OFFICE OF THE DIRECTOR
SUBAWARD

MISSOURI DEPARTMENT OF PUBLIC SAFETY

Exhibit A

P.O. Box 749
Jefferson City, MO 65102
Phone: (573) 751-4905

Subrecipient Name:

Subrecipient DUNS Number:

Columbia, Police Department

71989024

DPS Funding Opportunity Title:

Project Period Start Date: Project Period End Date:

2022-2023 STOP Violence Against Women (VAWA)

January 1, 2022 August 31, 2022

Project Title:

Subaward Number;

Columbia PD 2022-2023 STOP VAWA Grant

2022-VAWA-016

Project Description:

The goal of the Domestic Violence Enforcement Unit (DOVE) program is to decrease domestic violence and other crimes
involving violence against women and its negative effects within our jurisdiction. The DOVE Unit intends to accomplish
these goals with education, intervention, and enforcement.

Subaward Total: CFDA Number

$169,358.67 16.588

Research and Development Project: Indirect Cost Rate for Federal Award:

No N/A

Name of Federal Awarding Agency: Federal Award Date:

Department of Justice 09/17/2018

Office on Violence Against Women 08/26/2019
09/17/2020

Name of State Administering Agency (SAA):

SAA Federal Award Number:

Missouri Department of Public Safety
Office of the Director

P.O. Box 749

Jefferson City, MO 65102

2018-WF-AX-0049
2019-WF-AX-0019
2020-WF-AX-0023

This Subaward is made in the amount and for the project period referenced above to the Subrecipient identified above. This
Subaward is subject to compliance with the general conditions governing grants and subawards and any attached Certified
Assurances or Special Conditions. This Subaward is subject to compliance with all federal and state laws and all guidelines
identified in the above mentioned DPS Funding Opportunity.

The undersigned Subrecipient Authorized Official hereby acknowledges he/she is authorized to legally bind the Subrecipient and
certifies acceptance of the above-described Subaward on the terms and conditions specified or incorporated by reference above

and those stated in the approved application.

Subrecipient Authorized Official (AO) Name:

Subrecipient Project Director (PD) Name:

De'Carion Seewsond, Cepy Manacier 6?

Geoffrey Jones, Police Chief

J

Subrecipient AO Signature: ate:

Subrecipient PD Signature: Date:

This Subaward shall be in effect for the duration of the project period stated above and funds shall be made available on the
Subaward Date with return of this signed document to the Missouri Department of Public Safety, and upon full execution by
signature of the Authorized Official of the Missouri Department of Public Safety, Office of the Director.

Authorized Official, Missouri Department of Public Safety

Subaward Date

01/01/2022




MISSOURI DEPARTMENT OF PUBLIC SAFETY
OFFICE OF THE DIRECTOR

2 J STOP Violence Against Women Act (VAWA)
> 2022-2023 CERTIFIED ASSURANCES

The Subrecipient hereby assures and certifies compliance with all the following certified assurances:
General:

1. Governing Directives: The Subrecipient assures that it shall comply, and all its subcontractors as
applicable, shall comply, with the applicable provisions of the STOP VAWA Notice of Funding
Opportunity, the DPS Financial and Administrative Guide, the DPS Subrecipient Travel
Guidelines, any applicable federal nondiscrimination requirements, which may include the
Omnibus Crime Control and Safe Streets Act of 1968 (42 U.S.C. § 3789d); the Victims of Crime Act
(VOCA) of 1984 (42 U.S.C. § 10604(e)); the Juvenile Justice and Delinquency Prevention Act
(JUDPA) of 2002 (42 U.S.C. § 5672(b)); the Violence Against Women (VAWA) Act of 2013 (42
U.S.C. 13925(b)(13)); Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d); Section 504 of
the Rehabilitation Act of 1973 (29 U.S.C. § 794); Title Il of the Americans with Disabilities Act of
1990 (42 U.S.C. §§ 12131-34); Title IX of the Education Amendments of 1972 (20 U.S.C. §§ 1681,
1683, 1685-86); the Age Discrimination Act of 1975 (42 U.S.C. §§ 6101-07); 28 C.F.R. Part 31
(U.S. Department of Justice Regulations — OJJDP Grant Programs); 28 C.F.R. Part 42 (U.S.
Department of Justice Regulations — Nondiscrimination; Equal Employment Opportunity; Policies
and Procedures); Executive Order 13279 (equal protection of the laws for faith-based and
community organizations); Executive Order 13559 (fundamental principles and policymaking criteria
for partnerships with faith-based and other neighborhood organizations); 28 C.F.R. Part 38 (U.S.
Department of Justice Regulations — Equal Treatment for Faith-Based Organizations); and 28
C.F.R. Part 54 (U.S. Department of Justice Regulations — Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance), and other applicable
federal and state laws, orders, circulars, or regulations.

2. Compliance Training: As a recipient of federal and/or state funds, the Subrecipient is required to
participate in any applicable Compliance Training hosted by the Missouri Department of Public
Safety. The Compliance Training may be hosted in-person or as a webinar to provide post-award
information to include, but not limited to, subaward acceptance, project implementation, reporting
requirements, subaward changes, civil rights compliance, monitoring responsibilities, record
retention, internal controls, and accounting responsibilities.

3. System for Award Management (SAM): The Subrecipient assures it has registered in SAM.gov
prior to submitting an application and will continue to maintain an active SAM registration with
current information at all times during which it has an active subaward. The Subrecipient
understands that it must renew its SAM registration every 12 months and that the Missouri
Department of Public Safety may not make a subaward or disburse monies to the Subrecipient
unless the Subrecipient has an active SAM registration. SAM is a Federal Government owned and
operated free website that centralizes information about grant recipients. Upon successful
registration with SAM, the Subrecipient will be assigned a unique 5 character CAGE Code
consisting of numbers and letters.

4. Non-Supplanting: The Subrecipient assures that federal and/or state funds made available under
this subaward will not be used to supplant other federal, state, or local funds but will be used to
increase the amount of funds that would, in the absence of these funds, be made available for the
activities of this project.

5. Change in Personnel: The Subrecipient agrees to notify, within a timely manner, the Missouri
Department of Public Safety if there is a change in or temporary absence as it affects the ‘My
Profile’ module, ‘Contact Information’ component, and/or ‘Budget’ component within WebGrants.
The notification shall be sent through the ‘Correspondence’ component of WebGrants to the
appropriate Internal Contact.
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6. Subaward Adjustments: The Subrecipient understands that any deviation from the approved
subaward must have prior approval from the Missouri Department of Public Safety. No additional
funding shall be awarded to a Subrecipient (unless specifically notified by the Missouri Department
of Public Safety of additional funding being awarded), but changes from one budget line to another
budget line may be possible if the request is allowable and within the scope of the guidelines. Prior
approval must be requested via the ‘Subaward Adjustment’ component of WebGrants.

7. Monitoring: The Subrecipient agrees to maintain the records necessary to evaluate the
effectiveness of the project. In addition, the Subrecipient assures that all documentation or records
relating to this subaward shall be made available to monitoring representatives of the Missouri
Department of Public Safety, the Office of Missouri State Auditor, the U.S. Department of Justice
(DOJ), the DOJ Office of Inspector General, the Comptroller General of the United States, or any of
their authorized representatives immediately upon request. The Subrecipient assures that fund
accounting, auditing, monitoring, and such evaluation procedures as may be necessary to keep
such records as the Missouri Department of Public Safety shall prescribe, will be provided to assure

fiscal control, proper management, and efficient disbursement of funds received under this
subaward.

8. Criminal Activity: The Subrecipient assures to formally report to the Missouri Department of
Public Safety within 48 hours of notification if an individual funded, in whole or in part, under this
subaward is arrested for or formally charged with a misdemeanor or felony regardless if the criminal
offense is related to the individual's employment. The Missouri Department of Public Safety

reserves the right to suspend or terminate grant funding pending the adjudication of the criminal
offense.

9. Reporting Potential Fraud, Waste, and Abuse: The Subrecipient shall not make false
statements or claims in connection with any funds subawarded by the Missouri Department of
Public Safety. The result of such false statements or claims includes fines, imprisonment, and
debarment from participating in state and federal grants or contracts, and/or other remedy by law.
The Subrecipient must promptly refer to the U.S. Department of Justice, Office of Inspector General
(OIG) and the Missouri Department of Public Safety (DPS) any credible evidence that a principal,

employee, agent, subrecipient, contractor, subcontractor, or any other person has, in connection
with funds under this subaward, either:

a. Submitted a claim that violates the False Claims Act; or

b. Committed a criminal or civil violation of laws pertaining to fraud, conflict of interest, bribery,
gratuity, or similar misconduct.

Potential fraud, waste, abuse, or misconduct involving or relating to funds under this subaward must
be reported to the OIG by one of the following methods:

Mail: Office of Inspector General
U.S. Department of Justice, Investigations Division
1425 New York Avenue, N.W., Suite 7100
Washington, D.C. 20530
DOJ OIG Hotline: (800) 869-4499 or Fax: (202) 616-9881

Potential fraud, waste, abuse, or misconduct involving or relating to funds under this subaward,
must also be reported to the DPS by one of the following methods:

Mail: Missouri Department of Public Safety
Office of the Director
Attn: Crime Victim Services Unit
P.O. Box 749
1101 Riverside Drive
Jefferson City, MO 65102-0749
Email; cvsu@dps.mo.gov
Phone:  (573) 526-1464 or Fax: (573) 751-5399
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The Missouri Department of Public Safety reserves the right to suspend or terminate grant funding
pending the review of a report of fraud, waste, or abuse relating to funds under this subaward.

10. Non-Disclosure Agreements: The Subrecipient understands it cannot require any employee or
subcontractor to sign an internal confidentiality agreement or statement that prohibits or otherwise
restricts, or purports to prohibit or restrict, the reporting (in accordance with law) of waste, fraud, or
abuse to an investigative or law enforcement representative of a federal department, the Missouri
Department of Public Safety, or other agency authorized to receive such information.

The foregoing is not intended, and shall not be understood by the Subrecipient, to contravene
requirements applicable fo Standard Form 312 (which relates to classified information), Form 4414
(which relates to sensitive compartmented information), or any other form issued by a federal
department or agency governing the non-disclosure of classified information.

In accepting this subaward, the Subrecipient:

a. Represents that it neither requires nor has required internal confidentiality agreements or
statements from employees or subcontractors that currently prahibit or otherwise currently
restrict (or purport to prohibit or restrict) employees or subcontractors from reporting waste,
fraud, or abuse as described above; and

b. Certifies that, if it learns or is notified that it is or has been requiring its employees or
subcontractors to exercise agreements or statements that prohibit or otherwise restrict {or
purport to prohibit or restrict), reporting of waste, fraud, or abuse as described above, it will
immediately stop any further obligations of award funds, will provide prompt written notification
to the Missouri Department of Public Safety, and will resume (or permit resumption of) such
obligations only if expressly authorized to do so by the Missouri Department of Public Safety.

11. Protection from Reprisal for Disclosures: The Subrecipient understands, pursuant to 41 U.S.C
§ 4712, an employee or subcontractor may not be discharged, demoted, or otherwise discriminated
against as a reprisal for disclosing information that the employee or subcontractor reasonably
believes is evidence of gross mismanagement of the funds under this subaward, a gross waste of
the funds under this subaward, an abuse of authority relating to the funds under this subaward, a
substantial and specific danger to public health or safety, or a violation of law, rule, or regulation
related to the funds under this subaward.

12. Lobbying: The Subrecipient understands and agrees that, in general, it cannot use any federal
funds, either directly or indirectly, to support or oppose the enactment, repeal, modification or
adoption of any law, regulation or policy, at any level of government. Furthermore, the Subrecipient
understands and agrees that, in general, federal law prohibits federal funds from being used to pay
any person to influence (or attempt to influence) with respect to the awarding of a federal grant or
cooperative agreement.

As required by 31 U.S.C. § 1352, as implemented by 28 C.F.R. Part 69, the Subrecipient certifies
and assures the following:

a. No federal appropriated funds may be paid, by or on behalf of the Subrecipient, to any person
for influencing or attempting to influence an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with the making of any federal grant, the entering into of any cooperative agreement,
or the extension, continuation, renewal, amendment, or modification of any federal grant or
cooperative agreement.

b. If the Subrecipient’s request for federal funds is in excess of $100,000, and any funds other than
federal appropriated funds have been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any agency, a member of Congress, an officer
or employee of Congress, or an employee of a member of Congress in connection with this
federal grant or cooperative agreement, the Subrecipient shall complete and submit Standard
Form — LLL, “Disclosure of Lobbying Activities” in accordance with its instructions.
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13. Fair Labor Standards Act: All Subrecipients of federal funds will comply with the provisions of the
Federal Fair Labor Standards Act (FLSA) and/or all Missouri labor laws as applicable. See Missouri
Department of Labor and Industrial Relations (MVODOLIR).

14. Employment of Unauthorized Aliens: Pursuant to Section 285.530.1 RSMo, the Subrecipient
assures that it does not knowingly employ, hire for employment, or continue to employ an
unauthorized alien to perform work within the State of Missouri, and shall affirm, by sworn affidavit
and provision of documentation, its enrollment and participation in a federal work authorization
program with respect to the employees working in connection with the contracted services. Further,
the Subrecipient shall sign an affidavit affirming that it does not knowingly employ any person who
is an unauthorized alien in connection with the contracted services.

In accordance with Sections 285.525 to 285.550, RSMo a general contractor or subcontractor of
any tier shall not be liable when such general contractor or subcontractor contracts with its direct
subcontractor who violates subsection 1 of Section 285.530, RSMo if the contract binding the
contractor and subcontractor affirmatively states that the direct subcontractor is not knowingly in
violation of subsection 1 of Section 285.530, RSMo and shall not henceforth be in such violation
and the contractor or subcontractor receives a sworn affidavit under the penalty of perjury attesting
to the fact that the direct subcontractor's employees are lawfully present in the United States.

15. Employment Eligibility Verification: The Subrecipient assures that it properly verifies the employment
eligibility of individuals who are being hired, consistent with the provisions of 8 U.S.C. § 1324a(a)(1) and
(2). As part of the recordkeeping for the subaward (including pursuant to the Part 200 Uniform
Requirements), the Subrecipient agrees to maintain records of all employment eligibility verifications
pertinent to compliance with this provision in accordance with Form I-9 record retention requirements, as
well as records of all pertinent notifications and trainings.

16. Human Trafficking: The Subrecipient assures that it does not engage in severe forms of
trafficking in persons, procurement of a commercial sex act, use of forced labor in the performance
of the subaward, or acts that directly support or advance trafficking in persons.

17. Minors: The Subrecipient understands that if the purpose of some or all of the activities to be carried
out under this subaward is to benefit a set of individuals under 18 years of age, the Subrecipient must
make determinations of suitability before certain individuals may interact with participating minors. This
requirement applies regardless of an individual's employment status. The details of this requirement are
posted on the OVW website at https://www.justice.gov/iovw/page/file/1202141/download

18. Relationship: The Subrecipient agrees that it will represent itself to be an independent
Subrecipient offering such services to the general public and shall not represent itself or its
employees to be employees of the Missouri Department of Public Safety. (This provision is not
applicable to the Missouri Department of Public Safety or any of its divisions or programs.)
Therefore, the Subrecipient shall assume all legal and financial responsibility for taxes, FICA,
employee fringe benefits, workers’ compensation, employee insurance, minimum wage
requirements, overtime, etc.

19. Texting While Driving: Pursuant to Executive Order 13513, “Federal Leadership on Reducing
Text Messaging While Driving,” 74 Fed. Reg. 51225 (October 1, 2009), the Missouri Department of
Public Safety encourages the Subrecipient to adopt and enforce policies banning employees from
text messaging while driving any vehicle during the course of performing work funded by this
subaward, and to establish workplace safety policies and conduct education, awareness, and other
outreach to decrease crashes caused by distracted drivers.

20. Drug-Free Workplace: As required by the Drug-Free Workplace Act of 1988, as implemented at 28
C.F.R. Part 83, Subpart F, as defined by 28 C.F.R. §§ 83.620 and 83.650:

The Subrecipient certifies and assures that it will, or will continue to, provide a drug-free workplace
by:
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a. Publishing a statement notifying employees that the unlawful manufacture, distribution,
dispensing, possession, or use of a controlled substance is prohibited in its workplace and
specifying the actions that will be taken against employees for violation of such prohibition;

b. Establishing an on-going drug-free awareness program to inform employees about:

The dangers of drug abuse in the workplace;

The Subrecipient's policy of maintaining a drug-free workplace;

Any available drug counseling, rehabilitation, and employee assistance programs; and
The penalties that may be imposed upon employees for drug abuse violations occurring in
the workplace;

o OF N s

¢. Making it a requirement that each employee to be engaged in the performance of work funded
by this subaward be given a copy of the statement required by paragraph (a);

d. Notifying the employee in the statement required by paragraph (a) that, as a condition of
employment funded by this subaward, the employee will:
1. Abide by the terms of the statement; and
2. Notify the employer in writing of the employee's conviction for a violation of a criminal drug
statute occurring in the workplace no later than five (5) calendar days after such conviction;

e. Notifying the Missouri Department of Public Safety, in writing, within 10 calendar days after
receiving notice under subparagraph (d)(2) from an employee or otherwise receiving actual
notice of such conviction. Subrecipients of convicted employees must provide notice, including
position title of any such convicted employee, to the Missouri Department of Public Safety by
one of the following methods:

Mail: Missouri Department of Public Safety
Office of the Director
Attn: Crime Victim Services Unit
P.O. Box 749
1101 Riverside Drive
Jefferson City, MO 65102-0749
Email: dpsinfo@dps.mo.gov

f. Taking one of the following actions, within 30 calendar days of receiving notice under

subparagraph (d)(2), with respect to any employee who is convicted:

1. Taking appropriate personnel action against such an employee, up to and including
termination, consistent with the requirements of the Rehabilitation Act of 1973, as amended; or

2. Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a federal, state, or local health, law
enforcement, or other appropriate agency; and

3. Making a good faith effort to continue to maintain a drug-free workplace through
implementation of paragraphs (a), (b), (c), (d), (e), and (f).

21. ACORN: The Subrecipient understands and agrees that it cannot use any federal funds, either
directly or indirectly, in support of any contract or sub-award to either the Association of Community
Organizations for Reform Now (ACORN) or its subsidiaries, without the express prior written
approval of OVW.

22. Computer Networks: The Subrecipient understands and agrees that funds subawarded may be
used to maintain or establish a computer network unless such network blocks the viewing,
downloading, and exchanging of pornography. Nothing in this provision limits the use of funds
necessary for any Federal, State, tribal, or local law enforcement agency or any other entity
carrying out criminal investigations, prosecution, adjudication activities, or other law enforcement or
victim assistance-related activity.

Civil Rights:

1. Ensuring Access to Federally Assisted Programs: The Subrecipient acknowledges that federal
laws prohibit recipients of financial assistance from discriminating on the basis of race, color,
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national origin, religion, sex, or disability in funded programs or activities, not only in respect to
employment practices but also in the delivery of services or benefits. Federal law also prohibits
recipients from discriminating on the basis of age in the delivery of services or benefits.

In addition, pursuant to 34 U.S.C. § 12291(b)(13), the Subrecipient acknowledges that recipients of
OVW awards are prohibited from excluding, denying benefits to, or discriminating against any
person on the basis of actual or perceived race, color, religion, national origin, sex, gender identify,
sexual orientation, or disability in any program or activity funded in whole or in part by OVW. If sex
segregation or sex-specific programming is necessary to the essential operation of a program,
nothing in this paragraph shall prevent any such program or activity from consideration of an
individual's sex. In such circumstances, Subrecipients may meet the requirements of this
paragraph by providing comparable services to individuals who cannot be provided with the sex-
segregated or sex-specific programming.

2. Enforcing Civil Rights Laws: The Subrecipient acknowledges that all recipients of Federal
financial assistance, regardless of the particular source, the amount of the grant award, or the
number of employees in the workforce, are subject to the prohibitions against unlawful
discrimination. Accordingly, the Office for Civil Rights (OCR) investigates recipients that are the
subject of discrimination complaints from both individuals and groups.

3. Limited English Proficiency (LEP): The Subrecipient assures that, in accordance with the
Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against
National Origin Discrimination Affecting Limited English Proficient Persons, 67 Fed. Reg. 41455
(2002) as it pertains to Title VI of the Civil Rights Act of 1964, 42 U.S.C. 2000d, recipients of federal
financial assistance must take reasonable steps to ensure meaningful access to their programs and
activities for persons with limited English proficiency (LEP). "Meaningful access” will generally
involve some combination of oral interpretation services and written translation of vital documents.
For more information, visit https://www.lep.gov/.

4. Equal Employment Opportunity Plan (EEOP): The Subrecipient agrees to comply with the
applicable requirements of 28 C.F.R. Part 42, Subpart E., DOJ’s Equal Employment Opportunity
Program (EEOP) Guidelines. The Subrecipient will prepare an EEQO Utilization Report if the
Subrecipient (1) is a state or local government agency or any business; and (2) has 50 or more
employees (counting both full and part-time employees but excluding seasonal employees, political
appointees, and elected officials); and (3) receives a single award of $25,000 or more from the
Office of Justice Programs (OJP), Office on Violence Against Women (OVW), or Community
Oriented Policing Services (COPS). The EEO Ultilization Report must be prepared and submitted to
DOJ's Office for Civil Rights (OCR) through OCR’s online EEQ Reporting Tool within 60 days of
receipt of such federal subaward.

If the Subrecipient does not meet all the aforementioned criteria, the Subrecipient is exempt from
preparing the EEQ Utilization Report, however, all Subrecipients, regardless of their EEOP
obligations, must complete the Certification Form, in which the Subrecipient declares its satisfaction
of its obligations. The Certification Form must be prepared and submitted to DOJ's OCR through
OCR's online EEO Reporting Tool within 60 days of receipt of such federal subaward.

To prepare the applicable EEO Utilization Report and/or Certification Form or for more information,
visit https://ojp.gov/about/ocr/eeop.htm.

5. Using Arrest and Conviction Records for Employment Decisions: The Subrecipient
understands the Office for Civil Rights (OCR) issued an advisory document for recipients of federal
financial assistance on the proper use of arrest and conviction records in making hiring decisions.
Refer to Advisory for Recipients of Financial Assistance from the U.S. Department of Justice on the
U.S. Equal Employment Opportunity Commission’s Enforcement Guidance: Consideration of Arrest
and Conviction Records in Employment Decisions Under Title Vil of the Civil Rights Act of 1964
(June 2013), available at https://ojp.gov/about/ocr/pdfs/UseofConviction Advisory.pdf.

Subrecipients should be mindful that the misuse of arrest or conviction records to screen either
applicants for employment or employees for retention or promotion may have a disparate impact
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based on race or national origin, resulting in unlawful employment discrimination. In light of the
Advisory, Subrecipients should consult local counsel in reviewing their employment practices. If
warranted, Subrecipients should also incorporate an analysis of the use of arrest and conviction
records in their Equal Employment Opportunity (EEO} Plans.

6. Finding of Discrimination: The Subrecipient assures that, in the event a federal or state court or
federal or state administrative agency makes a finding of discrimination after a due process hearing
on the grounds of race, color, religion, national origin or sex against a Subrecipient of federal funds,
the Subrecipient will forward a copy of the court judgment to the Missouri Department of Public
Safety within 30 days of the court judgment date. The Missouri Department of Public Safety will act
as the liaison in all civil rights matters with DOJ's Office for Civil Rights {OCR).

7. Unlawful Employment Practices: The Subrecipient assures compliance with Section 213.055
RSMo in regards to non-discrimination in employment practices as it relates to race, color, religion,
national origin, sex, ancestry, age, or disability.

8. Discrimination in Public Accommodations: The Subrecipient assures compliance with Section
213.065 RSMo in regards to non-discrimination in public accommodations as it relates to
accommodations, advantages, facilities, services, or privileges made available in place of public
accommodations.

9. Faith-Based Organizations: The Subrecipient agrees to comply with the applicable requirements
of 28 C.F.R. Part 38, the Department of Justice regulation titled “Partnerships with Faith-Based and
Other Neighborhood Organizations”. The regulation prohibits faith-based organizations from using
funds under this subaward to fund inherently (or explicitly) religious activities, such as worship,
religious instruction, or proselytization. Subrecipients may still engage in inherently religious
activities, but such activities must be separate, in time or location, from the program or services
funded under this subaward, and participation in such activities by individuals receiving services
from the subaward must be voluntary. The regulation also prohibits Subrecipients from
disctiminating in the provision of services on the basis of a beneficiary’s religion. For more
information on the regulation, visit https://ojp.gov/about/ocr/equal_fbo.htm.

Financial:

1. Fund Availability: The Subrecipient understands all subawards are subject to the availability of
appropriated funds and any modifications or additional requirements that may be imposed by law.
It is understood and agreed upon that, in the event funds from federal and/or state sources are not
appropriated and continued at an aggregate level sufficient to cover the costs under this subaward,
or in the event of a change in federal andfor state law relevant to these costs, the obligations of
each party hereunder shall thereupon be terminated immediately upon receipt of written notice.

2. Release of Funds: The Subrecipient acknowledges no funds will be disbursed under this
subaward until such time as all required documents are signed by the Subrecipient Authorized
Official and Subrecipient Project Director and returned to the Missouri Department of Public Safety
for final review and signature by the Director or his/her designee.

3. Duplicative Funding: The Subrecipient agrees that if it currently has an open award of federal
and/or state funds or if it receives an award of federal and/or state funds other than this subaward,
and those award funds have been, are being, or are to be used, in whole or in part, for one or more
of the identical cost items for which funds are being provided under this subaward, the Subrecipient
will promptly notify, in writing, the Missouri Department of Public Safety. If so requested and
allowed by the Missouri Department of Public Safety, the Subrecipient shall submit a Subaward
Adjustment for a budget revision or program revision to eliminate any inappropriate duplication of
funding.

4. DOJ Financial Guide: The Subrecipient agrees to comply with the financial and administrative
requirements set forth in the current edition of the Department of Justice Programs (DOJ) Financial
Guide.
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5. Allowable Costs: The Subrecipient understands that only allowable and approved expenditures
will be reimbursed under this subaward. These monies may not be utilized to pay debts incurred by
other activities. The Subrecipient agrees to obligate funds no later than the last day of the project
period. (Funds are obligated when a legal liability to pay a determinable sum for services or goods
is incurred and will require payment during the same or future period.) The Subrecipient also
agrees to expend funds no later than the date identified in the STOP VAWA Notice of Funding
Opportunity. (Funds are considered to be expended when payment is made.) Any funds not
properly obligated and/or expended will lapse. Any deviation from the approved subaward must
have prior approval from the Missouri Department of Public Safety. The Subrecipient shall fully
coordinate all activities in the performance of the project with those of the Missouri Department of
Public Safety. The Subrecipient certifies that all expendable and non-expendable property
purchased with funds under this subaward shall be used for approved project purposes only.

6. Financial Reporting Requirements: The Subrecipient agrees to complete and submit any
financial reports required for this program as outlined in the STOP VAWA Notice of Funding
Opportunity. Failure to submit reports by the deadline dates may result in delay for reimbursement
requests and/or cancellation of the subaward.

7. Program Income: The Subrecipient agrees to account for program income generated by the
activities of this subaward, and shall report receipts and expenditures of this income on the monthly
Claim report. The Subrecipient understands that all program income generated as a resuit of this
subaward shall be expended during the life of the project period, unless otherwise stated.

8. Procurement: The Subrecipient assures that all procurement transactions whether negotiated or
competitively bid and without regard to dollar value shall be conducted in a manner to provide
maximum open and free competition. In addition, the Subrecipient assures that all procurement
transactions will meet the minimum standards set forth in the DPS & CVSU Financial and
Administrative Guidelines and identified here:

a. All gquotations and the rationale behind the selection of a source of supply shall be retained,
attached to the purchase order copy, and placed in the accounting files.

b. Purchases to a single vendor totaling less than $10,000 may be purchased with prudence on
the open market.

c. Purchases estimated to total between $10,000 but less than $100,000 to a single vendor, must
be competitively bid, but need not be solicited by mail or advertisement.

d. Purchases with an estimated total of $100,000 or over to a single venddr shall be advertised for
bids in at least two daily newspapers of general circulation in such places as are most likely to
reach prospective bidders at least five days before bids for such purchases are to be opened.

e. Where only one hid or positive proposal is received, it is deemed to be sole source
procurement.

f. Sole source procurement on purchases to a single vendor of $10,000 and over requires prior
approval from the Missouri Department of Public Safety.

9. Buy American: The Subrecipient acknowledges Sections 34.350-34.359 RSMo regarding the
Missouri Domestic Products Procurement Act (or commonly referred to as the Buy American Act)
and the requirement to purchase or lease goods manufactured or produced in the United States,
unless exceptions to the Buy American Act mandate in Section 34.353 RSMo are met.

10. Buy Missouri: The Subrecipient also acknowledges Sections 34.070 and 34.073 RSMo regarding
the preference given to all commodities and tangible personal property manufactured, mined,
produced, or grown within the state of Missouri and to all firms, corporations, or individuals doing
business as Missouri firms, corporations, or individuals, or which maintain Missouri offices or places
of business, when quality is equal or better and delivered price is the same or less, quality of
performance promised is equal or better and the price quoted is the same or less, or when
competing bids are comparable.
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11. Debarment/Suspension: The Subrecipient certifies, pursuant to nonprocurement debarment and
suspension regulations implemented at 28 CFR Part 2867, and to other related requirements, that it
and its principles:

a. Are not presently debarred, suspended, proposed for debarment, declared ineligible, sentenced
to a denial of Federal benefits by a state or federal court, or voluntarily excluded from covered
transactions by any federal department or agency;

b. Have not within a three-year period preceding this subaward been convicted of a felony criminal
violation under federal law, or been convicted or had a civil judgment rendered against it for
commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or
performing a public (federal, state, tribal, or local) transaction or private agreement or
transaction; violation of federal or state antitrust statutes or commission of embezzlement, theft,
forgery, bribery, falsification or destruction of records, making false statements, tax evasion or
receiving sfolen property, making false claims, or obstruction of justice, or commission of any
offense indicating a lack of business integrity or business honesty that seriously and directly
affects its (or its principals’) present responsibility;

¢. Have not within a three-year period preceding this subaward been convicted of a felony criminal
violation under any federal law, unless such felony criminal conviction has been disclosed in
writing to the Department of Justice at ojpcompliancereporting@usdoj.gov, and, after such
disclosure, the Subrecipient has received a specific written determination from the Department
of Justice that neither suspension nor debarment of the Subrecipient is necessary to protect the
interests of the Government in this case;

d. Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity
(federal, state, tribal, or local) with commission of any of the offenses enumerated in paragraph
{b) of this certification; and/or

e. Have not within a three year period preceding this subaward had one or more public
transactions (federal, state, tribal, or local) terminated for cause or default.

12. Audit: The Subrecipient agrees to comply with the organizational audit requirements of DOJ
Financial Guide, Chapter 3.19, Audit Requirements. This guidance states that non-federal entities
that expend $750,000 or more in federal funds (from all sources including pass-through subawards)
in the agency’s fiscal year (12-month turnaround reporting period) shall have a single organization
wide audit conducted in accordance with the provisions of Title 2 C.F.R. Subpart F (§ 200.500 et
seq.). The Subrecipient assures a copy of the financial audit report will be submitted to the Missouri
Department of Public Safety within 60 days of the project period start date if it has met or exceeded
this federal threshold.

13. Compensation: The Subrecipient understands that federal funds may not be used to pay cash
compensation (salary plus bonuses) to any employee of the Subrecipient at a rate that exceeds
110% of the maximum annual salary payable to a member of the federal government’s Senior
Executive Service (SES) at an agency with a Certified SES Performance Appraisal System. (The
Subrecipient understands it may compensate an employee at a higher rate, provided the amount in
excess of this compensation limitation is paid with non-federal funds.}

14. Suspension/Termination of Subaward: The Missouri Department of Public Safety reserves the
right to suspend or terminate any subaward entered into as a resulf of this subaward at its sole
discretion and without penalty or recourse by giving written notice to the Subrecipient of the
effective date of suspension or termination. In the event of fermination pursuant to this paragraph,
all documents, data, and reports prepared by the Subrecipient under the subaward shall, at the
option of the Missouri Department of Public Safety, become property of the State of Missouri. In the
event a subaward is suspended or permanently terminated, the Missouri Department of Public
Safety may take action as deemed appropriate to recover any portion of the subaward funds
remaining or an amount equal to the portion of the subaward funds wrongfully used.

15. Enforceability: If a Subrecipient fails to comply with all applicable federal and state requirements
governing these funds, the State of Missouri may withhold or suspend, in whole or in part, funds
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awarded under the program, or recover misspent funds following an audit. This provision is in
addition to all other remedies provided fo the State of Missouri for recovery of misspent funds
available under all applicable state and federal laws.

Programmatic:

1.

Services to Victims of Domestic and/or Sexual Violence and their children: The

Subrecipient, if providing services to victims of domestic and/or sexual violence and their children
through this subaward, shall comply with the service standards and guidelines set forth by the
Missouri Coalition Against Domestic and Sexual Violence (MOCADSV) Standards for Domestic
Violence Programs and/or Standards for Sexual Violence Programs, as they relate to the provision
of services required herein.

Services to All Other Victims of Crime: The Subrecipient, if not primarily providing services to
victims of domestic and/or sexual violence through this subaward, shall comply with the program
standards and guidelines set forth by the Missouri Department of Public Safety Crime Victim

Services Unit Program Standards and Guidelines, as they relate to the provision of services
required herein.

Coordination of Activities: The Subrecipient shall fully coordinate all activities in the performance
of the project with those of the Missouri Department of Public Safety, Office of the Director.

Data Reporting Reguirements: The Subrecipient agrees to complete and submit any data or
statistical reports required for this program as outlined in the “STOP VAWA Notice of Funding
Opportunity”. This includes any additional information that may be necessary in follow-up to
monitoring and/or audit issues and in response to requests from the U.S. Department of Justice,
Office of Justice Programs or Office of Violence Against Women. Failure to submit reports by the
deadline dates may result in delay for reimbursement requests and/or cancellation of the subaward.

Publications: The Subrecipient agrees that all materials and publications (written, web-based,
audio-visual, or any other format) resulting from subaward activities shall contain the following
statement: “This project was supported by Subgrant No. awarded by the state
administering office for the Office on Violence Against Women, U.S. Department of Justice’s STOP
VAWA Formufa Grant Program. The opinions, findings, conclusions, and recommendations
expressed in this publication/program/exhibition are those of the author(s) and do not necessarily
reflect the views of the state or the U.S. Department of Justice.”

Client-Counselor Confidentiality: The Subrecipient assures that they will maintain confidentiality
of client-counselor information as required by state and federal law.

Code of Professional Ethics: The Subrecipient shall comply with and assures that the program
adheres to the Missouri Department of Public Safety Code of Professional Ethics for Victim Service
Provider Subrecipients.

Victims’ Rights Compliance: The Subrecipient assures that it will provide the eligible direct victim
services, as may be required, set forth in Missouri's Constitutional Amendment for Victims’ Rights
and Section 595.209, RSMo. (These eligible direct victim services do not include general witness
assistance)

Criminal or Civil Filings: The Subrecipient assures that its laws, policies, and practices do not
require, in connection with the prosecution of any misdemeanor or felony domestic violence, dating
violence, sexual assault, or stalking offense, or in connection with the filing, issuance, registration,
modification, enforcement, dismissal, withdrawal, or service of a protection order, or a petition for a
protection order, to protect a victim of domestic violence, dating violence, stalking, or sexual
assault, that the victim bear the costs associated with the filing of criminal charges against the
offender, or the costs associated with the filing, issuance, registration, modification, dismissal,
withdrawal, or service of a warrant, protection order, petition for a protection order, or withess
subpoena, whether issued inside or outside the state, tribal, or local jurisdiction.
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10. Forensic Medical Exams: The state or territory or another governmental entity must incur the full
out of pocket cost of forensic medical exams for victims of sexual assault. The state or territory
must coordinate with health care providers in the region to notify victims of sexual assault of the
availability of rape exams at no cost to victims. No state or territory or other governmental entity
shall require a victim of sexual assault to participate in the criminal justice system or cooperate with
law enforcement in order to be provided with a forensic medical exam.

11. Consultation with Victim Services: Prosecution, law enforcement and court based applicants
must consult with tribal, territorial, State, or local victim service programs during the course of
developing their grant applications in order to ensure that the proposed services, activities and
equipment acquisitions are designed to promote the safety, confidentiality and economic
independence of victims of domestic violence, sexual assault, stalking and dating violence.

12. Nondisclosure of Confidential or Private Information: Subrecipients may not disclose personally
identifying information or individual information collected in connection with services requested,
utilized, or denied without a written release unless the disclosure of the information is required by a
statutory or court mandate. This applies whether the information is being requested for a
Department of Justice grant program or another Federal agency, State, tribal, or territorial grant
program. This provision also limits disclosures by subgrantees to grantees, including disclosures to
Statewide or regional databases.

13. Breach of Personally Identifiable Information: The subrecipient assures it has written
procedures in place to respond in the event of an actual or imminent breach (as defined in OMB M-
17-12) if it 1) creates, collects, uses, processes, stores, maintains, disseminates, discloses, or
disposes of personally identifiable information (PII) (as defined in 2 C.F.R. 200.79) within the scope
of an OVW grant-funded program or activity, or 2) uses or operates a Federal information system
(as defined in OMB Circular A-130). The subrecipient's breach procedures must include a
requirement to report actual or imminent breach of Pll to the Department of Public Safety no later
than 24 hours after an occurrence of an actual breach, or the detection of an imminent breach.

14. Victim eligibility for services: Victim eligibility for direct services is not dependent on the victim's
immigration status.

15. Workplace-Related Sexual misconduct, Domestic Violence, and Dating Violence: Subrecipient
must create a policy to address workplace-related incidents of sexual misconduct, domestic
violence, and dating violence involving an employee, volunteer, consultant, or contractor. The
details of this requirement are posted on the OVW website at
https://www.justice.gov/ovw/page/file/1295756/download

16. Historic Preservation Act: Subrecipients must be in compliance with the National Historic
Preservation Act (16 USC 470) stating that you must consult the State Historic Preservation Officer
to identify protected properties and agree to avoid or mitigate adverse effects to such properties.

17. Time Records Requirement: The Subrecipient assures that, all project personnel funded through
this subaward will maintain timesheets that detail 100% of their time along with the
activities/services provided. The timesheets must be signed by both the employee and the
appropriate approving official. These timesheets must be provided to the Missouri Department of
Public Safety upon request.

18. Claims Schedule: The Subrecipient assures that Claims for Reimbursement and all required
supporting documentation will be submitted via WebGrants by the 5th of each month. If the
specified due date falls on a weekend or holiday, the Claim for Reimbursement must be received by
the first working day after the weekend or holiday. Claims for Reimbursement submitted after
deadline may not be processed until the following month. Claims for Reimbursement are due each
month whether or not any funds were expended.

Claims for Reimbursement will be submitted within 60 days of the time the expense was incurred.
DPS reserves the right to deny reimbursement of any expense that falls outside the 60 day
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requirement, is not identified in the approved budget, or is unallowable. Final expenses must be
submitted within 35 days of the end of the contract period.

Failure to submit the required forms and supporting documentation on time shall be considered a

failure to adhere to the terms of the Subaward and may result in the delay of reimbursement and/or
termination of the subaward contract.

19. Claims with Errors: Subrecipients assure that accurate claims will be submitted. If a Claim is
submitted with errors, the Claim may be negotiated for corrections. If the errors are not corrected
after two (2) negotiations, the Claim may be withdrawn and not paid. If a Claim is withdrawn due to
errors, a correspondence will be sent to the Authorized Official and Project Director.

20. Annual Performance Report: The Subrecipient agrees to provide information on the activities
supported and an assessment of the effects that the VAWA victim assistance funds have had on
services to crime victims for a one year period. That period will January 1 through December 31.
This information will be submitted annually on the DPS “VAWA Annual Performance Report” no
later than 30 days following the end date of the reporting period each year.

21. Match: State and local units of government are required to provide matching funds at a minimum of
25% of the total project cost or the amount of matching funds approved in the project budget,
whichever is higher. Match may be provided in the form of cash or in-kind match. All funds
designated as match are restricted to the same uses as the STOP VAWA program funds and must
be expended within the Subaward performance period. Match must be provided on a project-by-
project basis. Matching funds are not required for any victim service provider; however, victim
service providers may voluntarily provide match. Subrecipients are required to maintain a record of

accounting of any match funds related to project and make such record available to the Missouri
Department of Public Safety upon request.

22. Financial Statements: All non-profit subrecipients of STOP VAWA funding under this award are
required to make their financial statements available online (either on the Missouri Department of
Public Safety’s, the subrecipient's, or another publicly available website). DPS will consider
subrecipient organizations that have Federal 501(c)(3) tax status as in compliance with this
requirement, with no further action needed, to the extent that such organization files IRS Form 990

or similar tax document (e.g., 990-EZ), as several sources already provide searchable online
databases of such financial statements.

The Subrecipient hereby certifies, by signature, acceptance of the terms and conditions specified or
incorporated by reference herein, including those stated in the Notice of Funding Opportunity packet.

| Agency Name: Contract Number:

Columbia, Police Department 2022-VAWA-016

Applicant Authorized Official (AQ): ~ , Date: | Applicant Project Director (PD): =~ Date: °
De' Carlon Seewcod, 7 Geoffrey Jones,

City Manager Paolice Chief

Applicant Authorized Signature Applicant Project Director Signature

Approved as to form:

City Counselor J%
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SPECIAL CONDITIONS APPLICABLE TO LAW ENFORCEMENT AND/OR PROSECUTORS:

4. Uniform Grime Reporting (UCR): The Subrecipient assures, where the project agency is a law
enforcement agency, its law enforcement agency is in compliance with the state provisions of
Section 43.505 RSMo relating to uniform crime reporting and will remain in full compliance for the
duration of the project period.

2. Vehicle Stops: The Subrecipient assures, where the project agency is a law enforcement agency,
its law enforcement agency is in compliance with the state provisions of Section 590.650 RSMo
relating to vehicle stop reporting and will remain in full compliance for the duration of the project
period. '

3. Federal Equitable Sharing Funds: The Subrecipient assures, where the project agency is a law
enforcement agency, its law enforcement agency is in compliance with the state provisions of
Section 513.653 RSMo relating to participation in the federal forfeiture system and the reporting of

proceeds therefrom to the Missouri State Auditor.

4 Custodial Interrogations: The Subrecipient assures, where the project agency is a law
enforcement agency, its law enforcement agency is in compliance with the state provisions of
Section 590.700 RSMo relating to custodial interrogations and has adopted a writien policy to
record custodial interrogations of persons suspected of committing or attempting to commit the
felony crimes described in subsection 2 of this section.

5. DWI Law — Law Enforcement: The Subrecipient assures, where the project agency is a law
enforcement agency, its law enforcement agency is in compliance with the state provisions of
Section 43.544 RSMo relating to the “DWI Law” and has adopted a written policy to forward arrest
information for all intoxication-related traffic offenses to the central repository as required by Section
43.503 RSMo.

6. DWI Law — Prosecutors: The Subrecipient assures, where the project agency is a county
prosecutor’s office or municipal prosecutor's office, its county prosecutor's office or municipal
prosecutor’s office is in compliance with Section 43.544 RSMo relating to the “DWI Law” and has
adopted a written policy to forward all charge information for intoxication-related traffic offenses to
the central repository as required by Section 43.503 RSMo.

7. Polygraph/Voice Stress Analysis: The subrecipeint assures that no law enforcement officer,
prosecuting or circuit attorney, or other governmental official, shali ask or require an adult, youth, or
child victim of an alleged sex offense as defined under Chapter 566 RSMo to submit to a polygraph
examination or other truth telling device as a condition for proceeding with the investigation of such
an offense.
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MICHAEL L. PARSON

Lewis & Clark State Office Bldg.
Governor

Mailing Address: P.O. Box 749
Jefferson City, MO 65101-0749

SANDRA K. KARSTEN Telephone: 573-751-4905

Director Fax: 573-751-5399
STATE OF MISSOURI
DEPARTMENT OF PUBLIC SAFETY
OFFICE OF THE DIRECTOR
May 17, 2022

John Glascock, City Manager
Columbia, Police Department
PO Box 6015

Columbia, MO 65205

Re:  Columbia, Police Department Subaward 2022-VAWA-016
Columbia PD 2022-2023 STOP VAWA Grant

Dear Mr Glascock:

On behalf of Director Sandra Karsten, it is my pleasure to inform you that the Department of Public
Safety, Office for Victims of Crime has approved your application for funding under the 2022-2023 STOP
Violence Against Women (VAWA) in the amount of $169,358.67.

We appreciate your patience as we navigate new guidance from the Office on Violence Against Women
Grants and Programs. To meet the requirements of the new guidance and maximize federal funding, we
are issuing this initial award document with a performance period of January 1, 2022 through August 31,
2022, for the full amount of the award as noted above. Your agency will be issued an internal Subaward
Adjustment Notice (SAN) that extends the performance period through December 31, 2023 at a later
date but prior to July 15, 2022. The SAN will note the new performance period and note a change in the
federal funding source. Please note there will not be any disruption to your project budget or your ability
to achieve the approved program goals, objectives and reporting.

Enclosed you will find a Subaward and Certified Assurances document. This subaward is subject to all
administrative and financial requirements, including the timely submission of all financial and
programmatic reports, and resolution of all interim audit findings.

Should you not adhere to these requirements, you will be in violation of the terms of this agreement and
the subaward will be subject to termination for cause, or other administrative action as appropriate.

Original signatures are required; stamped signatures will not be accepted. If there has been a change
in either the Authorized Official or the Project Director, please provide a letter with your award documents
notifying DPS of the change.



In order to accept this subaward, the following documents must be received by our office no later than
May 24, 2022:

O The original subaward document signed by the Authorized Official and the Project Director

Q The original Certified Assurances document signed by the Authorized Official and the Project
Director. Each page must be initialed by the Authorized Official

O One printed copy of entire 2022-2023 VAWA application, including all attachments

Please note: the subaward document and certified assurances must be printed single-sided and in
portrait format.The above referenced documents should be mailed or hand-delivered to:

Missouri Department of Public Safety
Attn: Crime Victim Services Unit

PO Box 749

1101 Riverside Drive

Jefferson City, MO 65102

If you are unable to meet this deadline, please contact the Crime Victims Services Unit at
573-526-1464 or cvsu@dps.mo.gov. It is NOT necessary to overnight or express mail your documents.

You will be notified via the WebGrants system when a signed copy of the fully executed Subaward
document, Certified Assurances, and/or Special Conditions (if applicable) are available for you to
download for your records.

This subaward is not final until fully executed by the Missouri Department of Public Safety.

Please contact your Grant Specialist with any programmatic and/or financial questions related to this
subaward. Congratulations! We look forward to working with you!

Sincerely,

f ~
A o N LK 8
\ Qs H 200 WA
Connie Berhorst, Program Manager
Office for Victims of Crime

cc: Geoffrey Jones, Police Chief
File

Enclosures



issouri Department of

ublic Safety

Application

128905 - 2022-2023 STOP Violence Against Women (STOP VAWA) - Final Application

131147 - Columbia PD 2022-2023 STOP VAWA Grant
STOP Violence Against Women Grant (VAWA)

Original

Submitted By:

Organization Website:
Mailing Address:*
Street Address 1:
Street Address 2:

WWW.COMO.gov

600 East Walnut St

Valid Until Date

Submitted 10/14/2021 7:08 Lisa
Date: PM Roland
Status: Awarded :
Last Submitted 01/20/2022 9:43 Last Submitted Brian
Date: AM By: Grove
Applicant Information
Primary Contact:
Name:* Ms Lisa Roland
Title First Name Last Name
Job Title:* Assistant to the Chief
Email:* Lisa.Roland@como.gov
Mailing Address:* 600 East Walnut St
Street Address 1:
Street Address 2:
3 Columbia Missouri 65201
City State/Province Postal Code/Zip
Phone:* 573-874-7419
Ext.
Fax: 573-874-1571
Organization Information
Applicant Agency:* Columbia, Police Department
Organization Type:* Government
Federal Tax ID#:* 436000810
DUNS #: 071989024
Unique Entity ID:* WZR4KMICBTV3
SAM/CCR CAGE Code: 4CEE5 08/24/2022



City* Columbia Missouri 65201 4461
+4

City State/Province Postal Code/Zip
County:* Boone
Congressional District:™ 09
Phone:* 573-874-7419
Ex.
Fax: 573-874-1571
Contact Information

Authorized Official

The Authotized Official is the individual that has the abifity to Jegally bind the applicant agency in a contract (e.g. Board President, Presiding Commissioner, Mayor,
City Administrator, University President, State Department Director).

*The Authorized Official and the Project Directar cannot be the same person.*

Authorized Official:™ Mr John Glascock
Title First Name Last Name
Job Title:* City Manager
Agency:* City of Columbia, Missouri
Mailing Address:* PO Box 8015
Street Address 1:
Street Address 2:
AOCity* Columbia Missouri 65205
City State ZIp Code
Email:* john.glascock@como.gov
Phone:* 573-874-6338
Ext.
Fax:* 573-442-8828

Project Director
The Project Director is the individual that will have direct oversight of the proposed project.
*The Authorized Official and the Project Director cannof be the same person.*

*If the project agency is a local law enforcement agency, the Project Director shall be the chief or sheriff of that agency. Exceptions fo this requirement are the St.
Louis Metropolitan Police Department and the Kansas Cily Police Department.

Project Director:* Chief Geoffrey Jones
Title Flrst Name Last Name
Job Title:* Police Chief
Agency:* Columbia MQ Police Department
Mailing Address:* 600 E Walnut St
Street Address 1:
Street Address 2:
PDCity” Columbia Missouri 65201

City State Zip Code



Emaik* geoffrey.jones@como.gov

Phone:™ 573-874-7402

Ext,
Fax:* 573-874-1571
Fiscal Officer

The Fiscal Offfeer Is the individual who has responsibility for accounting and audit issuss at the applicant agency level (e.g. City Clerk, County Treasurer, Djrector
of Finahee, Accountant).

Fiscal Officer:* Mr Matthew Lue
Title First Name Last Name
Job Title:* Finance Director
Agency:* City of Columbia, Missouri
Mailing Address:* 701 E Broadway
Street Address 1:
Street Address 2:
FOCity* Columbia Missouri 65201
Clty State 2Zip Code
Email:* matthew.lue@como.gov
Phone:* 573-874-7366
Ext,
Fax* 573-874-7661

Project Contact Person
The Project Contact Person should be the individual whe is most familiar with the program this grant will fund,

*This person can be the Projoct Director If that individual is most familiar with the program.*

Project Contact Person:* Ms Lisa Roland
Title First Name Last Name
Job Title:* Assistant to Chief of Police
Agency:* Columbia MO Police Department
Mailing Address:* 800 E Walnut St
Street Address 1;
Street Address 2:
OCCity” Columbla Missouri 65201
City State Zip Code
Email:* lisa.roland@como.gov
Phone:* 573-874-7419
Ext,
Fax:* b73-874-1571

Non-Profit Chairperson
Enter the name and address of the individual serving as the organization?s board chairperson. Please provide an address other than the a gency address.
*This section is nof applicable to agencies that are not considered a 501 (¢} (3) non-profit organization. *

Non-Profit Chairperson:



Title First Narme Last Name
Job Title:
Agency:
Mailing Address:

Street Address 1:

Street Address 2:
NGClty Missouri
City State Zip Code
Email:
Phone:
Ext.
Fax
Project Summary
Application Type:* Continuation
Current Subaward Number{s):  2020-VAWA-008
Program Category:* Law Enforcement
Project Type:* Local
Geographic Area:* City of Columbia, Missouri within Boone County and surrounding areas and communities.
Brief Summary:* The goal of the Domestic Violence Enforcement Unit (DOVE) program is to decrease

domestic violence and other crimes involving violence against women and its negative
effects within our jurisdiction. The DOVE Unit intends to accomplish these goals with
education, intervention, and enforcement.

Program Income Generated:* No

Statement of the Problem

Statement of the Problem*
This section must address the need for grant funds and the proposed project.
Define the problem that you will be affempling to impact with the project for which you are requesting funds. Be speclfic.

Do not include every issue the Applicant Agency addresses, but only the one(s} that will be impacted by the use of the grant funds being requested. (Please note
that the problem is NOT a lack of staff, counselors, equipment, elc. This is the result of the problem).

Since you are competing with ofher agencies for limited funds, you should document as extensively and as factually as possible the definition of the problef.
This section must justify the proposed servicas to be outfined in the Methodofogy section.

This section should include relevant facts and local statistics on incidents of crime, the number of Viclims served during the past year - (two years, three years,
olc.), existing resources, demographic and geographic specifications, elc. that document and support the stated problem.

Provide ctime statistics for all areas served: do not pravide global statistics - information must be specific fo the service area.

Domestic violence against women is a complex pattern of assaultive and coercive behaviors
that batterers use to control their intimate partners. It is not an isolated or individual event,



but rather a pattern of repeated behaviors. Assaults are often repeated against the same
victim by the same perpetrator, and occur in different forms including physical, sexual,
psychological, and economic abuse.

The City of Columbia is located in Central Missouri, in Boone County, at the intersection of US
Highway 63 and Interstate 70. The City of Columbia is the largest and most populous
city within the County and serves as the County Seat.

According to the United States Census Bureau, Boone County covers 685.41 square miles.
The City of Columbia covers 63.08 square miles, with continual annexation of outlying
neighborhoods occurring nearly every year. According to the US Census Bureau, the 2020
population for Boone County was 183,610. According to the United States Census Bureau, the
population for Columbia in 2020 was 126,254, These numbers represent a population
increase from 2010 of 11.0% for Boone County and 13.0% for Columbia. The census

population for 2020 indicated The City of Columbia was comprised of 48% male and 52%
female residents.

Since 2015, officers and detectives of the Columbia Police Department have investigated
nearly 6,000 cases of domestic violence, often averaging close to 1,000 each year. Of those
cases, approximately 3,300 were criminal cases. About 85% of the investigations involve
female victims with male suspects (Appendix 1). During the 2021-2021 grant period, the
Columbia Police Department investigated 1297 reports (525 criminal} during 2020. As of
08/31/2021, the Columbia Police Department (CPD) has investigated 684 reports (230
criminal) of domestic viclence in 2021 so far.

As part of ongoing efforts to maintain interagency communication and cooperation, the
Columbia Police Department does offer assistance to the Boone County Sheriff’s Office when
needed; their statistics for total domestic violence reports investigated by their deputies and
detectives for 2021 (up to July), 2020, and 2019 are 129, 189, and 269 respectively
(Appendix 3). The numbers alone indicate a need for thorough follow-up investigations and
prosecution. As of September 1, 2021, the BCSO currently does not have a detective assigned
to the DOVE Team, as Detective Heath Chinn transferred assignments. Since the inception of
the DOVE program in 1998, the community expects and demands a high level of service from
law enforcement agencies regarding investigations of domestic violence.

These expectations include: contact from a follow-up investigator (a detective), who performs
additional duties that are often difficult or not feasible for the first responding officer to
complete. As an example, follow-up photographs of injuries, which can be extremely
beneficial for prosecution to show the development of injuries, can be difficult for patrol
officers to undertake given the calls for service and days off after the initial call. In addition,
the original reporting officer seldom has the time or opportunity to try to locate domestic
assault suspects who are still at large once that first work shift is over. The follow-up
investigators/detectives have the ability, training, and the time to complete these essential
functions for effective enforcement and prosecution. The funds from this grant allow the

Columbia Police Department to dedicate two trained Domestic Violence detectives to perform
in this critical capacity.

Continuing education and ongoing training continue to be vital elements in combating the
issues and problems of domestic violence. As recently as the fall of 2020, DOVE Unit
investigators provided training to the department during “in-service” training. At those training
sessions, domestic violence advocates from the Boone County Prosecuting Attorney’s Office,
domestic violence advocates and assistants from True North (the local battered women'’s
shelter} and assistant prosecuting attorneys from the Boone County Prosecuting Attorney’s
Office attend and offer feedback, guidance, and updates on current best practices and
standards of domestic violence investigation, enforcement, services to victims, and
prosecution.



All new police officers undergo a Field Training Program, which is usually about 16 weeks of
*on the job” training with a training officer (FTO). During that training, new officers are
exposed to Best Practices and Standards of Domestic Viclence Investigations Training class.
This information is then applied by the trainee during field training under the supervision of an
FTO. The training involves how to effectively identify primary physical aggressors, scene
analysis, evidence collection, examine the history of vioience as part of probable cause, report
writing, and how to conduct effective interviews with victims, witnesses, and suspects. Since
2005, DOVE investigators have provided 272 presentations to various groups, including
Columbia Police Department officers, other law enforcement agencies, University of Missouri
law school students, University of Missouri Schaol of Social Work students, domestic violence
advocates, volunteers, undergraduate students (and their parents), middle school/junior
high/high school students, and others, totaling nearly 6,803 direct students {excluding an
indeterminate number of radio talk show listeners) (Appendix 2).

In conclusion, the persistent problems in our community encompass both enforcement
(including prevention and deterrence} and education, which must be addressed in order to
adequately tackle the issues of domestic violence. The enforcement needs include appropriate
initial response from patrol officers, as well as quality and timely follow-up investigation and
collection of evidence from detectives; the address of those needs provides the Boone County
Prosecuting Attorney’s Office with the necessary evidence to ensure successful prosecution
and disposition of the case. In many areas of the state, a frequent complaint is that officers
are not arresting abusers frequently enough, and that prosecutors are not sufficiently
prosecuting domestic violence cases. The way to combat these problems is through continued
education and training, both for officers and advocates and for those in the community. The
education of officers is to ensure the recognition of the seriousness of the crime, to better
appreciate that the police department and the community expects an appropriate response to
the issue, and to train officers to be thorough in their investigations and collection of
evidence. The education for the community involves the presentation of the dynamics of
domestic and sexual violence, the avenues and services for help through law enforcement for
domestic violence victims, and to instill a chance in mores that domestic violence (and other
crimes against women) will not be tolerated in our community. The grant funds will enable the
Columbia Police Department’s officers and detectives to continue in this important effort.

Type of Program

Methodology/Type of Program*®

1. Provide a brief synopsis of the Agency and the type{s) of victim services the agency provides. Oufline the services to be funded by this specific project.
Include who will provide these services, how services are accessed, and who will benefit from the services. Flow charts and chronological outlines are great, but
must be supported by additional narrative description.

2. Explain how services are delivared in compliance with elther the Missoutt Coalition Against Domestic and Sexual Violence (MCADSV) Standards or the
Missouri Department of Public Safety/Crime Viclims Services Unit (MoCVSL) Program Standards and Guldelines. Please do not simply state the agency Is In
compliance!

NOTE: Agencies that primarily serve domestic and/or sexual violerice victms will be required to comply with the MCADSV Standards. (These agencies will
not be required to comply with the MoCSVU Program Standards and Gufdelines).

All other agencies {those NOT primarily serving victims of domestic viclence andfor sexual violence) will be requirad to comply with the MoCVSU Program
Standards and Guidelines. (These agencies will not be required to adhere to the MCADSV Standards).

MCADSY Standards and MoCVSU Program Standards and Guidslines can be downloaded as separate documents from the DPS website, or by using the links
above.

The goal of the Special Victims Unit/Domestic Violence Enforcement Unit, as a member of the Domestic Violence
Enforcement Program (DOVE), is to decrease domestic violence and other crimes involving violence against women,



and its negative effects in the City of Columbia and within Boone County. Special Victims Unit/Domestic Violence
Enforcement Unit intends to accomplish these goals with education, intervention, enforcement, and prosecution
through the combined efforts of the Boone County Sheriff's Office, the Boone County Prosecutor's Office, Columbia
Police Department, and the True North Shelter. Members of the Columbia Police Department Special Victims
Unit/Domestic Viclence Enforcement Unit provide education the local and regional law enforcement officers, related
personnel and community groups, so they too and understand the negative effects of domestic violence and other
crimes of violence against women. Through intervention, we are providing our victims with information that allows
them to become proactive in removing themselves from domestic violence situations. Enforcement is the first step in

holding the abuser accountable and sending the message domestic violence other crimes involving violence against
women will not be tolerated.

Columbia Police Department has been serving the city of Columbia Missouri since 1826, when the state of Missouri
granted the city charter of incorporation. From 1821 to 1826 the Boone County Sheriff's office provided protection for
the citizens of Columbia.

Columbia Police Department's approved 2022 fiscal year budget is $29.8 million, to maintain a staff of 187 sworn
officers and 52 civilian support staff members. The city and county currently use an enhanced 911 dispatch system
known as Boone County Joint Communications (BCJC). BCJC is estimated to receive more than 317,000 incoming
phone calls per year. The Columbia Police Department handles approximately 120,000 calls for service each year,
with continual increases as the population grows steadily. Additionally, officers take approximately 12,400 investigative
reports and make approximately 4300 arrests annually. About 1000 investigative reports to document incidents of
domaestic violence are generated from these calls. The actual number of calls for service involving domaestic violence,
where no investigative reports are generated for further investigation is far higher.

In March 1990, the Columbia Police Department increased its enforcement of domestic violence and other violent
crimes against women to include changes in department policy mandating an arrest when a dominant physical
aggressor is identified. The number of reported violence incidents has historically increased as the department
continues to increase its vigilance. From January 1, 2020, to December 31, 2020, the Columbia Police Department
responded to and completed1297 reports of domestic violence. In 2021 (through August 31, 2021) the Columbia
Police Department completed 684 reports of domestic violence (Appendix 1). The 2020 numbers are a significant
increase over the last grant cycle. It should be noted that during 2020, COVID 19 quarantines were in effect and still
exist today for infected persons and “close contact” individuals. These conditions can cause individuals to be restricted
to quarters with an abuser and limit access to outside contacts and services for immediate assistance to a victim.

Although it is usually difficult to attribute changes in total reports to any specific activity, the Columbia Police
Department’s involvement in the countywide DOVE Unit has worked to increase awareness of services, train citizens

in recognition and prevention efforts, and more quickly address domestic abuse cases to ensure harsher sentences
and stricter probation and parole requirements.

DOVE (Domestic Violence Enforcement} Program: Until 1998, it was common for central Missouri agencies to work in
isolation from one another as they atiempted to remedy family violence. In in 1998, Missouri State Highway Patrol,
Columbia Police Department, Boone County Sheriff's Office, Boone County Prosecuting Attorney’s Office, and The
True North Shelter formed the cooperative partnership known as the DOVE (Domestic Violence Enforcement)
Program. This program began taking significant steps toward effectively combating domestic violence.

In 1998, the Columbia Police Department dedicated one detective to the DOVE Unit to specifically handle domestic
and sexual violence cases between intimate partners. Likewise, the Missouri State Highway Patrol and the Boone
County Sheriff's office each dedicated a detective to investigate domestic and sexual viclence cases in a collaborative
effort within the DOVE Unit. Approximate one year later, the detective from the Missouri State Highway Patrol
transferred employment to the Columbia Police Department and remained a domestic violence detective with a
dedicated domestic and sexual violence caseload. The Columbia Police Department continues fo dedicate two
detectives to handle the domestic/sexual violence caseload. Due to the large caseload shared between the two
detectives, and 2014, we requested and secured through this grant a part time civilian employee to assist the DOVE
detectives with some of the clerical and non-investigative duties that take up valuable time. The civilian employee
assists in some investigative aspects of cases such as auditing and documenting calls made from the Boone County



jail from suspects to victims and ongoing domestic violence cases. The transcription of these calls can be extremely
beneficial for prosecutors both to show the nature and cycle of continued abuse and control and also to help develop
cases of such criminal violations as protection order violations and victim tampering. The civilian employee also
requests and reports on the 911 calls related to the initial report. These calls provide valuable information in regards to
how a victim caller was reacting to an abuser at the time the call was placed to the dispatch center.

The DOVE Program’s goal is to decrease domestic violence in its negative effects in Boone County. This will be
accomplished through increased education, intervention, investigation, and prosecution through the combined efforts
of the DOVE Unit's members. The DOVE Unit consists of four assistant prosecuting attorneys (three devoted to
female victims and one devoted to male victims) from the Boone County prosecuting attorney’s office, two detectives
and a part-time civilian assistant from the Columbia Police Department, one detective from the Boone County Sheriff's
office (this position was vacated on 8/31/2021 and has yet to be filled), a victim advocate from the True North Shelter,
three prosecution based advocates, two probation and parole officers, one court coordinator, and one counselor from
the Family Counseling Center. The program provides education to local and regional law enforcement officers, and
related service providers, so all can understand the negative effects of domestic violence in their community. in
addition it provides victims with empowering information, safety planning skills, and criminal justice systemic response
fo assist victims of domestic violence when working toward an abuse free life.

In 2002, The DOVE Program began proactively pursuing new training programs, procedure policies, and data tracking
systems to help enhance the effectiveness of the program as a community response team. Also in 2002, The DOVE
Program received a technical assistance award from VAWA to obtain training from the VAWA Technical Assistance
Team. This tearn worked with the DOVE Program during late 2002 and early 2003, assisting with the development of
effective collaboration techniques, identifying the program strengths and weaknesses, and in defining areas on which
to focus during the enhancement process. Throughout 2003, the unit worked to first develop and then refine program
protacols, enabling the group to function as a cohesive unit and identify any problems or weaknesses in the system as
they arise.

In 2008, a new domestic violence court docket was added. This docket promise to enhance offender accountability
through more frequent and regular contact with the judicial system.

2013, Columbia Police DOVE Detectives Randy Nichols and Robert Dochler identified a need for uniformity in our
domestic assault reports, Due to retirements and attrition, we have a very young police force with the majority of
officers having less than five years of experience. The lack of experience and training resulted in weak cases being
provided to the prosecuting attorney’s office. Uniformity in reporting helped to resolve some of these issues by holding
officers accountable for collecting specific information during their investigations.

2014, the DOVE Unit added a part-time assistant to assist in a support role to the two detectives. This position was a
welcome addition to the unit as the assistant drafts victim contact letters, requests 211 recordings from dispatch,
listens to jail calls to harvest evidentiary cal's from the suspect to the victim (often resulting in order protection
violations and detecting victim tampering), assist with case management, and conducts victim surveys. The assistant
is also responsible for completing reports on the jail calls and the 911 recordings and is responsible for submitting
them to the Evidence Unit. The tasks undertaken by the assistant position would ordinarily fall upon the case
detective. This position allows time for the case detectives to conduct more victim contacts and conduct more
thorough investigations.

In 2014, Columbia Police DOVE Detectives Randy Nichols and Andy Muscato, as well as DOVE Assistant Danielle
Clifton, finished the assessment and protocol for the Domestic Violence Investigative Workbook. The work was
finished after consulting with assistant prosecuting attorneys from the Boone County Prosecuting Attorney's Office,
domestic violence advocates at that office, and at True North, and with other domestic violence investigators and
prosecutors in other jurisdictions.

The Domestic Violence Investigative Workbooks were implemented to the patrol division in early 2015, with all
required to sign acknowledgment of associated training for it.



In April 2016, DOVE Detectives Randy Nichols and Andy Muscato began to present a four hour training block to all
incoming recruits on the best practices of domestic violence investigations during their orientation phase of field
training. This practice still continues to this day. This particular block of training has evolved and been modified to
remain current with any law changes. This particular block of tralning has not only been offered to officers of the

Columbia Police Department but has been provided to multiple law enforcement agencies throughout the state of
Missouri (Appendix 2).

In July 2016, the workbook was abandoned for a pocket card that was more concise and practical for officers to use in
the field. The pocket card contains questions that address history of abuse, danger to the victim, and a strangulation
assessment. The use of these cards greatly improved the reports submitted by officers (as officers complained that the
size and structure of the workbooks was not practical for use in the field and were gradually abandoning their use,
causing the quality of the reports to suffer).

Currently, a weekly case review is scheduled by the prosecuting attorney’s office so that collaboration can ocour
between the detectives, prosecutors, and victim specialists of the prosecuting attorney’s office to discuss cases. The
purpose of the meeting is to make sure that the cases are moving along in the courts and to ensure that victims are
receiving services if needed.

The Special Victims Unit/DOVE Unit Supervisor receives all domestic and sexual violence related incidents that are
reported to the Columbia Police Department. The unit supervisor sees all of the reports after a patrol officer has
handled the original call and places the domestic and sexual violence reports in the Columbia Police Department's
case management system. The unit supervisor then assigns the respective reports to the appropriate Domestic
Violence Detective (caseloads are divided alphabetically by the defendant's last name). At the completion of the
investigation, the unit supervisor will review the case In its entirety. He will make the final determination as to further
follow-up work or completion of the case investigation. When completed, the unit supervisor will clear the report from
the case management system. When the detectives receive the cases, they check the Columbia Police Department's

records system for any prior domestic violence related incidents involving the subjects before making contact with the
victims.

When detectives contact the victim, they obtain as much information about the incident as possible and determine if
any abuse has occurred since the police were last in contact with the victim. They obtain information on previous
incidents of abuse and whether or not the victim has left the abusive relationship. The detective asks about injuries
sustained during the incident and if the victim has visible injuries. If the victim has visible injuries, the detective
arranges to take follow-up photographs which are submitted into evidence. The detectives will try to obtain and
document additional information from the victim about the crime that occurred. Victims often remember additional
information about a traumatic event as time passes. The documentation of this additional information is important for a
thorough investigation. If the victim sought medical attention, the detective will ask the victim to sign a medical release
form. The signed form allows the prosecutor to more easily access information for use in prosecution. The detective
may also request a download of the victim's cellular phone to capture any threatening or harassing text messages that
the victim has received from the suspect. The detective tells the victim that the state of Missouri, not the victim, is

pressing charges against the abuser. This simple statement often removes the burden of going forward with the
prosecution from the victim.

Ongoing efforts will be made to identify child witnesses of domestic violence. Forensic interviews will be completed
when necessary to abtain witness statements from the child witness. The purpose of this practice will be to assist in
strengthening the case, as well as assessing whether or not services should be provided to the child, as they are also
a victim of the trauma of domestic violence. This is also critical as part of our multidisciplinary approach to addressing
these offenses since cooperation with other agencies (Children’s Division, Child Advocacy Centers, etc.) can increase
stakeholder’s commitments to ensuring the safety of the victim and others in the household.

Given the high volume of cases our unif receives, this can cause a backiog in the domestic violence cases
investigated by the DOVE Detectives, causing a need to triage cases. In the more severe cases of domestic violence,
an attempt to contact the victim is made the day that the detective receives the case file. Nearly every victim is



immediately sent a letter (containing contact information for the assigned detective) by the DOVE Assistant explaining
that a detective was assigned to their case. Within the letter, a request that the victim contact the detective is made.
The letter is sent to the victim on the same day the case is assigned in case management.

DOVE Detectives Jacob Yarnell and Brian Grove provide training and arrange speaking engagements to any law
enforcement, governmental, or victim service related agencies as requested. During 2020 and part of 2021, they
conducted 25 training courses totaling 70 hours of instruction to 1162 participants {Appendix 2). These audiences
included, law enforcement officers, prosecuting attorneys, a judge, students of the University of Missouri School of
Law, students of the University of Missouri School of Social Work, victim advocates, True North {women’s sheiter)
employees and volunteers, and other agencies and participants. This training covers investigations of domestic
violence crimes, coordinated community response, police response, and the importance of evidence collection (other
members of the DOVE Multidisciplinary Team often participate in the instruction as well). The purpose of these
trainings is fo help educate everyone who attends on the crime of domestic viclence, the types of remedies and
actions that can be taken, and different options provided by a police response, advocacy response, or a combination
of both.

In 2021 alone, the DOVE Unit did a four part webinar series for the Missouri Office of Prosecution Services, prasented at the
Missouri Office of Prosecution Services State Conference, and the Missouri Victim's Services Academy. As well as training officers
locally, The DOVE Unit also conducted training at the Lawrence County Sheriff's Office, Stone County Area agencies, and
Scotland County Area agencies. Repeated requests for future presentations are evidence of the success of these presentations.

During the last grant pericd, invitations were extended to other agencies (law enforcement, social services, advocacy,
and others) in Boone County to attend a four hour block of domestic violence training that is provided to new recruits.
Other agencies within Boone County did accept the invitation to attend these trainings (Hallsville Police Department,
Centralia Police Department). Class sizes are small for the new recruit training and this was viewed as an opportunity
to include other agencies in receiving quality (and free of charge), POST-certified training in the best practices for
domestic violence investigations.

The program is in compliance with MCADSYV standards, specifically;

1. Organizational administration; the unit has specific policies and procedures as it relates to our mission and goals
(attached —DOVE Procedural Protocols”)

2. Confidentiality; per state statute no information is released regarding any victim of a sexual assault. While in
many cases police reports are subject to the sunshine law, no information is given unless required by law. In
domestic violence cases every effort is made to ensure victims location is kept out of police reports if such
disclosure would affect a victim’s safety.

3. Documentation of service provision; statistics are compiled and kept regarding the number of victims served
along with much other information in order to address any future trends (Appendix 1).

4. Training; all police officers receive 40 hours of domestic violence training through the Law Enforcement Training
Institute (LETI). They receive additional training regarding our organization’s response to domaestic violence, as
well as training from the Shelter based advocate regarding services provided by the True North Shelter.

The STOP funds requested in this application will be used to continue funding of the Special Victims Unit Detectives.
These positions perform investigative functions of the DOVE Program and are staffed by Columbia Police Officers.
The Special Victims Unit detectives work from the Columbia Police Department and can be reached by telephone, or
cell phone, at all times to assist in domestic viclence incidents. Protocols for Detective Response, Investigating
Crimes of Domestic Violence were developed and implemented in 2003 (aftached — “DOVE Procedural Protocols”).

The attached DOVE Procedural Protocols were last updated in 2019 and still remain in effect as signed in 2019.

Coordination of Services (2019)




Coordination of Services*

Qutline how your agency will coordinale ihe activities of this project with other service providers, law enforeement agencies, prosecufing attorney's offices, courts
and other agencies in your communily. Other services may not necessarily be the same as offered by your project.

Explain how the services fo be offered by ihis project wifl complement other activities and services already in place in your community. Do not merely state who
you coordinate with; provide an explanation of specific activities!

Coordination efforts should be supported by, and tle back to, submitted lafters of coliaboration and/or MOU's.

Please nofe thai this is a required component {o receiving VAWA funds.

The DOVE Program’s goal is to decrease domestic violence and its negative effects in Boone County. This will be
accomplished through increased education, intervention, investigation, and prosecution through the combined efforts
of the DOVE Unit's members. The DOVE Unit consists of four assistant prosecuting attorneys (three devoted to
female victims and one devoted to male victims) from the Boone County Prosecuting Attorney’s Office, two detectives
and a part-time civilian assistant from the Columbia Police Department, one detective from the Boone County Sheriff's
Office (this position was vacated on 8/31/2021 and has yet to be filled), a victim advocate from the True North Shelter,
three prosecution based advocates, two probation and parole officers, one court coordinator, and one counselor from
the Family Counseling Center. The program provides education to local and regional law enforcement officers and
related service providers, so all can understand the negative effects of domestic violence in their community. In
addition, it provides victims with empowering information, safety planning skills, and criminal justice systemic response
to assist victims of domestic violence when working toward an abuse free life.

Currently, a weekly case review is scheduled by the prosecuting attorney’s office so that collaboration can ocour
between the detectives, prosecutors, and the victim specialists of the prosecuting attorney’s office to discuss cases.
The purpose of the meetings is to make sure that the cases are moving along in the courts and to ensure that victims
are receiving services if needed.

Regular meetings occur between the DOVE Unit Detectives and the True North Victim Advocate to ensure that
specific victims are being provided the services and support that True North offers {counseling, order of protection
assistance, court advocacy, shelter,etc.). Information is exchanged between the detectives and the advocate on
victims that have signed a release of information with True North and strategies on how to best serve that victim are
discussed.

DOVE Detectives Jacob Yarnell and Brian Grove provide training and arrange speaking engagements to any law
enforcement, governmental, or victim service related agencies as requested. During 2020 and part of 2021, they
conducted 25 training courses totaling 70 hours of instruction to 1162 participants (Appendix 2). These audiences
included law enforcement officers, prosecuting attorneys, a judge, students of the University of Missouri School of
Law, students of the University of Missouri School of Social Work, victim advocates, True North (women’s shelter)
employees and volunteers, and other agencies and participants. This training covers investigations of domestic
violence crimes, coordinated community response, police response, and the importance of evidence collection (other
members of the DOVE Multidisciplinary Team often participate in the instruction as well). The purpose of these
trainings is to help educate everyone who attends on the crime of domestic violence, the types of remedies and

actions that can be taken, and different options provided by a police response, advocacy response, or a combination
of both,

in 2021 alone, the DOVE Unit did a four part webinar series for the Missouri Office of Prosecution Services, presented
at the Missouri Office of Prosecution Services State Conference, and the Missouri Victim's Services Academy. As well
as training officers locally, The DOVE Unit also conducted training at the Lawrence County Sheriff's Office, Stone
County Area agencies, and Scotland County Area agencies. Repeated requests for future presentations are evidence
of the success of these presentations.

Detectives Yarnell and Grove regularly present for our domestic violence training block as part of every new Columbia
Police Officer's Orientation Training. This same training is often presented fo other law enforcement agencies
throughout the state. During this training, prosecutors and victim advocates also present to the students on what is
eXpected of officers in order {o bring a quality case for prosecution and how to best ensure that victims of domestic
violence are receiving needed services. This is critical in several ways; first, it encourages officers to conceptually and
practically commit to best practices, with specific feedback from experts in the field; second, it gives new officers an



opportunity to ask questions of the multidisciplinary team in a training environment; and third, it allows new officers
access to legal updates and new developments in the area of domestic and sexual violence investigations.

(n 2019, the DOVE Unit began tracking possible bond condition violations of domestic violence offenders. This
information is regularly discovered during follow-up contact with victims. In most cases, the suspect has a bond
condition that prohibits contact with the victim. The bond condition violations range anywhere from a phone call from
the suspect to the victim, to a new criminal offense that the suspect has committed against the victim since the
suspect bonded from jail on the previous offense. Once the violation is discovered, the violation is brought to the
attention of the prosecuting attorney and a report completed. The purpose of this effort is for greater offender
accountability.

We found that during the last grant period, approximately 30 percent of the victims the DOVE Unit was able to contact
acknowledged that the suspect violated the bond conditions in some way (Appendix 1). This problem was brought to
the attention of both True North and The Missouri Coalition Against Domestic and Sexual Violence, as both
organizations are advocates for victims of domestic and sexual violence and are known to reach out to lawmakers to
affect change. This issue is also addressed in the above mentioned training. Strategies to address this issue are
discussed to combat this issue, such as applying the suspect’s course of conduct to the Stalking Statute fo potentially
build a felony case against the offender. The DOVE detectives were also part of several internal discussions about
the Sexual Assault Survivors' Bill of rights (§595.201) and how fo best implement the Columbia Police Department's
integration and execution of various trainings and documentation related to this legislation.

The DOVE Unit also meets quarterly with various agencies’ representatives at the Boone County Courthouse. Invitees
include assistant prosecuting attorneys, victim advocates, probation and parole officers, criminal investigators
(detectives), and a judge who oversees a domestic violence docket. Discussions involve challenges in coordinating
services across different agencies in the process. These meetings were less frequent during the last grant period due
to the pandemic.

A detailed protocol of coordinated services offered to domestic violence victims in Boone County is attached {Dove
Procedural Protocols).

Consultation with Victim Services

Prosecution, Law Enforcement and Court based applicants Only:
Consultation with Victim Services Narrative

Prosecution, Law Enforcetnent and Court based applicants are required fo consulf with state or local viciim service programs during the course of developing
their grant applications in order to ensure that the proposed setvices, activities and equipment acquisifions are designed to promote the safety, confidentiality and
economic independence of victims of domestic violence, sexual assault, stalking and dating violence.

Ploase expiain in detall the process undsriaken to meet this requirement.

Columbia Police Department DOVE Detectives consult with True North Shelter Executive Director Elizabeth Herrera-
Eichenberger, Grant Compliance Officer Jennifer Graves - Hickam, and Victim Advocate Lynette Dziadosz, as well as
other members of the DOVE Unit (Boone County Prosecutor's Office, Probation and Parole, and the Boone County
Sheriff's Office) via telephone and in-person during the grant writing process, and throughout the year at our monthly
DOVE meetings. This ongoing communication ensures our proposed activities and services comply with the grant
requirements of promoting the safety, confidentiality, and economic independence of victims of domestic violence,
sexual assault, stalking, and dating vioclence.



Number of Victims to Be Served

Number of Victims to Be Served*

Indicate the anticipated number of victims to be served by this VAWA funded project,

Do not include the total number of victims served by your agency, but the number that will be served specifically by this particular project.

For victims of domestic and/or sexual viclence break out the number of wormen to be served, men to be served, and children to be served separately.
These numbers should match what is listed on the VAWA Data Report.

Give statistics from previous years to support your estimate.

The Columbia Police Department DOVE Unit (Detectives Yarnell, Grove, and part time Assistant Ogden) are assigned domestic
violence cases involving intimate partners where a primary physical aggressor has been determined. During the upcoming grant
period (January 1, 2022 to December 31, 2023), it is expected that the Columbia Police Department will serve

approximately 1041 victims of domestic violence. In 2019, the Columbia Police Department DOVE Unit provided services to 516
victims of domestic violence. In 2020 the DOVE Unit provided services to 525 victims of domestic violence. So far in 2021
(January 1, 2021 to August 31, 2021), the DOVE Unit has provided services to 230 victims of domestic violence (Appendix 1).
The above estimate of 1041 victims served is obtained by combining the number of victims served in 2019 and 2020 and
forecasting that comparable numbers will be served during the upcoming two-year grant period. Bases on the statistics from 2019

and 2020, it is forecasted that the Columbia Police Department will provide services to approximately 890 female victims and
approximately 151 male victims.

Additionally, 2 individuals had genders of “none given” during the 2019-2020 counting period. The VAWA Data Form does not
account for this so they were counted in the “men” category so that they could be represented in the data.

In 2019, 2020, and part of 2021, The DOVE Unit trained approximately 1237 individuals (Appendix 2). These numbers are well
above our numbers in recent years, as we were invited to present training to several large events in 2021. Based on the training
history of the DOVE UNIT (Appendix 2) and the fact that we have training dates already booked into 2021 and plans to present at

a large conference in 2021, we estimate that we will provide training to approximately 900 individuals in the 2022-2023 grant
period.

Goals and Objectives

Type' of Objective Objectweso
Service Percentage (%)
Law o . . ; . o i
s —— %o of survivors will report that they were kept informed about their investigation/incident 70
Law Increase individualized contact (in person, mail, email or phone communication) between the law ,
Enforcement |enforcement agency and survivors by Y.

Evaluation Procedure

Evaluation Procedure*

The evaluation component of the application should tie to the goals and objectives. Describe the process to be used to determine the effectiveness of vour
program and the effect of your program on the victims served, such as pre- and post-testing, surveys, client-satisfaction evaluations, etc (it is helpful to attach blank
samples of these tools, if available). Explain how data is assessed and used to improve services to victims. This must also include a description of the data to be
collected, as outlined in the Program Description, to prepare any progress reports and/or final reports required by the Violence Against Women Act.

In 2012, the Columbia Police Department implemented a victim satisfaction survey to evaluate the success of the proposed
objectives. The DOVE Unit uses this information to improve its response to domestic violence victims. A domestic violence letter
is sent to each victim of domestic violence assigned to a detective. These letters request contact from the victim and provide the



detective’s emall address and phone number {desk number). The assigned detective also attempts to contact the victim through
phone contact, email, ar in person.

Once the case has concluded, the DOVE Assistant attempts to reach victims who were confirmed through a supplemental report
to have spoken with a detective about their case. No attempts were made to survey those who could not be reached by a
detective during the investigation (for various reasons such as bad phone number, refused to call back, etc.)

Once the DOVE Assistant reaches a victim fo conduct the survey, the viciim is asked the following questions:

“The detective's role is to follow up on the information gathered by the original reporting officer. The detective's role is separate
from a prosecutor's or advocate's role. Were you in contact with Detective as part of this case? Do you feel he kept you
informed about your investigation or case? By "kept you informed" | mean, did he ask you follow-up questions about your case,
or did he explain potential next steps in the investigation or prosecution?”

Objective 1 asks for a percentage of victims/survivors who say they were kept informed of their investigation/case. The objective
will be considered "met” if 70% or more of the completed surveys indicate the victim felt she was kept informed about the status
of her case. This objective (which was set at 65% for the 2020-2021 grant period) was met (as of 8/31/2021) within the last
grant period. In 2020, the majority of successful responses to the surveys repoarted they felt they were kept informed about their
case {61/64, or 95%). So farin 2021, we have had 10 responses. The responses indicated that 8 of those 10 reportad they were
kept informed (80%) (Appendix 4).

We would like to increase Goal/Objective 1 for this next grant period. In the last grant period, the goal was for 65% of survivors
to report that they were kept informed about their investigation/case. We would like to increase this fo 70% for this next grant
period.

Objective 2 asks for a percentage increase in the number of victims/survivors receiving personalized/individualized contact {e-
mail, mail, phone, or in-person). The Columbia Police Department's DOVE Unit detectives attempt to contact every domestic
violence victim whose case has been assigned to them for follow-up.

For each of the domestic violence cases assigned to a detective for follow-up, specific information is collected about each
incident, including but not limited to: the race of the victim and suspect; the relationship of the victim and abuser; the type of
violence {physical, stalking, etc.); the location of the incident; whether the victim has been a victim before; whether the victim has
been involved in a domestic violence case with the same abuser before; whether the suspect has been a suspect in domestic
violence before; whether orders of protection were obtained; whether children were present at the scene; whether or not a
warrant was applied for in the case; whether the suspect was arrested at the scene or fater in the same incident; whether
weapons were involved; drug/alcohol use by the suspect and victim; the level of injury to the victim; any special needs of the
victim; whether photographs were taken at the scene; whether follow-up photos were taken; and the method used to contact the
victim.

Unsuccessful contact is largely attributed to one of two main factors: that the phone contact information for the victim is no longer
current by the time the case is disposed and the survey is conducted; and that the victim does not want to be contacted or return
phone calls about the request to participate in the survey. In the fall of 2020 in-service training, officers were requested to make
more of effort to obtain an email address from victims, as we have had a high rate of success when attempting to reach victims
through email. In 2020, The DOVE Unit had email contact (or attempt) with 93 of 525 victims (18 percent) and in 2021 (through
8/31/2021), 28 of 230 victims (12 percent). This is an increase over the last grant period by approximately 5%.

The Columbia Police Department DOVE Unit detectives were successful in meeting the objective of the 2020-2021 grant period
{thru August 31, 2021) increasing the victim contact rate by 2% (increase to 87%) over the previous grant period {which was an
85% contact rate), in that the final results for 2020 showed that we made lstter, telephone, email, or in person contact with 484
out of 525 victims (or 92%), and in 2021 {thru August 31, 2021}, we made letter, telephone, email, or in person contact with 219
out of 230 victims (or 95%).

Although we already attempt to contact all of our domestic violence victims, we will attempt to increase the overall individualized
contacts (focusing specifically on increasing in-person contact attempts), by 1% during the 2022-2023 grant period, over that
which was set in the previous grant period. While we feel that it is important to have a high over all victim contact rate, we feel
that in-person contact is extremely important, especially in the most severe cases, to insure that good follow investigation is done
and all evidence is collected. In person contact was significantly impacted during the last grant period due to the COVID-19
pandemic, as directives came from our city leaders to have in person contact with individuals only when absolutely necessary. In
2020, we made {or attempted) in-person contact with 71 out of 525 victims (14%). In 2021 (thru August of 2021) we made (or
attempted) In-person contact with 25 out of 230 victims (11%). This is a significant decrease from the overall average of 19% that
we had over the 2019-2020 grant period. As pandemic restrictions begin to ease, | would like to set a goal of reaching the overall
19% in —person contact rate with victims that we reached during the 2018-2019 grant period that preceded the COVID-19
Pandemic. These statistics can be found in Appendix 1.

*All numbers listed above are approximate with a margin of error of +/- 1%.



Report of Success

Measurable Objectives

VAWA Outcomes

65% of survivors will report
that they were kept
informed about their
investigation/incident.

Results: OBJECTIVE MET - This objective was met within the last grant period (2020-2021 - through 8/31/2021). In
2020, the majority of successful responses to the surveys reported they felt they were kept informed about their case
(61/64, or 95%). So far in 2021, we have had 10 responses. The responses indicated that 8 of those 10 reported
they were kept informed (80%) (Appendix 4).

Increase individualized
contact (in-person, mail,
email, or phone
communication) between
the law enforcement
agency and survivors by
2%.

Results: OBJECTIVE MET - The Columbia Police Department DOVE Unit detectives were successful in meeting the
objective of the 2020-2021 grant period (thru August 31, 2021) increasing the victim contact rate by 2% (increase to
87%) over the previous grant period (which was an 85% contact rate), in that the final results for 2020 showed that
we made letter, telephone, email, or in person contact with 484 out of 525 victims (or 92%), and in 2021 (thru August
31, 2021), we made letter, telephane, email, or in person contact with 219 out of 230 victims (or 95%).(Appendix 1)

Personnel
% of
Salary |Number| ° Local| Local
Name Title Position Emg:g%{l::ent per Pay | of Pay Fﬁ:‘%': d Total Cost |Match Match Fedg;a;ﬁtate
Period | Periods . % Share
Time

Grove,

Brian Detective/Police :

(1/1/22- Officar Retained |FT $2,567.20 45.0 57.74 | $66,703.56 490 | $32,684.74 $34,018.81
9/30/23)

Grove,

Brian Detective/Police :

(10/1/23-  |Officer Retained [FT $2,720.00 7.0 57.74 | $10,993.70 | 49.0 | $5,386.91 $5,606.78
12/31/23

Ogden,

Traci DOVE .

(1/1/22- Assistant Retained |PT $700.00 19.0 100.0 | $13,300.00 49.0 $6,517.00 $6,783.00
9/30/22)

Ogden,

Traci DOVE .

(10/11/22- |Assistant Retained |PT $800.00 33.0 100.0 | $26,400.00 49.0 1 $12,936.00 $13,464.00
12/31/23)

Yarnell,

Jacob Detective/Police .

(1/1/22- Officer Retained |FT $2,000.80 19.0 91.84 | $34,913.16 49.0 | $17,107.45 $17,805.71
9/30/22)

Yarnell,

Jacob Detective/Police ;

(101/22- |Officer Retained |FT $2,135.20 26.0 91.84 | $50,985.16 490 | $24,982.73 $26,002.43
9/30/23)

Yarnell,

Jacob Detective/Police .

(10/1/23- | Officer Retained [FT $2,270.40 70| 9184 | $14595.95| 49.0| $7.152.01 $7,443.93
12/31/23)

$217,891.53 $106,766.84 $111,124.66

Personnel Justification

Personnel Justification

If personnel is included in the budget, provide justification for each position.

If the position is new (created), provide a description of the job responsibilities the individual will be expected fo perform. If the position exists (retained), provide a
description of the job responsibilities and the experience and/or any certification the individual possesses.




If using Malch In this section please identify who will be providing these funds and doscribe the source of the funds.
If a safary increase Is included, address the fype/reason for such increase, the percenlage of increase, and the effective dafe of the Increase.
If an increase and/or new line item is being requested, please explain why it is being requested and how the agency has pald for this expense in the past.

Supplanting DOES apply to non-profit agencies as well as govermment agencies.

Detective Jacob Yarnell and Detective Brian Grove are assigned as domestic violence investigators to the Columbia Police
Departments Special Victims/Domestic Violence Enforcement Unit within the Criminal Investigations Division, They receive all
domestic violence criminal reports and conduct follow-up interviews with victims and witnesses to obtain additional informaticn and
secondary evidence collection such as follow-up photographs of injuries or phone downloads to name a couple of examples.
Detectives Yarnell and Grove also actively attempt to locate domestic viclence suspects who have not been amested and are sill
at large. These duties are extremely important for a thorough investigation and successful prosecution of batterers. Due to high
call volumes, the original reporting patrol officers simply do not have time to follow up on these cases to gather the important
additional information and svidence collection.

In addition to the above listed duties, Detective Yarnell and Detective Grove provide domestic violence training to other police
agencies and victim service providers. DOVE Detectives Jacob Yamell and Brian Grove provide training and arrange speaking
engagements to any law enforcement, govemmental, or victim service related agencies as requested. During 2020 and part of
2021, they conducted 25 training courses totaling 70 hours of instruction to 1162 participants (Appendix 2). These audiences
included law enforcement officers, prosecuting attorneys, a judge, students of the University Of Missouri School Of Law, students
of the University of Missouri School of Social Work, victim advocates, True North (women's shelter) employees and volunteers,
and other agencies and participants. This training covers investigations of domestic vialence crimes, coordinated community
response, police response, and the importance of evidence collection (other members of the DOVE Multidisciplinary Team often
participate in the instruction as well). The purpose of these trainings is to help educate everyone who attends on the crime of
domestic violence, the types of remedies and actions that can be taken, and different options provided by a police response,
advocacy response, or a combination of both.

In 2021 alone, the DOVE Unit did a four part webinar series for the Missouri Office of Prosecution Services, presented at the
Missouri Office of Prosecution Services State Conference, and the Missouri Victim's Services Academy. As well as training officers
locally, The DOVE Unit also conducted training at the Lawrence County Sheriff's Office, Stone County Area agencies, and
Scotland County Area agencies. Repeated requests for future presentations are evidence of the success of these presentations.

Detectives Yarnell and Grove regularly present for our domestic violence training block as part of every new Columbia Police
Officer's Orientation Training. This same training is often presented to other law enforcement agencies throughout the state.
During this training, prosecutors and victim advocates also present to the students on what is expected of officers in order to bring
a quality case for prosecution and how to best ensure that victims of domestic violence are receiving needed services. This is
critical in several ways; first, it encourages officers to conceptually and practically commit to best practices, with specific feedback
from experts in the field; second, it gives new officers an opportunity to ask questions of the multidisciplinary team in a training
environment; and third, it allows new officers access to legal updates and new developments in the area of domestic and sexual
violence investigations.

Detective Jacob Yarneli has been a Police Officer for a fotal of 4 years, all of which have been with the Columbia Police
Department. Detective Yamall has prior experience as a Children’s Division Investigator. He has been has baen a domestic
viclence detective for 1 year. Detective Yarnell has served as a Patrol Officer, a Field Training Officer, is a member of the SWAT
Team, a member of the Crisis Intervention Team, and is a defensive tactics Instructor.

Detective Brian Grove has been a Police Officer for a total of 28 years, of which 19 years have been with the Columbia Police
Department. Detective Grove has served as a patrol officer, School Resource Officer, D.A.R.E. Instructor, department instructor
(including firearms instructor and defensive tactics), Crisis Intervention Team member, Crisis Negotiation Team Member, Citizen's
Academy Instructor, CVSA (Computer Voice Stress Analyzer) operator, and Police Cadet Corps Coordinator. Detective Grove was
previously assigned to the Special Victims Unit and worked cases involving crimes against children (sexual and physical abuse) for
approximately 6 years before transferring to the DOVE Unit in April of 2017. Detective Grove has attended training specific to the
interview and interrogation of victims and suspects, and also has received training particular to domestic violence investigations
and prosecution.

DOVE Assistant Traci Ogden has been a huge asset to the DOVE Unit. Her duties include, but are not limited to, sending letters to
all victims of domestic violence, researching older cases where warrant requests have been submitted for review, researching
older cases where active warrants exist and suspects are still not in custody, reviewing 911 calls, and reviewing calls made from
the jail when a suspect is in custody. In addition, the DOVE Assistant has attempts phone contact with victims and offers the
opportunity to participate in the DOVE Unit survey. The DOVE Assistant is responsible for managing the Domestic Violence
Investigation Pocket Cards that are issued to every officer as well as the Domestic Violence and Adult Abuse Information yellow
cards. Additionally, the DOVE Assistant has completed 874 supplemental reports in support of detectives on assigned cases from
1/1/2020 -- 8/31/2021.

The DOVE Assistant is a part time employee working 25 hours per week far the duration of the grant (2 years/104 weeks} making
their total hours on project 2,600 hours. This is a non-benefited position so the only additional cost for this position (outside of
personnel salary) is the FICA/Medicare amount.



Matching funds for the DOVE investigators and part time assistant are provided by the City of Columbia from the General Revenue

Fund.

NOTE: In order to maintain funding at the same level as the 2020-2021 approved grant for FY22 portion of this application
(01/01/22-09/30/22), the % of grant funded time had to be reduced from the 2020-2021 grant, as both detectives received pay
increases during current grant (2020-2021) grant period that CPD has been paying. Yarnell's % went from 100% originally to
91.84% after pay increases and Grove's % went from 64.02% originally to 57.74% after pay increases. For this Grant Application,
we factored in a contracted yearly pay increase to avoid lowering % worked each year during the life of the grant. The periods are
as follows: FY23 - 10/1/22-9/30/23 and FY24 - 10/1/23-12/31/23 (end of grant). If approved, we will only claim actuals up to the
maximum approved.

See Appendix 5 for budget calculation documentation

Personnel Benefits

% of Local| Local
Category ltem Salary/Premium Percent.agel# Funding | Total Cost |Match| Match predene|liate
of Periods o Share
Requested Yo Share
FICA/Medicare FICA & Medicare $217,891.52 0.0765 100.0 | $16,668.70 49.0 | $8,167.66 $8,501.04
Medical Insurance
Medical Insurance [JY (1/1/22- $262.08 24.0 91.84 $5,776.66 49.0 | $2,830.56 $2,946.10
12/31/22)
Medical Insurance
Medical Insurance |JY (1/1/23- $269.95 24.0 91.84 $5,950.13 49.0 | $2,915.56 $3,034.57
12/31/23)
Medical Insurance
Medical Insurance |BG (1/1/22- $294.06 24.0 57.74 $4,074.97 430 | $1,996.73 $2,078.23
12/31/22)
Medical Insurance
Medical Insurance |BG (1/1/23- $302.89 24.0 57.74 $4,197.33 49.0 | $2,056.69 $2,140.64
12/31/23)
; ;i Pension/Retirement
Pension/Retirement (1/1/22-9/30/22) $67,712.78 0.4295 100.0 | $29,082.64 49.0 1$14,250.49 $14,832.15
; . Pension/Retireament
Pension/Retirement (10/1/22-12/31/23) $110,478.74 0.4384 100.0 | $48,433.88 49.0 |$23,732.60 $24,701.28
$114,184.31 $55,950.29 |  $58,234.01

Personnel Benefits Justification

Benefits Justification

If personnel benefits are included in the budget, provide justification for each fringe benefit.

If using Match in this section please identify who will be providing these funds and describe the source of the funds.

If your agency anticipates a premium or rate change during the contract period, indicate the effective date of change and the reasoning for such change.

If an increase and/or new line ifem is being requested, please explain why it is being requested and how the agency has paid for this expense in the past.

Supplanting DOES apply to non-profit agencies as well as government agencies.

FICA/Medicare is provided at the required federal tax rates for all three positions.

Medical Insurance is a benefit provided to all City of Columbia Police Officers at various premium rates depending on coverage
elected. Yarnell's premium is $262.08/pay period and Groves premium is $294.06/pay period from January 1, 2022-December 31,
2022, listed as Medical CY2022. An anticipated rate increase (per our budget office) of 3% will be effective during the second year
of the grant (January 1, 2023-December 31, 2023). This would make the premium rates $269.95/pay period for Yarnell and

$302.89/pay period for Grove and has been calculated in the dollar amounts, listed as Medical CY2023.




Pension/Retirement contribution is a benefit provided to City of Columbia Police Officers at a rate of 42.95% for the period of
October 1, 2021-September 31, 2022, listed as Pension 2022 and runs 9 months of the grant period. An anticipated rate increase
(per our budget office) of 2.07% will be effective October 1, 2022 - September 30, 2023. This would make the pension rate 43.84%
during this time frame of the grant and will be used for the October 1, 2022-December 31, 2023 portion of the grant as well. This
rate is listed at Pension 2023 and runs for 15 months of the grant.

Matching funds for the DOVE Investigators (Grove and Yarnell) and the PT DOVE Assistant (Ogden) personnel benefits are
provided by the City of Columbia from the General Revenue Fund.

NOTE: In order to maintain funding at the same level as the 2020-2021 approved grant for FY22 portion of this application
(01/01/22-09/30/22), the % of grant funded time had to be reduced from the 2020-2021 grant, as both detectives received pay
increases during current grant (2020-2021) grant period that CPD has been paying. Yarnell's % went from 100% originally to
91.84% after pay increases and Grove's % went from 64.02% originally to 57.74% after pay increases. For this Grant Application,
we factored in a contracted yearly pay increase to avoid lowering % worked each year during the life of the grant. The periods are
as follows: FY23 - 10/1/22-9/30/23 and FY24 - 10/1/23-12/31/23 (end of grant). If approved, we will only claim actuals up to the
maximum approved.

See Appendix 5 for budget calculation documentation.

PRN/Overtime

Name | Title| PRN/Overtime Pay | Hours on Project | Total Cost | Local Match % | Local Match Share | Federal/State Share

$0.00 $0.00 $0.00

PRN/Overtime Justification

PRN/Overtime Justification

If PRN/Overtime is included in the budget, provide justification for the expense. Describe why PRN/Overtime funding is necessary and how it wiil aid in the success
of the project.

If using Match in this section please identify who will be providing these funds and describe the source of the funds.

If an PRN/Overtime pay rate increase is included, address the individuals eligibility for such increase, the percentage of increase, and the effective date of the
increase.

If an increase and/or new line itern is being requested, please explain why it is being requested and how the agency has paid for this expense in the past.

Supplanting DOES apply to non-profit agencies as well as government agencies.

PRN/Overtime Benefits

PRN/Overtime | Percentage/# of % of Funding Total Local Local Match | Federal/State

Category|ltem Premium Periods Requested Cost | Match % Share Share

$0.00 $0.00 $0.00

PRN/Overtime Benefits Justification




PRN/Overtime Benefits Justification

If PRN/Qvertime benefits are included in the budget, provide justification for each fringe benefit.

If using Match in this section please identify who will be providing these funds and describe the source of the funds.

If your agency anticipates a premium or rate change during the conltract period, indicate the effective date of change and the reasoning for such change.

If an increase and/or new line item is being requested, please explain why it is being requested and how the agency has paid for this expense in the past.

Supplanting DOES apply to non-profit agencies as well as government agencies.

Volunteer Match ($18.00/hour)

Description of Service

Number of Volunteers

Total Hours Local Match Share

$0.00

Volunteer Match Justification

Volunteer Match Justification

If volunteer match is included in your application explain the number of volunteers that will be used, the activities that they will be conducting and when they will be
conducting these activities (day, evening, weekends).

Travel/Training

Item | Category | Unit Cost | Duration

Number | Total Cost | Local Match % | Local Match Share

Federal/State Share

$0.00

$0.00

$0.00

Travel/Training Justification

Travel/Training Justification

If travel/training is included in the budget, provide justification for each expense and why such is necessary to the success of the proposed project.

For training, identify the name of training or conference, the location, and date(s) of the training. If either the name, location, or date(s) is unknown, clearly identify

such.

Describe the anticipated benefit and/or a synopsis of the training and who will be attending such event.

If using Match in this section please identify who will be providing these funds and describe the source of the funds.

If an increase and/or new line item Is being requested, please explain why it is being requested and how the agency has paid for this expense in the past.

Supplanting DOES apply to non-profit agencies as well as government agencies.




Equipment

- Unit .. | Source of % of Funding Total Local Local Match | Federal/State
Item | Description Cost Quantity Bid Requested Cost Match % Share Share
$0.00 $0.00 $0.00

Equipment Justification

Equipment Justification

If equipment is included in the budgel, provide justification for each item.

Address why the item is needed, whether it is a replacement or an addition, who will use it, and how it will be used.

If using Match in this section please identify who will be providing these funds and describe the source of the funds.

Ifan increase and/or new line item is being requested, please explain why itis being requested and how the agency has paid for this expense in the past.

Supplanting DOES apply to non-profit agencies as well as government agencies.

Supplies/Operations

e Basis for Cost Unit Quantit % of Funding Total Local Local Match Federal/State
Estimate Cost y Requested Cost | Match % Share Share
$0.00 $0.00 $0.00

Supplies/Operations Justification

Supplies/Operations Justification

If supplies/operations are included in the budget, provide justification for each expense.

Address why the item is necessary for the proposed project, who will use it, and how if will be used.

If your agency anticipates a rate change during the contract period, indicate the effective date of change and the reasoning for such change.

If using Match in this section please identify who will be providing these funds and describe the source of the funds.

If an increase and/or new line item is being requested, please explain why it is being requested and how the agency has paid for this expense in the past.

Supplanting DOES apply to non-profit agencies as well as government agencies.

Contractual




ltem| Basis for Cost Unit |Quantity % of Funding Total Local Local Match Federal/State
Estimate Cost Requested Cost Match % Share Share
$0.00 $0.00 $0.00 |

Contractual Justification

Contractual Justification

If contractual or consultant services are included in the budget, provide justification for each expense.

Address why each item is necessary for the proposed project and who will benefit from the services.

If your agency anticipates a rate change during the contract period, indicate the effective date of change and the reasoning for such change.

If using Match in this section please identify who will be providing these funds and describe the source of the funds.

If an increase and/or new line item is being requested, please explain why it is being requested and how the agency has paid for this expense in the past.

Supplanting DOES apply to non-profit agencies as well as government agencies.

Indirect Costs

Heni Project Indirect Indirect Total Indirect Local Match Local Match Federal/State
Costs Type Rate Costs % Share Share:
$0.00 $0.00 $0.00

Indirect Cost Justification
Total Budget

Total Federal/State Share: $169.358.67 51.0%

Total Local Match Share: $162.717.13 49.0%

Total Project Cost: $332,075.80

VAWA Data Form

Budget Total:

$169,358.67



Please only select one category for your proposed project; the percentage should equal 100% for this category.
The requested STOP Program funds will be used for:

Law Enforcement:* 100.0% $169,358.67
Prosecution:* 0% $0.00
Victim Services Project:* 0% $0.00
Court:* 0% $0.00
Discretionary:* 0% $0.00
Culturally Specific:* 0% $0.00
Other:* 0% $0.00
Project Focus:* Domestic Violence Services

Indicate the anticipated nimbar of victims to be served by this STOP funded project

Total Victims of Crime:* 1041

Hotline Calls:* 0

indicalte the anticipated number of wormen, children, and men to be served by this STOP funded project and the anticipated number of bednights.
Women: 890

Children:

Men: 151

Bed-Nights:

If a training/flechnical assistance project, show the anticipated ntumber of people and/or communities o be tralned:

Peaple: 900

Communifties:

Type of victimization

Budget Total 1 $169,358.67

Sexual assault* 1.0% $1,693.59
Domestic violenceldating 89.0% $150,729.22
violence* ' o
Stalking* 10.0% $16,935.87

Total



100.0%

(must equal 100%)

$169,358.67

Application Certified Assurances

(must equal budget total 1)

To the best of my knowledge and belief, all data in this application is true and correct, the document has been duly authorized by the governing body of the
applicant, and the applicant attests to and/or will comply with the following Certified Assurances if the assistance is awarded:

2022-2023 STOP VAWA Certified Assurances

I'am aware that failure to comply with any of the Certified Assurances could result in funds being withheid until such time that I, the recipient, take appropriate

action to rectify the incident(s) of non-compliance.

| have read and agree to the
terms and conditions of the
grant. *

Audit Requirements

Yes

Date last audit was completed:*

Date(s) covered by last audit:*

Last audit performed by:*
Phone number of auditor:*

Date of next audit:*

Date(s) to be covered by next

audit:*

Next audit will be performed
by:*

02/04/2021
10/01/2019-09/30/2020
RSM US LLP
816-751-1897

02/2022

10/01/2020-09/30/2021

RSM US LLP

Total amount of financial assistance received from all entities, including the Missouri Department of Public Safety, during the date(s) covered by your agency's last

audit, as indicated above.

The Federal Amount refers to funds received directly from the Federal Government or federal funds passed through state agencies in the form of grants, loans,
loan guarantees, properly (including donated surplus property), cooperalive agreements, interest subsidies, insurance, food commodities, direct appropriations,

and other assistance.

The State Amount refers to funds received directly from the State of Missouri, not including federal pass-thru funds, in the form of grants, loans, loan guarantees,
property (inciuding donated surplus property), cooperative agreements, interest subsidies, insurance, food commodities, direct appropriations, and other

assistance,

Federal Amount:*

State Amount:*

$13,007,078.00

$1,409,480.00

VAWA Required Attachments

Attachment Description File Name Type g:lzi
Agency Organizational Chart (REQUIRED) CPD Organizational Chart Org Chart by Individual.pdf pdf i%(i
Policies & Procedures Relating to Internal Controls Columbia MO Code of Ordinance - Part 1 |InternalControlsDocumentation- df 1.5
(REQUIRED) Charter and Chapter 2 Administration Part1andChapter2.pdf P MB
Job Descriptions & Payroll Records (if applicable) Job Descriptions & Pay Stubs gszs Jp%? Desgriptians ard Pay pdf E%S




Agency's Current Budget (REQUIRED) Current Years Budget (FY2022) FY22 Police Budget.pdf pdf |600
KB
Your agency's profiyloss statement irom e past tWo
(2) years for your agency as a whole. (if applicable)

) cx : , . Funding Source 18
Funding Source Identification (REQUIRED) Funding Source Identification identification,pdf pdf KB
Board of Directors Listing (if applicable)

Documentation of Not-for-Profit Status (if applicable)
Letters of Collaboration/MOU's (REQUIRED) Signed MOA 22-23 signed MOA.pdf paf [
Contractual Agreement (if applicable)
Indirect Cost Rate documentation (if applicable)
Acknowledgement of Confidentiality and Privacy ” - Confidentiality 231
Provisions (REQUIRED) Confldentiality Acknowlsdgement Acknowledgement.pdf L P
Evaluation Tools used to measure the success of the
project (if applicable)
Other Attachments
File Name Description F!Ie
Size
. - X . . ‘
Appendix 1 - CPD 15-21 DV Statistics.pdf (526 CPD 2015-2021 DV Statistics 526
KB) KB
Appendix 2 - DOVE TRAINING PRESENTATION - ;
LOG xlsx (62 KB) CPD DOVE Training Presentation Log 62 KB
QPBF;e”d'X 3-19-20-21 BCSO DV Stats.pdf (77 |5055 py statistics for 2019-2021 77 KB
QpB};endix 4 20-21 DOVE Survey Results.pdf (39 20-21 DOVE Survey Results 39 KB
Appendix 5 - Grant Budget Documentation.pdf . 72
(772 KB) Grant Budget Documentation KB
Appendix 6 - Grant Breakdown.pdf (16 KB) FY22 Budgeted Grant Revenue Breakdown 16 KB
. : FY2020 Comprehensive Annual Financial Report (Listed in the Required section, but ‘
City-of-Columbia-MO-CAFR-FY20.pdf (1.5 MB) no upload spot so added here) 1.5 MB
DOVE Procedural Protocols - 2019 signed.pdf 483
(483 KB) DOVE Procedural Protocols KB

Self Evaluation Risk Assessment

Section 1: General Information

1. Is the applicant agency on

the Federal Excluded Parties

List? System for Award

Management (SAM) IF No
APPLICANT IS ON THE LIST

THEY ARE NOT ELIGIBLE FOR
FUNDING.*

2. Is the applicant agency on No
the State Excluded Parties List?

MO Vendors

Suspension/Debarment List

IF APPLICANT

IF APPLICANT IS ON THE LIST



THEY ARE NOT ELIGIBLE FOR
FUNDING,*

3. Does the applicant agency
have new personnel that will be
working on this project? (New
personnel is defined as working
with this award type less than
12 months.)*

3(a) If answered yes on Q3,
please indicate who the new
personnel are and their
position(s):

4. Does the applicant agency
have new fiscal or time
accounting systems that will be
used on this award?

(New systems are defined as a
system that is less than 12
months old.}*

4(a} If answered yes on Q4,
please indicate the system
hame, date of change, and
system purpose:

5. If the applicant agency is a
previous subrecipient, have
there been issues expending all
grant funds during the
subaward period (30% or more
grant funds remaining at the
end of the contract)?*

5(a) If answered yes on Q5,
please explain issues
expending grant funds:

Other Direct Awards

6. Does the applicant agency
receive other direct
Federal/State awards? (Direct
awards are those applied for
and received directly; there is
no intermediary/pass-through
agency, such as DPS.)*

6(a) If answered yes to Q6,
please list direct Federal/State
award(s) received:

7. Has the applicant agency
received any Federal/State
monitoring on a direct award in
the last fiscal year?*

7(a) If answered yes to Q7,
please list which direct
Federal/State awards were
monitorgd:

7{b) Were there any
noncompliance findings during
the Federal/State monitoring in
the last fiscal year?

7(c} If answered yes to Q7(b),
please discuss these findings:

Section 2: Audit

8. Did the applicant agency
meet/exceed the $750,000
threshold for Federal funds or

No

No

No

Yas

DOJ-CESF $131,388
CARES funding: Airport $10,763,287; Airport $8,000,000; Transit $6,505,074

No

No

Yes



$375,000 threshold for State
funds, requiring completion of
an audit?*

B(a) If answered yes on Q8, was

a single audit completed? Yes

9. Does the applicant agency
have a completed auditthatis  Yes
less than 3 years old?*

9(a) If answered yes on Q9,
please list when the last audit 0210472021
was completed.

10. Were there any findings,
weaknesses, or deficiencies in No
the most recently completed

agency audit?*

10{a) If answered yes on Q10,
please describe findings:

Agency Risk Assessment

Risk Assessment Completed Lisa Roland, Assistant to Chief of Police

By:* Enter Name and Title

Date Risk Assessmenit

Completed:* 10/14/2021
STOP Certification

{ certify that the agency has complied with the requirenents of the Violance Against Women and Department of Justice Reauthorization Act of 2005 during the
course of developing this application for grant funds by consuifing with victim service programs to ensure that the proposed services and activities are designed to

promote the safety, confidentiality and economic ndependence of victims of domestic violence, sexual assault, stalking and dating viofence.

Censultation with Victim

Services Yes

Your typed name as the applicant authorized official, in fieu of signature, represents your legal binding accepiance that the agency has constlted with a community
victim service agency hefore submitting this appflication.

Title: City Manager
Authorized Official Name: John Glascock
Agency Type Law Enforcement

Date: 10/14/2021
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Internal Controls Documentation — Part 1 and Chapter 2

See document at below links:

Part 1 — Charter

https://library.municode.com/mo/columbia/codes/code of ordinance
s?nodeld=PTICH

Chapter 2 — Administration

https://library.municode.com/mo/columbia/codes/code of ordinance
s?nodeld=PTIICOOR CH2AD




[JOB DESCRIPTION
Joh Tifle Polica Officer
Jah Code 3001
Joh Group Public Safety
Department Police
Division Patral
Reports To Police Sergeant or Palice Lieutenant
Positions Supervised None
FLSA Status Non-Exempt
EEO Class 4 - Protactive Service Workers
Approved 8helley Jones 11/18/13; Revised by Jill Schlude 8/12/17,updated in PA 6/2015 by

JAL; updated in PA 2/23/17 by JH; updated in PA 10/9/17 by JH; revised in PA 6/8/19

by KB

This job desaription in no way states or Implies that these are the only duties to be patformed by the employes occupying
this position, Employees may be required to follow other job-related instructions and to perform other job-related dutias as
requeste, subject to all applicable state and federal laws. Cettaln Job functlons described herein may be subjecifo

possible medification in accardance with applicable state and fedaral laws.

| Summary

This position performs responsible law enforcement work partnering with the community in the prevention,
detection, and investigation of criminal acts; the apprehension and arrest of law violators; and the safeguarding

of lives and property.

| Essential Job Functions

-

« Patrol assigned areas of the City, perferm security checks on buildings and residences, and take
appropriate action with regard to suspicious activity.
* Reaspond to calls for service and investigate reported criminal acts, domestic disturbances, and

public nuisances and civil matters, Interview victims, witnesses, and suspects; review and study
evidence; and conduct searches and surveillance.,

Give testimony in court.

Pairol city roadways, enforce traffic ordinances, direct traffic and investigate traffic accldents.
Serve warrants, maka farcible arrests; search, book and fransport prisoners,

Operate police vehicles and use weapons and spacial equipment.

| Angillary Job Functions

s \rite and enter accurate and detailed reports conceming law enforcement activities, Complete forms,
maintaln logs, and corract reports taken on calls for sorvice,

« Parlicipate in epecial avents, special police programs and units,
+ Maintain best praciices and standards of police work.

Revised February 2019

Page 1



Maintain awareness of current criminal investigations and research new developments in law
enforcament investigations.
Parform other related duties as assighed.

Education and Experience - An equivalent combination of education, training and experience will be
considered,

Must be 21 years of age by date of hire.

Minirmum education of a high school diploma or squivalent. 60 or more credit hours from an
accrediled college preferred.

Possess or be able to obtain Missouri POST certification (Class A Peace Officer License).

Must malntain a valid Missouri driver's license and safe driving record.

Musgt maintain CPR ceriification.

Must reside within a 30 mile radius of the Columbia Police Dept, within 30 days of hire,

Must complete and submit an official Columbia Police Dept. background questionnaire and pass
extensive background investigation; no serious criminal record (determined by nature of
violation).

Knowledge, Skills and Abilities which may be representative, but not all-inclusive of thoss commonly
associated with this position.

» * & & @ 2 8 & & &

a & & o

Knowledge of legal studies, including case law, statutory law, and constitutional law.

Knowledge of various computer programa and basic legal terminology.

Knowladge of basic law enforcement pracedures and protocols.

Effective communication skills, incliding de-escalation techniques and crisis intervention,

Ability to interact with citizens from a variety of cultural and ethnographic backgrounds in stressful and
dangerous encounters.

Effective customer service skills

Effective written and verhal communication skills.

Ability to collect necessary information from cltizens and write reports from limited information

Ability to operate police vehicles and acquire proficiency in the use of all approved police weapaons and
equipment.

Must be able to wear a respirator and/or setf-contalned breathing apparatus (SCBA).

Ablllty to administer accident scene assistanceffirst aid and establish traffic control/police protection as
needed.

Abllity to work with litle or na supervision in a high-stress environment.

Ability to render credible testimony in caurt.

Demonstrated mentalphysical heatth as required by job functions.

Demonstrated sound judgment, stress tolerance, decisiveness, leadership, interpersonal insight, and
persuasiveness,

Damonstrated knowledge of defensive tactics including unarmed combatants.

Ability to worl in a constant state of alerthess and safe manner.

Work Environment - Environmental or afmospheric conditions commonly associated with the
performance of the functions of this job.

May be requitad to work in confined apaces, hazardous traffic conditions, high/dangerous places or life
threatening situations.

Revised February 2019 Page 2




May be exposed to Inclement outdoor weather, wetfumid conditions, vibration, sirborne
particles/fumes, moving mechanical parts, risk of electrical shock, loud noise levels, potentially
hazardous bodily fluids, or potentially hazardous or cancer-causing agents/ichemicals,

May be required o wear a respirator in certaln situations.

Physical Abilities that are commonly associated with the performance of the functions of s job. The
physical demands described below are represantative of those that must be met by an employes to

successfully perform the essential functlons of this job. Reasonable accommedations may be made to enable
individuals with disabilittes to perform essentlal functions,

Must be able to sit, talk, and listen for extended perlods of time.

Must be able to feel attributes of cbjects, grasp, push, drive, stand, walk, reach with hands/arme,
stoop/crouch, climb/balance, and operate mechanical equipment.

Must hava clarity of vision, three-dimensional vision, precise hand-sye coordination, and ability to
identify and distinguish colors.

Must be able to have repetitive wrist, hand, o finger movement to type and work on computer andfor
related equipmeant,

s Must be able to engage in foot pursuitsfeffect forclble arrests.
+  Must demonstrate ability to meet all physical standards by successfully passing physical exam.
s May be required to lift 100 pounds or more.
» Regular attendance is a necessary and essential function.
Revised February 2012 Page 3




Columbia Police Department
Internal Job Description / Requirements

DOVE investigator

¥

DEPARTMENT / DIVISION: Police

Work is performed under the general supervision of a Police Sergeant. This is
responsible law enforcement work involving the prevention, detectian, and Investigation
of criminal acts, the apprehension and arrast of law violators, and the safeguarding of
lives and property. Must complate the required training for certfication and be certified
as eligible for employment aa a peage officer in the State of Missourl bafore asauming
the duties of Police Offleer with the City of Colembia,

SUPERVISION RESPONSIBILITIES:

Some; the DOVE Investigator may give guidance and training to lass experiencad
Officers, Community Service Aides, or valunteers. The DOVE Invastigator will oversee
and asslgn duties to the part time DOVE asslatant as nesded.

WORK PERFORMED:

Gathers and securas evidence according to applicable laws and departmental
procaduras; foliows up on leads; locates and questions withesses, interrogates
suspects; clears cases; works clogely with victims and keaps victime informed of case
progress. Gathers criminal intelligence information using physical, electronic and
photographic techinlques. Takes latent prints; preserves processes and trahsporis
nhysical evidence fram crime scenes; photographs crime scenes; gnalyzes and
examines crime scene and evidence using evidance kits and materlals. Prapares cases
for prosecution end presentation in court; compliles svidence for court presentation;
presents testimony and responds to cross-examination. Oparates police vehicles; uses
weapons and specialized equipment. Wiites accurate and detafled reports concarming
\aw enforcement activities; completes forms and maintains logs. Expressas informaticn
and ideas in meatings, in court, before groups o [n one-on-ofe situations; provides
information clearly and persuasively; maintains composure; prepares infarmation befora
speaking in front of 2 group; organizes and éxpresses thought and nformation in writing
in & mannher that meets the needs and reguirement of the intended-audiencs. Defines
prableme and opportuntties clearly; secures and evaluates relevant information,
identifies root causes of problems; identifies underlying of hidden problems and
patterns; develops logical alternative solutions based on ralevant information/data;
takes declslve action apprapriate to the situation. May participats in speclal police
programs and units. Performs related dutfes as needed or assigned.




DOVE Assistant Job Description
City of Columbia, Missouri, Human Resource Department
P.0. Box 6015, Howard Building, 600 East Broadway
Columbia, Missouri 65205-6015 573.874.7235

DOVE Assistant (Grant Funded)

Minimum Maximum
Hourly:  11.000 17.000
Grade: 6 Code: 006
Non-Exerpt

DEPARTMENT /DIVISION:  Police/Criminaf Investigations Divigion-DQVE Unit

Work is performed under the general supervision of the Family Services Unit Sergeant within the
Criminal Investigations Divisicn, This is responsible law enforcement work involving technical,
investigative and administrative work with minimal supervision. Emphasis is on providing support to
DOVE Unit personnel via investigative follow up activities, technical sapport, database research and

maintenance, as well as providing exceptional customer service through communication with crime
victims, businesses and citizens.

SUPERVISION RESPONSIBILITIES:

None

WORK PERFORMID:

Coordinate communication with victims/survivors by creating and sending out the Domestic Violence
Letters. Perform regular reviews of older case fites for updated warrant and arrest status information.
Manage the new DOVE tepott packets for patrol ensuring they are always available and contain the
necessary documents and information. Monitor the DOVE victim satisfaction survey and compile results.
Attempt phone contact with victims to conduct phons surveys to those who do not have access to a
computer, Draft and send emails to officers, as directed by the DOVE detectives, requesting clarification

on report information, or requests for remedial training on DOVE provedures. Other duties that may arise
as neaded.

PARTIAL LISTING OF MINIMUM QUALIFICATIONS:

Must have High School Diploma or equivalent. Applicants with college and/or background in Criminal
Justice preferred but not required. Must be willing to work a flexible work schedule based on operational




needs. Must possess oxcellent interpersonal and writing skills and work well in a team environment.
Ability to organize, prioritize, and plan work effectively. Ability to multi-task and determine high-priority
tasks in accomplishment of daily duties. Ability to communicate clearly and accurately, both orally and in
writing. Excellent work history and attendanice record. Must pass extensive criminal background
investigation.
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Public Safety Departments

Description:

The City has three departments that are grouped together as Public Safety Departments. These include Police, Fire, and Municipal
Court. All of these departments are accounted for in the City's General Fund. While there are some grant revenues to help offset
the costs of these operations. most of the funding is classified as discretionary coming from general city funding and can be moved
from one department to any other department that is funded with general city funding. The Capital Projects for Public Safety
departments are budgeted in the Capital Projects Fund.

Police (CPD):
The Police Department serves as the primary law enforcement agency for the City. lts mission is to reduce crime and improve
public safety by enforcing the law, salving problems, and encouraging citizen responsibility for community safety and quality of life.

Fire (CFD):
The Fire Department is charged with protecting lives and property from fire, explosion, hazardous materials and other natural or
man-made disasters, or any other situation that threatens the well-being of our citizens.

Municipal Court:

Municipal Court processas violations of City ordinances resulting from citizen complaints, traffic viclations, and misdemeanor
arrests. Activities include processing traffic violations and recording convictions, collection of fines, scheduling of trials, preparation
of dockets, serving subpcenas, and issuing and service of warrants for traffic violations and other charges.
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Public Safety: Police Department

Revised Budget vs Actual Expenditures Full Time Equivalent
t—-1Civilians Per Thousand Population
$28.000.000 mmmm Sworn Officers Per Thousand Population
D === Total Number of FTE
$27,000,000 2 3
$26.000,000 3 =
$26.000,000 e e 8 - o @
$25.000,000 ~ s c & N S
R & N B
$24,000,000 Bl
$23,000,000 ol - '
o - (0,280 B 0.3 1 i 4 L0,
$22 000,000 1.46
$21,000,000
$20,000,000 M7Act  BAct 18Act '20Act ‘2108  22AB
®Revised = Actual = Orginal InFY 20, 11 positions were transferrad from other depariments to
consolidate all commissioned positions in the Palice Department
Total Appropriations (Expenditures)
Revised Actual Original Adopted Anticipated % Change
Operating: FY 2020 FY 2020 FY 2021 FY 2022 FY 2022 22121B
Personnel Services 520,461,721 519,526,470 $21,029,023 $24 660,817 522,212,311 17.3%
Materials & Supplies $1,794,290 $1,153,662 $1,338,303 $1,427,678 $1,427 678 6.7%
Travel & Training §269,473 5110,999 $181,320 $186,820 $188,820 3.0%
Intragov. Charges $2,388,182 $2,208,853 $2,305,385 52,253,962 $2,253,962 (2.2%)
Utilities $217 470 5209,602 5218,888 $291,530 $291,530 33.2%
Services & Misc. $855,193 $651,753 $814,853 $943,588 $943,588 15.8%
Transfers $659,630 $659,630 50 $0 30 -
Capital Additions $703,962 5105462 5675,096 $42.500 $42.500 (93.7%)
Total Operating $27,349,921 $24,626,430 $26,562,868 $29,806,695 $27,358,389 12.2%
One-Time $1.172.917
On-Going $28633,778
Dedicated Funding Sources
Revised Actual Original Adopted Anticipated % Change
FY 2020 FY 2020 FY 2021 FY 2022 FY 2022 22/121B
Rev From Other Govt $458,823 5365,634 3392,147 ¢ $328,0263% $328,028 (16.4%)
Miscellaneous $5208,300 $330,762 $26,500 $11,500 $11,500 (56.6%)
Transfers $659.,630 $659,630 30 $0 S0 -
Total Dedicated Funding $1,326,753 $1,355,926 $418,647 $339,526 $339,526 (18.9%)
Authorized Full Time Equivalent (FTE)
Revised Actual Original Adopted Anticipated Position
FY 2020 FY 2020 FY 2021 FY 2022 FY 2022 Changes
Administration 9.00 9.00 13.00 15.00 15.00 2.00
Operations 133.00 133.00 121.00 133.00 133.00 12.00
Support Services 32.00 32.00 0.00 0.00 0.00 -
Special Services 10.00 10.00 57.00 44.00 44.00 (13.00)
Investigative Operations Support 41.00 41.00 42.00 47.00 47.00 5.00
Total Personnel 225.00 225.00 233.00 239,00 239.00 6.00
Full-Time 225.00 225.00 233.00 239.00 239.00 6.00
Part-Time 0.00 0.00 0.00 0.00 0.00 -
Total FTE 225.00 225,00 233.00 239,00 239.00 6.00
Sworn Officer Positions 184.00 184.00 187.00 187.00 187.00 -
Civilian Positions 41.00 41.00 46.00 52.00 52.00 6.00
Total Positions 225,00 225.00 233.00 239,00 239.00 6.00
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Public Safety: Police Department 110021xX
Department Summary ;

Description

The Police Department sarves as the primary law enforcement agency for the City. Its mission is to be a madel police organization in
partnership with our customers, operating in a participative, team based environment to deliver quality community oriented se rvices in
a proactive and efficient manner,

Department Objectives

*  Build upon our effective law enforcement tradition

* Establish partnerships to achieve a safer community

¢ Usa innovative technology to maximize our performance

«  Provide a rewarding work environment and invest in personnel development
» Communicate effectively, both internally and externally

«  Apply intelligence-led policing to deploy resources and assess effectiveness
+  Promote accountability through geographic-based policing

» . Effactively and efficiently use our available resources

» Evaluate and implemant strategies to ensure fair and equitable policing

Highlights/Significant Changes

*  Six (8) FTE positions will be added in FY 22 as follows: one (1) Custodian and one (1) Community Service Aide, both to staff the
new Molly Thomas-Bowden pracinct site; one (1) Records Custodian to assist with sunshine requests; one (1) Property &
Evidence Technician; one (1) Civilian Investigator for background investigations; and one (1) Crime Scene Investigator. The
addition of these six civilian positions will help free up time currently spent by sworn personnel on non-sworn duties and with the
backlog of current staff duties.

* Beginningin FY 22, Fleet raplacements and related equipment will no longer be included in the police budgst. This change
resulted in a reduction of $960,800 for the FY 22 budget.

* FY 22 Intergovernmental charges decreased by $51.423 due to a change in how some fees are calculated and charged out to
departments. When the charges are antered each month, many charges will be based on actuals for the month, rather than the
budgeted amounts, and will likely come in lower than budgeted.

*  The following grants are anticipated to be awarded for FY 22 from the Department of Transportation-Traffic and Highway Safety
Division:
oDWI Full Time Unit Grant oHMVY Enforcement Grant

oDWI Saturation Enforcement Grant oYouth Alcohol Grant
oHazardous Moving Viclations (HMV) Full Time Unit Grant

* The new Molly Thomas-Bowden precinct site in the north part of the city (budgeted in the Capital Projects Fund) opened in the 4th
quarter of FY 21. North Beat Patrol Officers and the Community Outreach Unit operate out of this building 24 hours a day. Due to
current support staff levels, this site is only open to the public Monday through Friday 8am-5pm. Future budgets will need to
include additional support staff in order to extend the hours of aparation available to the public.

Strategic Priorities:

+ safe Neighborhoods: In FY 22, Patrol Officers will continue to work the 12-hour schedule that took effect September 5,
2021. The change from 10 hours to 12 hours maximizes sfficiency, officer availability, and proximity to citizens. As staffing levels
allow, the 12-hour shift increases opportunities for assigning more officers to Community Qutreach beats and creating more
proximity to residents. Adding civilian staff, as proposed for FY 22, ‘frees up" more sworn patrol officer time and allows the
Department to get closer to average benchmarked palicing levels experienced in other cities. Additional civilian staff also
enhances the Department’s supporting and special unils' capacity to perform more efficiently.

+ Safe Neighborhoods: Because of the commitment of Columbia citizens and the expertise provided by University of Missouri
researchers, the Department has engaged inan unprecedented level of collaboration to address traffic stop disparities. Citizen
advisors appointed by the Police Chief have recommendad hew and more precise data collection practices, and University
researchers have revealed new information about how traffic stop patterns differ across Columbia. The Department will continue
this relationship to improve its practice and accountability.

+ Inclusive Community: With the opening of the Molly Thomas Bowden Neighborhood Policing Center at 1204 International Drive,
the Gity and the Department fulfilled the wishes that residents expressed during neighborhood meetings in north Columbia. An
accessible, well-equipped community meeting room with attached catering kitchen is available for the Department's use and for
resident use, by reservation. The Polizing Center with it's community room is expected to be a hub of neighborhood connection
and problem-solving.

* Organizational Excellence: The Departiment continues to progress toward accreditation by the Commission on Accreditation for
Law Enforcement Agencies (CALEA), the gold standard for the policing profession. Working toward and finally attaining accredited
status will conlribute to increased resident satisfaction with public safety customer service and police service quality. Remaining
staps include assuring that all required policies, plans and training are in place; a mock assessment; and a site visit from CALEA
evaluators.
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Rev:sed Origtnal Adopted Antuclplted % Changa
Administration {2100} FY 2020 FY 2020 FY 2021 FY 2022 FY 2022 22/ B
Parsonnal Services $895,023 $921,210 $1,231,763 $1.473,662 $1,305,877 19.6%
Materials & Supplies $61,952 $7,230 $13,641 $6,025 56,025 (56.2%)
Traval & Tralning $18,000 $8,808 $10,000 $10,000 $10,000 -
Intragovernmental $2,388,182 $2,208,803 $2,269,378 $204,861 $204,851 (90,9%)
Servicos & Misc $61,260 ?38,810 $51,750 ?105{!50 ?105,750 104.3%
Total 3,412,307 3,184,950 §3,5§5.430 800,178 ,632,403 {49.5%
Operaticns (2120)
Personnei Serviges $11,862,226 $11,197,848  $10,960,962 $14,382,176  $13,008,488 31.2%
Materlals & Suppiies $3866,877 $314,640 $149,478 $163,164 $163,184 9.2%
Travel & Training $86,081 324,375 $61,000 562,000 £62,000 1.6%
Intragovermmental $0 $60 $0 $1,312,843 $1,312,843 -
Services & Misc $134,100 $118,871 $119,100 3138,000 $138,000 16,9%
Capltal Additions $91,862 41962 30 $0 %0 -
Tatal 12,522126 $11,692,755 11,200,530 $'16 057,082 $14,742,308 42.2%
Support Sarvices (2130)
Personnal Services $2,160,760 $2,048,616 30 $0 $0 -
Materlals & Supplies $1,103,268 $671,903 30 $0 $0 -
Travel & Traning $7,600 $4,178 $0 $0 %0 .
Lsilities $217,470 $209,140 $0 $0 $0 .
Services & Misc $481,369 $353,548 50 $0 $0 .
Transfors $660,630 $669,830 $0 $0 $0 .
Capltal Additions $812 000 $63,500 $0 50 50 -
Total 5,231,887 $4,010,410 50 [T $0
Spacial Services (2140}
Personnel Services $1,136,574 $1,205,157 $4,402,221 $3,661,608 $3,076,181 {19.1%)
Malerlals & Supplies $174,237 $78.445 $1,106,839 $1,175,722 $1,175,722 6.3%
Travel & Training $103,245 558,840 882,820 $84,820 584,820 2.4%
Intragovernmental 30 $0 346,000 $443,287 $443 287 863.5%
Utilities $0 3442 $218,888 $201,630 $291,530 33.2%
Bervicas & Mise $35,200 $38,054 $534,553 $850,764 $6560,764 3.0%
Capital Additlons $0 $0 $845,000 $38,500 336,600 (54.3%)
Total $1,440256  $1,378.054  $7,035,430  $6,144,037  $5,601,804  (13.7%)
investigative Operations Suppart {2150)
Personnel Services $4,426,238 $4,163,741 $4,434,087 $6,243,182 $4,760,766 18.2%
Matarials & Supplles 97,066 $81,438 $69,645 $82 867 582 867 18.0%
Travel & Training 356,767 $714,608 $27 50O $30,500 330,000 9.1%
Intragovernmental $0 $0 30 $263,181 $203,181 -
Services & Misc $163,274 3110477 $109,150 5140074 $149,074 36,8%
Capftal Additions $0 30 $30,008 $6,000 36,000 (80,1%)
Total $4,724,245 $4,360,261 $4,670,478 $5,804,304 $5,321,877 24,3%,
Department Totals” - = oo L ‘ - G |
. Petsonne| Sewlces s s §20461, ?21 $19 526 470 $2'i 029 023 g 4‘_66:0,617 $22 21 2 311 1? 3%
Materlals & Suppiles ' : $‘[,?94 290 $1 153 662 ;'; 9,4 1,427,678 $1 42? 6?8 6 1% .
Tra\?elv& it .- $269,473 $110 999‘ - $188,820 - - - $186,820 .- 3.0% .. -
Iniragoy - _' $2,388,182. $2 208 9533' K L $2,253,062 $2 263,982, (2 2%)
'Ufililles $217 470 $209 602 $218 888 FREE $2'91 530 - $201, 530-'&' ‘_ B.2%
 ‘Barvice’ & _ . $8B5, 193] - 8851, 753 $814 a3~ - $943 588, $943 588_- : 168%
'-Transfers T $659 830 - " 3650 630‘_ L 0 ¢ I $0 7 L o
Gapltal Addltions AR S 3703982 0 ¢ - %106, 462 $675 008 $42 500 $42 500 - - - {93.7%)
Tatai ~$27,349,921 . | $_24 626,430 $26_5_62 868 $_2_9 806,605 . $2? 358,980 12.2% !
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DOVE GRANT FUNDING SOURCE IDENTIFICATION

Funding Received - $0.00

The Columbia MO Police Department does not receive any additional funding from any other source for
crime victim services,



Memorandum of Agreement

Domestic Vidence I perhaps the largest violence issue our soclely deals wht, #
permeates aur faniies, our schools our workplaces and every facet of our soelal ang
cHminel fjustice systemns,

Rach year, more than 1,000 women - almost three per day - die because of domestic
violence at the hands of & husband, boyfriend, or other "intimate,” The project known as

the DOmestic Violence Enforcament Unit (DOVE) is & continued collaborative effort of

the Boone County Sheriff's Departmant, the Columbia Fallce Department, the Boone

County Prosecutor’s Office, and Trie North of Columbla, The Domestic Vialence

Enforcement Unit's (DOVE} mission is to investigate selacted domestic violence cases,

promote cleterrence, assist victims, - Interrupt the cycle of violence and its continuation

from one generation 1o the next, and aid local and regloral efforts o respond to

domastic violence. This project is. currently funded through the STOP Viclehce Againgt

Women Grant Program. ' S

SAFETY AND DIGNITY

The first desire for the viclims of domestic violence ant sexusl assauft fs Hhat they are
tade safe an treated with dignfly. '

All victims of domastic and sexual violence deserve to ba treated with dignity and
respect. True North of Columbla provides emergency shelter for victims of domestic
violence in Colurnbia, Missour! and the sirraunding mid-Missauri area. HMighly trafinad
professional and volunteer staff members are availabla twenty four hours a day, seven
days & week 1o addrass the issues of domestic violence, Emergency shelter, counsaling,
advacacy, and referral service to ather agencies are some of what s provided by True
Morth, Additionally, True North has a twenty four hour hotiine with an advocate system
far both court and non-court related issues. In addition, as a member of the DOVE Unit,




True Narth provides a victim acvocate who serves as an activa member, coordinating
on-going service defivery for victims working wiih/through the ledal and judicial systems.
In addition, True North provides advocates who can be on-site during the immediate
aftermath of a damestic vialerce Incident, freeing law enforcament offlclals to focus on
bhuiiding a case while ensuring the victim recelvas Immediate crisls Intervention and
aftercare. These advocates, too, are a part of the DOVE Unit. This close, cooperative
refationship allows for Immediate response to selected calls of domestic violence, This

. tallaborative effort provides twenty four hour assistance In obtalning Orders of
Protection and all services provided (directly or Indirectly) are done so to ensure the
safety and dignified treatment of domestic violence survivors,

BALANCING THE SYSTEM

The clvil colirt systern should accommodate and support the domestic violence vichim i
a non-ntiridating atmosphere.

Often the victims who are most at risk are the same persons who are mast intimidated
by the chvit court syster designed to affard them protection.

With the help of this praject the DOVE Unlt members strive to offset some of the
disadvantages victims of domestic vialence often suffer as a cansequence of having been
in a violent refationship, The Domestlc Violence Enforcement Unit helps victims find
assistance to follow through with and obtain fll orders of protection that include an
entire range of relief, This Is a crtical part of any comprehensive effort to accormplish
long-~tarm sofutions to these problems,

RESPONSE AND INVESTIGATION

The initial response ta domestic violence anef the ensuing lnvestigation so often affect or

determing the final outcorne




In many, i not most instances, the Initial point of contact for domestic violence is Jaw
anforcernant. 1t Is crucial that this response be more than cursory. The attitudes and
actions of the first responding law enforcement officers often shape the ralationship that
the victim has with the legal and criminal Justice systam. That frst responding officar's
Investigation and follaw-up Investigation largely cleterrines the abllity of the judicial snd
criminal justice system to respond to the neads of the victim,  Four law enforcement
officers staff the Domestic Viclence Enforcement Unit.  The Boone County Sheritfs
Department pravides one deputy to the program, and the Cefumbla Pollce Repartment
provides two officers to tha program, The Domestlc Violence Enforcement Uni
Investigators review all reported domestic violence cases in Boone Cou rty. The program
merbers immediately respond on cases where it i evident their services would be ghle
to asslst the Investigation and provide vital servicas to the domestlc violenca victim, The
Domestlc Violence Enforcement Unit investigators afso assist in training and educating
other law enfarcement officers In the Boone Caunty, Missouri, aren concerhing domestic
violence cases and/or other cases fnvolving violence against women {such as sexyal
assault; rape, efc) These Investigators are also avallable to offer tachnical assistance
relating to domestlc violence ases to other departments In the central Missour
geographical area.

PROSECUTION AND COURTS

The affective handling of domestic vicknce cases in the fudicial system & a key element

Abusers must be held accountatie for past corduct and intervention must occur o aler
fture condhict,

The Boone County Prosecutor's Office has thren asslstant prosecuting attorneys assigned
to the Domestic Viclence Enforcament Unit, Having three attorneys dedicata to
domestic violonce prosacution enables us to Increase victhm contact and expadite the
disposition of these cases in the Boone County judiclal system. Once abusers are
identified 1t Is erucial that they be dealt with effectively and efficlently, The Domestic
Violence Enforcament Unit prosecution component provides direction on handling




offerclers and ensures that cases are managed In a consistent and appropriate fashion.
With the implementation of the Domestlc Violence docket In Boone County In
september 2008, domestic violence cases have been given the utmost priorily. This
includes a quicker retum date on bonds (10 days), expadited settings for prediminary
hearings, and consolldation of the cases on four distinct dockets with one Judge and a
set group of prosecutors and public defenders. The expedited court process improves
the Jevel of service to Vietims of domestic violence and ensures that offenders begin
serving & jail sentence or treatment in a timely fashion, The addition of a domestic
assault court coordinator (DACC) has been vita) to the court's ability to concentrats on
cases [nvolving domaestic violence. This person serves as the courts llaison to
prosecutors, defénse colnsel, and law enforcement, and alds In the efficient adjudication
af domestic violance cases. The DACC Is especially critical to the implementation and
monitoring of the court's batterers' intervention program, MEND,

DOMESTIC VIOLENCE ENFORCEMENT UNIT GOAL

Estabiishment of arrest, summonsing prosecution, and court appearance pokcies which
provide for inftlal sppeatance in court on charges for actions restifting In domestic
violence targeting women within nine werking days of the offense,

Through the STOP Vialence Against Women Grant funding, DOVE partnerships have
strengthened the law enforcement and ctiminal justice system's response to domestic
violence targeting -women; and have increased the utilization of services avallable to
women who are victims of domestic viclenca and have enabled us to develop and
implerent coliaborative comyminity-based systemic progiams to address domestc
violerice targeting women,
1Y

Agencies, and we the undersigned individuals, heraln eXpress our support of this
Memorandum of Agreement and the protocols as written for the Domnestic Violence
Enforcement Unit,
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aniol K, Knight
Boong County Prosecuting Mtam ey

Deparr;m@nt

Christy B]ﬁkemere l

Cireuit Clerk, Boone County

@)\)Z\«rr‘@w < P

Dwayne Ca1 ?/
Sheriff; Boone CauntySher!ﬂ’s Departmint

Elizabeth Herrera Eichenberger
Executive Directar, rite North of
Columbia, Inc,

Date: October 2021




U.S. Department of Justice
Office on Violence Against IWomen

Acknowledgement of Notice of Statutory Requirement to Comply with the
Confidentiality and Privacy Provisions of the Violence Against Women Act, as
Amended

Under section 40002(b)(2) of the Violence Against Women Act, as amended (42 U.S.C.
13925(b)(2)), grantees and subgrantees with funding from the Office on Violence Against
Women (OVW) are required to meet the following terms with regard to nondisclosure of
confidential or private information and to document their compliance. By signature on this form,
applicants for grants from OVW are acknowledging that that they have notice that, if awarded
funds, they will be required to comply with this provision, and will mandate that subgrantees, if
any, comply with this provision, and will create and maintain documentation of compliance, such

as policies and procedures for release of victim information, and will mandate that subgrantees,
if any, will do so as well.

(A) In general

In order to ensure the safety of adult, youth, and child victims of domestic violence, dating
violence, sexual assault, or stalking, and their families, grantees and subgrantees under this
subchapter shall protect the confidentiality and privacy of persons receiving services.

(B) Nondisclosure

Subject to subparagraphs (C) and (D), grantees and subgrantees shall not—

(i) disclose, reveal, or release any personally identifying information or individual information
collected in connection with services requested, utilized, or denied through grantees’ and
subgrantees’ programs, regardless of whether the information has been encoded, encrypted,
hashed, or otherwise protected; or

(it) disclose, reveal, or release individual client information without the informed, written,
reasonably time-limited consent of the person (or in the case of an unemancipated minor, the
minor and the parent or guardian or in the case of legal incapacity, a court-appointed guardian)
about whom information is sought, whether for this program or any other Federal, State, tribal,
or territorial grant program, except that consent for release may not be given by the abuser of the
minor, incapacitated person, or the abuser of the other parent of the minor.



If a minor or a person with a legally appointed guardian is permitted by law to receive services
without the parent’s or guardian’s consent, the minor or person with a guardian may release
information without additional consent.

(C) Release

If release of information described in subparagraph (B) is compelled by statutory or court
mandate—

(i) grantees and subgrantees shall make reasonable attempts to provide notice to victims affected
by the disclosure of information; and

(i) grantees and subgrantees shall take steps necessary to protect the privacy and safety of the
persons affected by the release of the information.

(D) Information sharing

(i) Grantees and subgrantees may share—

() nonpersonally identifying data in the aggregate regarding services to their clients and
nonpersonally identifying demographic information in order to comply with Federal, State,
tribal, or territorial reporting, evalvation, or data collection requirements;

(I1) coutt-generated information and law enforcement-generated information contained in secure,
governmental registries for protection order enforcement purposes; and

(LIL) law enforcement-generated and prosecution-generated information necessary for law
enforcement and prosecution purposes.

(ii) In no circumstances may—

(I) an. adult, youth, ot child victim of domestic violence, dating violence, sexual assault, ot
stalking be required to provide a consent to release his or her personally identifying information
as a condition of eligibility for the services provided by the grantee ox subgrantee;

(1I) any personally identifying information be shared in order to comply with Federal, tribal, or
State reporting, evaluation, or data collection requirements, whether for this program or any
other Federal, tribal, or State grant program.

(E) Statutorily mandated reports of abuse or neglect
Nothing in this section prohibits a grantee or subgrantee from reporting suspected abuse or
neglect, as those tesms are defined and specifically mandated by the State or tribe involved.

(F) Oversight

Nothing in this paragraph shall prevent the Attorney General from disclosing grant activities

authotized in this Act to the chairman and ranking members of the Comumittee on the Judiciary of

the House of Representatives and the Committee on the Judiciary of the Senate exercising

Congressional oversight authority. All disclosures shall protect confidentiality and omit
personally identifying infortmation, including location information about individuals.

(G) Confidentiality assessment and assurances
Grantees and subgrantees must document their compliance with the confidentiality and privacy
provisions required under this section.



As the duly authorized representative of the applicant, I hereby ackncwledge that the applicant has received notice
of that if awarded funding they will comply with the above statutory requirements. This aclmowledgement shall be
treated as & matotial representation of fact upon which the Department of Justice will rely if it detsrmines to award
the covered transaction, grant, or cocperative agreement,

Geoffrey Jones Chief of Police

Typed Name of Authorized Representative Title

(573) 874-7402

- , ,/ epresentative Date Signed
Columbia MO Police Department

Agency Name
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DOMESTIC VIOLENCE STATISTICS 01/01/18 TO (0B/05/18 "’] ry
TOTAL REPORTS 264 #/iﬂn;
RACE OF VICTIM: AGE OF VICTIM: RACE OF
OFFENDER :
WHLTE 143 17 AND UNDER 6 WHITE
121
BLACK 114 18 TO 25 79 BLACK
142
INDTAN 0 26 TO 40 121, TNDIAN
0
ASTAN 7 41 10 60 52 ASTAN
1
NOT. GTVEN 0 61 AND OVER 5 NOT GIVEW
0
NONE GIVEN 1
RETATLONSHIP : GENDER OF VICTIM
MARRTED 30 FEMALE
225 _
SEPARATED 12 MALE
39
DIVORCED 6 NONE GIVEN
0
SIBLING ]
CO-HABITATION 7 GENDER OF OFFENDER
PRIOR CO-HABLTATION 2 FEMALE
46 '
CHILD IN COMMON 55 MALE,
218
DAUGHTER/SON OF OFFENDER 0 NONE GIVEN
0
MOTHER/FATHER OF OFFENDER 0
INTIMATE 104
BX- INTIMATE 47
OTHER RELATIONSHIP 0 SAME SEX RELATIONSHIP
NOWE 1 YES 10 NO
252
TYPE OF VIOLENCE: LOCATTON:
PHYSICAL CRIME 188 URBAN (IN GITY)
264
NON-PHYSICAL CRIME 16 RURAL (IN COUNTY)
0
SEXUAL ASSAULT 0 NO LOCATION GIVEN
0
STALKING a COHAB CURRENT: 108
OTHER 15 COHAE PRIOR ¢ 94
NONE GIVEN 0 COHAB NEVER 1 34
voPp : 41, COHAB UNKNOWN': 28
PRIOR DV SUSPECT: YES 113 NO 149 UNK
2
PRIOR DV VICTIM: YES 128 NO 132 UNK

PRIOR W/THIS SUSPEQT/VICTIM: YES 110 NO 151 UNK




EXPARTE : YES 48
45
CHILDREN PRESENT: YES 79
0
ARREST : YES 154
0
WEAPONS : YRS 38
1
PHOTOS TAKEN (AT SCENE) : YES 201
D v
FOLLOWUP PHOTOS : YES 22
0
511 TAPE FOR EVIDENCE: YES 52
L .
WARRANT:  APPLIED FOR 134  NOT APPLIED FOR
N/B
DRUGS /ALCOHOL USE:
BY VICTIM 2
BY SUSPECT 48
BY BOTH 19
N/A 0
UNKNOWN 74
NIETHER 121
SPECIAL NEEDS OF VICTIM
MENTAL SPECIAL NEEDS a
0
PHYSICAL SPECIAL NEEDS 0
264 ‘
DOMESTIC VIQLENCE STATISTICS
TCTAL REPORTS
SPECIAL NEEDS OF VICTIM
2016)
MENTAL SPECIAL NEEDS 0
26
PHYSICAL SPECIAL NE&DS 0
4
OTHER SPECIAL NEEDS 0
61
NONE GIVEN 264
0
7
166
VICTIM CONTACT
YES NO
LETTER 214 33
PHONE 142 22
EMALL 22 233
IN PERSON 36 217

NO

NO

NO

NO

NO

NO

NO

171
185
110
225

63
242
211

13¢

UNK

UNK

UNK

UNK

UNK

UNK

ONK

UNK

LEVEL OF INJURY TO VICTIM

NG INJURY 91
MINGR INJURY 129
MODERATE INJURY 7
SERIQUS INJURY 1
FATAL INJURY 0
INJURY NOT GIVEN 36

OTHER SPRECTAL NEEDS
NONE GIVIEN
01/01/18 TO 0B/05/18

264

CONTACT WITH VICTIM (PRE-
BY PHONE
IN PERSON
LETTER
NONE -

FY1 REPORT

NO SUCCESSFUL CONTACT

UNRNOWN
ATTEMPT NONE
16 1
84 16
4 5

5 6
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# wl ‘A
DOMESTIC VIOLENCE STATISTICS 01/01/16 TO 12/31/16 F 23w criminal

TOTAL REPORTH

RACE OF VICTIM: AGE OF VICTIM:

WHITE 307 17 AND UNDER
BLACK 211 18 TO 25
INDLAN 4] 26 TO 40
ASTAN 11 al TO &0
NOT GIVEN 2 61 AND OVER
NONE GTVEN
RELATTONSHIE; _
MARRILED 55
SEPARATED 21
DIVORCED 4
SIRLING 0
CO-HABIT'TATION 2
FRIOR CO-HABITATION 0
CHILD IN COMMON 63
DAUGHTER/SON OF OFFENDER 0
MOTHER/FATHER OF OFFENDER . 0
INTIMATE 259
EX- TNTIMATE 127
OTHER RELATIONSHIP 0
MOWE 1
TYPR OF VIOLENCE: ,
PHYYICAT, CRIME L. 409
NON-PHYSICAL CRIME 1.9
SEXUATL ASHAULS . 1
STALKING i 16
OTHER 13
NOME GIVEN 0
vOoPp 73
PRIOR DV SUSEECT: YEE 307
PRIOR DY VICTIM: YES 289
PRIOR W/THIS SUSPECT/VICTIM: YES 253
BXPARTE : YES 97
CHILDREN PRESENT: vk YES 157
BRREST: ; YRS 341
WHAPONS : YES 81
PHOTOS TRKEN (AT SCENE) : YES 400
FOLLOWUR PHOTOS ! YES 5
911 'TAPE FOR EVIDENCE: YES 95
WARRANT : APPLIED FOR 214  NOT APRLIED
DRUGS/ALCOHOL USE: LEVEL
BY VICTIM 0
BY SUSPECT 98
BY BOTH 69
N/A 0
UNENOWN 1.08
NIETHER 256
SPRECIAL NEEDS OF VICTIM
MENTAL SPECIAL NEEDS ]
PHYSTCAL SPECIAL NEEDS 0

58/

534 5?
RACE OF QIFENDER:

7 WHITE 259
142 BLACK 25%
271 INDIAN 0
103 ASIAN 11

6 NOT GILVEN 2

2

GENDER OF VICTIM
FEMALF 449
MALE ao
NONE GIVEN 2
: GENDER OF OFFENDER
FEMALE 85
MALE 444
NONE QIVEN 2

SAME SEX RELATICNSHIPE

YES 8 NO 523
LOCATION:
URBAN (IN CITY)} 531
RURAL {IN COUNTY) 0
NO LOCATION GIVEN 1]
COHMAB CURRENT: 247
COHAR PRIOR 110
COHAB NEVER 81
COHAR UNKNOWN 99
HO 215 UNK 9
Ho 233 UNR 5
NG 270 UNK 8
NO 415 UNK 18
NO 372 UNK 2
MO 188 UNK o
NO 449 UNK 1
NO 131 UNKE a
NO 525 UNK 1
HNO 435 UMK i
FOR 191 TUNK 0 N/A

OF INJURY TQ VICTIM

NO INJURY 95
MINOR INJURY 301
MODERATE INTURY 13
SERIOUS INJURY B
FATAL INJURY 0
INJURY NOT GLVEN 114
OTHER SPECIAL NEHDS 0

NONE ‘GIVEN 531

oy
LA

126




DOMESTIC VIOLENCE STATISTICYS 0L/01/16 1O 12/31/16

TOTAL REPORTH 531
SPECIAL NEEDS OF VICTIM CONTACT WITH VICTIM (PRE-2016)
MENTAL SPECIAL NEEDE 0 BY PHONE 3
PHYSICAL SPECIATL NEEDS 0 IN PERSON 2
OTHER SPECIAL NEEDS 0 LETTER 2
NONE GIVEN 531 NONE - FYI REPORT 0
NO SUCCESSEFUL CONTACT 0
UNKNGOWH 524
VICTIM CONTACT
YEg NO ATTEMPT NONE
LETTER 502 10 15 3
PHONE 263 191 65 R
EMAXL, 42 443 4 42

IN PERSON 47 444 15 25




DOMESTIC VIOLENCE $TATISTICH
TOTAL REPCRTS

498

232 -nom Errmian/
01/01/15 TO 12/31/15 ~—— i
498 30

RACE OF VICTIM:

AGHE OF VICTIM:

RACE QF OFFENDER:

WHITE 300 17 AND UNDER 8 WHITH 239
BLACK 186 18 TO 25 154 BLACK 244
INDTAN 0 26 TO 40 235 INDIAN 0
AYIAN 4 41 TO 60 80 ASTAN i
NOT GIVEN a 61 AND OVER 4 NOT GIVEN B
NONE GIVEN 7
RELATIONSHIP GENDER OF VICTIM
MARRTED 56 FEMALE 41.0
JEPARATED 14 MALE 81
DIVORCED 13 NOWE GIVEN 7
SLRLING 0 _
C0-HABLITATTON 104 GENDER OF OFFENDIR
PRIOR CO-HABITATION 42 FEMALE gs
CHILD IN COMMON 87 MALE 403
DAUGHTER/SON OF OFFENDER 0 NONE GIVEN 7
MOTHER/FATHER OF QOFFENDER 0
INTIMATE 1
EX-INTIMATE 2
OTHER RELATIONSHIP 0 9AME SEX RELATIONSHID
NONE 179 YES 13 NO 485
TYPE OF VIOLENCH: LOCATTON:
PHYSICAL CRIME £ 400 URBAN (IN CITY) 495
NOM-PHYSICAL CRIME 30 RURAL (IN COUNTY) 2
SEXUAT ASSAULT . 3 NO LOCATION GIVEN 1
STALEKTING L 7 CCOHAB CURRENT: 1
OTHER 5 CCHAB PRIOR 1
NONE GIVEN 0 CCHAR NEVER 2
VOR 53 COHAB UNENOWN: 494
PRIOR DV SUSPECT: YHS 232 NO 255 UMK 11
PRIOR DV VICTTM: YES 222 No 264 UNE 12
PRIOR W/THIS SUSPECT/VICTIM: YES 178 WO 310 UNK 10
WX PARTE YES 89 NC 338 UNK 73
CHILDREN PRESENT: i YES 151 NOQ 345 UNK 2
ARREST: T YES 31l NC 184 UNK 3
WEAPONS : vES 82 NO 208 UNK a
PHOTOS TAKEN (AT SCENE) YES 378 NGO 121 UMK 1
FOLLOWUP PHOTOY: YES 16 NO 482 UNK. ) !
911 TAPE FOR EVIDENCEH: YES 175 NO 322 UNE, iy
WARRANT: APPLIED FOR 225 NOT APPLIED FOR 185  UNK 5 W/a 83
DRUGH /AT,COHOL UBE: LEVEL OF IMJURY TO VICTIM
BY VICTIM ol NC INIURY 116
BY SUSPECT 98 MINOR INJURY 294
BY BOTH 68 MCDERATE INJURY iz
N/A 0 SERIOUS INTURY 12
UNKNOWN 149 FATAL INJURY 0
NTETHER 176 INJURY NOT GIVENM 64
SPRCIAL NEEDS OF VICOTIM i
MENTAL SPECIAL NEEDS 0 OTEER SPECIAL NEEDS 0
PHYSTCAL SPECILAL WEEDS b NONE GIvaEN 497

['fw M

)




DOMBSTIC VIOLENCE STATISTICS 0L/01/15 TO 12/31/15
TOTAL HEPORTS 498

SPECIAL NEEDS OF VICTIM CONTACT WITH VICTIM (PRE-~2018)
MENTAL SPECTAL NEEDS -~ Q BY PHONE 176
FHYSTCAL SPRCIAL NEEDS 1 TN PERSON 57
OTHER SPECIAL NEEDS 1] LETTER 236
NCNE CGIVEN 497 NONE - FYIL REPORT 7

NO SUCCESSPUL CONTACT 16

URTENOWN G

VLOTIM CONTACT

YES NO ATTEMPT NONE
LETTER 4 L i 0 493
PHONE 2. 2 o 0 454
EMATL 1 3 0 494
IN PERSON O 4 0 454
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Columbia

Brian Grove <brian.grove@como.gov>

DV Stats

2 messages

Heath Chinn <HChinn@boonecountymo.org>
To: Brian Grove <Brian.Grove@como.gov>

2019
Arrests — 162
WR - 44

No Action Taken — 63
Total — 269

N

02

o

Arrests — 113

WR - 49

No Action Taken — 27
Total — 189

2021 (January-July)
Arrests — 61

WR - 37

No Action Taken — 31

Total - 129

Heath Chinn
Deputy, Boone County Sheriff's Office
Civil Process

573-875-1111

Thu, Oct 7, 2021 at 9:27 AM

Brian Grove <Brian.Grove@como.gov>
To: Heath Chinn <HChinn@boonecountymo.org>

Got it, thanks!
[Quoted text hidden]

Brian Grove

Thu, Oct 7, 2021 at 9:28 AM



Detective

Domestic Violence Enforcement Unit
Columbia Police Department
573-817-6426 (Office)

573-874-7652 (CPD Front Desk)
573-442-9660 (Fax)

"Any time you have an opportunity to make a difference in this world and you don', then you are wasting your time on
Earth.” - Roberto Clemente



DOVE SURVEY RESULTS FROM 1/1/2020 — 12/31/2020

Survey attempts of victim by phone contact; 281

Victims contacted who participated in the survey: 64

Victims contacted who declined to participate: 13

Victims who reported that they were kgpt informed about their investigation/incident; 61
Victims who reported that they were NOT kept Informed about thelr investigation/incident: 3

Victims who reported that they could not retnember if they wers kept informed about thelr investigation or
declined to answer questions in that section of the survey: 0

Survey attempts were made only on cases where a defective had documented contact with the victim of the
case. The survey question was scripted as follows:

“The detective’s role is to follow up on the information gathered by the original reporting officer. The dstective's
role Is separate from a prosecutor's or advocate's rcle. Were you in confact with Datective as part of
this case? Do you feel he kept you informed about your investigation or case? By "kept you informed" | mean,
did he ask you follow-up questions about your cass, or did he explain polential next steps in the investigation
ar progecution?

Affidavit 1




DOVE SURVEY RESULTS FROM 1/1/2021 - 8/31/2021

Survey attempts of victim by phone contact: 45

Victims contacted who participated in the survey: 10

Victims contacted who declined to participate: 4

Victims who reported that they were kept informed about their investigation/incident: 8
Victims who reported that they were NOT kept informed about their investigation/incident; 2

Victims who reported that they could not remember if they were kept informed about their investigation or
declined to answer questions in that section of the survey: 0

Survey attempts were made only on cases where a detective had documented contact with the victim of the
case. The survey question was scripted as follows:

“The detective's role is to follow up on the information gathered by the original reporting officer. The detective's
role is separate from a prosecutor's or advocate's role. Were you in contact with Detective as part of
this case? Do you feel he kept you informed about your investigation or case? By "kept you informed” | mean,
did he ask you follow-up questions about your case, or did he explain potential next steps in the investigation
or prosecution? L

Affidavif 1
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Clty of Columbia o

EMPLOYEE JOB/SALARY - By Pay Type

PAY Y REZ 100 REGULAR

015573 J. YARNELL 2151 11002151 500101 25.0100 80.00 2,000.80
Pro;ect Strmg _

Employee Count: 0001 2,000180

FYaQ Kade = 2,000.80

%5 Employee Job/Salary [City of Columbia]
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authorizing a second amendment to the collective bargaining s g,ﬁ
agreament with Columbla Police Officers Assoclation, g‘?«% E‘,,g
Fraternal Order of Pollce Lodge #26; and fixing the time when i

E;
g
;

this ordinance shall hecome effectivea.
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BE IT ORDAINED BY THE COQUNCIL. OF THE CITY OF COLUMBIA, MISSOURI, AS
FOLLOWS: : s::

)
PR,

SECTION 1. The City Manager is hersby authotized to execule a sécond ¢
amendment to the collective bargaining agreement with Columbia Poiice Officers
Assodiation, Fratemal Order of Police Lodge #26 for the period of October 1, 2020 through
September 30, 2023. The form and content of the amendment shall be substantlally as set
forth in "Exhibit A" dttached hereto and made a part hereof. Any actions taken by or on
behalf of the City in connection with such agreemaent prior to the date of this ordinance are
hereby approved and ratified.

SECTION 2. This ordinance shall be in full force and effect from and after its
passage.

PASSED this 2031, day of _ <Seyde iabop 1 , 2021,
ATTEST;
City Clerk Mayor and Presiding Officer
APPROVED AS TO FORM:

/-
y@m‘,e r
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Exhibit A

Second Amendment to
COLLECTIVE BARGAINING AGREEMENT

Between Columbia Police Officers Association, Fraternal Order of Police Lodge #26; and
City of Columbia

Effective: Upon execution by last signatory through September 30, 2023

The parties have met to further negotiate those issues reserved pursuant to the collective
bargaining agreement in effect for the period from October 1, 2020 to September 30, 2023
(“Agreement,,) and such other issues as have been negotiated on the mutual consent of the
parties. The parties agree that these amendments to that Agreement have been made as a result
of their good faith efforts to satisfy their obligations under Missouri law, and that the parties
have met, discussed, and agreed upon a resolution of all issues raised by the parties.

These amendments replace sections of the Agreement as indicated herein. Unless expressly
replaced herein, all provisions of the existing Agreement continue to apply up to the time of

expiration on September 30, 2023. Terms defined in the Agreement shall have the same
definition in this amendment.

Section 10.01 is replaced in its entirety with the following:
Section 10.01 Pay Adjustments

The City will make the following pay adjustments for employees of the City represented by
Columbia Police Officers Association, Fraternal Order of Police Lodge #26. The effective date
of the pay changes is September 19, 2021. Adjustments herein will be made as presented below.

l. For employees classified as Police Officer.

a. The minimum starting pay for Police Officer will be $22.82 per hour in
accordance with the provisions of Section 19-82.

b. For Police Officers with two (2) years or less time in classification as of
March 01, 2021, employee pay will increase by $0.06 per hour.

c. For Police Officers with three (3) years’ time in classification as of March 0 1,
2021, employee pay will be $25.01 per hour.

d. For Police Officers with four (4) years’ time in classification as of March 01,
2021, employee pay will be $26.69 per hour.

e. For Police Officers with five (5) years’ time in classification as of March 01,
2021, employee pay will be $28.38 per hour.
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f For Police Officors with six (6) years’ time in classification as of March 01,
2021, employee pay will be $28.44 per hour.

g. For Police Officers with seven (7) to nine (9) years’ time in clagsification as of
March 01, 2021, employee pay will be $28.58 per hour.

h. For Police Officers with ten (10) to fourteen (14) yoars’ time in classification
as of March 01, 2021, employee pay will be $30.23 per hour.

i For Police Officors with fifteen (15) to nineteen (19) years’ time in
clagsification as of March 01, 2021, employee pay will be $32.09 per hour,

j. For Police Officers with twenty (20) years or more time in classification as of
March 01, 2021, employee pay will be $34.00 per hour.

2. For employees classified as Police Sergeant.
a. The starting pay for Police Sergeant will be $34.01 per hour.

b. For Police Sergeants with two (2) years or less time in classification as of
March 01, 2021, employee pay will be $34.01 per hour.

¢. For Police Sergeants with three (3) to five (5) years’ time in classification as
of March 01, 2021, employee pay will be $36.60 per hour.

d. For Police Sergeants with six (6) years’ time in classification as of March 01,
2021, employee pay will be $37.05 per hour.

e. For Police Sergeants with eight (8) to nine (9) years’ time in classification as
of March 01, 2021, employee pay will be $37.22 per hout.

f. For Police Sergeants with ten (10) years or more time in classification as of
March 01, 2021, employee pay will be $39.00 per hour.

Section 10.02 is replaced in its entirety with the following:

Section 10.02 Wage Reopener

Annually beginning in 2022, in aceordance with Section 19-25 of the Code of Ordinances, the
City and the Lodge shall engage in good faith negotiations on the issues of salaried
compensation. Any agreements reached must be approved in the same manner as this agreement
and, upon approval by the Members and the City Council as described in this agreement, shall be
an amendment to the terms of this agreement.

[SIGNATURES ON FOLLOWING PAGILS]
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The following individuals by endorsing this Agreement represent that they are authorized agents
of the Union or the City with the authority to express the approval of the terms and provisions of
this Agreement on behalf of the Columbia Police Officers Association, Fraternal Order of Police
Lodge #26, or the City of Columbia, Missouri.

City of Colurnbia, Missouri

DocuSigned by:

By: | el Zlaseor |

ehup@issoesk, City Manager

Date:  9/21/2021

ATTEST: |
DocuSignad by:

By: ) i K
salasdumoin, City Clerk

APPROVED AS TO FORM.
DacuBlignad by: bs

By: { AL ﬁ&b

iy lieapson, City Attorney

[ hereby certity that this Agreement is within the purpose of the appropriations to which it is to
be charged and that upon passage of the FY 2022 budget there will be unencumbered balances to
the credit of such accounts sufficient to pay therefore.

@“/@ﬁf | m
b éi’f Mot

ewolige, Director of Finance
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Coluxitbia Police Officors Associatlon, Fraternal Order of Police Lodge #26:

Mattl)év‘v' Nichos: Pregident
Date; 9:/5 ot/

Ko bl

Donald Weaver, General Counsel

Daate: 8/12/2021
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Budgeted
81,421.00
86,865.00
10,000.00
£0,013,00
15,000.00
30,227.00

2,000.00
22,500.00
20,000.00

Columbia, MO Police Dept - Grant Informatian

FY 2022 (10/1/21-9/30/22)
Description
Anticlpated DOVE Grant for FY22
Antlcipated MODOT-Traffic & Hwy Division; DWI Full Time Unit Grant for FY22
Anticipated MODOT-Traffic & Hwy Division: Saturation Chkpaints for FY22
Anticipated MODOT-Traffic & Hwy Division: HMV Unit Grant for FY22
Anticipated MODOT-Traffic & Hwy Division: HMV OT Grant for FY22
Anticipated MODGOT-Traffic & Hwy Divislon: EUDL Grant for FY22
Anticipated MG SAFETY CENTER: GOPLFS Grants for FY22
Anticipated BYRNE DOJ Grant (Sub-grantee of Boone County MO) for FY22
Anticipated HIDTA Grant far FY22

LAY Ur A 0 W e A U U0

328,026.00

Anticlpated Grant's for FY2022




City of Columbia CAFR 2019

See document at below link:

https://www.como.gov/wp-content/uploads/2020/10/FY-2019-
CAFR.pdf




THE DOVE UNIT
PROCEDURAL PROTOCOLS

Developed and Implemented August 2003
Reviewed and Updated April 2019

COLUMBIA POLICE DEPARTMENT & BOONE COUNTY SHERIFF'S

DEPARTMENT

A. PROTOCOL FOR DETECTIVE RESPONSE INVESTIGATING CRIMES OF DOMESTIC VIOLENCE

1. Investigators or their supervisors are responsible for collating initial domestic violence reports
with the following guidelines:

a.
b.

Reporting officers will submit all preliminary reports by the end of their shift.

Columbia Police Department investigators or supervisors will receive all domestic violence-
related incidents within two business days of the preliminary report being approved and
archived in the Records Management System (RMS).

Investigators or supervisors will review all other domestic violence-related incidents where
no known criminal offense occurred (e.g. insufficient evidence to determine a primary
physical aggressor) within four business days of the preliminary report being approved and
archived in the RMS.

The investigator’s supervisor will assign the case in the RMS, or the investigators will assign
it to themselves.

When the investigator receives the case, part of the initial follow-up will be to check the
RMS for prior domestic violence-related incidents to document any history of abuse.

When the investigator receives a report of domestic violence, the report will be made
available to the victim advocate.

2. After reviewing the preliminary report, the investigator will attempt to contact the victim, if
feasible, within two business days of receiving the report.

d.

b.

C.

When the investigator contacts the victim, the investigator will attempt to obtain as much
information from them about the incident as they can, and ask whether any abuse has
occurred since the police were last in contact with them.

The investigator will obtain information on reported or previously unreported incidents of
abuse, and the victim'’s attempts to leave the abusive relationship.

The investigator will ask about injuries sustained during the incident, as well as the
progression of injuries or healing since the reported incident.

3. Cases of significant lethality may require an investigator's more immediate response.

a. The investigator will assist the initial responding officer in the investigation of the incident;

apprehension of the suspect; interview of the victim:; provide information for obtaining an
order of protection; and address considerations for conditions of release (e.g. abond
increase) with the prosecutor's office if appropriate.

The investigator will facilitate communication between the victim and a True North victim
advocate, with due care to respecting the victim’s discretion in working with a member of
an extrajudicial advocacy team.



10.

11

For investigations of criminal offenses, the investigator will attempt individualized contact with
victims (e.g. phone, e-mail, and/or in-person).

a. Ifinjuries were reported during the incident, the investigator will attempt to make in-

person contact to phetograph the victim.
b. The investigator will attempt to explain the Missour] Adult Abuse Act, and describe the
accountability of pressing charges lying with the State of Missouri and not the victim.

Contact with the victim may include phone, e-mail, written, or in-person natification.
In-person contact may be indicated when (including but not necessarily linnited to)y

[t would be prudent to capture follow-up photos of visible injuries;

It is necessary to obtain a signed medical release form;

[f there are multiple or pending case(s) with the same victim;

When requested by a member of the DOVE Multi-Disciplinary Team (MDT) unit; or

When an investigator has been unable to successfully make contact with a victim by other
means. '

P ReTe

The investigator will perform follow-up investigations which include interviewing the victim,
suspect, or witness.

The investigator may be responsible for performing additional investigation at the request of the
designated assistant prosecuting attorney.

DOVE investigators may be responsible for collecting evidence for the case, including but not
necessarily limited to the following:

Follow-up photographs (of a victim, suspect, crime scene, etc.);

Copies of 911 call audio recordings;

Copies of jail audio/video recordings (either phone calls or in-person visits);

Medical record release forms;

Written or signed statements or other documentary evidence (e.g a copy of an order of
protection; an endorsed or signed copy of a photo lineup image; a victim's written
statement or account of events);

I Forensic extraction/download reports from a cell phone or other computer device; or
Any other pertinent, detectable physical evidence.

coooe

Upon completion of a follow-up investigation, the investigator will complete and submit a written

repott of that part of the investigation. The investigator will make available to their supervisora

copy of that report (e.g. digitally submitted for review), which will then be forwarded by the

department’s [nformation Center personnel to be available to the Prosecuting Attorney's Office

within three business days.

a. Inafter-hours investigations involving high degrees of lethality, the investigator or designee

will, as appropriate, contact the on-call assistant prosecuting attorney to obtain a higher
bond.

The investigator may attend ex-parte order of protection hearings on an as-needed basis, or as
requested by the victim or member of the DOVE Unit.

a. A purpose of this attendance would be to contact a victim who would otherwise be difficult
to contact, and/or to provide support ar security for the victim.



12. The investigator is expected to facilitate, conduct, and/or participate in domestic violence-related
training sessions. These sessions should regularly include the consultation with or attendance by
law enforcement, victim advocates, and members of the prosecuting attorney’s office.

a. Participation from all DOVE Unit members is vital to the success of the training of local law
enforcement and advocacy teams, This participation exemplifies a coordinated,
collaborative approach to combating domestic violence response in our community.

13. The investigator will be expected to contribute to community awareness presentations or
participate in panel discussions.

a. These are important for the overall success of the DOVE Unit team, and all members are
expected to provide support for these events.

14. The investigator must be able to work as part of a team in a coordinated, holistic response to
combating domestic viotence,

a. Investigators will work to continually build partnerships with other agencies in the fight
against domestic violence. Other agencies can include police agencies, Probation and
Parole, Children's Division, Juvenile Office, Division of Health and Senior Services, and
others.

b. These relationships are dynamic and ever-changing; as newly relevant methodologies
become apparent, the importance of close working relationships with these agencies
becomes more critical,

15. The investigator is required to keep statistical data on incidents of domestic violence, both to track
historical information but also to gauge trends and use those data to predict future programs for
combating domestic violence.

a. Each criminal case assigned to a DOVE investigator will be entered into an agency-specific
database. These databases were developed to track various pieces of information
pertaining to the domestic violence caseload handled by the investigators.

b. Data collected include but are not necessarily limited to the following:

i. Case number

il. Incident date

fii. Assigned detective

iv. “Primary victimization” (This is a single-value rating that corresponds to the most
serious category of criminal offense reported, alleged, or investigated. Options
include Physical Crime, Non-Physical Crime, Sexual Assault, Stalking, Other, None
Given, Violation of Order of Protection, Property Damage, Harassment, and
Burglary.)

v. “Secondary victimization” (This is a multiple-value rating that corresponds to any
and all categories of criminal offense reported, alleged, or investigated. Options
include Physical Crime, Non-Physical Crime, Sexual Assault, Stalking, Other, None
Given, Violation of Order of Protection, Property Damage, Harassment, and
Burglary.)

vi. Whether bond conditions were violated
vil. Drugs/Alcohol involved
viii. Relationship between offender and victim
ix. Status of cohabitation {current, prior, never, unknown)
% Strangulation reported, alleged, or suspected
xi. Whether the victim has been a victim of domestic violence before



xii.

xiii.
Xiv,

XV.
xvi.

xvil
xviil.
Xix.
XX
xxi.
xxii,

xxdii.
XXiv.

XXV,
xxvi.
xxvii,
xxviii.
Xxix.
XXX.

Whether the victim has been a victim of domestic violence with the same offender as
in the current incident

Whether the offender has been a suspect of domestic violence before

Whether weapons were reportedly involved

Whether the investigator has taken follow-up photographs

The degree of injuries reported, alleged, suspected, or seen (none, minor, moderate,
serious, fatal)

Whether there were children present at the time of the incident

Whether the original investigating officer took photographs

Whether the suspect was arrested

Whether the officer or investigator applied for an arrest warrant

If the victim obtained an ex-parte or full order of protection

If the investigator requested or obtained a copy of the 911 andio recording for
evidence

The geographic location of the incident

Whether the original investigator officer was able to determine or identify a primary
physical aggressor

When the DOVE assistant obtains or completes a survey response

Ifthe offender and victim are in a same-sex intimate relationship

The sex, age range, and race of the victim

The sex and race of the offender

Whether there were any special needs identified

The type(s) of contact made to the victim by the investigator (letter, e-mail, phone,
in-person)

16. Investigators of the Columbia Police Department’s Special Victims Unit will address child abuse
incidents regardless of whether they are related to domestic violence.

17. In some circumstances, investigators will address child abuse incidents related to domestic
violence by referring those cases to a Crimes against Children investigator (also under the umbrella
of the Special Victims Unit). Members of the Special Victims Unit will support each other in the
investigation of all violence including:

a. Rape

b. Other sexual assaults
¢, Stalking

d. Domestic violence

e. Property damage

18. Columbia Police Department DOVE investigators will maintain and provide records of their time
working on domestic violence-related investigations. These records will be approved by their
supervisor and provided to the Department of Public Safety. These records will be categorized by
type of work performed and accounted for by each quarter-hour period.

TRUE NORTH OF COLUMBIA — FOR VICTIMS OF DOMESTIC AND

UA

LE

B. DOVE VICTIM ADVOCATE PROTOCOLS

1. The DOVE Victim Advocate will have access to contact DOVE investigators to discuss past, pending,
or current incidents as it relates to victim welfare and safety planning.



140.

11.

12.

13.

The DOVE Victim Advocate may attempt to contact the victim by letter, e-mail, phone, or in-person
contact. The DOVE Advocate may choose to make these contacts in the company of a DOVE
investigator, and may include meeting somewhere other than the victim’s residence.

Home visits are performed at the request of the victim, a member of the DOVE Multi-Disciplinary
Team, or when there is another concern or reason to do so.

The DOVE Victim Advocate will provide victims with information regarding shelter services, safety
planning, community resources, and other information regarding civil orders of protection or other
basic court information.

The DOVE Victim Advocate will meet with victims to provide “DV101” education sessions when
amenable to the victim.

The DOVE Victim Advocate will be permitted to assist with case review sessions on an as-needed
hasis, as it relates to coordinating advocacy with other community agency members and resources.
In the event of a valid release of disclosure of private information, the DOVE Victim Advocate may
meet with members of law enforcement and the prosecuting attorney’s office to share information
about the incident. The purpose of this information-sharing is to ensure victim safety and offender
accountability.

The DOVE Victim Advocate will refer to victims to, and work with, the victim advocate at the
prosecuting attorney's office—particularly in assisting with crime victims compensation
applications and researching the status of a pending criminal case against the offender.

The DOVE Victim Advocate may attend full order of protection hearings at the request of the victim
or will assist in arranging court advocacy.

)

The DOVE Victim Advocate may attend the POVE Unit quarterly meetings, and can arrange a
replacement or proxy if unable to attend,

The DOVE Victim Advocate will provide other DOVE Unit members with relevant domestic violence
information (e.g. new techniques, methods, or legal developments) and assist in facilitating
domestic violence-related educational presentations involving shelter volunteers and staff, law
enforcement personnel, and other community stakeholders.

The DOVE Victim Advocate will maintain ongoing communication with other DOVE Unit members
to facilitate a coordinated, multi-disciplinary approach.

The DOVE Victim Advocate will attempt to prioritize cases based on a systematic and consistent
protocol, such as: the assessment of potential lethality; repeated law enforcement response to
incidents invelving the same victim; weapons involved or available; the degree of injuries
sustained; any threats to kill or commit suicide, etc.

The DOVE Victim Advocate will work with the Multi-Disciplinary Team in providing appropriate,
constructive feedback on the criminal justice system's personnel and actions (when either
commendation or criticism is warranted).

FIRST RESPONDER VICTIM ADVOCATE (FRA) — TRUE NORTH (if position is filled)

Procedure for Call Qut



a.

When a police officer has information that the incident to which they are responding
involves Intimate Partner Violence (IPV) they are to contact (a) the First Responder Victim
Advocate (FRA) directly or (b) contact the Columbia Police Department front desk to havea
call made to the FRA.

2. The FRA will be provided with the following information by an officer or front desk:

The location of the incident
Whether the FRA should “stage” (stand by in the area) or respond directly to the scene

i. [fthe FRA is "staging,” an officer at the scene or the front desk will contact the FRA

when it is safe to enter the scene

The nature and circumstances of the call, the names of the people involved, and the type of
offense(s) alleged or suspected
Information, if available, about special needs or requirements for the FRA response, such as
bringing car seats, transportation for the victim, Limited English Proficiency documents, etc.
Any other consideration for how the FRA’s discretionary response would benefit or hinder
the ongoing police investigation

3. The FRA will offer services at the scene under the following conditions:

The FRA will begin the interaction with the victim at the discretion of the officer at the
scene

The FRA will only remain at the scene if an officer is present for security

The FRA will not hinder or otherwise obstruct officers’ investigations for the purpose of
offering victim services

The FRA will offer victim services at True North (or another designated location) if it is not
feasible to speak with a victim at the scene

4. Crisis Intervention duties of the First Responder Victim Advocate (FRA)

po oW

Perform Safety Assessment with victim

Determine if victim meets requirements to stay at the True North shelter

Explain ex-parte and full orders of protection and the process to apply for them
Exchange contact information with victim for coordination of services with the DOVE
Advocate Coordinator or designee

D. DOVE Prosecuting Attorney’s Office Protocols

1.

2.

Review investigative reports as soon after receipt as possible;

If additional information is needed before a filing decision can be made, request the
appropriate officer or detective to conduct follow-up investigation;

Ensure open communication with investigative members of the DOVE Unit regarding the
nature and circumstances of the follow-up investigation request

Make contact with the victim through the prosecuting attorney’s office victim advocate,
investigator, or personally as part of the input and evaluation of a filing decision;

Make filing decisions in a timely manner to avoid compromising victim safety;
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10.

11.

12,

13.

14.

Filing decisions will be based in part on whether there is sufficient evidence to support
probable cause, with due consideration for the likelihood of a conviction and the victim’s
input on pursuing prosecution. A victim’s unwillingness or inability to effectively assistin
prosecution is not a sole defining reason for not filing charges in a criminal case;

In cases where there are considerations of flight risk, victim danger, or danger to the
community, request bond amounts higher than scheduled bond amounts to enhance victim
safety;

After filing charges, arrange contact with the victim when practicable to develop rapport,
assess ongoing safety concerns, address any concerns with the prosecution of the case, and
assist the victim in understanding potential judicial outcomes;

Ensure that discovery and consistent, appropriate recommendations are promptly sent to
defense counsel;

Move cases to final disposition as expeditiously as possible in balance with ensuring
effective prosecution and due diligence for offender accountability;

Attend DOVE Multi-Disciplinary Team (MDT) meetings and be prepared to discuss penéliﬁg
and current cases, explain rationale for decisions (filing, conditions, sentencing), and
express ideas on continual improvement of the team effort and work product;

Assist in providing training to law enforcement, other agencies, and community
stakeholders involving in protecting and serving victims of domestic violence;

Stay current on legal updates and inform other members of the DOVE Unit on new
legislative developments; and

Attend training and maintain a progressive approach, involving assessment of new
methods, philosophies, and practxces, to effectively prosecute domestic viclence-related
offenses.

{

E. DOVE VICTIM ADVOCATE PROTOCOLS

L

The designated Prosecuting Attorney’s Office victim advocate will atternpt to do the
following when practicable:

Review law enforcement reports or case files, and within five business days attempt to
contact victims.

During phone contact the victim advocate will assess the victim’s;

Safety:

Severity of injury/trauma (medical release, crime victim compensation fund);
Level of support (family, community, DOVE Unit contacts);

Degree of knowledge about the criminal justice system and proceedmgs and
Need for immediate in-person contact. A L

P an s

Document all relevant contacts in the case file and follow-up with the designated assistant
prosecuting attorney or DOVE Unit member (if necessary), and inform the victim of
potential plea options.



5. Meet with the victim in-person to provide education and preparation about the criminal
justice system, emotional support, court accompaniment, and referral to other community
support agencies.

6. Respond within a reasonable time frame to any other victim request.

7. Upon case disposition, send a closing letter and victim services survey.

8. Attend DOVE MDT meetings and assist in preparation for case reviews.

These protocols have been reviewed and approved by the DOVE Unit agency supervisors.

Gl L brr

Daniel K. Knight
Boone County Prosecuting Attorney

hi€T of Police, Columbia Police Department

Christy Blakgmore
Boone County Circuit Clerk

Dwayne Cargy
Boone County Sheriff

Executive Director, True North of Columbia





