressing return to previous classification,

Article XVIL Reductions in Force
Section 17.01 Lay Off and Recall

A, The City Manager may, in his/her discretion, determine from time to time that a
reduction in force may be necessary to maintain certain necessary services within
the City. Reductions in force and resmployment will be managed in accordance
with Sections 19-211 and 10-166 of the Code of Ordinances and Art, IT, Section
H.2 of the Chapter 19 Administrative Rules, For the purpose of the Chapter 19
Administeative Rules, Article ITI Section H, related to lay-offs and recalls,
“primary (first) consideration” is defined as:

1. Forlay-offs, the consideration shall be from the least to most senior
ember capable of performing the available work,

o, For recalls, the constderation ghall be in favor of the most to the least
genior member capable of performing the avaflable work.

B. Members shall be required to notify the City whether they shall aceept recall
within seventy-two hours after receiving o recall notice, and shall have a
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maximum of fourteen days to report for duty, Any member who declines recall or
who does not report for duty within the specified time period shall be place at the
bottom of the list and the City shall move on to the next eligible individual, Any

member who declines recall on a second occagion shall be removed from the
recall list,

Article XVIIL. Discipline and Internal
Investigations

Section 18.01 Diseipline and Internal Investigations

Discipline, including discharge, of Mermbers shall be for just cause, Internal
investigations shall be conducted, and disciplinary actions shall be taken, in compliance
with Department Policy and applicable law; and Police Officers and Sergeunts shall
refain each of the rights and protections ouilined in Policy 1020.,9 of the Dopartment’s
Policy Manual (as it exists at the time of execution of this Agreement),

Section 18.02 Copies of Personnel Records

‘The City shall provide the member with a copy of avy formal disciplinary record that is
1o be placed in the City's pevsonnel files.

Except as provided herein, each Member shall have the right to examine the City's
personnel files on that member upon request. Access to personnel files is only available
during normal business hours of the Fiuman Resources Depattiaent. Members shall not
remove or alter any document contained in their file, but may submit comments to he
attached to any record, and may obtain copies of any record contained in the file upon
request, Access to pre-hire psychological profiles and CVSA examination results shall be
excleded from coverage under this Section,

Section 18.03 Review of Internal Affairs or Disciplinary Files

As required by State and. Local law, once an invesligation is completed, upon request,
the investigative department shall provide the employee under investigation with any
audio/video recordings, records, statements or other evidenee that is relevant to the
complaint within five (5) days of the request by the subject officor or the subject officer’s
attorney or authorized representative,

As to records that ave closed or confidential nnder federal or Missouxd law, including

Page 29 of 41



Chaptor 610 of the Revised Statutes of Missouri, access will only be granted to the extent
allowed. by law and under the procedures egtablished by law.

Section 18.04 Criminal Investigations

If, during the course of any investigation, it becomes apparent that the member’s alleged
conduct may amount to eriminal activity, the Departroent ghall determine, in
accordance with 590.502 RSMo and Chapter 19 of the City’s Code of Ordinances ,
whether to refer the matter for criminal investigation. '

Section 18.05 Outcome of Administrative Investigation

Once an administrative investigation is complete, management ghall issue the outcome
of the investigation to the Member via email within five calendar days.

Axticle XIX. Grievance, Disciplinary Review
and Complaint Procedures

Section 19.01 Definitions
The Tollowing definitions in Section 19-4 of the Code of Ondinances apply:

Disciplinary review, A review requested by the exployee of written discipline
submitted to the human resources department other than suspension without pay,
dismissel or disciplinary demotion.

Grievance. Any dispute regarding any discipline involving suspension without pay,
dismigsal or disciplinary dexnotion. '

Complaint. A written document filed:

(2) By the affected employee regarding any inequitable, unsafe, or malicious
imposition upon an employee by a person asso ciated with city government that
alleges any violation of the terms and provisions of the existing petrsonnel
procedures; or

(b) By the affected employee regarding a dispute vegarding the meaning,
interpretation or application of personnel procedures; or

(¢) By the affected collective bargaining group regarding a dispuie regarding the
meaning, interpretation or application of a collective bargaining agreement.
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Complaint does not include any disciplinary action or the review of a job performance.

Section 19,02 Procedures for Grievances, Disciplinary Reviews and.
Complaints

a)  All Grievances, Disciplinary Reviews, and Complaints ¢hall be made and heard in
accordance with Sactions 19-238 and 19-239, 19253 of the Code of Ordinances.

b)  Option to Proceed to Non-Binding Arbitration In Lieu of PAB. A Police
Officer or Police Sergeant who is suspended without pay, demoted, or texminated may
elect to have the matter submitted to nonbinding arbitration in lieu, of a hearing before
the Pergonnel Advisory Board (PAB) in accordance with the following:

{2} Notice of Intent to Avhitrate. A police officer electing to have the matter
submitted to nonbinding arbitration must communicate this election in writing to the
human resources director within five (5) days’ of the date on which the human resources
director informs the police officer of the outcome of the review provided under section
19-238(f) or within five (5} days of the writlen notice from the mediator issued in
accordance with section 19-238(g) indicating that the mediation has concluded.

(3)  Whaiver of Tiwe Limit in § 590.502, As a condition of electing non-binding
arbitration, the Police Officer or Police Bergeant electing non-binding arbitration must
agtee to waive the tirne limitations set forth in RSMo § 590.502(11) which require the
agency to determine the disposition of the complaint and render a disciplinary deeision,
if any, within ninety days. It is expressly understood by the pacties that the peried of
time to conduet non-binding arbitration may exceed the time limitations set forth in
RSMo § 590.502(11), including any extensions.

(4) Full Due Process Heaving Required Under §590.502.3, RSMo. As a

~ condition of electing non-binding arbitration, thé Police Officer or Police Sergéant ~

dlecting non-hinding arbitration must agree that the nonbinding arbitration satisfies the
requirement for a “full due process heating” set forth in RSMo § 590.502.3.

(53 Rules Applicable to Arbitration, Unless the parties agree otherwise, the
arbitration shall be conducied under the procedures and rules applicable to arbitrations
condueted by the Federal Mediation and Conciliation Services (EMCS).

(6) Belection of the Arbitrator and Hearing Date. Within fourteen (14)
calendar days after the Notice of Tntent to Arbitrate is delivered, the parties will jointly

Page 31 of 41




agree upon an arbitrator. In the event a joint agreement is not reached within 14 days,
then the Police Officer or Police Sergeant seeking arbitration shall submit & request for a
list of seven (7) arbitrators to the Federal Mediation and Conciliation Service (FMCS).
Fach party may reject a masimum of one list received from FMCS per grievauce, and the
party rejecting any list shall be responsible for obtaining a replacement list from BMCS.
The parties shall alternatoely strike one name from. the ligt, with the party seeking
arbitration striking first, The last name remaining on the FMCS list shall be appointed
to serve as the Avbitrator empowered to resolve the matter. The party requesting
arbitration shall notify the selected arbitrator of the selection within seven (7) days after
the date of selection, requesting dates within the next three months on which the
arbitrator could be available to hold a hearing on. the mattor, Within seven days after
veceiving available hearing dates from the Arbitrator, the parties shall jointly select an
agreeable hearing date.

(7) Records of Arbitration, The City shall maintain a complete record of the
arbitration and the record shall be provided to the Police Officor or Police Sergeant upon.
written request. T'he record of the arbitraiion shall be considered a personnel record and
shall not be subject to disclosure under RSMo Ch. 610, except by lawful subpoena or
court order. A Police Officer or Police Sergeant may file an appropriate motion or action
to prevent disclosure,

(8) Decision of the Avbitrator, The decision of the arbitrator shall consist of a
reasoned tecommendation submitted to the City Manager and shall include detailed
findings of fact.

(9)  Costs of Arbitration, For matters involving termination of employraent, the

_costs of the Arbitrator shall be shared equally by the City and the Police Officér or Police
Sergeant. For all other matters, the Police Officer or Police Sergeant is solely responsible
for the costs of the Arbitrator. Each party shall otherwise bear its own costs,

(10) Final Decision of City Managei. As soon as possible after the arbitration, the
arhiteator shall xender its recommendations in wiiting to the ety manager along with 2
certified written transeript of the axbitration hearing and all exhibits produced at the
hearing. The city manager shall review the axbitrator’s decision, the trangeript and -
extiibits and render a decision supported by findings of fact and conclusions of law, The
findings shall consist of a concise statement upon each issue in the case. The decision
shell be final, binding and not subject to further adrinistrative appeal except to the
extent allowed by state law. A copy of the decision or order accompanying findings and
conclusions along with the written action and right of appeal, if any, shall be delivered
or mailed promptly to the police officer or the officer's attorney.
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Article XX. General Provisions

Section 20,01 Uniforms and Equipment

The City shall provide all necessary uniforms and equipment for all Departmental
personnel as detailed in the department policy.

a) Members shall not be required to respond to any hazardous situation without the
propes clothing and equipment, all properly maintained and in good working
order. The city shall supply reasonable accessories (such ag corrective eyewear in
gag masks) for any equipment issued that would render the item impractical
without the accesgory.

b) Except for shoeg and hoots, the City shall replace all Departiment-issued items,
when no longer serviceable and as provided Lerein, All protective clothing,
including but not limited to bullet resistant vests, hielmets, and firearms shall
meet the most applicable standards in effect at the time of purchase by the City,
and shall be worn. to all emergency incidents as required by Department policies.

¢) Exeept for shoes and boots, the City shall bear the cost of dleaning and
maintaiaing all Department provided uniforms, and of replacing Department-
igsued equipment when 1o longer sorviceable,

d) The city shall pay a $229.00 quarterly stipend for clothing to all officers and
sergeants who are assigned to non-uniform speecialty assignments, All stipends
arve contingent on duty assignments, which ave indefinite and subject to
opetational needs at the discretion of the Chief of Police.

¢} The City shall identifly a uniform alteration source that sworn officers and
gergeants can utitize as necessary for immediate clothing repair (e.g, button
replacement and rip/tear patching) with prior approval from a supervisor or the
quartermaster, _

f} Officers and Sergeants will have two options for wearing department-issued body

- atmor, The officer may wear the Safariland “Bothell” Model 6501 or agreed to
equivalent or may wear their vest in the traditional concealed fashion under the
uniformed shirt, The officers will adbere 1o Policy # 1046 in relations to
equipment placement when wearing the external cayrier. For Members choosing
an exterior carvier, the City will trangition to ergonomic vests as vests are

replaced ag a result of normal wear, or may transition more quickly as funds
allow,
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Section 20.02 Ofi“Duty Actions

The City and the Lodge recognize that afl commissioned personnel are presumed to be
subject to call to duty 24 hours per day. Any appropriate, lawfuol off-duty law

. enforcement action, consistent with City and Departmental policy, taken by a Member
on time off, which could have been taken by an officer on duty, if present or available,
ghall be considered police action, and bargaining unit members shall have all the rights,
obligations, and henefits concerning such action as if they were on active duty.

Section 20.03 Policies to be Available

The City shall make all policies that are applicable to memnbers covered under this
agreement available on. Ine through the City’s internet site. Members shall be
responsible for reading and coraplying with all such policies, and for asking questions
about any area that is unclear to the individual membesr.

Section 20.04 Outside Employment

The City employs a full-time police force. Every employee covered under this agreement
ghall consider City employrment his or her primary job, Members may hold other
employment with the approval of the Chief. The outside employment must be

consistent with City Personnel Policies and Procedures, including:

+ Columbia Police Department Policies 1040 and. 1041, which address employment
outside the Department;

o City Code of Ordinances Section 19-41 (Conflicts of Interest).
» Chapter 19 Administrative Rules, including Article IIT Section G.
Section 20.05 Release of Personal Information
A. Tor critical incidents or other high profile citcumstances, the City shall not
release any involved member's personal information, including date of birth,
address, phone number, or other identifiable information to a third parly thatis
not an emergency response agency except with the member’s written consent, or

ag vequired by law.

B. 'The City shall not designate the involved member as a point of contact for the
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media unless the member consents to such designation, Members shall not be
allowed to make any comments to the media unless authorized by the Chief of
Police or degignee.

C. 'This section is consistent with and in addition to the guidelines established in
Columbia Police Departnment Policy 310,

D. The City will comply with the provigions of Chapter 590.502 and Chapter 19 of
the City’s Code of Ordinances for the release of records compiled a8 a result of
any administrative investigation subject o he rbove-referenced provisions of
State and Local law.

Section 20.06 Uncompensated Work Prohibited

Bargaining unit members shall not be required as a condition of employment to
participate in any uncompensated work for any charity or any special interest group.

Section 20.07 Facial Hair and Tattoos

Mernbers shall be allowed to have well-groomed facial hair and tattoos that are
consistent with the guidelines established in Columbia Police Department Policy 1044,
Tf 1 Member violates the standard for facial hair established in Policy 1044 that violation
shall be noted as a performance log entry. If the Mamber violates the standard for facial
hair two times then the Member will no longer be permitted to wear facial hair for a ane
year perlod, Nothing in thig section bars or restricts in any way the application of
discipline in accordance with the policies and ordinances of the City or the Department,

Section 20.08 Police Wellness

.. A room at the Molly Bowden Neighborhood, Policing Center will continuetobe

made available for use as a fitness room.  The equipment will be supplied and
maintained by the Lodge and shall remain the property of the Lodge. The Lodge
agrees to keep the room in good order, assure that all equipment is kept in a
sanitary condition and provide supplemental supplies needed for the room.

Members may be permitied to exercige during their paid meal break provided
that members remain reasonably available at all times to respond to calls for
service, Exercise shell take place at the City Hall fitness center or Molly Thomas
Bowden Neighborhood Policing Center.
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Section 20.09 Injuxry Data

The City of Colunabia will track data on CPD officers’ on-the-j ob injuries
requiring medical attention to include:

1. How many officers suffer an on-the-job injury;
2, The medical cost;

3. The causes of officer on-the-job injuries, broken into defined categories to
the extent such categories exist.

Aggregated information on these statistics will be made available on request by
the Lodge, provided that the information does not cause a release of “protected
health information,” as that term is used in the Health Insurance Portability and
Accountability Act (HIPAA). Requests may be for annual or quarterly statistics
for a period of time designated by the Lodge, with requests made no more than
quarterly. '

Article XXI. Training
Section 21,01 Pay for Training

Training approved by the Department shall be considered to be on-duty time, for which,
the Member shall be campengated in accordance with the provisions set forth in this
Agreernent, In addition to paying the Member for time worked and the training tuition,
all coste assoclated with the training shall be paid by the Department, as provided in this
Article. -

Any Member, on an individual basis, may choose to waive part or all of the provisions in
this Article in cages where training is denied due to budgetary reasons and the member
gtill wishes to attend the program, Costsincurred from the waived provisions will be
covered by the Member out-of-pocket, not to be reimbursed by the City. The Member
must still adhere to staffing restrictions and obtain leave approval in the same manner
as if the training bad been approved.

Section 21.02 Meal Reimbursement

The City shall provide each member with a per diem for meals when the member is
attending training which requives an overnight stay in accordance with the City of
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Colnmbia Travel Policy, Travel Procedures & Guidelines. The per diem shall be in the
amounty specified by the United States General Sexvices Administration,

Section 24.03 Travel Time

Travel time 1o attend training shall be paid to the extent and in the manner required
under the FLSA,

Section 21.04 Travel Cost

The City shall pay expenses incurred for travel to, from and during training in
accordance with the City of Coluimbia Travel Policy, Travel Procedures & Guidelines,

Section 21,05 Lodging

If approved in advance, the City shall provide each member with lodging in accordance
with the City of Columbia Travel Policy, Travel Procedures & Guidelines when the
member is attending training which requires an overnight stay.

Section 21.06 Other Associated Costs

If allowed under the City of Columbia Travel Policy, Travel Procedures & Guidelinos, the
City shall provide for all other costs required for or associated with the training. Such
costs include but are not limited to, workshop foes in addition to tuition, materials costs,
and other required fees.

Section 21,07 Training Hours

Excepl: if necessary baged on operational needs, Members who axe attending external
training shall not be sequired to return to work if there are four or fewer hours
remaining in their shift at the time the training ends, Members shall only be paid for

hours actually worked, but Members who elect not to retorn. to work may opt 1o use paid
time off,

Section 21,08 Training Day

Except if necessary baged on operational needs, Members who are assigned to the
overnight patrol ahifis, who are atiending external training during the day, shall not be
required to work the night before the training or the night shift on the day of the
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training. Members shall only be paid for hours actually worked, but night ghift
members who elect not to work the shifis before or after a training day may opt to uso
paid time off, if desired and if they have accumulated time available.

* Article XXII. Complete Agreement

Section 22,01 Zipper Clause

The parties acknowledge that during negotiations which resulied in this Agrecmont,
each had the unlimited right and epportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective
bargaining, and that the understandings and agreements arrived at by the parties after
the exerclse of that right and opportunity are set out in this Agreement. Therefore, the
City and the Lodge, for the life of this Agreement, each voluntarily and unqualifiedly
waives the right and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to or covered in this
Agreement, except as expressly provided for herein. Further, each parly volutitarily and
unqualifiedly walves the right and agrees that the other shall not be obligated to bargain
collectively over any other subject during the life of this Agreement, even though. such
subjects or matters are not addressed hievein, and may nol have been within the
knowledge or contemplation of either or both of the parties at the time they negotiated
or signed this Agreement. : :

Section 22,02 Complete Agreement

This Agresment constitutes the entire Agreement between the parties hereto, and
supersedes and replaces any and all obligations and/or agreements, whether written or
oral, express or implied, between or concerning the parties. No amendment,
modification, or addition o this Agreement shall be effective unless it is reduced to
writing, approved in the same manner as this agreement, ineluding a vote of the
Members and the ety council and signed by both parties.

Section 22.03 Savings
If any article or section of this Agresment shall be held invalid by operation of law or by
any tribunal, the remainder of the Agreement shall not be affected thereby. The Parties

shall enter into immediate collective bargaining for the purpose of arriving at a mutually
satisfactoty replacement for any article or section that has been held invalid,
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Seetion 22.04 Ordinance Amendments

Article XXIIT, Term of Agreement

Section 23.01 Effective Date

Authorization to enter this agreement hag been obtained by the Lodge by a majority voto
carried out over a period of time and in a location and manner that allowed reasonable
apportunity to vote, Authorization by the City was obtained through a vote of City
Council.

Recognizing that some terms of the agreement may require a period of time after
execution for fair and effective implementation of procedural changes required by this
agreement, this Agreement shall becorne effective on October 1, 2023, However, the
parties will endeavor to change policies and procedures to be consistent with this
agreement as early as possible prior to the effective date, taking into accomt fairness to
all employees and effective and efficient implernentation of changes, The agreement
shall remain in effect through September 30, 2028,

The city agrees that in 2024 the city will engage in collective bargaining with the
exclusive bargaining representative designated or gelected hy majority of employees in
accordance with Missouri law and those negotiations will be conducted in accordance
with the terms of 19-25 of the City Code of Ordinances ox such other ordinances
governing collective bargaining as are in effect during the term of this agreement,
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Byigning below, the parties represenf:-tht this Agreement his been dnly approved and
patifed], aiid they agrea to bide by figlerns and tonditions,

Gity of Colwmbia, Missourd

By

Do Carion Saewond, Olly Manager

Datad
ATTEST:

BY' povmr e s ety
Bheela Amin, Gty Glerk "
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Appendix A
Applicant Feedback for Sergeant Promotion Procass

Below is a sample af the notification apphcams would receive after the
selection process has been completed,

SAMPLE NOTIFICATION

+

Good morning Officer

Thank you for your participation in the selection process for Police Sergeant. Your
interest in advancement with the Columbia Police Departrnent is appreciated,

I am pleased or regret to inform you that you have/have not achieved Eligibility Roster
status for the position of Police Sergeant, Please find below mformatmn on your
individual performance in this selection process,

Wiitlen Test

Writlen Test Score;
X%

Section I, Laws Related to Police Worke: x/x correct angwers
Section 1T, Police field Operations: x/x cotrect answers

Section III, Investigative Procedures: x/x correct answers

Section IV, Supervisory Practices: X/x corvect answers

Section V, Reports, Records, and Paperwork: x/x correct answers

Interview

Rating
Section I, Management/Leadership Skilla: X %
Section II, Understanding of Department/City Goals,
Ohjectives & Challenges: X%
Section II, Tnferest in Self/Ovganizational Improvement: X%
Section IV, Communication Effectiveness: X%
Section V, Overall Readiness: X%
Sincerely,
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LAGERS and Falios and Fira Ponsian are basatl orranausl salary.plus awlo alfawence, oall plione allowariss, Ratwbar did ek slldwarcas,
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Budgeted
81,421.00
109,824.00
31,631.00
57,906.00
31,631.00
37,363.00
5,000.00
22,500.00
20,000.00
5,000.00

Columbia, MO Police Dept - Grant Information

FY 2024 (10/1/23-9/30/24) |
Description
Anticipated DOVE Grant for FY24 {used FY22 & FY23 amts) I
Anticipated MODOT-Traffic & Hwy Division: DWI Full Time Unit Grant for FY24

Anticipated MODOT-Traffic & Hwy Division: Saturation Chkpoints for FY24

Anticipatad MODOT-Traffic & Hwy Division: HMV Unit Grant for FY22

Anticipated MODOT-Traffic & Hwy Division: HMV OT Grant for FY24

Anticipated MODOT-Traffic & Hwy Division: EUDL Grant for FY24

Anticipated MO SAFETY CENTER: GOPLFS Grants for FY24

Anticipated BYRNE DOJ Grant (Sub-grantee of Boone County MO) for FY24

Anticipated HIDTA Grant for FY24

Possible Witness Protection Grant for FY24 (not applied at this point)

402,276.00

Anticipated Grant's for FY2022



1113112023

. - . . DETECTIVE SECTION . | i_Asslstant Sestion |Notes Letter Sen| 911 Requeste| SURVEY
Case## .. Asslgned To : Current Status . Date Changed ! Foldsr Created
2021-000124 Franks ~_ , ACTI - Active/Open 1419/2023 111972023 N N
2022-01166€ Ward ACT! - Active/Open 1/26/2023 11/26/2023 Y Y
2022 012481 Ward. ACTI( - Active/Open 1192023 1442172023 oy N
! R ADMI - Adminstrative Inacu 1/19/2023 : )
2023-00001, Franks ACTI- Ative/Open ¢ 1/10£2023 L1H9/2023 | |y [y |
2023-000032 Ward .- CBA - Cleared byArres: - 21812023 11212023 \ ¥ [ [No victim contac
ADMI - Adniinistrative Inacti 1.’10:'2023 A : ;
ADMI - Adminisirative Inacti 1/10/2023 ; :
ADM! - Adniinistrative Inacli 2/46/2023 [2115/2023 \ by N [
ACTI- Aclive/Qpen - “ 14912023
mlnislratlve lnacli 1.’12.'2023
- i pazs N N No vigtim contact
a1y - T1iz1/2023 Y Y
e, p =n0 0 AM912023 7 1112142023 Yo N Y
CTI- AcﬁvefOpen o 1.'19.'2023; O . ) Yo ;
“EXGL - Exceptionafly Clgar 8/17/2023 . 1113112023 | [N in [N vielim contact
w 12112023 N y I _
12612023 Y N
-4 1426/2023 Y Y no victim contact
| |¥ In no victim contag
1 Iy (n _ [Nc victim contac
: | Ay [
124772023 | iy N [NoAnswer |
: : B |
a3 N [y N no victim contact
;l1.'.3.‘|..’2023 1 |Y .!.N o vietim contact
{1/28/2023 B K7 N
| 1y ] \N ' [ne contact ~
ol Ty [N _ [Ho Answer Y -
e Ty In _ " [no vietim gontact -
| [¥ N " (o vietim gonaxt ]
| [y [N ]
| 57 K3 o victim contact
Y N
Y Y Lng victim contact
T2 'kNo Answer
Iy N "
Y Y
Y N )
|Arrested onwarrant  [¥ Iy ) o
“Fani02 P Wy I
e BM202 I Y v n
Ya 12023 | v N \ no victim contact; -




230012

2023-001374 Franks
2023-00137¢ Ward -+
2023-001427 Franks
2023001615 Ward

3023-00167E Ward, ",
2023-001882 Ward

2093:002034 Franks.
2023002205 Ward -~
2023-00148¢ Franks. . .
2(:23-000107 Ward "
202300082 Frank

2023-009384 Ward
2023-002288 Ward

2023002371 Ward.
2023-00237¢f¢

2023-00247¢
202300218
2023-00262C Ward -
20232002504 Franks
2023—00259" Franks
2023-00115€ Franks
2023-002167 Franks
2023002321 Ward
2023-00216C Franks
2023002493

2023002751
2023-002793 Ward -
2023-00279C War
2023-002807 War
2023-00280€ Franks
2023:002917 Frahks
2023-00292¢ Ward *
2023-00293C Ward .
2023-002931 Ward
2023-00296€ Ward .
2023-002967 Ward ...
2023-00296¢ Ward .- -
2023-00297: Ward
2023002974 Ward . -

2023-002991 Fraiks
2023-00269% Franks

2023-003062 Graff,
2023-00307¢ Franks

2023-00149¢ Ward
2023-001014fgH
2023-00289¢
2023-00292¢
2023-002927 Graff -
2023-003034 Graff -
2023-00311C Grafl

2023-00326¢
2023-00332¢

DML - Administrative Inacti 3/6/2023
DM - Administrative inacti 3/6/2023 -
ACTP - Active/Pending Wai 3/6/2023
ACTI - Agtive/Open - - 3/6/2023
CBA - Cleared by Asrest

DM - Administrative Inacti 3/6/2023

‘ACTI - Aclive/Open 3612023

EXCL - Exceptionally Cleart 417/2023
ACTI - Active/Open - - 3/8/2023
GBA - Cleared by Arrest -~ 7/12/2023
ADM - Administrative inaci 3/8/2023

U ACTR AcilveIPendlng Wai 3/8/2023

ADMI - Administrative Inacti 3/8/2023

CBA - Cleared by Advest

GBA - Cleared by Arrest - "3/6/2023 S

.ACTI - Active/Open 3/9/2023

‘CBA - Cleared by Arrest . 8/8/2023
i ' 3/9/2023 -

NAC Inactive . BI2012023

-ACTP - Adtive/Pending Wal 3/20/2023 ..
rative Inacn 3/20/2023 . -

ADMI - Administrative Ingict 3.'20[2023
ACTP S A veIPendlngWal 32012023 -
L ACTR - ActlveIPendungWar312012023
.“ACT) - AvlivelOpen 312072023 -

CBA - Cleared by Arrest .~ 8/9/2023

i ADMI - Adriinistrative Inacti 3/20/2023
istrative mact 3/20/2023 -
Open. - .. 312012023

Pending War 320/2023
ACTP - Active/Pending Wai 3/20/2023

CBA - Cleared by Amest - 8/9/2023
ACTI = Active/Open - .- 3/23/2023

INAC - Inactive =7 2 8i9/2023 ¢

ACTI - AchveIOpsn ' 343042023 -
. ACT| - Active/Open -+ .. 3/30/2023. -
Bl ADM! - Administrative Inacti /3072023
- GBA- Cleared by Armest -~ 8972023

ADMI - Admilnistrative Inacti 441172023

AGTI - Active/Open 4/11{2023

<. AGTP - ActivelPanding Wa 4/11/2023
" ACTP - Active/Pending Wai 4/11/2023 -
- ACTI - ActivelOpen -~~~ #/11/2023

L ACTI - Aclive/Open. - .4M1/2023-
L ACTI-ActivefOpen -+ 411172023 -
|- ACTP -Active/Pending ‘Wai 4/11/2023 -,
. UNFO : Unfounded - 6/22/2023 ;

ACTI- AclivefOpen -~ - 4/11/2023

ADM| - Administrative Inacti 4/11/2023
ADMI - Admlnlstratlve Inacti 4/11/2023
ACTP - AcﬂveIPendlng Wai 411/2023
ACTI - Active/Qpen =~ i 411112023
ADMI - Administrative Inacti 4/11/2023
ADMI - Administrative Inacti 4/11/2023
ADMI - Administrative inacti 4/11/2023
UNFO - Unfounded - .~ B/9/2023

ACTP - Achive/Pending Wai 411172023
ADMI - Administrative Inacti 4/11/2023

§ ADMI - Administrative inacti 4/ 142023

CBA - Cledred by Amest- . 7/12/2023
ADMI - Administrative Inacti 4/£7/2023
ACTI - Active/Open < 472023

§ ADMI - ‘Administrative Inacti 4/17/2023
< AGTL - Acl:veIOpan o AMT023
- 'CBA-Cleared by Arrest - TH2/2023

CBA - Cleared by Amrest .~ 5/2/2023

E ADMI --Administrative Inacti 4/17/2023
i ADMI - Administrative Inacti 4/17/2023
4 ADMI = Administrative Inacti 4/17/2023

ADMH - Administrative Inacti 4/17/2023

1 ADMI - Administrative Inacti 4/17/2023 .
ACTI - Active/Open T AMT2023
3 ADMI - Administrative Inacti 4/17/2023

] 72112023
" ACTP'- Aclive/Pending War 3/6/2023

819/2023 '

ADMI - Administrative [nacti 3/20/2023 *

ADMI - Administrative Inacti 3/20/2023. ...
CBA-Cleared by Amést - 8/0/2023 ..~
8 ADMI - Administrative Inacti 3/23/2023 - ..

.. ~ACTE- ActivefOpen - /312312023 . =
TIACTP « AchveiPendmgWal 342372023
“ . AGCTP - Agtive/Pending War 3/30/2023

ADMI - Administrative Inacti 4/11/2023 :
2 ADMI - Administrative Inacti 4f1j2023 .
-~ ACTI- Active/Open =% 4M11/2023 .
"+ ACTI - ActivefOpen . 41412023 -

. ACTP - AcuveIPendIngWal 4/11/2023
‘ACTI Actlven'Open FAM123

{3/7/2023

L3f7/2023

13712023

No Answer

31712023

31712023

HTIZ023

No victim contac

3912023

73/0/2023
13012073
13972023

/912023

=

=

[No Answer

no victim contact

L

3/9/2023

| vistm oontast

131912023

- ¥322{2023

No Answer

Jap212023

[3i5262023

<=Z<~< < Z <=<i= =<=<K

=z|=lz|=<

3/22/2023

32212023

1312272023

2202023

===l

Z|EZ|E =

| Mo vietim contact

222023

3/23/3023

1312212023

| 3i24i2023

Lot

===

iz

'
P

i

[Mocontact [

No victim contact

4302412023

Related to 23-002595

312412023

Related to 23-002504

312412023

*13/31/2023

313172023

No viclim contact

“13/31/2023

Related to 23-002493

312023

l3m31/2023

41112023

[ Related to 23-002160

H

=R =R

?.

ZiZizi=|<=Z[=Z <

Reassign {o, Officer?

4212023

| Reated to 23-002801

411142023

4/11/2023

4/12/2023

Related-2927/2030/2931

-, |4H12/2023

Related-2927/2929/2031

4/12/2023

Ralated-2027/2929/2030

14122023

411212023

No Answer

4/12/2023

Related to 23-002974

41212023

4/12/2023

[411212023

41212023

| Related to 23-002869

RRRRRRRRR==E] =

=< (<< |Z(Z(ZZZ|L|=Z=Z| =

no victim contact

[4n2i2023

(41212023
1482023

[4/1812023

=

[no victim contae

|4/18/2023

ne victim contact

[af18f2023

14718/2023

IR=

L




2023~ 00329“ Graf . - AGTI - Active/Open . 411972023 1 AM9/2023 |
l ADMI - Admiristrative Tnact 4/119/2023 '
AGTP - Active/Pending Wa:4.f1912023 - 14/19/2023 l
BRI ADMI - Administrative Inacti 4/19/2023 - . '
2023-00346€ Graff .- AGTP - Active/Pending Wai 4/19/2023 - . | 4/19/2023
-2023-002737 Graff - .CBA - Cleared by Arrest. 47242023 14425/2023
2023-00279¢ Graff._' "ACTP - Acﬁve.fPendIng Wal 442412023 " [4425i2023
2023 003358 Graff, "CBA - Cleared by Arrest 5!2:'2023 ; . (426/2023
2023+ 00341¢ - AGTE- Active/Open ™. 4f24/2023 ~14/25/2023
2023 00347 1] | ADMI - Administrative Tnacti 4/24/2023 - - :
2023003482 Graff - ACTP - Acﬁve.fPendIngWal 472412023,
= ADM! - Administrative Inacti 41'24]2023 '
- AGTI- AchveIOpen

=

[N |

=.
=

=<

v GAI252023

i4l25i2093
R TT v
©0A682023 0 LINFOONLY

2023-00277¢ Frank
2023-00312¢ L AGTI AcﬂveIOpen sl :
I [l ADMI - Adriinistrative Inach 5/3/3023 .
ACTI: AchveIOpen o Emne3
T R i

50472023 " - 15412023 I

152023 |

i
no vigtim contact !

Hsmeos |

e = ERx < =====

=<z =< zZlk=< < =XxE=

Nao victim contact

5/5/2023
15/5/2023
6/0/2023
5/9/2023

.| Mo vietim contad

Zzlzl< ZZzlZlz)E

/2023 No letter per Maggie
1 569/2023
.11 6/9/2023
6/12/2023
5/12/2023
15/12/2023
5/12/2023 No letter per Brian
15/16/2023
15/16/2023

R R R =< =R
ZlzZZZZZZZ

5/16/2023

15/16/2023

" 15(16/2023
=1516/2023

<[==[=<-
lzlzl=<

1 Mo vietim contac

==z
zZZZ

15/23/2023

SEmiigiey T

1503112023 Y

{6/31/2023 N
[5312023 | Related 10, 2023-0046847_|Y

. _ .

Y

Y

N
N No victim contact
N

R A L
5/31/2023 L |

16062023 | Iy
1612073 I N  E— |

iBigrzo23

=

16152023 " {related to 2023-004198
6/15/2023

<|<zZ. =

2093-004627 Graff -~ 5 TAGTP - Active/Pending Wai 6/15/2023 16/15/2023




2023-004911 Graft
2023-00492¢ Graff

2023 00506¢ Graff
2023-005082 Graff o

2023-00619€ Graiff .
2023005228 Graff

2023-00509C Graff -,
2023-00520C Graff

2023-00529
2023-00633

2023;00‘563E G_jréafr;
2023—00576: Graff

2023 005852 Graﬁ
2023-00539¢E Wilbarge
2023-00586C Graff
2023-005991 Gralf

O]
2023-00830% Graff
2023-00578E Grafi -
2023-00667 78
20232005842 G

2023-006662 Graff
2023-00867¢ Grall

2023-00677€ Graff
2023-003744 Graf

2023-00627¢ Gra
2023-00632¢
2023-006337
2023-00635¢
2023-006377
2023006374
2023-00641
2023-006422)
2023-006522
2023006523

2023-004912 Graff .

"ACTI - Active/fOpen .- 6/15/2023
“ AGTI - ActivefQpen 1
- ACTP - AchveIF'endlng Wan 61562023

ADW - Adrainistrative Inacti 6/15/2023
CBA- Cleared by Arfest©  7/10/2023

" CBA- Cloared by Amest . 6/27/2023

ACTI Active/Open - . 81672023
i

Inacll 6f15/2023.; -

ctive/Pending Way 6/15£2023

I ACTICAglive/Open © " - B/15/2023
o AGTP - ActlveIPendlngWal 6152023

ADMI - Administrative Inacti 6/15/2023

- GBACleared by Arrest - 6/21/2023
AGTP 'AcllveIPendmg al B/22/2023
ADMI - Admlnlstrahve nacti 6/22/2023

CACTI - ActlveIOp - 62202023 - -

B ADMI - Adimiriist 6I27/2023
'CBA - Cleared by Arrest © 7H&(2023 -
ACTI- ActivelOpe 6/28/2023

i ADMI - Administrative inact 6/28/2023
ACTP, < Agtive/Pending’ Wan 612812023 _ - 'j:-.‘

o d

Bi28203 L |

06!28:‘2023

672812023 '. 2
B2812023

ADMI - Admlnlstrative lnach 6/28/2023
ACTP- ActiveIPendlnq Wal 6/28/2023
CBA Cleared by Arest’, . TH9/202
ADMI - Admlnistrallve ‘Inact 7/5/2023

CBA - Cledrad byArres ©TM82023
DM - Admlnislrallve tactt 7/5/2023 " -
CBA - Cleared by Arest . 7/7/2023
CPA - Cleared by Arrest . -8/9/2023 . -+*i;
| ADMI - Adminisirative Inach 7/6/2023 >
&l ADM) - Adminisirative Inacti 71'5/2023-._."- .

mlnlstratlve inacti 71122023
1 CBA - Clédred by Ammest -~ 7/22/2023 -
" INAC- Inacﬁve LT 71262023
AGTI < Active/Open L TH2I023

ACTP - Achve_iPendlnq Wal THM2/2023,

71202023
7202023 %

dminlslranve Inact 7/12/2023
3 dminlstsallve inacti 7/12/2023
Adminlstralwe Inacti 7/12/2023

TA202023
. 7124/2023 ;-
] ADMI - Administrative Inacti TOT2023

AGTP - Active/Pending Wai 7/27/2023

ADMI - Admmtstral;ve Inacti 7{27/2023 -

Inacti 7/28/2023

6/15/2023 -~

T6/15/2023 Y Y
- 61512023 Y Y )
Tertom023 Y Y
16!15!2023 Y ¥
16/16/2023 Y Y
TeriE023 Y N
61742023 Y N
611712023 Y N
611712023 ¥ N
215023 | [N [y |
{6/22/2023 | iy y 1
22750 1 Y N N
aiETi2023 | ly [N
{6/20/2023 | Y. N,
612072023 [ N [N
9 | [N [N
: T 1y
' 16/20/2023 l Y IN L
| Aiwa073 ] A2 |-
- erzbizon Iy N B
.. {6/29/2023 .. |Related to 2023-0 Ly N . |No Answer
Cleieei2023 | o [N
Uyeepuzs | N
| 839i3023 o [N ]
- {70512023 N, —
e e e o o — ]
7isiz023 N, .. o victim contact
Ly e e e . — e . i
72023 |nN No Answer ]
{7/5/2023 Ay
ez AN e ]
78033 . TN ‘ |
N N
{7M812023 Y Y
71182023 Y AN
7Hsiz023 | iy TN
1711812023 | Ly IN
171872023~ 1T )

170262023

Ihach 7/28/2003

ADM| - Admiinistrative Ingetf 7/28/2023
‘CBA - Cleated byArrest 8/24/2023 -
ADMI - Administrative lnacti 7/28i2023°
ACTI - ActivefOpan '7/28/2023 R
: ACTI AcuveIOpen T 712812023 ¢

ADMI - Adminlstrative Inacti 7!28!2023.

| ADMI - Adrilnistrative Inacti 7/28/2023
~AGTP - Acllve.'Pendlng Wa 7/28/2023
' AGTP -Attive/Pending War 7/28/2023

ADMI - Administrative Inacti 7/28/2023
DMI - Adrninistrative. Inacﬂ 712812023

BA - Cleared by Arrest - 8/24/2023 :

CBA - Cleared by Arrest . " Bf9/2023

M ADM| - Administrative Inacti 8/9/2023

ACTI - ActlveIOpen S Bie02s
CBA - Cleared by Arrest - 8/24/2023

ADMI - Administrative Inacti 8/9/2023 '
§ ADM! - Adminisirative Inacii 8/9/2023
ACTP - Active/Pending Wai 8/10/2023 .
ADMI - Administeative lnacll 8/10/2023
| ADM| - Administrative Inacti 8/10/2023

DMI - Administrative Inacti 8102023
ADM - Administrative Inacti 8102023

ADMI - Administrafive Inacti 8/10/2023 |
k ADMI - Administrative Inacti 8/10/2023

ooz

T

| .. .

{8110/2023 N -

18HO/2023 ¥ j

|8/10/2023 ‘Related: 23-006666-:Assian Y N
8/10/2023 [y M

181072023 YN

802023 | v TN

181102023 | I ] IN .
VigAgo2s 1 T R [n

18/10/2023 [ R N L
. ' 1
cemuzozs [T L 0 IV N




2023-006524 2 ADMI - Administrative Inacll 8/10/2023
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. CBA - Cleared by Arreat * 10/9/2021 - :1/26/2021 | _ |y [y {Mo victim contact
ADMI - Administrative Inachve 212021 o ’ ) ' :
“CBA: Cleared by Arrest < " 10/9/2021 " 11/26/2021 | Ly Iy [No victim contaci |
.CBA + Cleared by Arrest - 2/3/2021 . 11/26/2021 | 7 K7 [No Answer
202100040 ] g ADMI - Administrative Inactlve 21142021 - . :
20271-000 O ACT| - Active/Opsen - . 22021 : . ) : .
ACTI- Acﬁve.f()pen CU2M029 Officer needs to do WR y
INAG - Inactive: "o 206420210 - : : :
ADMI Admlmstratwe Inactlve 21112021 R : ‘
10/9/2021 . 11/26/2021 | Y [Y ne viclim contact
- [1/28/2021 | ¥ iy ne victim contact
11262021 | [y [¥ [No contact wivictim
Lo l2ef2021 | v v [no victim contact
] Y hd no viclim contact
11/26/2021 Y Y No Answer |
1112772021 Y Y Na victim contact
)9 Y A _ | No victim contast
2/1.?2021 s -
220279
2142024
T 413072021 /272021 Y Y No victim contact
32021 {1/27/2021 Y Y No victim contact
v 2efd021" /272021 Y Y Yes
L 2isf2021 1 722021 Y Y Yes
2/231’2021 - 1/27/2021 _|Hold off on letter please |No Y. No Vietim Centact
Y Y No victim contact
Y Y
Y Y Yes
I |y |y [No Answer
| Y Y Ino Answer ) -
| y Iy [N victim contact
2132021 % |
2al2021
¢ 2/3/2021 R A AT S i
T g ) I
related to 2020-011915 ¢ Y No victim contact

no per Randy

No victitm contact

Y
Y
Y

|warrant served by BCSOY

Y

|¥

no victim contact

“'No victim contact

[no victim eontact
Yy {No Answer
" assigned back to officer -N/A- CNIA (NA
ne letter nesded |No v [Na Answer
Coiorsi021 | o L no viciim contact
demiz021 | Y Iy No victim contact
| 2}5]2@21 ] ' _ |Y '_ fv [No victim contact
dasmozt |y IY [Na victim contact
212412021 12 v [No viciim contact '
252020 i [No victim contact
ezt | v ¥ [No Answer —
' -~ |
5 s ative nactlve 2.’8.'2021 LEL e T T ’ ’ . -
2021-001 10¢ Brian - CEA - Cleared By Arrest™ - . 3/24/2021:: 12/8/202% | iy [y [No Answer




2021-00123t ADMI - Administrative 1nact|ve 212/2021
2021-00115¢ Brian*.© .. CBA - Cleared by Amest . -~ 3/17/2021
2021-000894 ACGTI ~-Active/Open’ 2/12/2021
2021 00124
2021-00124¢ Jacob
202_1-00143 Jacab

EXCL - Exceplionally Clearad - 4/30/2021 -
EXCL - Exceptionally Cleared ~ 7/9/2021

BAO = Cleared by Arrast by C 6/14/2021
2021~00136E
2021-00137:
7 ( EXCL - Exceptmnally Cleared . 5/4/2021
2021-00143( Jacob ~EXGL - - Exceptionally Cleared . 4/30/2021
2021- 00145. Brian-
ADMI - Administrative Inactive 2/18/2021
21-0( ADM Administrative Inactive 2/18/2021
2021-001604
2021-001284
2021 00016‘
2021-00149:
2021 -00153¢
2021-00154‘ Jacob

CBA - Cleared by Arrest 37412021
ADMI < Administrative Inactive 2/23/2021
EXCL - Exceptionally Cleared . 10/10/2021

2021 00170 Jacob - -
2021-00051E Jacob
2021-001574

CBAO - C|eared by Arrest by C 3/10/2021
"CBA - Claarad by Arrest 2/3j2022
ADMI - Administrative Inactive 3/2/2021
ADMI - Admlmstratwe Inactive- 3/2/2021
2021-00096; Brlan o
2021,00142. Brian_© - -~ EXCL - Exceptionally Cleared 5412021

r 21 CBA - Cleared by Arrest - -10/10/2021
ADMI - Administrative |naclive 31312021

2021-00168-
202100170
2021-00171:8
2021-00172( Jacob
2021-00209¢ Brian

ADMI - Administrative Inactive 33/2021
ADME - Administrative Inactive 3/3/2021
DI - Administrative Inactive 3/3/2021
CBA - ‘Cleared by Arrest 10/10!2021
CBAQ -~ Cleared by Arrest by C 319/2021

2021-00195¢ Brian - "CBA - Cleared by Arrest < 3M0/2021
2021-00192( Brian . - CBA - Cleared by Arrest * 31002024
2021-00192: Brian CBA - Cleared by Arrest 3risf2021

" INPD - Inactive/Pending Warra 3/8/2021
"CBA - Cleared by Arrest - 412012021
. EXCL - Exceptionally Cloared 5/4/2021
EXCL - Exceptionally Cleared 6/18/2021
CBA - Cleared by Arrest 52172021
M1 - Administrative Inactive 3/8/2021
. EXCL': Exceptionally Cleared 6/1472021 .
CBA - Cleared by Arrest’ 12/2212021
1 ADM! - Administrative Inactive 3/8/2021
INAC - Inactive 5113120214
i EXCL - Exceptionally Gleared | 7/9/2021
2024-00226¢ Brian INPD - Inactive/Pending Warra 4/19/2021
2021-00215% Brian .~ EXCL - Excéptlanally Cleared -~ 6142021
2021-00216¢ Jacob -~ ACTL - Active/Open =~ R A b
2021-002571 Brian - CBA - Cleared by Arrest 3/19/2021
2021 00230k DI - Administrative Inactive 3/19/2021

20214 00205( Brian
2021-00160" Jacob
2021-00162¢ Brian |
2021-00172: Jacob
2021-00172: Brian -
2021-00174
2021-00176( Brian "
2021-00176¢ Jacob
2021-00178: ]
2021-00227 Brlan
2021-00129° Jacab

DM - Administrative Inactive 8/22/2021

. INAC - Inactive - 5M2/2024
2021-00252¢ Jacob, CBA - Cleared by Amest 7H12/2021
2021-00256° Brian - - . CBA - Cleared by Arest 4115/2021,

" ACTI - Active/Open 3/30/2021

2021-00279¢ Brian .
11540 ADMI - Administrative Inactive 8/30/2021
ADMI - Administrative Inactive 3/30/2021

2021-00078t Jagob ™ . * CBA - Cleared by Arrest 21812021
2021-00096¢ Brian " CBA - Gleared by Arrest L L2123/2021
2024-00088: Brian - CBA - Cleared by Arrest - | 2/23/2021
2021-00101: Brian ' GBA - Claared by Arrest 3812021
2021 001035 Briari - UUNFO - Unfounded 21972021
2021-00108K .o CBA - Cleared by Arrest 10!10}2021
2021-00108K ACTI - Active/Open 2182021
2021:0011 : ACTI - Active/Open 2/9/2021
202100123 Bna CBA - Cleared by Arrest 5/4/2021
2021—00124' ACTI - Active/Open 2/9/2021 .
2021-'_[)0079(Br n. . - CBA - Cleared by Arrest 20912021
2021-00132; Brian -~ ACTL Active/Open 2/9/2021
2021 00123(J INAC - ingctive = 2M12/2024

ADMI - Administrative Inactive 2/18/2021
'CBAD - Cleared by Arrest by C4/30/2021 .
ADMI - Administrative Inactive 21812021 -
ADMI - Administrative Inactive 2/18/2021 i
ADMI - Administrafive Inactive 2/18/2021

- CBAO - Cloared by Arrest by C 3/15/2021 -

ADMI - Adiinistrative. lnactlve 2i23/2021 ": ;

2021-00029"Brlan ;" - CBA - Clsared by Ariest 31312021
2021-00035¢ Jacob .- CBA - Cleared by Arrest - 10/02021
2021-00067- Jacob . - CBA ~ Cleared by Arrest " --10/9/2021
2021-00062° Brian .. ."GBA - Cleared by Arest - 31872021 .
2021-00136¢ Brian . "~  CBA - Cledred by Arrest 513/2021

“EXCL - Excaptionally Cleared 101912021'

CBAQ - Cleared by Arrest.by C 61122021 -

3/15/2021

2021-00265¢ Bri an CBA - Cleared by Arrest . 5/26/2021
2021-00249 Brian . CBA - Cleared by Arrest s 7082021
2021-002494 Jacob - ACT| - Aclive/Open 32212021,

ADM| - Adriinistcative [nactive 2/18/2021 -
ADMI - Administrative lnactive 2232021 .

T pis2021 Y Y No victim contact
12/8/2021 Y Y Refused
[2/8/2021 Y Y No Answer H
121812021 Y Y
12/9/2021 _ |last name M-Z but Yarnell had this victim as a suspedNo victim contact

{2/92021 _ v v Mo victim contact
202021 | Iy v [N viclim contact
INIA F Eitaron Vﬁ'ﬁfﬁ@:@ﬁ Y Y No victim contact N
(NfA bond cond ition violation | Y Y No victim contact

9ji5t2021 |related to 2021-001234 |Y NiA "o victim contact
‘ 7 related 1o 2021-001236
:2{12/2021 Y lY }N;uvictlm contact
S - |
121872021 [same suspivic as 001431Y Y . |No vigtim contact
12018/2021 |same suspivic as 00124]Y Y Mo victim contact
12/18/2021 _|ofc. had no PC, strangui{Y Y No |
for18i2021 | [y |y [No Answer
121182021 Y ¥ Mo victim contact

2/18/2021 Y Y No victim contact

| 211812021 Y Y Refussd
N : i
23021 | v ly . [hio viglim contact

22312021 Y Y No victim contact

2124/2021 hd Y No victim contact

212442021 Y Y No vigtim contact

2242021 Y Y No victlm contact

lai2d4r2024 Y Y No Answer
| 2124/2021 Y Y No vigtim caontact

212472021 Y Y No Answer
2/25/2021 | Yamell criginal report, priN N/A Mo Answer .

3212021 hi Y No Answer

31372021 Y Y No Answar
3/3/2021 Y 1Y No vietim contact
[3/ai2021 | Iy Ly gYes
3i4iz021 | Iy Y Mo victim contact

no letter needad - victim already contgN Y Na Answer [
13/5/2021 Y Y Mo viciim contacl

3/5/2021 N Y Bad # |

3/5/2021 Y Y No victim confact
3/0/2021 |NOLETTER NEEDED |N Y No Answer

3/0/2021 _ |same S/V as 2021-0016]Y Y No Answer [

3/9/2021  He e Y Y No victim contact
3872021 Y Y No vietim contact

{3021 | Y I No victim contact
13/9/2024 [ Y No victim contact
{3f9/2021 |DAI1 ¥ Y |no vietim contact
-13/10/2021 N N/A Ma victim contact

3/16/2021 Y Y no contact
3712021 Y Y No Answer
31712021 N Y No Answer
3M7i2021 N Y

- 131972021 [ask Brian if letler needeqN CINA No Answar
13/19/2021 Y Y Yes

31972021 Y Y No Answer
3/23/2021 Y Y
lajeaf2021 | [y Y Na victim contact
13/2412021 B ] Ty Y Na victim contact

1372412021 [iloR00 e My Y Nao Answer
Tarv/z021 | ‘ N Y




2021-00299 DMI ‘Administrative Inactive “4/20/2031 -

2021-00177: Brian CBAO - Cleared by Arrest by C5/20/2021 . 3/30/2021 Y Y No Answer [
2021-00179t Brian "CBA - Cleared by Arrest ..~ 4119/2021  {3/30/2021 Y Y Yes
2021-00179¢ Brian CBA - Cleared by Arrest 5113/2021 13M3/2021 |check out 2021-C04803 |Y Y No victim contact
2021001811 4 ACTI = Active/Open CUB30021 o .
2024-00182! Brian CBA - Cleared by Arrest .~ 4/6/2021 ~ 13/31/2021 f}ﬁ SR H Y by [No victim contact
2021-Q0187: Jacab - CBA - Cleared'by Arrest . - 31242021 . [3/31/2021 Y 13 [No victim contact
2021-00189¢ A ACT - Active/Open = 3812021 ) . :
2021-00191; Brian - CBA - Cleared by Arrest - 7 4f6f2021 - |5/31/2021  [RHEEEAT: = A Y No victim contact
2021-00192¢ Jacob ) EXCL - Excepfionally C}eared 7/22/2021 - 13/31/2021 Y Y No vietim gontact
2021 00195£ Brian . - .. CBA - Cleared by Areast S-BM3/2021 - |3/31/2021 Y Y No victim contact
B ADMI - Administrative Inactive 3/31/2021 - ‘ :
CBA - Cleared by Arast " 4/6/2021° - 13/31/2021 Y 4 No victim contact
. INAG - Inactive. . L AR3D/2021°0 1313172021 Y K3 no victim coniact
ACTI - Active/Open CBIs2024 -
ADM] - Administrative Inactlve 3/312021 .
ADM| - Adminisirative Inactive 3:’31!2021‘ .
2021-C N ADM| - Administrative Inactwe 30312021 e ' I
2021-00260¢Jacob CBA - Cleared by Arrest” 12:31:2021 1313172021 | [y Ly [ne victim contact
2021:00206¢ Brian XCL - Exceptionally Cleared 4/20/2022° . 13/a1/202% | Y K7 {No Answer
Hamuzo2d | ty by [No vigtim conlact
14/6/2021 | |y |¥ [no victim contact
14i6i2021 | [Y [¥ [no vietim contact
14162021 | ¥ |¥ [No victim contact
| Iy IN L
320217 .
Baton B o :
' i | v ¥ [No vietim contact
\ \Y |y Refused
i Y Y No victlin contact
hd Y no victim contact ]
Y Y No victim contact
no letter needed N Y Bad # [
; Y Y | N victim contact
4/6/2021 Y Y \
7144812021 Y Y no victim contact
1 402021 Ad Y no victim coniact
14/8/2021 __ |na letter unless Brian aslY Y No victim contact
14/9/2021  |insufficlent address for viN Y - |No victim contact
Y Y no victim contact
Y Y No victim contact
no letter unless Brian ragq M Y
Y Y no victim contact
Y Y no victim contact n
Y Y . [no vietim contact
Iy Iy [Ne victim gontaat
|No iy No Answer |
f4Maf021 | y [y No viclim contact -
14113/2021 | v by [No victim contact
1411372021 |y Y No Answer
401372021 No Y No Answer
141132021 Y Y Mo Answer
-14/13/2021 Y Y Na victim contact i
Y Y No Answer [
No Y -
Y (with 2864 Y no victim contact
Y Y No victim contact |
e & Y Y No victim contact
{Y (with 2683Y no victim contact
Y ¥ No Answer
y [No Answer
Iy [No victim contact ]
[Y [No victim coniact




[2023-0029
202100202
2021-0029;

2021-00300(
2021-00301" Jacob
20210030
2021-00303(
20241-00:306" Jacoh

2021-003091 Brian
2021-00361" Brian,

2021-003164 Brian

2021-00343¢ Brisn
2021-003601

202100308
2021-00317
2021-00319;
2021-00326; Jacob

2021-00332: Jacob
2021-00333"

2021-003354

2021-00431* Brian
2021-002299

2021-00341¢ Brlan

2021-00341 Brian,
2021-00350; Bri
202100352
2021-00352]
2021-003534
202100357
2021-00369(
2021:00439" Brian

2021-00220: Jacob
2021-00466: Brlan’
202100398 Briari
2021-00454
2021-00469¢ Bilan
2021-00467 i
2024-00401

2021-00497! Brian
2021-00404: 5
2021-00407. Jacob
2021-00407¢&
2021-00407¢ Brian

202100371
2021-00372
2021-00374 Brian
2021-00377¢ Brign
2021-00378
2021-00379

2021:00381
202100381
2021-00382:
2021-00385
2021-00387:0
2021-00387
2021-00391

2021-00606: Jacob
2021-00413¢
2021-0041 A4

B ADMI - Adniinistrative [nactive 4/20/2021
8 ADMI - Admiriistrative Inactive 4202021
ADMI - Administrative Inactive 4/201'2021 o
# ADMI - Administrative inactive 4/20/2021

2021-00314¢ Jacoh -

2021-00377¢ Brian* -
2024-00347; Jacoli . - CBA - Cleared by Arrest
" GBA - 'Cleared by Arrast .

. 'CBA = Cleared by Arrest - L
“ACTP - ActlvefPenqu Warrar 12{31.’2021

2021-003251 Brian "~
2021-00340¢ Jacoh -~ °

2021-00360: Jacob -

3021-00345( Brian” .-~ CBA - Cleared by Arrest

2021003284 Jacob - . /INAG - Inactive =" °

2021-003351 Jacob -

2021-00353¢ Brian. -
2021-00354¢ Brian - © .-

. CBA - Clgared byArret
202100349 Brian- -~

2021004404 Jacob -
©-CBA - Cleared by Ames!

“CBA - Cleared by Amest -
B ADMI - Administrative lnactlve 52172021 -

2021-00497¢.J cob - .- OBA < Cleared hyArrest

- CBA - Claared by Arrest -
- CBA - Cleared by Amest

2021-004114 Brian
2021-00370¢ Jacob

- CBA - Cleared oy Arrest.

2021-003801 Jacob -

2021-00505¢ Jacob

ADMI - Administrative Inactive 442020271
CBAD - Cleared by Arrest by € 1143072021

EXCL = Exceptionally Cleared 7/20/2021;

‘CBAQ -~ Cleared by Arrest bv ¢ 1f 13]2022 :
- CBA -  Cleared by Arrest
EXCL- Excephonally C[eared 91’8.'2021

: 717!2021
INPD + Inactwe{Pendmg

5/5i2021

51412021
EXCL- Exceptlonally Cleare /512021
ACTI - Active/Open - 2
CBA = Cleared hyArrest S A22942021

1111:’2021
ADMI - Administrative inactive 5/4/2021 -
ACTI= Actwe!Open. )
ADM| = Adminlstratlve inacti
CBA- Cleared byArresl

5/4/2021
12/22/202
10712021

v 10/6/2021.-
: 5:'4!2021

. "12.‘3‘1.’2021
ADMI Admlnlstratlve lnactlve 542021

- Inaclive

CBA - Cleared by A;'ré'st

61212021
ACTI - ActlveIOpen
ACTI - Active/Open -

8 9/2022

CBA - Clgared by Arfest k 7/7!2021 ‘

" EXCL - Exceptionally Cleared - 7/9/2021 .

CBA - Cleared by Arrest. 62172021
ADMI & Admlfistrative Inactive 5.’1?/2021
ACTI - Active/Openi

ADMI - Administrative | ;
ADMI - Admlnistrative Inactive 5172021

“apajan21

" 5ia2021 -

: - 822021
EXCL* Exception' IyCIeared 10!25!2021
UNFOQ - Unfounded .-
- BATIZ021
5M7[2021 .

ADMI - Admlnistratlvelnactlve ‘42012021
i ADMI - Administrative Inactive 4/20/2021
- EXCL - ExceptlonaIIyCIeared 8/28/2021 -

ADMI - Administrative Inactive 5(17/2021, .~

" AGTP - AgtiverPending-Warrar 518/2021,

ACTP - ActiveIPendlnq Warrar 121301’2021
CRA - Cleared by Arrast = - 2i22/2021
1'212021
© 52812021

CBA - Cleared by Arrest " 6/32021

ADMI - Administrative | Ina ve ‘5/27/2021 -
INAC - Inactlve 1Y Bi2si2021
1213042021
BA - Cleared by Arrest © 612021
ADMI - Adminisffative Inactive Bf3f2021 .
CBA - Cleared byArrest 7820217
ADMI = Admmislrailve inactive 6/3/2021
6/9/2021
ADMI - Admlnlstratlve Inactive 613712021
71'23/2021
ADM| - Administrative Inactwe 6312021
: 7!23!2021
EXCL - Exceptionaly C1eared 7.'16]2021
ACTP - Active/Pending Warrar 6/4/2021

% ADMI - Administrative Inactwe 6/4/2021

CHT2021
6222021

CBA - Cleared by Arrest
CBA - Cleared by Arrest

| ADMI - Adniinistrative Inactive 6/4/2021
§ ADMI - Admiinistrative, Inactlve 8/4/12021
"CBA - Cleared by Arrest - 2
DM - Adminigtrative Inachve 642021 .

'6/1072021

CBA - Claarad by Arrest 64120214
ADMI - Administrative Inactlve 6/4/2021
DM - Administrative Inactive Bi4j2021 ;

H ADMI - Administrative Inactive 6!4/2021

ADMI - Adminlstrative. Inachve 6/4/2021

3% ADMI - Administeative Inactive” 6{4;'2021-

. GBA - Cleared by Arrest - 1273412021
. "GBA - Cleared by Arrast * _2[2.'2_022
CBA - Cleared by Atrest ' Bf23f2021

B ADMI - Administrative Inactive 6/7/2021

' 141'20[2021 | Iy [y [No Answer
420021 | % 1% [No vicfim contac|t
o : i |
4/23/2021 Y hi no victlm cantact
442212021 Y Y no viclim contact
4128{2021 Y Y No victim contact
" inot needed N Y Ne Answer
‘Inot needed M Y
- 4128/2021 N N no victim gontact
42812021 Y hi No Answer
43072021 Y N No Answer
L A4730/2021 hd Y no victim contact
.no need | Yo Y No Answer
(o021 | v Iy [No Answer
|01 | 1Y J¥. Yes
{82021 | Y No victim contact
5/5/2021 Y Neo victim contact
5/5/2021 no victim contact
‘7 eisi2021 | Iy - I no victim contact
G021 | Y “[No Answer
6/5/2021 Y No Answer
5(12/2021 N ~ |No victim contact
6M772021 Y ¥ [no contact
| 5/17/2021 Y Y Mo victim contact
1s8/2772021 Y Y No victim contact
5/17/2021 |nolstterneeded [N N No,victim contact
: i
{5/20/2021 Y N no victim cortact
6/20/2021 Y Y No victim eontact
352112021 . Y hi No victim contact
“{6/21/2021 ﬂE“tf‘e?f AR ¥ Y | No victin contact
]5;2712021 Ino letter needed N [y _[MNo Answer
o ‘ no letter; Renee worked it o
- 1eA/2021 [¥ [y no vigtim contact
‘1622021 {no | lefter needed N Iy |ves
{6i4i2021. W%ﬁﬁ%ﬁh“ﬁ%ﬁé} Y [ . [no victim contac’t|
3'@_4""27@2_1_ ) Iy " [No vietlm contact
- ) . . 1
| 6f4f2021 Iy [No victim contact
lofaf2021 | B [No victim contact
Ieraf2021  [lefiake [y [N victim contact
: I
]61’41’2021 | [¥ ly No_victim contact
56!4!2021 | Iy Y Mo vietim contact
|
} letar021 [no victim contact
"PA dldn't file on arrest L
i
16/7/2021 l¥ ¥ no viclim contect
B6/7/2021 no letter unless Jacob requests Y Yes
6/7/2021 Y Y Yes




; REL B8 ACT] - Active/Open -~ . 6/7/2021 _ o o _ ; |
2021-00417¢ Brian : . - CBA - Cleared by Arrest - TH2021 ;8772021 ‘related to 2021-004601- Y Y No victim contact
2023-00460° Brian -~ - .. CBA - Cléared by Arrest C 72021 7 1672021 related'to 2021:004175 ;Y Y No victim contact
2021-00421 Brian " INAC +-Inaciive - ' "6/23/2021 ° 16/7/2021 | bond condltion viclationTyY Y Na victim contact
2021-00426: Bri ) leared by Arre:s_t' E 6/22/2021". -ie/7/2021 | Y Y No vietim contact

Administrative Inactive 6/7/2021 .- ;
2021-00434 Brian " UNFO < Unfounded CLUTHI2021 - T617/2021 | no letter unloss reguested | [Na Answer \
2021-00434¢ Brian - GBA - Cleared. by Arrest” - 12M9/2021 672021 [¥ K7 | o victim contact
! ADMI - Administrative, lnactlve 6772021 : :
ADMI « Administrative' Indctive’ 6/7/2021
ADMI - Administrative Inactive. 6/7/2021. . " . ;
.CBA - Cleared by Arvest _8!12!2[_)21_ i8/8/2021 Y hd No vlctim contact
CBA - Cloared by Arrest _'12{31 12021 " i6/8/2021 Y Y no victim contact
BA'- Cleared byArrest 6252021 __1618120_21 Y Y No Answer
8 5DMI - Administrative Inactive 6/8/2021" :
' ADM: - Admlnlstratl\_.'e Inactlve 6.'8!2021 ;
| 6/9/2021 b no victim contact
|6/2/2021 Y no victim contact
- 16/9/2021 Y. |No Answer
i IQI2021 ' \Y‘ ' IY a ’ :I&! Answer
ieo/2021 | ¥ [y TNo answer
i0/2021 G Ty | Ne victim contact
2021 1 R ' [No victim contact
E " Malsy reassigned to Grove on 03/15/2022 :
| Iy Iy [No Answer
o021 | Y TR [No victim contact
6/29/2021 . ] N Y no vigtim contact
6/9/2021 Y Y Mo vitim contact
1610/2021 Y Y ne victim contact
i
Y Ne victim contact
Y Ne victim contact
Y No victim contact
Y No victim contact
Y no victim contact
LY no vietlm contact
N oy " [No Answer N
- assigning {o Wilbargér_ P o i
Y Y No Answer ]
16/10/2021 N Y
16/15/2021 N N
Y Y Bag #
A4 Y No answer
_ ._ ¥ by _. ~ [No victim contact
M1 | Y i No vielim contact i
16/21/2021  flatt&ns Y Y No vietim contact
16/21/2021 Y Y No victim contact
16/21/2021 |related to 2021 00555? |Y Y
|related to 2021-005459 |Y v -
Y Y Mo victim contact
related to 2021-005568 |Y Y I
Y Y no vietim contact
Y Y Na victim contact
Y Y no vicim eontact
Y Y |novictimeontact
Y ¥ No victim contact
Y Y no victlim contact
Y Y No victim contact
; : ; ; 6i2212021 \‘W‘ﬁiﬁ‘ Ty [v " [NoAnswer |
2021-00623 Brian _CBA- Cléared by Arfast.” 17712021 Iy Y [No victim contact




2021-00616( J;
2021-00612!
2021-00611
2021-00610
2021-0008 14

2021-00558t Brlan
2021-00488; Brian
2021-00580: Brian’

2021-00508!
2021-005194
2021:00522: Jacob
2021-00524¢ Brian
2021-00527! Brian

2021:00586 Bri
2021-00841¢

2021 00651 Jacoh
2021 UOTOZ(Jacob
2021-00505(CHE
2021-00710¢Brian

2021-006104 Brian

2021- 00618 Brian .
2021-00629° ' Jacoh
2021-006301
2021-00630;)
2021-00631° Brian

2021-00634
2021-00635;

2021-00645¢ rian

2021-00650(
2021-00650-
2021-00654
2021-00654:
2021-00555¢

2021-00693 Jacab
2021007190 Jacob

2021-00662:8
2021-00665; Jag
2021-00666%
2021-00867:
2021-00667¢
2021-00668¢
2021-00115

2021-00618: Jacob

2021-00520% Brian "+
2021-00625¢ Brian -
2021.00538¢ Brian . ©

. .CBA - Cleared by Arrest
- CBA - Cleared by Arrest

2021-00508° Jacob

202_1-_00534( Jacab -
2021-00544: Brlah L
2021-00546¢ Brian .
2021—00613E Brign®
2021-00603¢ Jacob T
2021-00579 Brian - -

2021-00640¢ Brian - -
2021-00606¢ Jacoh
2021-00668; Brigr *

s INPD -
2021-00549¢Jacob - "EXCL - Exceplionally Cleared - 2/2{2022 .
2021-00702¢ Brian -
2021-00719" Jacab *
202100759 Jacob -

2021-00614; Jacob™ -
2021 00617(Jacob'

2021-00831¢Brian - ¢
2021-00664¢ Jaiob

2021-00683+ Jacob'
2021~ 00640€cnb -

2021-00841( Jacoh

2021-00723¢ Brian

2021-007961 Brign -~
2021-00800: Jacob - .

2021- 00669"Jacob ;..

EXCL. - Exceptionally Cleared  9/1/2021
CBA - Cleared by Arrest -
DMI - Administrative Inactive 7/6/2021

§ ADMI - Administrative Inactive -7/6/2021°

DMI - Adminisfrative Inactive 7/6/2021
DM - Administrative Inactive 7/7/20621
Lo THTRO21
o 9I82021
INPD - !nactlvefPenqu Warra 1111{2021

CBA '+ Cleared by Arest 7342021

- 'GBA - Cleared by Arrest 10/9/2021

- INPD - Ingctive/Pending Warra 8/13/2021
- GBA '+ Cleared by Arrést - .- 12/22/2021
CBA - Cleared by Arrest . 9/7/2021 -

ADM] - Administrative Inactive :7/13/2021

. CBA - Cleared byArrest Sl i2fa0022
- CBA - Cleared by Arrest . :“7’23/2'021.

- CBA- Cleare_d_ by Arrest 112812021

-+ GBA - Cleared by Arrest L Bivsf2021

- .- CBA = Cleared by Arrest CTI23f2021
'OBA - Cleared by Amest 712612021
CBA - Cleared by Arest ., ﬁ 71512021
 CBA- Cledred by Arrest - . 2(3/2022

: EXCL - Exceptionally C Cleared 12/19f2021
CBA - Cleared by Arrest - 93/2021 "

ADMI - “Adminiistrative Inactlve 7/20/2021

“CBAL Cleared by Amrest . 91672021
:.,CBA - Cleared by Arrest TI21/2024
" CBA - Cleared byArrest “8M3/2021
“INAC - Inactive =_.213.r2022 .

* EXCL - Excepliohaly Gleared 2(212022

ADMI - Administrative Inaciive 742012021
Inactivé/Pending Warra §/28/2021

“-CBA - Cleared by Arrest 8/28/2021
;- CBA ~ Cleared by Arrest 2032022
' CBA-Cleated by Arrast: :2/3/2022
INPD - Inactiva/Pending Warra 8/28/2021
-~ GBA» Cleared by Arrest 8/281'2021
" GBA'- Cloaired by Arrest | “2farz022
CBA - Cleared by Arrest -Bi28/2021

- INPD - Inacfive/Pending Warra Bf28/2021°
ADM] - Administrative Inactive 8/12/2021

ADMI < Administrative Inactive 8f12/2021
CLIO - Closed Info Only "

- 9/13/2021

7Her2021 '

5/5/2022 - 81242021
'3EXCL Exceptionally Cleared “10/6/2021

~ U CBA< Cleared by Arrgst

712021
Trpri2021 B

| T2012021

8M2/2021

8/12/2021 _ }

ADMI - Adminlstrative Inactive 8/12/2021-

ADML - ‘administrative Inactive '8/12/2021 -
" CBA = Cleared by Arrest -~

CBA - Cleared by Arrest - "BM172021
ADMI - Administrative Inactive 812612021
CBA - Clearad by Arrest . - 12t22i2021
CBA = Cleared by Arrest - = * 10/6/2021
ADMI - Adminlstrative lnactlve 825/2021
CBA - Claared by Arrest 10{7/2021
ADMI - Administrative inactive 8/25/2021

ADMI - Administrative Inactive 8/25/2021

ADMI - Adminlstrative Inactive 8/25/2021
ADMI - Administrative lnactlve 8/26/2021

GBA - Cleared by Arrest . - A0/412021

. 'GBA - Cleared by Arrest 2032022
"CBA™- Cleared by Arrest - - . 4/7/2022-
CBA - Cloared by Arrest f 10/27/2021 .
“GBA - Claared by Arrest T2I3f2022

ADMI - Adminlgtrative Inactive 8/29/2021
CBA - Cleared by Amest 83012021
ADMI ~ Administrative Inactive B/28/2021
ADMI - Administrative Inactive 8/28/2021
ADME - Admiriistrative Inactive 8/29/2021
ADMI - Adminlstrative Inactive 8/28/2021
ADMI - Administrative tnactivé 8/20/2021

2432022

71202021 [ETHEED
*17/30/2021
‘i8f62021 M
. 18/5/2021

1811272021
- {8/12/2021
--|8/12/2021
{ar2r2021

no victim contact

na victlm contact

No Answer i

na victim contact

no victim contact

no victim contact

no victim contact

ng victim contact

no victim contact

[ [No victim contact
(772021 N N No Answer u
17/7/2021 Y Y No victim contact
[7/8/2021 _ |no letler unless requestelN N Yes _ |
:711212021__[no letter needed M Y No vietim contact
1 7113/2021 |no letter needed N Y no victim contact
7132021 |no latter nesded N Y No answar -~
71142021 Y Y no victim contact
-1 7M4/2021 Y Y Ne victin contact ]
7472021 Y Y no victim contact
71472021 Y Y No victim contact ]
71412021 Y Y no victim contact
714412021 Y Y No victim contact
STM42021 | Y Y No victim contact
1714/2021  [eTer oy Y Y No victim contact
.1 7115/2021 |no letter needed N Y No
.17/16/2021 N Y No Answer
711572021 Y Y No Answer
17/16/2021 Y Y. No victim contact
- 7126/2021 |y ¥ no viem contact |
7/26/2021 | no Ietter unless requestel N N No Answer i
not needed N N Na victlm contact
7292021 N Y na victim contact o
2N Y no victim contact
Y
hd
N
Y
Y
hd
Y
Y
Y
Y

|8/31/2021 |PA didntfile on amest; na letter needed

Ty no contact
- 1aM13/2021 Y No victim contact
181312021 Y no victim contact
i8/13/2021 | [y [¥ no victim contact
(832021 | [y _ v No victim contact
|sfosip021 | [y no vietim contact
8f25/2021 [oUanonl Ty na victim contact
]8/25_1’2_(_)_21 ) {@WW na [no victim contact
i : 1
—
“18/27/2021 ¥ Iy Ma victim contact
8272021 Y Y no victlm contact
82712021 N per Jacaob|Y
8/31/2021 hd Y na victim contact
8/31/2021 Y Y. no victim contact

- CBA - Gleared by Arrest of/2021 - 18/31/2021 %gm; [¥ no victim contact
2021-00670 Brian ACTI - Active/Opan - 8/29/2021 - 18/31/2021 [y
202100675 ADMI~ Administraiive Inactive 8/20/2021 ) . : [
2021-00675¢ Jacob EXCL - Exceptionally Cleared 2/3/2022 |8/31/2021 |y i no victim contact
2021-00678¢ Brian CBA - Cldared by Amest © . /20/2621. [8/31/2021 Iy K3 No Answer
2021-00697 ADM) - Administrative Inactive 8/20/2021
2021-00679 ADMI - Admiriistrative Inactive 8/29/2021 o ;
2021-00680¢ Jacob -CBA = Cleared by Arrest 10/8/2021 - | 831/2021 Y no victim contact
2021-00683: Jacob CBA - Cleared by Arrest 213f2022 . 18/31/2021 Y no victim cantact
2021-00688" Brian “CBA - Cleared by Arrest - 10/1/2021 9/1/2021 Y No victim contact
12021-00690¢ Brian CBA - Cleared by Arrest 9/17/2021 194112021 i Refused |




2021-00797° Biian. ... INPD -Inactive/Pending Warra 9/15/2021
D21 g ADMI - Administrative Inactive 9/2/2021
AN ADMI - Administrative Inactive 9/6/2021
2021-00702¢ Jacob > . AGTP : Active/Pending Warrar 2/3/2022
2021: UOSBQ(Bnan ° CBA - Cleared by Arrest . - 9/29/2021
ACTI - Active/Gpen T e4iz2021

:. CBA-Clegred by Arrest- "~ 11M18/2021

BA - Cleared byArrest '10/1{202

L 1M2r02
C 2 7ig02
2/3/2022

10!1 172021

DI~ Adrinistrative 1 nactlve "1 141412021

CBAD : Cleared by Arrast hy C 10/22/2021 -

“ ACTP - Active/Pandini Warrar12l2l2021

‘o/2i2021  Heter.oys

possibly related to 2021-008072

2021-00602¢Jacob .~ CBA- Cleared by Arrest - 21372022 19/1/2021 Y ne victim contact
2021-00603¢ Jacob * CBA - Cleared by Arrest 10/8/2021  9/1/2021 Y ne victim contact
2021-00896¢ Jacob .. CBA" Clearad by Arest  2/3/2022 ©  19i1/2021 Y no victim contact
B3 ADMI - Administrative Inactive 8/29/2021 |

0 GO0t I . EXCL - Exceptionally Cleared "4/26/2022  9/1/2021 Y No Answer i
2021-00850¢ Brian . . ”."CBA - Cleared by Arrast. - 9/29/2021  19/2/2021 Y No victim contact
2021-00807: Jadob . . CBA - Cleared by Arrast ~ 12/22/2021 197242021 Y No victim contact

Y

No Answer

[no victim contact

BA - Cleared by Areest - - 1072021 -

S A0M2021

4201742021

" {10/11/2021

101112021

: ‘ 111242021
1202021

B/11i202+ o letiers Wirra

related fo 2021-009197 |related

. [retated

o

i5t already refused ... DOVE stl

io/9/2021 | |y Iy
1071472021 | [¥ k3 _[No Answer
1916/2021 N Y No Answer
“19/21/2021 Y Y No victim contact
9/21/2021 N N no victim contact
9/29/2021 Not heeded | Y Yas
9/30/2021 Not needed | Y Yeos
4 9/30/2021 Not needed | Y Yes
1101142021 Y Y
101720214 Not needed [Y No
$10/5/2021 ¥ Y No vietim contact
$10/5/2021 Y Y No Answar |
10/6/2021 Y Y No victim contact
10/6/2021 Y Y no victim contact
10/5/2021 Y hi No victim contact
0/56/2021 Y Y No victim contact
{10/11/2021 Y Y no victim contact
110M1/2021 Y Y no victim contact
“110#11/2021 |no letter unless requeste) N Y no victim contact
110.'111'2021 Y Y no victim contact
Y Y no victim contact
Y Y no victim contact
0/11/2021 Y Y no victim contact
:10/11/2021 |address may be bad Y Y Yas
10/11/2021 Y Y no victim contact
10/11/2021 |related to 2021-008197 |relatad related no victim contact
no victim contact

ne vietim confact

1122021

“chock with PA, If fio cher ¥

victim did not wish to pailnot needed [

110/11/2021 |no letter [N No Answer
0/11£2021 fig Y [¥y no victim contact
+110/13/2021 Y Y No vlctim gontact
:[10/13/2021 Y Y No victim contact
1107132021 |check with PA about melY Y Nno victim contact -
11041372021 anly: Y N no victim contact
0/13/2021 Y Y Yas —
0/14/2021 N Y No Answer
01972021 Ad Y no victim contact ]
10/19/2021 Y N no victim contact
related to 2021-002202; no letter unless requested | no victim contact
N Y No victim contact
110/26/2021 Y Y no vickim contact
0/26/2021 Y Y no victim contact
o .‘ \
CIN [No victim contact |
N No victim contact
hi no victim contact ]
N |No victim contact
; 10.'26!2021 check wlth FA |f no charges flled on warrant request no letter needed'T
,10.'2612021 check wrth PA |f no char Y Y Mo vietim contact ]
i Y Y no victim contact
related to 2021-008875, |Y Y no victim contact
related tc 2021-008669, |Y Y no victim coptact
Y Y no victim contact ]
‘inot needed Y No Answer

no victim eontact

x —
[N ¥ No Answer
N

N

No Answer




2021-00739) Brian
2021-00741|
2021-00742« Jacob

2021»00755 Brian
2021-00955¢ Brian

2024-01084; Jacob
2021-00886¢ Brian

2021-00055¢ Jacob
2024-00898: Jacob

202100913 Jacob
2021-009524 Brian

2021-00046¢ Brign
2021-01004 Brlan

2024°01144; Jeicob

2024-01088¢ Brian

2021-01079¢ Bridn

2024-008331Brian
2021-01 1794

2021-011837 Jacob
2021201063t Brian

2051:00046¢ Brlan
2021-011787 Brian

2021-01219« Brian

2021-01225) Brian

2021-00742¢ Jacob
2021-00743: Jaicob

2021-01033¢ Brian .7~
(GBA - Cleared by Arrest

2021-01447: Brian - EXCL = Ex¢eptionally Clearef! 32202022

2021-00759’ Jacob .
2021- 009045 Jacob .
2021 009161 Brian .

2021-00920: Jacob.

2021-00034: Brian "
2021-00946( Brian . -

2021:00973: Bnan :
2021-00076: Brign ™

2021-00909; Brian ..~
R EXCL - Exceptionally Cleared i2M19r2021.-
2021-00990- Brian | E

202101145 Jacob -
202101080+ Brlan o
2021-007856: Brian -~
2021-01037¢ Brlan .-
2021-010577 Brian 7/

2031-01068¢ Brlan

2021-01082¢ Brian, -
2021-00722¢ Brian -,
2021-00852: Brian

2021-00938¢ Brian ..
2021-00898{ Brdan ;- -

2024.01178¢ Brian .
2021:01183: Brian "

2021-00850¢ Jacob .
2021-01064( Brign -
2021-01081% Jacob ™ -

3024-01084; Jacob -

EXCL - Exceptionally Cleared 4/26/2022

B ADMI - Administrative Inactive 11714120217
EXCL - Exceptionally Cleared 11/16/2021
" CBA - Cleared by Arrest

[2f3f2022

CBA - Cleared by Arrest S 1242002021

“INPD ~ Inactive/Pending Warra 111772021

< 112312021
"11/23/2021

CBA - Cloared by Arrest

< GBA - Cleared by Arrest | 2032022
*-CBA - Cleared by Artest ~. - -11/30/2021 -
i CBMA - Cleared by Arrést : <. 2/3/2022
CBA = Cleared by Arrest . 213/2022
~CBA - Cleared by Arrest -~ -12/17/2021
“- 'CBA - Cleared by Arrest - " 2/3(2022
- ~CBA - Gleared by Arrest 12!17!2021
: GBA - Cleared by Arest © " - 12/17/2021 .
“CBA - Cloared by Arrest *. " 2/3/2022
CBA - Cleared by Arrest . - 12172021
CBA Cleared by Arrest . -12/1/2021
CBA - Cloared by Arrest -~ - 12(17/2021,
-+ CBA - Cleared by -Afrest 4412312021 )
71 CBA- Cleared by Arrest - .211/23}2021_
- CBA - Cleared by Amrast 41y3bj2021
ACT| - Active/Open 1172202021 .

CBA - Cleared by Arrest” 1172312021,

ACTI - Ac:tlve.fOpen - = 1142812021
“ACTI - Active/Open o 412812021
“"CBA - Cleared by Amest " = 12HH2021 "]

CBAQ - Cleared by Arrest by C 2/17/2022

“'CBA ~Cleared by Arrest S2A 2021,
" CBA* Cleared by Arrest -*12115!2021“_-*
© ' CBA - Cleared by Arrest - | - 12/9/2021 -
. /GBA - Cleared by Arrest .- _.'12!21!2021
' GBA - Cleared by Arrest * 7 12/10/2021
. /CBA - Cleared by Arrest , -~ 1/12/2022"-
CBA - Cleared by Arrest * Alz2f2022°
“CBA - Clearéd by Avest .. 1/20/2022 -
- INAC - Inactive A1/30/20214

- EXGL - ExcepﬂonallyCléared 412612022
. EXCL - Exceptionally Cleared 3/22j2022
ADMI - Administrative Inactive 114/30/2021, .

CBA 5 Cleared by Arrest = %" A2/13/2021-
- CBA - Cleared by Arest . |.12/16/2021
.CBA - Cleared by Arrest : - 2H0/2022.

. "CBAQ - Cleared by Afrest by C 121312021 .
- -ACTP - ActweIPendinq Warrar 12/7!2021

.-CBA - Gleared by Arrest 11712022
:CBA < Cleared by Arest .~ 2/2{2022
" CBA - Cleared by Arrest . 1!26/2022

: - 7 ICBAQ - Cleared by Arrest va12{13!2021 .
202100079 Brian - - -
2021-01182: Jacob

EXCL - Exceptionally Cleared - 12/1472021

L. ACTEP - Active/Pending Warra 12/14£2021

-, CBA - Cloared by Arrest 5/4/2022 ..
" CBA - Gleared by Arrest - 12119/2021
‘CBA - Clearad by Arrest .~ 1/6/2022

11142312021 [lGieton

[11/30/2021 |related to 2021-011447 (one latter)

111430/2021 |standby

1111162021 -check with PA, if no charges filed on warrant request, [no contact |

$11/16/2021 PA refused warrant requ N N Ma victim contact
: 11/16/2021 Y N no victim contact
1111772021 Y Y na victim sontact
not negded not needed |Y Mo Answer a
M 72021 Y Y No victim contact _
7021 Y Y no victim contact
! not needed not neaded | Y No Answer
V1772021 Y Y no victim contact ]
111742021 Y Y No victim contact
11742021 Y Y no victim contact
1141712021 Y Y no victim contact _
- [M1/19r021_EHEronRS Ny Y no victim contact
{1/19/2021 ) Y Y no victim contact
11H9/2021 i Sy Y no victim contact
| 11/19/2021 Nelter:g WY hd na victim contact
11902021 Y Y no viciim contact
114/23/2021 Heland Y hd no victin contact
“{11/2312021 ) Y Y ]
11/23/2021 EEOA Y Y no victim contact
172312021 1 % Y Y no victim contact
111/23/2021 PA's office did not fi Ie ori-view arrest; no letier needeq no victim contact |
11/232021 | . L [y no victim gontact
| 1172372021 {PAs offle: not fils-an-view arrest; no letter neodad; just supplement for clearanc

11172372021

No Answer

Y

no victim contact

11/30/2021 |related (o 2021-011451 (Dne letter)

not needed N

11143012021 no victim contact
§11/30/2021 no victim contact

111/30/2021 No Answer

11173072021 no victim contact
111/30/2021 no victim confact
111/30/2021 no victim contact |
~111/30/2021 na victim contact

no victim contact

11/30/2021 | standby

no victim contact

111/30/2021 no victim contact
‘11143012021 no contact
11/30/2021
112/172021 | letter not needed Yes
1272021 Yos
124312021 |check with Jacob before No Answer
124772021 Yes
12/712021
12/9/2021 no victim contact

12/0/2021 ol

no victim contact

-<-<ZZ-<-(.-<-<ZZ'<2 1_-<-<-<ZZ-<-<<-<-<-<-<

<Rz R R<=RRR <= <<=

©112/9/2021  Jiel no victim contact
not needed | not needed Yes vig
112M14/2021 | not needed; PA no fils
12/15/2021 ng victim contact
12452021 No Answer
12/20/2021_[no letter; PA did not fite on arrest, wa: No victim gontact
121202021 | Y |No Answar

2021-00846 BN ADMI - Adminisirative Inactive 12/20/2021 © : o )

2021-00848 " EXCL - Excéplionally Cleared 2032022~ |12/20020211 |Y ¥ [no victim contact
2021-00853. ADMI - Administrativa Inactive 12/20/2021 o : |
2021-00854{ Jaccb 7 CBA« Cleared by Arrest 12!20!2021 11212012021 not needed pIea found IN N No victim contact
2024-01197¢.Jacob . - CBA - Cleared by Arrest - " 2/3/2022 12/20/2021 one letter for this and 20,Y Y no victim contact
2021-00861( Jacaob - GBA - Cleared by Amast © | 2032022 - {12/20/2021 ione tetter for this and 2021-011979 |Y _jno vietim contact
2021-0086148 ADMS - Adminisirative Inactive 12/20/2021 ‘

2021-00984 § ADMI - Admlmstraﬂve Inactive 12:'20!2021 1

2021-00861¢ Jacob - CBA - Clearad by Arrest 12170/2024° 1212172021 {8 E %@? ‘T;%P N IN no victim contact
2021-00861¢J cob - INAC - Inactive = =~ 2i2/2022 . 12/21.'2021 §ien] Y ) N no victim cantact
2021-01148(8 B ACTI - Active/Opsn 12.'2012021 ‘ - ) o

2021-00942¢ Jdcab ~ - OA - Transferred to Other Ager 12212021 121222021 |no letter M N

2021-01219¢ Brian” . CEA Cleared by Anest 11'25.’2022 122972021 Y Y No Answer
202101 271:Bilan INPD - Inactive/Pending Warra 12/26/2021 12/29/2021 [no letter; primary report [N N

2021-01045¢ Jacob : CBA - Cleared by Arrest 213/2022 . 11213172021 Y Y no contact
2021-01195¢ Brian " CBA - Cleared by Arrest . 11612022 not needed |letter not needed no Y

2021-01179 Brian CBA - Cleared by Arrest -~ 1/7/2022 111712022 letter not needed no Y no victim contact
2021-01259; Bri . INPD - Inactive/Pending Warra /13/2022 - {1/11/2022 - Y [No Answer
20210004346 88 ACTI - Active/Opan Cood228/2021 0 - assigned back to officer by patrol )

2021-01275¢ Brian GBA - Cleared by Amast - 1/12/2022  11/12/2022 | iN [N [Yes
2021012330 il ACT! - ActivefOpen ~1114/2022 T _ :

2021-01078: Jacab GBA. - Cleared by Arrest 2132022 1/20/2022 Y Y no victim contact
2021-00935: Brian CBA - Cleared by Arrest 210/2022 1/24/2022 Y Y No Answer
2021-01239; Brian - . 'CBA - Cleared by Amrest -~ 4/30/2022 1/27/2022 Y Y

2024-00036: Brian CBA-Cloarad-by-Arrest 24042022 2/9/2022 letter and folder not needed Y

2021-00850¢ Jacob CBA - Cleared by Arrest - 2{10/2022 2/10/2022 [N N no victim contact




2021-00489¢ Jacob CBA-Cleared by Arrest  ~ 2M{(/2022  :2H0/2022 [N N no victim contact :
2021-00867; Jacob - CBA- Cleared by Arrest - - 2/10/2022° ~ :2/10/2022 [N N no victim contact -
2021-008471Maggle . INAG- Inactive. = ... §/8/2022- ".i2/15/2022 {check with Magaie before latier N no gontact 5
2021:01162° Brlan - .- INAC -Inactive © 8320227 7 12/28/2022  |chack with Brian before letter N no contact !
2021-01207: Brian INAG - Inactive .- 51712022 2/28/2022 |check with Brian before letter Y No Answer !
2021-00932: Maggie - WAR - Warrant/indictmerit lss. 8/8/2022 13/10/2022 Y Y no contact i
2021-00414: Brlan 'INPD - Inactive/Pending Warra 3.'161'2022 ~ {3/11/2022 N Y No Answer :
2021 007534 M " CBA- Cleared by Arvest 7 '8/5/2022 - (§316/2022 | no letter unless requestelN N no victim contact !
B ADM! - Adminisirative Inacﬁve 347/2022 - -
CBA - Cleared by Arrest S22 13/18i2022 no etler needed N no yictim contact
. AGTI- Acﬂve.'Open S 3M82022 '3!18!2022 Y N
- 'INAG - Inactive’ e -3/18/2022  "{3/19/2022 no eﬂer needed relaied to 2021-0114N ne contact

B ADMI - Adminiistrative Inactive’ 3!18;'2022_;- ) .
EXCL * Excepticnally Cleared - 8/19/2022 _!3!1912022 check with PA's offlce about filing decision before leti{no contact
ADMI - Administrative Inaclive 3/18/2022 ) L . :
‘CBA - Cleared by Arrest ' "8/8/2022 © © 13/19/2022 |guilty plea, no work needN N [ng victim contact
ADMi - Administrative Inaictive 311812022 . i :
ADMI - Adninlstrative Inactive 3!18.’2022 o . :
ANPD - InactwefPendlnq Warrz 3/18/2022 . 13/119/2022 |ne letter; chacking with Records on status of warrant request being sent
XCL - Exceglionally eared 682022 < - TaM9f2022 | K7 [N [No Answer

713M9/2022 |retated to 2021-010893 |Y IN o contact

" 131912022 |refated to 2021-010860 |¥

In no contact
13/23/2022 Y N No victim contact
3/23/2022 Y N

312022 o letter; already disposed of 1 [no contact }
no letter; already disposed of N no contact ‘
not needed |not needed ) IN N ‘
14/12/2022 | check with Brian before letter | {no contact |
i

{4! 12/2022 | check with Brian before letter; check with PA's office |no contagt

no letter; PA didn't fileonarrest . | no centact !
checl with Brian befora latter; check with PA's offlce | no contact |
chack with Brian beforg letter; chock with PA's office 1no contact :

|check with Maggle before letter; check with PA's office

\ no letter; al'reéd'y dispoéed | \ no contact

[N iy
22 [no letter; already disposfN [N [no victim contact
7/6/2022  NOT DOVE N N _
{7/612022 IN IN [no contact i
1762022 | [N iN [no victim contact i
'7!1 5/2022 Y N no contact ;
187312022 N N no contact :
1B/4i2022 N N :
1972023 N N ;




. T DETECTIVE SECTION ; Asslstant Section  [Notes FRA |911 Requested | Letfer Sent
Case § Agsl "Tu Current Status : . Date Changel Folder Creats| Narrative Printed p{H | SURVEY (Yes, No, Bad #, No Answer, Refused)
202000001 CWA R AME/2020 172020 Mf72020 | ~ | T1 [No Answer vy K3
2020-00004 Clear Administralive 232020
2020-50008 Clear Administralive - - . 21342020 .

2020000107 Brian 316/2020  1/10/2020 |1/10/2020 Refusad Y ¥
2020-000/0¢ Brian 1/9/2020 .4 1/10/2020 _[1/10/2020 Brian unable to contal Y Y
2020-00012¢ Brian H13/2020  :1713/2020 [1/13/2020 No Answer Y No per BG
2020-00012¢ Brian.. . 421/2020 . . 1171072020 [1110/2020 No Answer Y Y
2020-00044( Randy. - - 1/9/202¢ i1/10/2020__|1/10/2020 No Answer Y No par RN
2020-000%55 Brian. © . S 21M2/2020 /142020 1472020 Brian unable {o conta N Y
2020-000452 Jacob ", INAC - Inactive. B/28/2020.  :8/5/2020 /512020 no Jetter unless rec, | [Jacob unable to cont] Y N
2020 000167 Brian - Clear Administrative ©A{13/2020 . - inot nesded { not needed Brian unable to con%N N

U P ’ TOAMB2020 ¢ 111572020 |1/116/2020 Randy unable to conliN Y

00207 Randy - . .‘Except\ona 2 < 9/2020 - i1/10/2020 [1M0/2020 No Answer Y Y

2020 000205 Brian -+ Exceptional Clear . i8M0/2020 1 11/21/2020 |1/21/2020 Brizn unabla to nonl%‘( Y
: ¥ 2202020- - {1/16/2020 |1/16/2020 Yes Y Y
CA130/2020 AAB020 | 1HER020 Brian unable to contal Y Y
- AMBM2020 0 o ) -
8/11/2020 . ‘132572020 |3/25/2020 | 1 | | |NOAnswer oy |y
M82020 . . : . . HPT .
111/2020° 117162020 162020 | R |N0Answer_ Iy, Iy
1/16/2020 - - y 3 : R
112112020 e .
1172212020 [1/22/2020 No Answer Y Y
S.165/2020  [1/15/2020 No Answer Y Y
11427/2020 | 1/27/2020 Randy unable fo contl Y Y
1212020 |2/4/2020 Randy unable to cont/ Y.
-ir27/2020 [1/2702020 Randy unable to eonf] Y Y
1 no folderfletter neoded No Answer N N
+:12/3/2020  [2/3/2020 NoAnswer Y Y.
112312020 | 1jzalz0z0 | L] INe Answer ly ... INa per Briart
N
{1/98/2020 |1/28/2020 | | || |NoAnswer {N [\
1172872020 [1/28/2020° | 11t INoAnswer Iy [
81'21.'2020 i1/20/2020 |1/20/7020 | A |RandLnab|e to cuni*v Iy
BH7/2020 |2hgizoz0 | .. | '] |Randy unakle to conlJY Ty
1/29/2020 R o R .
217120207 - ’ Hestir req this be reassigned to TumerSchuster& recnuit o -
1/30/2020 [1/a1/2020 | Noanswer Y Iy
1430/2020 L RN : PR
; | 24312020 | [ |1 |Randy uhabie io conl\Y Y
[1/31/2020 | i1 \Randvunablelocon!lY__ K7
2 } o1 211172020 (271172020 Yes hd Y
21272020 -1 21072020 271042020 Brigin unable fo contal Y No per BG
1118/2020 - 12111/2020 |2111/2020 |No Answer Iy
12f14f2020 - i |Randv unable to cont]Y_ |y
. L Randy co-lnvestlgator
12M0/2020 202020 | 1 H [Yes ¢ I
1211012020 | 211002020 | il |Br1an s to cortel ¥ Y
“E1aN2020 &2.'12.'2020 | ] | | Mo Answer Y Y.
. {22020 |2!10.'2020 | I L Lves ¥ [y
- {2Ho/0z0 [2nof2026 | T Ites ) Iy _ |No per BG
2/1912020 (2102020 lrelwo 1327 [ |} [NoAnswer = |n .
3282020 L TR e TR
12119/2020 | 219/2020 No Answer Y Y
12019/2020 | 2H9/2020 No Answor Y Y
-12111/2020 |2411/2020 No Answer Y. hi ]
211972020 Brian unable to contal Y b -
1212020 No Angwer Y Y o
22172020 Yes NiA Y
2/19/2020 __ |rel. to -1283 No Angwer Y Y o
-3 21972020 rel, to -1282 No Answer N/A Y
o7 3M1/2020 2/19/2020 Refused Y Y
* 2282020 7 -[2M9/2020 |2ASi2020 ] " Yes Y Y
18/2020. LTl Ln i L . L
f2119/2020 |219/2020 | Brian is rpt. officer| | [Yas o L |No per Briar]
/2172020 . . T T T T DT . '
214/2020 l2risrzo20 | | || [NoAnswer ¥, o
21182020 - BT [E L
33172020 asizoz0 | [ 1) IMoAnswer |y iy
142:k 2/18/2020: " o o L .
2020-001431 Brian 1512020 . 1314/2020 |3114/2020 | | || Noanswar Y ¥ L
2020-00144¢ Brigp - BIBIZ020° . 1 219/20%0 [2Mo/2020 | [ 11 IhoAnswer [y [




2020001474
2020-001531 Bnan :

2020-00154¢

2020-00174( Randy -
2020-00175¢ Brian,
2020-001781 Rafid

2020-00180¢
2020-00186]
2020-001864
2020-001 90

2020-00198CRand

2020-00206%
2020-002084

2620-0021
2020-00219%
2020-0021 i}
2020-002201 Randy
9020002204 Brian
2020-002207 Brian
2020002238
2020-00224€ Ran ly

2020-00226¢

2020-00232 Randy
2020-D0235% Brigin -

2020-002367 Brian
2020-00237.

2020-0024% Randy

2020-00246¢ Randy "~
2020-00247€ Randy
2020-00247¢ Brian

2020-002497 Randy.
2020-00250¢ Rarx

2020-00253: Brian
2020-00264( Rand

2020002647
2020-00265: [

2020-00265¢

2020-00153¢ Bnan o

2020-00157; Brian - -
2020-00158¢ Brian

2020-00196% Randy .’

2020-00224¢ Bian . .

2020-00232¢ Brian |

2020-00235¢ Randy -
2020-00236% Jagob -

2020-00237: Randy -

2020-00244¢ Randy -

lear Administrative -

242112020

Clear Administrative - © 2/20/2020 o ' e e )

Excéptional Clear &/6/2021 . {2027/2020 |22712020 Refused [¥ Y
.. Exceplional Clear 6/21/2020 - 13/25/2020 3/26/2020 No Answer Y Y
" Exceptional Clear ™ - 3/25/2020° . * nong needednone needed Randy unable to contast victim

Clear Administrative . 3/24/2020 o

" Imactive/Suspended 3/23/2020 (3032020 |3iare020 | | A |y
CWA T 22020 - '3M4/2020 [314/2020 | "1 |Brian unable to contd Y K3
Clear Administralive . 2/26/2020 - ’ '

i Gloar Administrative 34472020 -

Claar Adminislrative 3/412020

CIearAdminls(rahve 3/26/2020 .- . L . : .

" CWA . 3Mgie020  Tafs020 (362020 ) | [ Mo Answer I\ [y

Clgar Admlmstrative . 3/4£2020
G arAdmlnlstratn\.'e' ANH2020 . . .
Unfcunded - Sl 3/4/2020 13/5/2020 [3/6/2020 |Refused N/A Y
; Inacuve.’Suspendad 31272020 3(10/2020  [3/10/2020 No Answer NIA N
CWA | o 31112020 - TA27/2020 21272020 No Answer LY Y
Clear Administrative - 31372020
Clear Administeative : 3MF2020 -
: 31312020 -~
3/13{2020
"3/3/2020 -
31132020
o AMAE020: : :
B0 L . i " R .
. arp020 i {3i25ia000 AiEbizoze | [ 11 [MoAnswer N Iy
Y00 - TP, : . PRI o 5
2M1f2021 " 1341472020 |aM4i3020 _ |no arvest, but history] |No Answer [y ly
41212020 }941._4{2029 142020 | | || [NoAmswer [V Y
3M3r2020 0 ; .
4612020
32672020 A . Lo
L Al22/2020 - |3/31/2020 |3.'31/2020 i | || |Pad Mumber |¥ [¥ |
-+ 4/2/2020 |§I14f2020 [3r14/2020 | 1] INo Answer Y |¥
Lo BH32020 . -
i EM32020
CAM82020 s U
; 512020 {aMai2020 [an4/2020 | 1 |
Ciear Admjnistrative T 3M¥y2020 : . ol
Clear Administrative - U 320/2020 I i o
insclive/Suspenided - - ..3/23/2020 - 2311412020 13114/ 20 | |y |y
CIearAd inlstrativ 330/2020 o o o )
CWA . : 51212020 - L 1| Irandy unabia to cont ¥ [v. .
CIearAdm:nistrative“' D - 312012020
i Cloar Adminlgtrative - . 0020 A B o
IPA - Tl © Bi6/2020° . +|3/20/2020 |3/20/2020 Brlan unable to contalY Y |
: 6f5/2020. . |3M7/2020 |3M17/2020 Yes Y Y
J3f31/2020  {3M7R020  |3M17/2020 Brian unable to contal Y Y
“aMj2020 © - 1323/2020 (32372020 INoAngwer [V IY..
CBAB2020 L L e
BM32020 - 13414/2020 311442020 No Answar [ Y
422020 - {314/2020 |3/14/2020 Biian unable to contal Y Y
“laj020 - {3M14/2020 [314/2020 “JRandy unate te conllY._ Y
. 3(20/2020
_Bfesrz020 .
T 4428/2020 -
Clear Administrative . - " Bi23r2020- )
C[earAdmlnislrahve 33062020 e e F S -
IPWC e 3/16/2020 | NIA per Ran NiA Randy orig, report Randy unabla to cont NIA No per Rand
CWAT v - AfEIA020 . {331/2020  3/31/2020 Brian unable to contaY Y
{CWA 4212020 ' |3/31/2020 3131/2020 No Answer Y Y
CWA - . t4j22/2020 (372012020 [ 372012020 Randy unable to contj Y Y
.;InacllveISuspencied_ 712042020 - Inone neede! na letterine 911 Yes .

-+ Exdeptional Glear 272020 13/23/2020 13/23/2020 No Answer N/A Y
CwaA™ o 51/2020 - - |3/20/2020 | 3/20/202¢ Randy unable to cont]Y _ Iy
Active/Open -+ - - 3/23/2020 .

Clear Administéative 312412020

Clear Adrhinistrative : ... - BM9/2020

Clear Administrative . 3/24/2020

Clear Admsnlslrahve 31712020 S . ; '
“CWA [6/20/2020 . 13/31/2020  3/31/2020 Yes ¥ Y
- Exceplluna1 Clear 4/22/2020 3/23/2020 | 3/23/2020 Randy unable to conk Y Y
TPw T "419/2020 44212020 |4/2/2020 Mo Answer Y Y
SCWA, .-3125/2020 3/23/2020 [3/23/2020 No Answer Y Y
CWA 41612020 3/20/2020 [3/20/2020 No Answer Y Y
< CWA LN 51512020 3/20/2020 [3/20/2020 No Answer Y Y
Inaciwe.'Suspended ATi2020, 3/30/2020  3/30/2020 | 1] RandyunabletocontY LY.

clive/Open : aparzoze . T . o )

CWA . 8282020  |4/28/2020 [4/28/2020 | |} o Answer ¥ \%
Active/Open - -, . B/252020

Clear Administrative - ¥26/2020 o o ) o o

CWA | AiB/2020 {4/312020 later2020 | [_!] |Mo Answer [y [y
*Exceptfonal Clear 5(12/2020 $3/20/2020  3/30/2020 | "1V Mo Answer [y ¥
| Claar Administrative - 3/24/2020

Clgar Administrative 330/2020 -

Clear Administrative 3/30/2020

i Clear Administrativa . 4/13{2020 R ) ) : .
‘Exceplicnal Clear-" G29/2020 472802020 |Af2sizo20 | I [ 1o Answer ly [y
CIaarAdmmlstratwe 4212020 . ) ' B
cwA : 6/6/2020 - |4idi2020  |4/2i200 | [ ].].|No Answer [y [¥
Exceptional Clear 6/9/2020 3/30/2020  3/30/2020 | | 1" "TBrian unable to cantafY K3
i Clear Administralive 4{6f2020 ) o S .

CWA BM3/2020 - 14062020 |4/er2020 | | 11 |NoAngwer. [y Iy,
Clear Administrative 4i2f2020 :

lear Administrative /22020




S ppjonan

sond lettar?”

2020-00268¢ Brian - CWA ] . 4612020 - 13/31/2020 313172020 | 11 | [No Answer ¥ ¥
J-0026¢ P& Clear Administrative i 3/30/2020 . . :
2020-00268% Brian Inactive/Suspended 4128/2022 1 6/10/2020 |BM0/2020 Ng Answar Y Y
2020-002687 Brian . Exceptional Clear - . -..- 5I6f2020 133172020 H31/2020 No Angwer Y hi
2020-00269¢ Randy Inactive/Suspendad ©UAITI2020 - 133072020 3V30/2020 no survey Y Y
2020-00270¢ Randy Inactive/Suspended 5M1/2020 - 443/2020  |4/3/2020 rel, lo -2720 no survey neaded _ |N Y
2020-00271€ Bign .- .. CWA : 44012020 - 4/10/2020 Yes Y Y
2020-00272( . Inactive/Suspended - . S HAR020 rel. to -2709 No Answer N Y
2020-002 726 B Clear Administrative - . . 4212020 . S .
i ‘CWA . - 47812020 larpzozo -} [ 11 |No Answer iy Iy
C!aarAdminIstrauve ’ 4312020 A . . .
. ) o ABI2020 - Ciamizo2o 42020 | S Mo Answer |v Iy
A AcilveIOpen : Cx T 4212020 ) Co . :
f Clear Administrative . : 412812020 ) . o
2020-002797 Bnan CIearAdm]nlstrallve S 4131020 0/2020 | 4f9/2020 no letter needed| | | |No Answer Y N
2020-00280% Randy . . 4812020 4/8/2020  [4/8/2020 Larusso Is the OV victi] No Answer Y ¥
2020-00280¢ Randy . ed * - T AN7I2020- 4612020 [4/6/2020  |dor'tsend letter unless requested by Randy |Y N
A201Z020 - 5 i . o )
Taj20/2020 - jag2020  faerzo2s | | 1] INoAfswer Iy iy
- 4H0f2020 - .
41312020
82020 ) }
" a7i2020 |4/82020 | 1 11 |Mo Answer Yy ¥
*. 4132020 [#rar2020 | I TT Yes Yy Iy
4812020 i : } -
. Arsl2020 .
:".“5/8/2020 B . < o s . o
- 4M3/2020 Jemozo ) A NoAnswer |y I¥
: lanz2020 | L Ives Iy Iy
£ 432020 o _-
S dp8r2020 R B S
-+, 6/917020! |ar3r2020 |} |Mo Answer [y [y
S ANTIBI2020, ] 4972020 [no letter needad| | | [No Answer 1 [
42072020 R s LT : £
4/20/2020 |No Answer b Y
42212020 |Yes ¥ Y
4/13/2020 . Randy unable to conl Y Y
| 9/26/2020, - |4Meizoze | | 1.1 {No Answer Iy ¥
" 41152020 ° e R o o
4162020 0 ameoz0 f 1) Mo Answer ly [v
412812020 | R S = o
“5M3f2020 |siara020 | [ 1] |No Answer [N Iy
' . [4/20z020 | FTT INopnswer Ty Iy
.14/20/2020 |4r20/2020 | [ H Na Answer ¥ Iy
+{A/28/2020 |4/28/2020 | .. I IRandy unable to cont(¥ Iy
HR8I020 - - ) R
- 42813020 )
*. 4/28/2020 - )
{ncne needed | L \ | [ |Refused | |
& 442020 4/222020 | NoAnswer ¥ |
l4iSO.‘2020 4/30/2020 NoAnswer Y [y
\4fz_zrzazu 1 Il | |NOAnsw9r Iy I¥
is/4/2020 | | 1] o Answer [y [y
- |5I412020 | | 11 |MNo Answer \Y ¥
' 5M8/2020 ; REZZZ I |11 Bad Number Y Iy
. 5’?’202.0 : . : . .. . o . )
.. 5472020 .
i 6i4y2020 ST PRI SR 3
| B442020 452020 |5Mi2020 | || 1 |No Answer [v A
302020 T e R
“B1g/2020 - |stizoz0 ] i |Nn |y ¥
61772020 [si/zozo | || [Brian unable to contal ¥ .
519/2020 | | |Brian unable ta contd Y Y
6/4/2020 ne PFA, send letter? | Randy unable to cont{N Y
§/4/2020 No Y Y
6/11/2020 no survey needed Y Y
. 5/4/2020 Brian ungble to contal Y Y
. &/5/2020 S L " S
-518/2020 . 5£1/2020 No Angwer hd Y
o 529202 5/4/2020 Brlan unable to contal Y hi
- Bi271202 552020 na survey Y Y
e 5.'11,'202‘ 5/5/2020 11 [No Answer Y. Y.
CB8f20200s T T o ‘ ) C .
5112020 . ‘4!30:’2020 5122020 | 11 INo Answer |y Iy
- BITI2020 : B o - : '.
552029 . P L C
" 5i4i2020 [si7z020 | | 1] |NoAnswer Iy iy
5/5/2020 - ST . . : :
5712020, T . .
“'6/9/2020 20 |5Ma2020 | 1|1 |Rendy unabls to condY




[2026-Goas15k

2(120-00356¢ Randy
2020-003571 Bnan

2020-00363%
2020-00364¢

2020-00377¢
2020.00379]]

2020-00380f Ra

5070-D0365€
2020-00386¢

2020-00402; Brian

2020-00403¢ Bri

2020-00405: Brian’

2020-004071 Briari
2020-004081 Brian

2020-004091 Randy

2020-00417: Brian,

2020-00425: Brian

2020-00426€ Brian

2020-00441% Brian
2020-00443¢ Raridy
2020-00444] Brian
2020-00445C Rand

2020-00448¢ Jac
2020-00448¢ Jacob
2020-00450(3 G
2020-00450¢ Randy
2020-00462€ Jacnh

2020-0045318%
2020-004531 Brian
2020-00453¢ Brian

2020-00455¢ Jeicoh

2020-(103561 Randy ..

2020-00370% Randy' :
2020-003803 Randy

2020-00360¢ Brian ©
2020-003821 Brlan ot

2020-00391€ Brian - - -

2020-00402¢ Brian

2020:00408% Raridy

2020-60408 Randy ~ -

2020-00416¢ Jacoh
2020-00420C Jacob -
2020-00424¢ Brian
2020-00425¢ Brian -

2020-004287 Randy -
2020-00429¢ Randy

2020-00452¢ Bri an

2020-00454¢ Jacob

2020-00460( Bria -

lear Administrative -
- Exceptional Clear
fl Clear Adminisirative
i Active/Open

Excaptional Claar
CWA

CWA -
InactivefSuspended - -
_ Inactive/Suspended

ctive/Open
lear Administrative
PA |

4 Clear Adminlstrative . .
Clear. Administrative

CWA :
Clear Administrative

Clear Administrative - )
- CWA .

CWA

U CWA .
. Excspllonal clear

Clear Administrative

Clear Administrative
~Exceptlonal Clear

CWA -

f Cloar Administrative -

Exceptlonal Glear
CWA

"CWA

CWa -

) Exceplionai Cleejr‘
Glear Administrative
i Active/Open !

CWhA .. .

{ ClearMminlsirah;re' :

Exteptional Claar

g Clear Admimslratlve N

CWA-

Clgar Admlnustrahve

. CWA ‘ i
 Inactive/Suspended

i§% Clear Administrative
_Exceplional Clear s
i CIearAdmIniatrauva' -

CWA

- GWA

CWA ;

g Clear Admmlstratwe :

_Excoptional Ctear’ :

ADMI - Administrallve Inactwa "
T GWA

w L CWA
IPW
COWA

Excaptional Clear [

‘CWA

Clear Admmlslratlvs
CWA
InactivefSuspended

Ml Clear Admlmstratlve

CWA
Clear Admlnlstratlve

CWA
A L
-CBA - ClearadbyArrest ’

CWA

CWA
Pw

CWA

Exceptional Clear
CWA “ - .
Clear Administealive
Excaptional Clear
CWA

Exceptional Clear

Clear Admlnlstrahve
cwa
Cwa

CWA
InactiveSuspanded
Clear Administrative
CWA
lear Ad ministfahva
lear Administrative

CBA - Cleared by Arrest

Clear Admi nsstrauve .

Clear Adminlslratlv- -

ClearAdmImslratlva B
ADMI - Administrative Inactive
ADMI - Administrative Inactive
- - EXCL- Excephonaliy(ﬂearsd
cUCWAL

CBA - Cleared by Arrast

CBA - Clearéd by Arrast

6920200 | ] .
4ja0f2021 - 1572020 |6i72020 | [ 1] INo Answer |y fy
siTi2020 ¢ - :

5712020 : . o
7312020 (B/T/2020  |5/7/2020 No Answar ¥ N
-0 BM3/2020 - jB/A1/2020 |5M1/2020 Yes Y Y |

©.BMGf2020 TBM2/2020 _|5/12/2020 No Answer Y Y
'518/2020- . 151142020 |6M1/2020  |no letter uniess Grove {no survey Y N
5/18/2020 . i5/7/2020  |5/7/2020 na letter unless Grove |no survey I N
51772020
SIT020 o )
10M3/2020 . 614/2020 511412020 | | || |Jacob unable to cont] ¥ [y
519/2020. : . )

B/27/2020 .. - o ,

- BAs2030- 5472020 |5M4ia020 | [ 1] INoAnswer  [¥ Iy

. 5/8{2020 . -

Cosialozo o Ll
G/O/2020. 7 16M9/2020  |5M19/2000 Randy unable to conI[Y NO par Ran
/972020 . {5M1/2020 |5A1/2020 Refused [ Y ]
. 5292020 5/11/2020 |5/11/2020 Brian unable te conta Y Y

2 Bl21£2020 1 5/22{2020 [5/222020 Jagab unable te cont|N ¥

", 151222020 : :

5/22/2020 R T R T .

6/30/2020" | 5/22/2020 |5/22/2020 | | [| |Randy unable to cont]Y |¥
/012020 " {5022/2020 822020 | [ 1] [N Answer I Y .

51222020 e e

! . Bliefz080 |5M19/2020 Randy unabile to cont] Y Y
5/18/2020 |5M18/2020 Randy unable to conl Y Y

- {B2212020 _ |5/22/2020 No Answer Y Y ]
15M9/2020  [5M19/2020 _ No Answer Y Y

; +116M19/2020  |5/19/2020 . Brian unable to conta Y Y.

61812020 - i :

51820200 -« o i [,
/612212020 |5 |sf22ia020 | . [ 1] INoAnswer ¥ v

 plazia020 S, .

- A1A8/2020 ¢ 5512212020 N 1T iMoo Answer ¥ [¥
512212020 ¢ T e ) Ll e

2 Si27120207 -Es.'zsfznzo JI: 1 T T INe oy |y

S 6M0/20 S PN .
71312020 l@fzozn |5i28r2020 | | T |No Answer [y |y

" eizoje020 " [6M1/2020 lefv2020 | - LT INg survey Iy
G020 L el . e .
Caremizzo ¢ lemiiozo Jeiiza2o . | T[] [Noanswer Y ¥ .

e L i . . ' o
- €/5/2020 | 5/28/2020 | 5/28/2020 | 1] |ves Y Yy

" UBi3/2020 ;. |5/28/2000 | 5/28/2020 | {1 Mo Angwer ¥ Y

.1 B/5/2020 . 15/28/2020 |6/28/2020  |vict addrass is 709 Lyo|No Answer Y Iy
s steefaoz0 - G A - ;
121172020 1 6/212020 L UL TNeAnswer Y o
o020 L o IR .. o
6/15/2020 ° 18/2/2020 __|6/2/2020 Brian unable to contaY Y

. 6f22/2020 - .5/28/2020 | 5/26/2020 Randy unable to cont) Y N
T BA7/2020 | 6f22020  |6/212020 No Angwer Y ¥

.- 9/16{2020 : {No folder per Brian Brian orig. report. No l{No survey N N

o Bf3D/2020° - |6/2/2020  |6/2/2020 Randy unabla to conf Y Y
. 692020 - [6/2/2020  |6/2/3020 Ng Answor Y Y

/282020 - [7152020 |7/15/2020 Jacob unable to cont{ Y 153

~. 5/29/2020 e e e .

;832020 ¢ [5/28/2000 [5/28/2020 No Anigwer Y b

10272020 16[2/2020 | 6/2 | Jacgh unable t.o.p.on!iY S

- 6202020 RS L e L e
" 6/25/2020 (6702020 | 1| IngAnswer f¥ [¥ .

©: 6/212020 . o : o O .
/1612020 -] 6/2/2020 Refused ¥ Y
6/15/2020 - | 6/2/2020 No answer Y Y
- '9M0/2020 - 18/13/2020 |8/13/2020 No Answer Y Y
7/2112020 - {718/2020  17/8/2020 Brian unable to conta|Y Y
8/2/2020 ., . L . o

| alzai2030 ' jéisieoa0  |6ia0a0 | | 1] |No Answer [¥ [¥

“Greor020 |ezizoeo lezoe | . I TT [N Answer ¥ Y
grarao20 ¢ oo e T N

| ai27i020 622030 | |ei22020° | .11 1Mo contact with victid Y I
“TIBI2020 ©.- )

J7M42020

CLTARR020 e e o .
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{or20/2020 (9/20i2020 | 11| |Noanswar ¥ v |
lerzei020 |ofzefE020 | ] 1] No answer Y Y
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2020-01165¢ Jacel CBA - Clearad by Arrest .6i2172024 . [12/10/2020 [1210/2020 [ T]_[ne vietim contact | Y
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2020-01215[ Jacob ACTP - Activa/Pending Warrant . 2/3/2024. - [12/28/2020 [12/29/2020 no victim contact __ |¥ hd
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COLUMBIA POLICE DEPARTMENT & BOONE COUNTY SHERIFF'S

DEPARTMENT

A. PROTOCOL FOR DETECTIVE RESPONSE INVESTIGATING CRIMES OF DOMESTIC VIOLENCE

1. Investigators or their supervisors are responsible for collating initial domestic violence reports
with the following guidelines:

a.
b.

Reporting officers will submit all preliminary reports by the end of their shift.

Columbia Police Department investigators or supervisors will receive all domestic violence-
related incidents within two business days of the preliminary report being approved and
archived in the Records Management System (RMS).

Investigators or supervisors will review all other domestic violence-related incidents where
no known criminal offense occurred (e.g. insufficient evidence to determine a primary
physical aggressor) within four business days of the preliminary report being approved and
archived in the RMS.

The investigator’s supervisor will assign the case in the RMS, or the investigators will assign
it to themselves.

When the investigator receives the case, part of the initial follow-up will be to check the
RMS for prior domestic violence-related incidents to document any history of abuse.,

When the investigator receives a report of domestic violence, the report will be made
available to the victim advocate.

2. After reviewing the preliminary report, the investigator will attempt to contact the victim, if
feasible, within two business days of receiving the report.

a.

When the investigator contacts the victim, the investigator will attempt to obtain as much
information from them about the incident as they can, and ask whether any abuse has
occurred since the police were last in contact with them.

The investigator will obtain information on reported or previously unreported incidents of
abuse, and the victim'’s attempts to leave the abusive relationship.

The investigator will ask about injuries sustained during the incident, as well as the
progression of injuries or healing since the reported incident.

3. Cases of significant lethality may require an investigator's more immediate response.

a.

The investigator will assist the initial responding officer in the investigation of the incident;
apprehension of the suspect; interview of the victim; provide information for obtaining an
order of protection; and address considerations for conditions of release (e.g. abond
increase) with the prosecutor’s office if appropriate.

The investigator will facilitate communication between the victim and a True North victim
advocate, with due care to respecting the victim’s discretion in working with a member of
an extrajudicial advocacy team.



For investigations of criminal offenses, the investigator will attempt individualized contact with
victims {e.g. phone, e-mail, and/or in-person).

a. Ifinjuries were reported during the incident, the investigator will attempt to make in-

person contact to photograph the victim.
b. The investigator will attempt to explain the Missouri Adult Abuse Act, and describe the
accountability of pressing charges lying with the State of Missouri and not the victim,

Contact with the victim may include phone, e-mail, written, or in-person notification.
In-person contact may be indicated when (including but not necessarily limited to);

It would be prudent to capture follow-up photos of visible injuries;

It is necessary to obtain a signed medical release form;

[f there are multiple or pending case(s) with the same victim;

When requested by a member of the DOVE Multi-Disciplinary Team (MDT) unit; or

When an investigator has been unable to successfully make contact with a victim by other

meats.
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The investigator will perform follow-up investigations which include interviewing the victim,
suspect, or withess.

The investigator may be responsible for performing additional investigation at the request of the
designated assistant prosecuting attorney.

DOVE investigators may be responsible for collecting evidence for the case, including but not
necessarily limited to the following:

Follow-up photographs (of a victim, suspect, crime scene, etc.);

Copies of 911 call audio recordings;

Copies of jail audio/video recordings {either phone calls or in-person visits);

Medical record release forms;

Written or signed statements or other documentary evidence (e.g. a copy of an order of
protection; an endorsed or signed copy of a photo lineup image; a victim’'s written
statement or account of events);

f  Forensic extraction/download reports from a cell phone or other computer device; or
g Any other pertinent, detectable physical evidence.

panTe

. Upon completion of a follow-up investigation, the investigator will complete and submit a written
report of that part of the investigation. The investigator will make available to their supervisor a
copy of that report (e.g. digitally submitted for review), which will then be forwarded by the
department’s Information Center personnel to be available to the Prosecuting Attorney's Office

within three business days.
a. Inafter-hours investigations involving high degrees of lethality, the investigator or designee
will, as appropriate, contact the on-call assistant prosecuting attorney to obtain a higher

bond.

. The investigator may attend ex-parte order of protection hearings on an as-needed basis, or as
requested by the victim or member of the DOVE Unit.

a. A purpose of this attendance would be to contact a victim who would otherwise be difficult
to contact, and/or to provide support or security for the victim.



12. The investigator is expected to facilitate, conduct, and/or participate in domestic violence-related
training sessions. These sessions should regularly include the consultation with or atiendance by
law enforcement, victim advocates, and members of the prosecuting attorney’s office.

a. Participation from all DOVE Unit members is vital to the success of the training of local law
enforcement and advocacy teams. This participation exemplifies a coordinated,
collaborative approach to combating domestic violence response in our community.

13. The investigator will be expected to contribute to community awareness presentations or
participate in panel discussions.

a. These are important for the overall success of the DOVE Unit team, and all members are
expected to provide support for these events.

14. The investigator must be able to work as part of a team in a coordinated, holistic response to
combating domestic violence,

a.  Investigators will work to continually build partnerships with other agencies in the fight
against domestic violence, Other agencies can include police agencies, Probation and
Parole, Children’s Division, Juvenile Office, Division of Health and Senior Services, and
others.

b. These relationships are dynamic and ever-changing; as newly relevant methodologies
become apparent, the importance of close working relationships with these agencies
becomes more critical.

15. The investigator is required to keep statistical data on incidents of domestic violence, both to track
historical information but also to gauge trends and use those data to predict future programs for
combating domestic violence.

a. Each criminal case assigned to a DOVE investigator will be entered into an agency-specific
database, These databases were developed to track various pieces of information
pertaining to the domestic violence caseload handled by the investigators.

b. Data collected include but are not necessarily limited to the following;

i. Case number
ii. Incident date
ifi. Assigned detective

iv. “Primary victimization” (This is a single-value rating that corresponds to the most
serious category of criminal offense reported, alleged, or investigated. Options
include Physical Crime, Non-Physical Crime, Sexual Assault, Stalking, Other, None
Given, Violation of Order of Protection, Property Damage, Harassment, and
Burglary.}

v. “Secondary victimization” (This is a multiple-value rating that corresponds to any
and all categories of criminal offense reported, alleged, or investigated. Options
include Physical Crime, Non-Physical Crime, Sexual Assault, Stalking, Other, None
Given, Violation of Order of Protection, Property Damage, Harassment, and
Burglary.)

vi. Whether bond conditions were violated
vii. Drugs/Alcohol involved
viii. Relationship between offender and victim
ix. Status of cohabitation {current, prior, never, unknown)
X Strangulation reported, alleged, or suspected
xi. Whether the victim has been a victim of domestic violence before



xii.

*iil.
Xiv.

XV.
Xvi.

xvii.
xviii.
xix.
XX,
xxi.
xxii.

xxdil.
XXiv.

XXV.
XXvi.
xxvii.
xxviil.
XXix.
XXX,

Whether the victim has been a victim of domestic violence with the same offender as
in the current incident

Whether the offender has been a suspect of domestic violence before

Whether weapons were reportedly involved

Whether the investigator has taken follow-up photographs

The degree of injuries reported, alleged, suspected, or seen (none, minor, moderate,
serious, fatal)

Whether there were children present at the time of the incident

Whether the original investigating officer took photographs

Whether the suspect was arrested

Whether the officer or investigator applied for an arrest warrant

1f the victim obtained an ex-parte or full order of protection

If the investigator requested or obtained a copy of the 911 audio recording for
evidence

The geographic location of the incident

Whether the original investigator officer was able to determine or identify a primary
physical aggressor

When the DOVE assistant obtains or completes a survey response

If the offender and victim are in a same-sex intimate relationship

The sex, age range, and race of the victim

The sex and race of the offender

Whether there were any special needs identified

The type(s) of contact made to the victim by the investigator (letter, e-mail, phone,
in-person) ’

16. Investigators of the Columbia Police Department’s Special Victims Unit will address child abuse
incidents regardless of whether they are related to domestic violence.

17. In some circumstances, investigators will address child abuse incidents related to domestic
violence by referring those cases to a Crimes against Children investigator (also under the umbrella
of the Special Victims Unit). Members of the Special Victims Unit will support each other in the
investigation of all violence including:

a. Rape

b. Other sexual assaults
c. Stalking

d. Domestic violence

e. Property damage

18. Columbia Police Department DOVE investigators will maintain and provide records of their time
working on domestic violence-related investigations. These records will be approved by their
supervisor and provided to the Department of Public Safety. These records will be categorized by
type of work performed and accounted for by each quarter-hour period.

TRUENORTH OF COLUMBIA — FOR VICTIMS OF DOMESTIC AND

SEXUAL VI

ENCE

B. DOVE VICTIM ADVOCATE PROTOCOLS

1. The DOVE Victim Advocate will have access to contact DOVE investigators to discuss past, pending,
or current incidents as it relates to victim welfare and safety planning.

4



10.

i1

12.

13,

The DOVE Victim Advocate may attempt to contact the victim by letter, e-mail, phone, or in-person
contact, The DOVE Advocate may choose to make these contacts in the company of a DOVE
investigator, and may include meeting somewhere other than the victim’s residence.

Home visits are performed at the request of the victim, a member of the DOVE Multi-Disciplinary
Team, or when there is another concern or reason to do so.

The DOVE Victim Advocate will provide victims with information regarding shelter services, safety
planning, community resources, and other information regarding civil orders of protection or other
basic court information.

The DOVE Victim Advocate will meet with victims to provide “DV101" education sessions when
amenable to the victim.

The DOVE Victim Advocate will be permitted to assist with case review sessions on an as-needed
basis, as it relates to coordinating advocacy with other community agency members and resources.
In the event of a valid release of disclosure of private information, the DOVE Victim Advocate may
meet with members of law enforcement and the prosecuting attorney's office to share information
about the incident. The purpose of this information-sharing is to ensure victim safety and offender
accountability.

The DOVE Victim Advocate will refer to victims to, and work with, the victim advocate at the
prosecuting attorney’s office—particularly in assisting with crime victims compensation
applications and researching the status of a pending criminal case against the offender.

The DOVE Victim Advocate may attend full order of protection hearings at the request of the victim,
or will assist in arranging court advocacy.

The DOVE Victim Advocate may attend the DOVE Unit quarterly meetings, and can arrange a
replacement or proxy if unable to attend.

The DOVE Victim Advocate will provide other DOVE Unit members with relevant domestic violence
information (e.g. new techniques, methods, or legal developments) and assist in facilitating
domestic violence-related educational presentations involving shelter volunteers and staff, law
enforcement personnel, and other community stakeholders.

The DOVE Victim Advocate will maintain ongoing communication with other DOVE Unit members
to facilitate a coordinated, multi-disciplinary approach.

The DOVE Victim Advocate will attempt to prioritize cases based on a systematic and consistent
protocol, such as: the assessment of potential lethality; repeated law enforcement response to
incidents involving the same victim; weapons involved or available; the degree of injuries
sustained; any threats to kill or commit suicide, etc.

The DOVE Victim Advocate will work with the Multi-Disciplinary Team in providing appropriate,
constructive feedback on the criminal justice system's personnel and actions (when either
commendation or criticism is warranted).

FIRST RESPONDER VICTIM ADVOCATE (FRA) — TRUE NORTH (if position is filled)

Procedure for Call Qut




When a police officer has information that the incident to which they are responding
involves Intimate Partner Violence (IPV) they are to contact (a) the First Responder Victim
Advocate (FRA) directly or (b) contact the Columbia Police Department front desk to have a
call made to the FRA.

2. The FRA will be provided with the following information by an officer or front desk:

The location of the incident

Whether the FRA should “stage” (stand by in the area) or respond directly to the scene

i. Ifthe FRA is “staging,” an officer at the scene or the front desk will contact the FRA

when it is safe to enter the scene

The nature and circumstances of the call, the names of the people involved, and the type of
offense(s) alleged or suspected
Information, if available, about special needs or requirements for the FRA response, such as
bringing car seats, transportation for the victim, Limited English Proficiency documents, etc.
Any other consideration for how the FRA's discretionary response would benefit or hinder
the ongoing police investigation

3. The FRA will offer services at the scene under the following conditions:

The FRA will begin the interaction with the victim at the discretion of the officer at the
scene

The FRA will only remain at the scene if an officer is present for security

The FRA will not hinder or otherwise obstruct officers’ investigations for the purpose of
offering victim services

The FRA will offer victim services at True North (or another designated location) if it is not
feasible to speak with a victim at the scene ‘

4, Crisis [ntervention duties of the First Responder Victim Advocate {FRA)

a0 DD

Perform Safety Assessment with victim

Determine if victim meets requirements to stay at the True North shelter

Explain ex-parte and full orders of protection and the process to apply for them
Exchange contact information with victim for coordination of services with the DOVE
Advocate Coordinator or designee

D. DOVE Prosecuting Attorney’s Office Protocols

1

2.

Review investigative reports as soon after receipt as possible;

If additional information is needed before a filing decision can be made, request the
appropriate officer or detective to conduct follow-up investigation;

Ensure open communication with investigative members of the DOVE Unit regarding the
nature and circumstances of the follow-up investigation request

Male contact with the victim through the prosecuting attorney’s office victim advocate,
investigator, or personally as part of the input and evaluation of a filing decision;

Make filing decisions in a timely manner to avoid compromising victim safety,

6



6.

8.

10.

11.

12.

13.

14,

Filing decisions will be based in part on whether there is sufficient evidence to support
probable cause, with due consideration for the likelihood of a conviction and the victim’s
input on pursuing prosecution. A victim’s unwillingness or inability to effectively assist in
prosecution is not a sole defining reason for not filing charges in a criminal case;

In cases where there are considerations of flight risk, victim danger, or danger to the
community, request bond amounts higher than scheduled bond amounts to enhance victim
safety;

After filing charges, arrange contact with the victim when practicable to develop rapport,
assess ongoing safety concerns, address any concerns with the prosecution of the case, and
assist the victim in understanding potential judicial outcomes;

Ensure that discovery and consistent, appropriate recommendations are promptly sent to
defense counsel;

Move cases to final disposition as expeditiously as possible in balance with ensuring
effective prosecution and due diligence for offender accountability;

Attend DOVE Multi-Disciplinary Team (MDT) meetings and be prepared to discuss pen&ihg
and current cases, explain rationale for decisions (filing, conditions, sentencing), and
express ideas on continual improvement of the team effort and work product;

Assist in providing training to law enforcement, other agencies, and community
stakeholders involving in protecting and serving victims of domestic violence;

Stay current on legal updates and inform other members of the DOVE Unit on new
legislative developments; and

Attend training and maintain a progressive approach, involving assessment of new
methods, philosophies, and practices, to effectively prosecute domestic violence-related
offenses.

Q. ]

E. DOVEVICTIM ADVOCATE PROTOCOLS

1.

The designated Prosecuting Attorney’s Office victim advocate will attempt to do the
following when practicable:

Review law enforcement reports or case files, and within five business days attempt to
contact victims,

During phone contact the victim advocate will assess the victim's:

Safety;

Severity of injury/trauma {medical release, crime victim compensation fund);
Level of support (family, community, DOVE Unit contacts);

Degree of knowledge about the criminal justice system and proceedlngs and .
Need for immediate in-person contact. . i

ocan oD@

Document all relevant contacts in the case file and follow-up with the designated assistant
prosecuting attorney or DOVE Unit member (if necessary), and inform the victim of
potential plea options.




5. Meet with the victim in-person to provide education and preparation about the criminal
justice system, emotional support, court accompaniment, and referral to other community
support agencies.

6. Respond within a reasonable time frame to any other victim request.

7. Upon case disposition, send a closing letter and victim services survey.

8. Attend DOVE MDT meetings and assist in preparation for case reviews.

These protocols have been reviewed and approved by the DOVE Unit agency supervisors.

Daniel K. Knight
Boone County Prosecuting Attorney

hi€f of Police, Columbia Police Department

Christy Blakgmore
Boone County Circuit Clerk

N B\)7\/VLK 7.
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Dwayne Car
Boone County Sheriff

Elizapeth Herrera Eichenberger
Executive Director, True North of Columbia



DOVE SURVEY RESULTS FROM 1/1/2022 — 12/31/2022

Survey attempts of victim by phone contact: 57

Victims contacted who participated in the survey: 8

Victims contacted who declined to participate: 0

Victims who reported that they were kept informed about their investigation/incident: 8

Victims who reported that they were NOT kept informed about their investigation/incident: 0

Victirﬁs who reported that they could not remember if they were kept informed about the
investigation or declined to answer questions in that section of the survey: 0

Survey attempts were made only on cases where a detective had documented contact with the
victim of the case. The survey question was scripted as follows:

The detective’s role is to follow up on the information gathered by the original reporting officer.
The detective’s role is separate from ta prosecutor’s r advocate’s role. Were you in contact with
Detective ---—-— as part of this case? Do you feel he kept you informed about your investigation
or case? By “kept you informed” | mean, did he ask you follow-up questions about your case, or
did he explain potential next steps in the investigation or prosecution?



DOVE SURVEY RESULTS FROM 1/1/2023 — 8/17/2023

Survey attempts of victim by phone contact: 14

Victims contacted who participated in the survey: 1

Victims contacted who declined to participate: 0

Victims who reported that they were kept informed about their investigation/incident: 1

Victims who reported that they were NOT kept informed about their investigation/incident: 0

Victims who reported that they could not remember if they were kept informed about the
investigation or declined to answer questions in that section of the survey: 0

Survey attempts were made only on cases where a detective had documented contact with the
victim of the case. The survey question was scripted as foliows: :

The detective’s role is to follow up on the information gathered by the original reporting officer.
The detective’s role is separate from ta prosecutor’s r advocate’s role. Were you in contact with
Detective ~~——-— as part of this case? Do you feel he kept you informed about your investigation
or case? By “kept you informed” | mean, did he ask you follow-up guestions about your case, or
did he explain potential next steps in the investigation or prosecution?
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