City of Columbia, MO
City Manager Search

Pamela Derby, supervising Executive Recruiter
Andrew Nelson, Executive Recruiter
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IDEAL CANDIDATE PROFILE

— Leadership Characteristics

“If is critical that the new city
manager PossSess
as a
leadership quality.”




IDEAL CANDIDATE PROFILE

— Leadership Characteristics

“Columbia would be well-
served if the new city manager
infroduced (or embraced)
in the community.”




IDEAL CANDIDATE PROFILE

Management Experience

“The new city manager should

definitely have experience
managing "




IDEAL CANDIDATE PROFILE

Management Experience

“The new city manager should

be able to easily navigate
as part of their
dufies.”




IDEAL CANDIDATE PROFILE

— Community Lifestyle

“It Is important for the new city
manager to understand
about Columbia.”




IDEAL CANDIDATE PROFILE

— Community Lifestyle

importance of

community.”

“The new city manager should
not underestimate the

to the
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Thanks!

Any Questionse

Please contact us by email
& pderby@cpshr.us
€ anelson@cpshr.us
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