Council Bill: B 232-20

MOTION TO AMEND:

MADE BY:

SECONDED BY:

MOTION: | move that Council Bill B 232-20 be amended as set forth on this
amendment sheet.

Section 1is amended as follows:

SECTION 1. Chapter 19 of the Code of Ordinances of the City of Columbia,
Missouri, is hereby amended as follows:

Material to be deleted in strikeout; material to be added underlined.

Sec. 19-110. General benefits.

(@) Employee health care plan. The city shall pay into the employee benefit fund
four-hundred-ninety-six-dollars—and-fourteen—cents-five_hundred twenty-four dollars and
sixteen cents ($496-14-524.16) per month for the cost of medical employee health care plan
coverage, and thirty-two dollars and sixty-two cents ($32.62) per month for the cost of
employee dental plan coverage, for each eligible permanent employee and each eligible
employee otherwise required to be covered by the city who participates in the plan. The city
shall pay a portion of dependent care coverage for those eligible permanent employees who
elect to purchase dependent health plan coverage under the city plan, subject to the
following maximum amounts:

Employee + SPoUSe........cccveieeeiiieeeeiiieeean, $592.58-620.60
Employee + Child(ren) ........cccccceeennnnnnnennnnns 560.09-588.11
Employee + Family...........cccccoviiiiiinnninnnnn, #28-706-756.72

These payments by the city shall begin when the employee becomes an eligible employee
under the health care plan and end at the date of the employee's termination of employment
with the city. Employees choosing not to participate in the health care plan or dental plan or
both shall not be entitled to receive the amount the city would have contributed toward the
cost of such employees' health care plan and dental plan coverage.

The city shall contribute one hundred twenty-five dollars ($125.00) per month to the health
savings account of each eligible employee with single coverage under the city's high
deductible health plan and two hundred fifty ($250.00) per month to the health savings
account of each eligible employee with single plus spouse, single plus children or full family
coverage under the city's high deductible health plan.



