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space, office supplies, travel fonds, funds for the purchase of evidence and information, 
investigative equipment, training, and other support items. 

6 During the period of assignment to the DEA Task Force, the parent agency will remain 
responsible for establishing the salary and beni::fits, including overtime, of the officers 
assigned to the Task Force, and for making all payments due them. DEA will, subject to 
availability of funds, reimburse the parent agency for ovettime payments. Annual 
overtime for each state and local law enforcement officer is capped at the equivalent to 
25% of the salary of a GS-12, step l, of the general pay scale for the rest of the United 
States. Reimbursement for all types of qualified expenses shall be contingent upon 
availability of func\s and submission of a proper request for reimbursement which shall be 
submitted monthly or quarterly on a fiscal year basis, and which provides the names of 
investigators who incurred overtime for DEA during invoiced period, the number of 
overtime hours incurred, the hourly regular and overtime rates in effect for each 
investigator, and the total cost for the invoiced period. The parent agency will bill 
overtime as it is performed and no later than 60 days after the end of each quarter in 
which the overtime is performed .. Note: Task Force Officer's overtime "shall not 
include any costs for benefits, such 11s retirement, FICA, 11nd other expenses." 

7 In no event will the parent agency charge any indirect cost rate to DEA for the 
administration or implementation of this agreement. 

8 The parent agency shall maintain on a current basis complete and accurate records and 
accounts of all obligations and expenditures of funds under this agreement in accordance 
with generally accepted accounting principles and instructions provided by DEA to 
facilitate on-site inspection and auditing of such records and accounts. 

9 The parent agency shall permit and have readily available for examination and auditing 
by DEA, the United States Department of Justice, the Comptroller General of the United 
States, and any of their duly authorized agents and representatives, any and all records, 
documents, accounts, invoices, receipts or expenditures relating to this agreement. The 
parent agency shall maintain all such reports and records urrtil all audits and examinations 
are completed and resolved, or for a period of six (6) years after termination of this 
agreement, whichever is later. 

10 The parent agency shall comply with Title Vl of the Civil Rights Act of 1964, Section 
504 of the Rehabilitation Act of 1973, the Age Discrimination Act of 1975, as amended, 
and all requirements imposed by or pursuant to the regulations of the United States 
Department of Justice implementing those laws, 28 C.F.R. Part 42, Subparts C, F, G, H 
and I. 

11 The parent agency agrees that an authorized officer or employee will execute and return 
to DEA the attached OJP Form 4061/6, Certification Regarding Lobbying; Debarment, 
Suspension and Other Responsibility Matters; and Drug-Free Workplace Requirements. 
The parent agency acknowledges that this agreement will not take effect and no Federal 
funds will be awarded to the parent agency by DEA until the completed certification is 
received. 



12 When issuing statements, press releases, requests for proposals, bid solicitations, and 
other documents describing projects or programs funded in whole or in part with federal 
money, the parenl agency shall clearly stale: (I) the percenlage of the total cost oft.he 
program or project which will be financed with Federal money and (2) the dollar amounl 
of Federal funds for the project or program. 

13 The tem1 of this agreement shall be effective from the date in paragraph number one until 
Septen'iber 30, 2026. This agreemenl may be tem1inated by ei.ther party on thirty days' 
advance written notice. DEA's support tot.he Task force, including reimbursement of 
overtime, is subject to the availab,i!ity of funds on a fiscal year basis (October I through 
September 3 0 ofthe next year). B\!Jing for fill outstanding obligmJons mu�t be received 
by DEA with\1160 days Dfthe end Df'the fiscal year or within 60 days ofihe date of 
termination of this agreement. PEA will be responsible only for obligations incutte<l by 
parent agency during the term of this agreement on a fiscal year basis, subject t() the 
availability of funds. 

For the Drug Enforcement Administration) 

fv!il:hael A. Davi$ 
Special Agent in Charg,e 

For the Columbia, Missouri Police Department: 

Geoff Jones 
Chief 

DECO 8 2022 

Date 

Date 
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For the City of Columbia, Missouri: 

De'Cm:1011 See��
City Manger ;.r 

APPROVED AS TO FORM: 

Nancy Thompson 
City Counselor 

ATTEST: 

Sheela Amin 
City Clerk 

--�---�-"-''-· 

Date 

Date 



• 
U.S. DEPARTMENT OF JUSTICE 

OFFICE OF JUSTICE PROGRAMS 
OFFICE OF 'fHE COMPTROLLER 

CERTIFICATIONS REGARDING LOBBYING· DEBARMENT SUSPENSION AND 
OTHER ReSPONSIBILl'fY MATTERS; AND DRUG-FREE WORKPLACE REQUIREMENTS 

Applicants should refer lo the re9ulat1ons cited below lo detarmlne the certlficatlori to which th&y are required to 
a!lest. Applicants should also revtew ttte Instruct.Ions for certifloatlon Included In the regulation$ before oomeletlng this 
from. Signature of this form provides ror oot11pllance with oertlflcatlon requirements under 26 CFR Part 89, ' New 
Restrlatlons on Lobl!ylnQ" and 28 CFR Part 87, "Governmenl•Wlde Department and Suspension (Nooprocurernent) and 
Governmi!lnt-wlcte Requirements for Drug-Free Workplace (Grants) ." The certifications shall be tr.eatea as a materfal 
representation of fatt upon reliance wHI be placed When the Department of Justice dalermlneJ lo 11ward the 
covered transaction, grant, or cooperative agreement 

1, LOBSYiNG 

As r;iqu/ted by Seollon 1352, Title 31 of the U.S. Code, and 
Implemented �t 28 .CFR Part 89, for pen1ons entering Into � grant 
or cooperative agreement over $1 00,000, a& defined at 26 CFR 
Part 69, the applicant cerllfles fhat: 
(a) No federal appropriate funds have been paid or wllf .be paid,
bY or on beh11W Of the undersigned, to any person far lnftuanolng
or attemptlng to Influence a11 Officer or employee of any agency,
a Memb�r of Congress, an <llfloer or employee Of Congress, or
an employee of a. Member of Congress In qoM�ttlon with the
making of any Federal giant, the entering lnto of any
cooperative a;reemen� and extension, continuation, r;inewal,
ame.ndll1enl, or modlfieatlon of any i'ed�ral grMt or cooperative
egreemenf;
(b) If any funds other than Federal appropriated funds have b1.1en
paid or will be paid to any person for lnflueno1ng or attempting to
lnttuonce an ollloer or employee of any agency, a Men1ber of
Congresa, an officer or employee of Congress or an employee of
a Member of Congress In connection with th.lg F'eder�r grant or
cooperative agreement, the undersl�ned shall complete and 
submit Standtrd form • LLL, · DlsoloGure of Lobbying 
Aollvl!las," iii accordance, with Ila lnstruetlons: 
.(al The undersl9ned ehaU require that the langUllge of this oor­
fineaflon be Included In th& awafd dowmenta for all eubawards at 
all tiers (lnoludlng eubgrants, contracts under grants and 
coopel'ltllve a.9reements, and subcontr.aetsl and that all sub­
reolplents .sl1�11 certify and �l$cl�se accordingly, 

2. PEBAitMSN! 1 SUSr,'1:NSION, A.NI> OTfll'il�
RESPONSIBIUTy MA'Jil!FIS 
(DIRECT Rl:CIPIENTJ 
As required by Exacutlve Ord&r 12649, Dsbarment and 
Suspension, and lrnplemenled �t I!8 ·CFR Prt 67, for prospective 
part,clpants rn prlmaiy covered transactions, as defined at 28 
CFR Part 67, SectlOh 61.51 0-
A. The applloant certl/Jes that It and lts prtnolpals:
(a) Are n6t presently debarred, suspended, proposed for debar­
ment, deefared fne!fglble, sanlertood to ,a denial of Fed&ral
benefits by a State or f.,e�eral eow1, or voluntarily excluded from
covered lransacllons by any Federal department or agency:

(b 
.. 
) H

.
ava not within

. 
a three-y

.
aa/ "

. 
erlod preceding this application

bean convicted' o/ or had a �IVII Judgm&nt rendered against lhem
for commission of fraud or a criminal offense In connection with 
obtaining, attempting to obtain, or performing a 

p�blio (fectaral, State, or 100111) transaction or contract under ·a 
public transaction: vlolatlon of federal or State antitrust 
statutes or cOMll'llsslon of ·embezzlement, theft forgeiy, 
brlbeiy, falslflC!tlOn or destruction of records, making false 
statemell1s, or recelVlng stolen property; 

(o) Are not presently, Indicted for or olhaiwlse criminally or olvllly
charged by a governmental entity (Federal, State, or looaO with
commission of any of the offenses enumerated In paragraph (1) 
(b) of this certllloanon; and
(d) Have not within a three..year period preceding this applioatlon
had one or more publlo transaotlohs (Federal, state, or local)
terminated for cauao or default; artd 
a . Where, Iha applicant Is unable to certify to any of the 
statements In this· certification, He or s�e shall attach an 
explanation to !his appllcatlc;in.

3. DRUG•FRl!I! WORKPLACE
(G!V.NTE!eS OTHER THAN INOIVIOUALS)
A& required' by· the Orug.-Free Wotkplaoe Aot Pl 1988, and
implemented at 28 CFR Part 67I subpart F, for grantees, as
definedat 21'1 CFR Part (r7 Seot oNs 67.615 and 67.620· 
A. The �ppllcant <:ertlfies that it will Or will continue to provide a
drng-free workplace by:
(a) Publishing a Gtatemanl notllyl.ng employees that the
unlawful manufacture, dlsltibution, dispensing, PoMesslon, or
use of a contiOll$d substance Is plohiblled In the grantee's
workplace · and Sf1llt\lfylng the actions lhat will ba taken against
employ.ees forvlolafion of such prohiblllon;
(bl l;stabllshlng al) on-going drug·fre:e awarelillss program to 
ln/¢rm employees about-
(1 ) The dangers of drugs abuse In the workplace;
(2) The grantee's policy of maintaining a drug-free worl,plaoo;
(3) Any avalfabla drug, counseling, rehabllltatlon, and employee
assistance programs; and
(4) The penalties that may be Imposed upM employees for drug
abuae violations occurring In the workplace;

lo) Making It a requirement that each emplQyee to be engaged ln
he performance of the grant be given a copy of the statement
required by paragraph (a); 
(d) Nollfytng the employee in the statement required bL
RBtagraph (a) that, as a cond!Uon 01 employment under the gmn 
the employee will-

OJP FORM 4001/!t (3-91) REPLAC�S OJP FORMS 406112, 406213 AND 4061 14 WHICH ARE OBSOLETE. 



(1) Abide by the terms oflhe statement; and
(2) Notify the employer In writing of his or her conviction for a
vlolallon of a criminal drug statute occurring In the workplace no
later than flva calendar days alter such oonvlolion;
M Notifying lhe agenoy, In wralng,wllhln 10 calendar days aftar 
r�celvlng notice under subparagraph (d)(2) from an employee 
or otherwise receiving actuaf notice ol such conviction. 
Employel'!I· of convicted. employees must provide notice, lru;luding 
position !Ille, to: l')epdrtment of Justice{ Office of Justice
Programs, AlTN: Control Desk, 633 ind ana Avenue N.W., 
Washington, D.C. 205$1. Notice shall ln!llude the Identification 
number(•) of each affec18d graot; 
(0 Taking onu of the lollowln9 action$, within 30 calendar 
days of receMng notice under subparagraph (d)(2), with 
respect to any ,imployee who Is so QOnvl<lted· 
(.1) Taking appropriate persormel actlon aoalnsl such an 
employee, up to and lnoludlnQ termination, consistent with the 
requirement& of the Rehabllftat,on Act of 1973, ds all'lencted; or 
(2) RequlliOli $U¢h employee to participate satisfactorily In a drug
abuse asslslanee or rehabnttatlon ,program approved for such
purposes. by a Federal, State, or local health, law enforcement,
or other apptoprlate agency;
(g) Making a good lalth effol'l lo continue to maintain a drug- free
wolkplace through Implementation of paragraphs (a), (b), (c), (d),
(e), and (I). 
a. The grantee may Insert' In the space provldod betow the site
(s) for ttie pel'fomiance .of work done 111 connection with the
spaolfic grant:
Place of Peffonnanca (Street address, city, count,y, ·state, zip 
code) 

DEA/JCPOD/ 
305 E, McCarty St, Suite 100

Jefferson City, MO 65101-3155

Checi< r If there ·ere workplace on file that are not Identified 
here. 

Section 67, 630 of the regulations provides that a grantee that Is 
a State may elect lo make one ce�lfi®tloA tn eaoh 'Feder;,I fiecsl 
year. A copy of which aho9ld be included with 11ach appllcatton 
for Department pf Justice funding. Stales end Stale agencies 
may elect to U$ij OJP Form 406117. 
Check r If the State h�s elected to complete OJP Form 

4061/7. 

ORUGsFREE: WORKPLAC.E 
(GRANTEES WHO ARE INPIVIOUALS) 
As required by the Orug:,l"ree Workplace Act of 1988, and 
i,nplamonled at 26 CFR Part 1>7, Subpart F, for grantees, as 
defined at 26 CFRPal't 6'7; \Sections 67.616 and 67.620-
A. A8 a condition of the grant, .I certify that I wilt not engage In
the unlawtul manufacture, d

.
lslrlbution, dispensing, possesslonhor use of a controlled suostance ln condition any actlvity wit 

the grant; and 
a. If convln!;lld of a criminal ·drug offense resulting from ,a
violation ooourrlng during the conduct of any grant activity, I will
report the conviction, In wtiling, wllhln 10 calendar days of the
conviction, lo: Oepart1l'IMI of Juollce, Office of Justice Programs,
ATTN: Control ilesk, ,a33 Indiana Avenue, N.W., Washington,
O.C.20531.

-----------·------------·---·------

As the duly authorized represantPtlve of the appllcartt, I hereby certify thatthe applloant will comply w�h ,the above oertiflcations. 

1. Grantee Name· and Address:

Columbia Police Department 
600 H: Waln<lt 
Columbl.a, MC 652.0l.

2. Application Number •Md/or ProJect Name

4. Typed Name and TIUe �f Au\horl:i:ed Representative

Chief Geoff Jones 

5. Signature

3. Grante� IRSNendor Number

6. Dale


