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Andrew Nelson, Executive Recruiter

City of Columbia, MO
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About CPS HR
Hello!

Established as a Joint Powers Authority in 1985

By charter, CPS HR serves only public sector and 

non-profit agencies

CPS HR is a self-sustaining revenue-driven organization
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About CPS HR
Hello!

CPS HR 8-member Board of Directors represents 

public agencies across the nation

Our mission is to transform human resources 

management in the public sector

Our vision is to enable people to realize the promise 

of the public sector
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Recent Placements

= Recent Placement
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PROCESS

DEFINE THE 

IDEAL 

CANDIDATE

SELECTION 

PROCESSES

AGGRESSIVE 

RECRUITING

FEBRUARY MARCH APRIL - MAY
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IDEAL CANDIDATE PROFILE

Leadership Characteristics

“It is critical that the new city 

manager possess 

________________ as a 

leadership quality.”
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IDEAL CANDIDATE PROFILE

Leadership Characteristics

“Columbia would be well-

served if the new city manager 

introduced (or embraced) 

___________ in the community.”
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IDEAL CANDIDATE PROFILE

Management Experience

“The new city manager should 

definitely have experience 

managing ______________.”
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IDEAL CANDIDATE PROFILE

Management Experience

“The new city manager should 

be able to easily navigate 

__________ as part of their 

duties.”
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IDEAL CANDIDATE PROFILE

Community Lifestyle

“It is important for the new city 

manager to understand 

__________ about Columbia.”
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IDEAL CANDIDATE PROFILE

Community Lifestyle

“The new city manager should 

not underestimate the 

importance of _________ to the 

community.”
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Any Questions?

Thanks!

Please contact us by email

 pderby@cpshr.us

 anelson@cpshr.us

mailto:pderby@cpshr.us
mailto:anelson@cpshr.us

